RATE REVIEW WORK PLAN - CYCLE II
GRANTS TO SUPPORT STATES IN HEALTH INSURANCE RATE REVIEW
KENTUCKY DEPARTMENT OF INSURANCE

Funding Agency Goal:

By submitting this application, the Kentucky Department of Insurance (“Department”) will
improve and enhance the agency's current effective processes for reviewing and reporting health
insurance rate information.

Objective:

The overall objective of the Department related to the use of Cycle II grant funds is to improve
and enhance the Department’s current health insurance rate review processes. The agency
intends to develop processes and reporting capabilities to meet federal law requirements.
Further, the agency intends to develop mechanisms to make and assist the federal government in
making health insurance rate information transparent to consumers.

Results or Benefits Expected:

e Continue to develop and improve the Department’s effective, efficient, and in-depth rate
review processes;

e Collect and analyze required and meaningful health insurance rate information; and

o Educate and make rate information available to Kentucky health insurance consumers.

PERSONNEL
Enhance the rate review process | Retain positions added asa | Retention of 6 staff 10/01/11 | 09/30/14
by retaining staff added with result of receipt of Cycle | positions through the
Cycle | grant funds and adding grant funds through the Cycle Il grant period:
new staff and actuarial resources. | Cycle Il grant period. e [nformation Officer

e Systems Analyst ||

e Res. Mgmt Analyst |

e Healthcare Data
Administrator

e Health Policy
Specialist Il




e Administrative
Specialist Il

Hire an Internal Actuary to
provide unbiased actuarial
advice regarding DOl rate
review process,
enhancements, database
functions, data point needs,
rate filing components, rate
filing review needs, and
compliance with federal law
requirements; develop
appropriate actuarial review
checklists; and study the
feasibility of integrating
multi-year rate filings for
actuarial review, reporting,
and analysis.

Employ Internal Actuary.

10/01/11

01/30/12

Contract with an Actuary to
conduct audits of insurer
rate application and rate
derivation activity.

Finalize Contract with
Audit Actuary.

11/01/11

03/15/12

Contract with a Translator
to enhance consumer rate
communications to make
certain they are culturally
and linguistically
appropriate given the
demographics in the state of
Kentucky.

Finalize Contract with
Translator.

11/01/11

03/15/12

INFORMATION TECHNOLOGY

Improve the Department’s rate
review systems with a focus on
transparency, consumer
participation, consumer
protection, and more efficiency
for actuarial review.

Capture rate filing
dispositions in current
databases, including
differentiating between
approvals and approvals
after receipt of a filing
modification.

Capture data regarding

rate filing dispositions as

follows:

e Disapproval

e  Approval

e Approval after
Insurer filing
modification.

10/01/11

05/01/12

Provide public access to
rate filing disposition
final action document.

10/01/11

05/01/12

Working collaboratively with

Provide funding to the

10/01/11

12/01/11




the NAIC, make additional
enhancements to the SERFF
database.

NAIC for SERFF
enhancements.

The SERFF system will
be enhanced to assist
with the collection of all
parts of the industry
Preliminary Justification
for rate increases.

12/01/11

04/01/12

SERFF will be modified
to allow the states to
enter a Summary of
Rate Review andfor a
State Filing Summary.

12/01/11

04/01/12

The Health Filing Access
tnterface will be
enhanced to allow
states to display rate
filing information and to
accept and process
public comments on
rate filings.

12/01/11

04/01/12

Make enhancements to
Department’s internal
database to reflect
SERFF changes and
capture additional data.

05/01/12

11/15/12

Make additional
necessary SERFF
enhancements for
Cycle ], Year 2.

10/01/12

09/30/13

Make additional
necessary SERFF
enhancements for
Cycle lI, Year 3.

10/01/13

09/30/14

Enhance the Department’s
internal database to better
capture, store, and retrieve
pertinent rate filing
documents in a manner
accessible to consumers.

Consumers have the
ability to retrieve and
print documents related
to rate filings without
going through an open
records process.

01/01/12

01/01/13

In a timely manner publish
all rate filings and insurers’
justification for increases
regardless of percentage of
increase or decrease.

The Department’s
Website will contain
information regarding
all rate increase filings
regardless of whether or
not the percentage

01/01/12

01/01/13




increase request meets
the federal threshold.

Educate and make Publish health rate filing | 01/15/12 | 09/30/14
meaningful health insurance | information in
rate information available to | language(s) other than
Kentucky consumers. English.
Provide email 01/01/12 | 07/15/12
notification to
interested parties upon
Department receipt of a
rate filing.
Purchase equipmentto | 01/01/12 | 04/01/12
host Webinars.
Host 4 Wehinars. 04/01/12 | 09/30/14
Replace the current 10/01/11 | 09/30/12
Rate Filing Summary
report with a report
similar to HHS’
“Consumer Disclosure
about Proposed Health
Insurance Rate
Increase” report.
Coliaborate with industry, Hold 4 stakeholder 01/01/12 | 09/30/14
insurers, and consumer forums to gather input.
groups to provide additional
transparency.
Increase public access and Continually update 10/01/11 | 09/30/14
participation by updating information available to
the plain language website consumers on
for consumer protection Department’'s Website,
and rate review issues. Define rate filing terms
for consumers.
Develop and implement 10/01/11 | 09/30/14
more robust consumer
protection procedures for
rate increases, receive and
investigate complaints,
coordinate hearing reguests
and notices, liaison with
officials and Attorney
General staff,
Establish a primary point of | Designate and publisha | 10/01/11 | 12/01/11

contact for consumers with
regard to rate filing
questions and issues.

primary contact for
consumers regarding
rate fiting issues,




Establish a consumer help Establish consumer help | 10/01/11 | 12/01/11
desk to assist with filing desk.
complaints and obtaining
information from the
department with regard to
rate increases and indexes,
insurer offerings, and
medical loss ratio.
RATE REVIEW PROCESS IMPROVEMENTS
Implement more rigorous rate Identify needed changes to | Identify rate review law | 10/01/11 | 10/01/12
filing requirements that better statutes and regulations to changes needed for
document the underlying factors | better collect data need for | individual and small
that influence proposed rate a more efficient rate review | group market segments.
increases. process including: Promulgate necessary
e Trend assumptions | law changes.
e Projections
e Financial data
e Administrative
Expenses.
Identify rate review law | 10/01/12 | 10/01/13
changes needed for
associations and large
group market segments.
Promulgate necessary
law changes.
Identify rate review law | 10/01/12 | 09/30/14
changes needed for
non-health benefit plan
products. Promulgate
necessary law changes.
Require compliance with Build process to better 10/01/11 | 09/30/12
standards of practice and be | oversee insurer’s
more aggressive in reporting | actuarial work product.
questionable actuarial
work.
Study the feasibility of Make a 01/30/12 | 07/15/12
automating the review recommendation
process by assembling regarding automating
relevant past rate filing the rate review process.
data.
Make IT enhancements | 08/01/12 | 09/30/14

to internal database
based on automation
recommendation.




Expand rate review to Review rates regarding 10/01/13 | 09/30/14
include non health benefit non-health benefit
plans, such as student plans.
blanket policies.
Standardize and streamline | Develop new rate filing | 10/1/11 10/1/12
rate applications / filings forms.
and develop and implement
new procedures and forms
for more robust rate review
process.
ENFORCEMENT INITIATIVES
Determine insurer rate Conduct insurer rate Conduct 5 rate 03/15/12 | 09/30/12
application practices and take application audits to application audits.
necessary action with respect to determine if filed rates are
rate application violations being used, to determine
identified. the effect of underwriting
on rates, and to gather
information to report to the
Exchange.
Conduct 10 rate 09/30/12 | 09/30/13
application audits.
Conduct 10 rate 09/30/13 | 09/30/14
application audits
Develop reporting tool 09/30/13 | 09/30/14
to report information
regarding insurer rating
practices to the
Exchange.
Conduct insurer rate Conduct 5 rate 03/15/12 | 09/30/12
derivation audits to derivation audits
determine how insurers
derive their rates and
whether applicable medical
loss ratio standards are
being met.
Conduct 10 rate 09/30/12 | 09/30/13
derivation audits
Conduct 10 rate 09/30/13 | 09/30/14

derivation audits




MISCELLANEOUS

Assess technology, training, Continuously monitor the Identify training and 10/01/11 | 09/30/14
communications, physical space program for training and resource needs to meet

and supply needs of the resource needs to meet program objectives in a

Department for this project; program objectives in a timely manner.

facilitate acquisition and timely manner.

determine priority of project plan

items.

Monitor and track Project Budget | Meet all reporting deadlines | Report as required by 10/01/11 | 09/30/14

and resources and compile

and consistently review the | HHS regarding use of

operational reports for federal budget and resources for grant funds and
reporting; audit functions for the | program efficiency. Department rate review
Project. progress.




PUBLIC PROTECTION CABINET

Steven L. Beshear Department of Insurance Robert D, Vance
Governor P.0, Box 517 . Secretary
Frankfort, KY 40602-0517 :
800-595-6053 Sharon P. Clark
hitp:#insurance ky.gov Commissioner

August 10, 2011

The Honorable Kathleen Sebelius

Secretary, Department of Health & Human Services
200 Independence Avenue, S.W.

Washington, DC 20201

Re: Grants to Support States in Health Insurance Rate Review — Cyele 11
Applicant Cover Letter

Dear Secretary Sebelius:

The attached grant application is being submitted by the Commonwealth of Kentucky, Kentucky
Department of Insurance (the “Department”), in order to request funding for the Health Insurance Rate
Review — Cycle If Project (the “Project™). The goal of the Project is to expand, improve, and enhance
the Department of Insurance’s existing rate review and data collection processes in response to new
requirements as set forth in the Patient Protection and Affordable Care Act of 2010, the Health Care
and Education Reconciliation Act of 2010, and the federal government’s proposed final rule regarding
Rate Increase Disclosure and Review. The Project Title is “Grants to Support States in Health
Insurance Rate Review - Cycle II” and the Project Director is:

William Nold
Director, Health and Life Division
Kentucky Department of Insurance
215 West Main Street
Frankfort, KY 40601
Phone: 502-564-6088
Fax: 502-564-2728
William.Nold{@ky.gov

Pursuant to existing Kentucky statutes, the Department has the authority to review all individual, .
small group, association, and employer-organized association rate filings. The Department also has the
authority to disapprove or request modifications of rating factors. In the large group market, the
Department has the authority to review the rating methodology used to determine any rate.

Kentuckiy™

KeniuckyUnbridiedSpirit.com UNBRIDLED smmry An Equal Opportunity Employer M/F/D



With Cycle I grant funds, the Department hired additional staff, expanded its access to actuarial
resources, initiated the development of a mechanism to make rate filing information more readily
available to the public, and collaborated with the NAIC and provided funding to enhance the SERFF
database in order to collect better rate data. With Cycle I grant funds, the Department proposes to
continue to fund the rate review positions established under the Cycle T grant; to continue to enhance,
maintain, and support consumer outreach efforts; to continue to improve internal rate review processes;
and to enhance technological capabilities in order to capture required and relevant rate data, analyze the
captured data, and provide necessary reports on rate data.

My assurances are given that grant funds will only be used to enhance Kentucky’s existing rate

review efforts and will not be used as a substitute for existing funding for such efforts. Please contact
the Project Director listed above with any questions or if any additional information is needed to review

this grant proposal.
Smcelely,
Q A ﬂ 8%“’/(

Sharon P. Clark
Commissioner

Kentucky™
KentuckyUnbridiedSpirit.com UNSRIDLED SPIRIT —¥- An Equal Opportunily Employer MIF/D



ATTACHMENT C:

Application Check-Off List

REQUIRED CONTENTS

A complete application consists of the following materials. Please ensure that the project
narrative is page-numbered,

[x Forms/Mandatory Documents (Grants.gov) (with an original signature)
SF 424: Application for Federal Assistance

SF-424A: Budget Information

SF-424B: Assurances-Non-Construction Programs

SF-LLL: Disclosure of Lobbying Activities

Project Site Location Form(s)

Lobbying Certification Form (HHS checklist, 5161)

HEHEEH

Required Letters of Support (Governor)

H H

Applicant’s Application Cover Letter

Project Abstract

Project Narrative

]  Rate Review Work Plan
Budget Narrative

E

Required Supporting Documentation
State Certification of Maintenance of Effort
Descriptions for Key Personnel & Organizational Chart

39



COMMONWEALTH OF KENTUCKY

OFFICE oF THE GOVERNOR

7O0 CaPIToL AVENUE
GOVERNGR SuiTE ‘I.OO
FrankrForT, KY 40601
(502) 564-2611
Fax: (BOR2) 564-2517

SteveN L. BeEsHEAR

August 10, 2011

The Honorable Kathleen Sebelius
Secretary

Department of Health & Human Services
200 Independence Avenue, S.W.
Washington, DC 20201

Re: Grants to Support States in Health Insurance Rate Review — Cycle 11
Funding Opportunity Number: PR-PRP-11-001
Governor’s Letter of Support

Dear Secretary Sebelius:

The attached grant application is being submitted by the Commonwealth of
Kentucky, Kentucky Department of Insurance (Department), in order to request funding for
the Health Insurance Premium Review — Cycle II Project (Project). The goal of the Project is
to expand, improve, and enhance the Department of Insurance’s existing rate review and
data collection processes in response to new requirements as set forth in the Patient
Protection and Affordable Care Act of 2010, the Health Care and Education Reconciliation
Act of 2010, and the federal government’s proposed final rule regarding Rate Increase
Disclosure and Review. As Governor of the Commonwealth of Kentucky, I give my support
to this grant application and the Health Insurance Premium Review - Cycle IT Project.

Currently, the Kentucky Department of Insurance has statutory authority to review
health insurance rate filings. The Department has a rate review process in place to protect
consumers from unjustifiable rate increases, and with federal funds granted under the
Health Insurance Premium Review - Cycle I Project, the Department has been working
diligently to enhance its rate review processes in anticipation of and preparation for new
federal rules governing rate review. The Cycle 1I Project will allow the Department to
continue to expand and improve existing rate review processes by enhancing data collection
and analysis efforts, requiring more detailed information from insurers regarding the
assumptions used in rating factors, making the rate review process more transparent to the
public, and enhancing consumer protection and consumer outreach capabilities. These
improvements will greatly benefit the citizens of the Commonwealth and protect
policyholders In Kentucky from unreasonable rate increases by health insurers. For these
reasons, I support and endorse the submission of the grant application for the Health
Insurance Premium Review - Cycle II Project.

| - Kentudkiy™
KentuckyUnbridledSpirit.com UNBRIDLED sp:mr.q An Equal Opportunity Employer M/F/D



HONORABLE KATHLEEN SEBELIUS
August 10, 2011
Page 2

I look forward to working with the Department to expand, improve, and enhance
existing rate review processes in Kentucky.

Sinﬁrely,

Steven L. Beshear



PUBLIC PROTECTION CABINET

Department of insurance

Steven L. Beshear P.O. Box 517 Robert D, Vance
Governor Frankfort, Kentucky 40602-0517 Secretary
1-800-595-6053

http://insurance.ky.gov Sharon P. Clark

Commissioner

June 21, 2011
Via E-mail

Jacqueline Roche

The Center for Consumer Information and [nsurance Oversight
Centers for Medicare and Medicaid Services

7500 Security Boulevard

Baltimore, Maryland 21244-1850

E-mail: Jacqueline.Roche@hhs.gov

Re:  Grants to Support States In Health Insurance Rate Review — Cycle If
Optional Letter of Intent

Dear Ms. Roche:

This letter will serve as notice that the State of Kentucky, on behalf of the Kentucky
Department of Insurance (Department), intends to apply for the Grants to Support States in
Health Insurance Rate Review — Cycle 1l. With these grant funds the Department will continue
to develop and enhance its rate review processes to ensure that rate review in Kentucky is
effective, comprehensive, and transparent. Should you have any questions prior to the
submission of Kentucky’s Cycle [t grant application, please contact William Nold at {502} 564-
6088 or via e-mail at William.Nold@ky.gov.

Sincerely,
Q-&(}m{ﬂ}—y\w P /

Sharon P. Clark
Commissioner

KentuckyUnbridledSpirit.com

Kmm

- NBRIDLED , An Equal Opportunity Emplover M/F/D



PROJECT ABSTRACT
GRANTS TO SUPPORT STATES IN HEALTH INSURANCE RATE REVIEW - CYCLE II
FUNDING OPPORTUNITY NUMBER PR-PRP-11-001
Applicant: KENTUCKY DEPARTMENT OF INSURANCE

Project Director: William Nold
Project Director Address: 215 West Main Street
P.O. Box 517
Frankfort, Kentucky 40602
Project Director Phone: (502) 564-6088/(502) 564-2728 (FAX)
Project Director Email: William.Nold@ky.gov

Department of Insurance Website address: http://insurance.ky.gov/
Projected Date for Project Completion: September 30, 2014

The Health Insurance Premium Review — Cycle II Project (the “Project”) is designed to continue
work that began in 2010 as part of the Cycle I Project to expand and improve the Kentucky Department of
Insurance’s (the “Department’s™) rate review and data collection programs. The Cycle I Project allowed
the Department to study gaps between our current rate review process and the requirements of the
Affordable Care Act as well as hire additional actuarial staff to review our processes and make
recommendations. Generally, the Cycle II Project will be used to continue to meet the requirements of an
effective rate review program; work to implement actuarial recommendations to expand the scope of the
current rate review processes; clarify rate filing requirements; develop and expand current website
solutions to increase transparency; examine insurer application of approved rates; and continue outreach
to consumers about the relationship between costs, rates, and premium.

The focus of Cycle Il is to increase and improve transparency of the Department’s rate review
and approval process and develop an infrastructure to collect, analyze, and report to the Secretary critical
information about rate review decisions and trends, including, to the extent permitted by applicable State
law, the approval and disapproval of proposed rate increases. The Department will be expanding its
current website to allow consumers to access rate filing information, comment about pending rate
increases, and access educational materials. Also, the Department intends to amend the rate filing
requirements to require information similar to Part [ and Part II of the rate justification forms created by
HHS for all rate filings. Rate review staff will be used to load necessary information onto the website and
be available to review comments and questions submitted by consumers as a part of the rate review
process. Funds will also be used to continue to develop consumer outreach information in order to help
the public better understand the rate review process, the relationship between rates and premium, and the
cost drivers behind rate increases.

A secondary goal of the Cycle II project will be to continue to work with insurers to clarify the
requirements of the rate review process and simplify the rate filing procedure. Additional actuarial staff
will continue to be used to delve more deeply into the assumptions made by the insurers, reconcile past
assumptions with actual results, and examine how insurers apply approved rates. Funds will be used to
promulgate additional regulations and new legislation to clarify rate filing requirements and increase the
types of data to be provided with a rate filing.

Lastly, the Cycle II project will fund training for our rate review staff to interact with the
American Health Benefit Exchanges and study the underlying methodologies that could impact selection
issues inside and outside of an exchange. Including “Workload” funding, the current budget for the
Project is $3,225,170.
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.5, Deparknani

United States Department of the Interior s

National Business Center
ACQUISITION SERVICES DIRECTORATE

Nahonal

Indirect Cost Services Business
2180 Havvard Street, Suite 430 Center
Sacramento, CA 95815
January 26, 2010

Ms. Holly McCoy-Johnson, Executive Ditector
Kentucky Environmental and Public Protection Cabinet
500 Mero Street

4" Floor Capital Plaza Tower

Frankfort, Kentucky 40601

Dear Ms. McCoy-Johnson;

We have reviewed your organization's revised Cost Allocation Plan (Plan), including your Cost
Policy Statement, dated January 6, 2010. The Kentucky Environmental and Public Protection
Cabinet has chosen not to employ an indirect cost rate, but to allocaie actual costs monthly in
accordance with the Cost Allocation Plan,

The allocation methodologies described in your Plan are hexeby approved on a final basis
for fiscal year (FY) ending June 30, 2007 and on a provisional basis for FY ending June 30,
2009,

The FY 2008 Plan must be finalized, based upon financial data for FY 2008, which was due in
out office before Janvary 1, 2009, The Plan must be supported by the attached list of required
documentation. At the time the Plan is finalized, you can obtain a provisional Plan for FY
ending June 30, 2010.

Acceptance of the actual costs in accordance with the approved Plan is subject to the following
conditions:

1. The information contained in the Plan and provided by your organization in
connection with our review of the Plan is complete and accurate in all material
respects.

2. The actual costs claimed by your organization are allowable under prevailing cost
principles, applicable law, and program regulations.

3. The claims conform to the administrative and statutory limitations. agamst whlch the
claims are made, C o .

This approval relates only to the methods of identifying and allocatmg ¢osts to the pfograms
Nothing contained herein should be constued as approving détivities not othegwxse authonz;d by
approved program plans or federal legislation and rcgulahons

. R

Phone (916) 566-7111 IFax (916) 566-7110 E-mnil ICS@ube.goy Tnternot Bpiwwwaqdnbegoviics
Revived 12710009




The Plan, and the costs allocated therein, may be subsequently reviewed or audited by authorized
federal staff. The disclosure of inequities, violations of laws and regulations, or noncompliance
with award terms and conditions may require changes to the Plan and may result in questioned
¢osis, :

If you have any questions, please contact Te Lam-Vi at 916-566-7111 or email at
Te_Vi@nbe.gov.

Bincerely,

ik (0 Tholed,

Deborah A, Moberly -
Indirect Cost Coordinator

Attachment

Reft [ Kentucky/Eppc709/Eppc-CAP.O7F&09P




Attachment

Required Documentation to Finalize Cost Allocation Plan

1.

.

Organizational chart,

Complete Cost Policy Statement describing all accounting policies and narrating in detail
the proposed final Cost Allocation Plan, This Plan/Policy must identify the procedures
used to identify, measure, and allocate all costs to each benefiting activity, This
Plan/Policy should be signed by an authorized official.

Audited financial statements and related OMB -Circular A-133 reports.

Cost Allocation Worksheet detaifing expenses by function and cost category and
reconciled with the financial statements or a budget for the applicable fiscal year(s).

a, Supporting schedule of direct costs incurred by cost category, identified by
specific government grant, conftract, or other non-government activities.

b. Supporting schedule of indirect costs identified by cost category claimed as direct
costs under specific government grants, contracts, or other non-government
activities.

A listing of grants and coniracts by federal agency, amounts, periods of performance, and
the indirect cost (overhead) limitations (if any) applicable to each, such as ceiling rates or
amounts resiricted by administrative or statutory regulations.

Statement of employee benefits, This document should contain the actual costs of the
benefits earned/paid to émployees.

A copy of the approved grant or contract budget(s) by line item with the U.S. Department
of the Interior and any applicable clauses on indirect costs (overhead).

Certiftcation signed by a duly authorized official of the organization stating that

(1) information contained in the Plan was prepared in accordance with 2 CFR 230
(formerly OMB Circular A-122), (2) the costs have been accorded consistent treatment in
accordance with generally accepted accounting principles, (3) an adequate accounting and
statistical system exists to support claims that will be made under the Plan, (4) the
information provided in suppott of the Cost Allocation Plan is accurate, and (5) all
federally unallowable costs have been excluded from allocations.




- BUDGET NARRATIVE - CYCLE I
GRANTS TO SUPPORT STATES IN HEALTH INSURANCE RATE REVIEW
" KENTUCKY DEPARTMENT OF INSURANCE

i. ESTIMATED BUDGET TOTAL

The fiscal year for the Kentucky Department of Insurance (“Department”) begins July 1
and ends June 30. The total expenditure appropriation for the Department for fiscal year 2012 is
$36,540,400. This appropriation includes money received from the tobacco settlement in the
amount of $16,581,400 as well as restricted funds from the Kentucky State Treasury in the
amount of $19,959,000. With this budgeted appropriation, the Department supports twelve
separate divisions and branches including the Health and Life Division. The Health and Life
Division is responsible for health insurance rate review in Kentucky. |

The total appropriation of state funds for fiscal year 2011 for the Health and Life
Division was $2,492,400.00. The total appropriation of state funds for fiscal year 2012 for the
Health and Life Division is $2,\6‘58,500.00. These appropriations include funding for all
functions of the Health and Life Division, only one of which is the review of health insurance
rates. The review of health insurance rates accounts for approximately thirty percent (30%) of
the total budget for the Health and Life Division. In fiscal year 2011, the Health and Life
Division spent approximately $635,108 in state appropriated funds for fhe purpose of overseeing
health insurance rates. This expenditure does not include new staff hired or expeﬁditures made
as a result of the Department’s receipt of $1,000,000.00 in Cycle I rate grant funds for the period
of August 9, 2010, through September 30, 2011.

By the submission of this application for Grants to Suppoﬂ States in Health Insurance

Rate_ Review — Cycle II, the Department is requesting grant funds totaling $3,225,170.00 to be

! Tobacco settiement money is used exclusively to fund Kentucky Access, Kentucky's high-risk pool.

1




apportioned over a 3-year period beginning October 1, 2011, and ending September 30, 2014.
For the first year of the Cycle II grant period, the Department requests $1,000,000 plus an
additional $225,170 in “Workload” grant funds. For the second and third year of the grant, the
Department requests $1,000,000 for each year. A detailed breakdown .of the Department’s
intentions regarding the allocation and expenditure of Cycle iI grant funds follows. Exhibit 1B
details the proposed Cycle II grant budget/expenditures for the 3-year period grant period in
spreadsheet format,
IL BREAKDOWN AND ALLOCATION OF FUNDS

A, Personnel

With Cycle I rate review grant funds, the Départment established six new staff positions
and employed persons to fill these pbsitions. The positions are a Healthcare Data Administrator,
a Health Policy Specialist, an Administrative Specialist, an Iﬁformation Officer, a Systems
Analyst, and a Resource Management Analyst. Using Cycle II rate review grant funds, the
Department intends to retain the positions established with Cycle I grant funds as well as
establish one additional staff position, an internal actuary. Also, using Cycle II rate review gfant
funds, the Department intends to contract with an additional actuary and a translator, For the
first year of the Cycle II grant, the total personnel costs are anticipated to be $270,789.00 and are
itemized as follows:
Position Title and Name Salary/FICA Time Months Amount Requested
Information Officer I, Jim Jordan  $28,387.00  100% 12 Months  $28,387.00

A new position created with Cycle I grant funds, the Information Officer educates health

insurance consumers about Kentucky’s on-going rate review process and future changes

expected under the Patient Protection and Affordable Care Act. Primarily, the

Information Officer drafts narratives for Department publications and Internet sites. The

Information Officer also assists other member of the rate review team with writing and
communications related to their work. Fufure anticipated consumer transparency




enhancements will require the services of the Information Officer to assist the
Department in making consumer communications easy to understand. The Information
Officer dedicates 100% of his time to rate review and grant activities.

Systems Analyst IT, Bess Miller $37,781.00 100% 12 Months  $37,781.00

A new position created with Cycle I grant funds, the Systems Analyst is devoted to
analyzing and developing systems enhancements specifically for the rate review process
in the Health and Life Division. The Systems Analyst coordinates any SERFF
enhancements with IT enhancements of the Department. The Systems Analyst is
working ‘with other Department Analysts to develop a user-friendly Website for
consumers containing rate filing information, rate review process questions and answers,
and access fo rate filing documentation. The Systems Analyst dedicates 100% of her
time to rate review and grant activities.

Resource Management Analyst [,
Mark Moriarty $31,224.00  100% 12 Months  $31,224.00

A new position created with Cycle I grant funds, the Resource Management Analyst
monifors and {racks grant fund receipts and expenditures, manages grant resources,
compiles operational reports for federal grant reporting, and performs audit functions
regarding grant funding. He assesses technology, training, communications, physical
space, and supply needs of the Department regarding the grant. The Resource
Management Analyst facilitates acquisitions and determines priority of the grant rate
review plan items. The Resource Management Analyst dedicates 100% of his time to
grant activities.

Healthcare Data Administrator,
Ron Alsup $61,911.00 100% 12Months  $61,911.00

A new position created with Cycle I grant funds, the Healthcare Data Administrator
gathers information from insurers and consumers in order to develop a baseline upon
which consumer transparency initiatives and the rate review enhancements by the
Department will be built. The Healthcare Data Administrator analyzes data and other
information received and implements rate review enhancements. He supervises the
Health Policy Specialist hired with Cycle I grant funds and is responsible for compiling,
drafting, and reporting to the Department of Health and Human Services information
regarding grant activitics, The Healthcare Data Administrator dedicates 100% of his time
to functions associated with the rate review process in Kentucky.

Health Policy Specialist 11,
Nancy Phillips $41,588.00 100% 12 Months  $41,588.00




A new position created with Cycle I grant funds, the Health Policy Specialist receives
rate filings, works directly with existing staff to develop and implement new procedures
and forms for a more robust rate review process, reviews and makes recommendations
regarding statutory and regulatory revisions, manages consumer questions and
coordinates complaint investigations regarding rating practices, and coordinates the rate
review processes. The Health Policy Specialist dedicates 100% of her time to rate review
and grant activities.

Administrative Specialist II, |
Wendy Kurtz $27,095.00  100% 12 Months  $27,095.00

A new position created with Cycle I grant funds, the Administrative Specialist provides
administrative support to the Health Insurance Rates Branch. The Administrative
Specialist performs data entry functions to capture more information from rate filings,
administratively coordinates the policy rate review functions, and assists in the
development of forms necessary to carry out the rate review processes. The
Administrative Specialist dedicates 100% of her time to rate review and grant activities.

Internal Actuary, Vacant $57,311.00 100% 9 Months $42,803.00

A new employee expected to be hired using Cycle II grant funds, the Actuary will be
employed full-time and, given state salary restrictions, will likely be a new-comer to the
actuarial field. The Depariment expects that this Actuary will be dedicated to the
Department’s initiatives toward enhancing the established rate review process. This
Actuary will provide impartial and unbiased expert advice to the Department with respect
to the actuaries’ role in reviewing health insurance rate filings. This advice will assist the
Department in identifying data analysis techniques, data needs, data integration
proposals, and insurer data request process that will enhance rate reviews. Further, this
Actuary will develop working relationships with company actuaries in order to better
understand rate development and interact with insurers during the rate review process.
To account for negotiating the state’s procurement process, funding for this position for
the first year has been calculated on a 9-month term. Funding for this position for years
two and three of the grant period will increase to $57,311.00

Total: $270,789.00
Rate Review Grant:  $270,789.00
Other Funding: $0.00
Exhibit 1B provides a detailed itemization of Personnel expenditures for the second and

third year of the Cycle II grant period. Yor years two and three of the grant period, the

anticipated personnel costs total $285,297.00 for each year.




B. Fringe Benefits

Kentucky’s Cycle II rate grant application requests $104,786.00 in funding to pay for
fringe benefits afforded to persons hired under the Cycle I grant and the actuary that the
Department intends to hire under the Cycle II grant. In Kentucky, fringe benefits are calculated
as fqllows:

Life Insurance = $15.00 per employee

Health Insurance = Actual cost or $7,222.00 per employee

Retirement = Total Sélary (Salary + FICA) x 19.82%

Workers’ Compensation = $120.00 per employee

Position Title Life Ins. Health Ins.  Retirement W C Ins. Total
Information Officer I $15.00 $7,222.00 $5,218.00 $120.00 | $12,575.00
Systems Analyst I1 $15.00 $7,060.00  $6,944.00  $120.00 $14,139.00

Resource Mgmt AnalystI  $15.00  $6,920.00 $5,739.00 $120.00 $12,794.00
Healthcare Data Admin. $15.00 $9,086.00 $11,379.00 $120.00 $20,600.00
Health Policy Spec. IT $15.00 $8,728.00 $7,638.00  $120.00 $16,501.00

Administrative Spec. II $15.00 $7,222.00 $4,980.00 $120.00 $12,337.00

Internal Actuary $15.00 $7,222.00 $8,483.00 $120.00 $15,840.00
Total: $104,786.00
Rate Review Grant: $104,786.00
Other Funding: $0.00

Exhibit 1B provides a detailed itemization of Fringe Benefit expenditures for the second and
third year of the Cycle II grant period, For years two and three of the prant period, the

anticipated costs related to providing fringe benefits total $104,786.00 for each year.




C. Equipment

The Department is requesting $7,000.00 in Cycle 1I grant funds to purchase equipment
necessary to allow the Depattmeﬁt to host Webinars. The Department has agreed to mentor
other states that are working to make their rate review process an effective one. Webinar
capability will allow the Departme}nt to communicate with other states without incurring costs
associated with travel. Further, Webinars will allow the Department to host stakeholder forums
in order to gather input from insurers regarding the rate review process and changes to the
process that the Department is considering. Webinar capability will also permit the Department
to hold educational forums for and gather input from consumers regarding health insurance rates,
consumer transparency enhancements, and the Department’s rate review process. Having the
ability to produce Webinars will eliminate the need for health insurance consumers to travel in
order to gain rate review information ﬁ'om the Department.

In addition to equipment needed to install Webinar capability, the Depattment is
requesting $1800.00 in Cycle II grant funds to provide desktop computers for the internal
actuary, a new position under Cycle I, and a translator, a new contract under Cycle II. Further,
the Department requests $1,000.00 to purchase a laptop for use by a new contract actiary that
will be responsible for audit functions. The actuary will be required to travel to insurer locations
to perform rate application and rate derivation audits. A laptop computer will be needed in order
to access Department information electronically. Due to contractual terms, privacy
considerations, ownership of work product concerns, and security issues, the Department prefers
to provide contractors with laptops rather than provide contractors access to Department

databases.




For the first year of the Cycle II grant, the total equipments costs are anticipated to be

$9,800.00 and are itemized as follows:

Ifem Requested How Many Unit Cost Amount
Webinar Capability 1 : $7,000.00 $7,000.00
Desktop Computer 2 $900.00 $1,800.00
Laptop 1 $1,000.00 $1,000.00
Total: $9.800.00
Rate Review Grant:  $9,800.00
Other Funding: 30.00

The Department does not anticipate any expenditures for equipment from Cycle I grant

funds in the second or third year of the grant period.

D. Travel Expenses

Though travel expenses are difficult to predict, the Department anticipates that rate
review staff may be required to travel intermittently for the purposes of receiving training,
mentoring other states secking an effective rate review process, and attending meetings held by
stakeholders, the federal government, or the states. In anticipation of these travel needs, the
Department has predicted that Cycle II funds will be needed to defray the cost of in-state and
out-of-state travel. The Department estimates travel costs to be as follows:

In-State Travel

3 trips x 3 persons x 150 miles x .47/mile = - $ 634,50
Qut-of-State Travel

Airfare — 3 trips x 3 persons x $450.00 = $4,050.00
Lodging — 3 trips x 3 persons x 3 nights x $250.00 = $6,750.00
Per Diem ~ 3 trips x 3 persons x $36.00 = $ 972.00




Ground Transportation -- 3 trips x 3 persons x $100 = $ 600.00

Total: $13,006.50
Rate Review Grant: $13,006.50
Other Funding: $0.00

The Department anticipates that travel costs in the second and third years of the grant
period will be similar to the cost allotted to travel in the first year. Consequently, the
Department has budgéted $13,006.50 in travel costs for years two and thrge of the grant period.

E. Conftractual

| The Depariment currently has two actuaries under contract assigned to review health
insurance rates, James E. Drennan with Ingenix Consulting and Ron Burkhart with Wakely
Consulting Group. While Mr. Burkhart concentrates on the review of rates associated with
health insurance products such as long-term care and Medicare supplements, Mr. Drennan
devotes 100% of his time while at the Department to the review of rates associated with health
benefit plans.

The Department amended its contract with Ingenix Consulting to add John Stark as a
consulting actuary to assist the Division in analyzing its rate review process and making
enhancements. Mr. Stark is paid from Cycle I grant funds. The Department intends to continue
consulting with Mr, Stark regarding any “actuarial-type” enhancements that need to be made to
the Department’s rate review process. Consequently, the Department is requesting Cycle II
funds in 01;der to continue the contract with Mr. Stark.

Using Cycle II grant funds, the Department expects to confract with an additional actuary
for the purpose of conducting rate application audits. The Department believes that insurer
underwriting practices play an important role in the final rate quote given to prospective

insureds. Rate application audits will allow the Department to determine if filed and approved




rates are being appropriately charged to the consumer. Further, rate application audits will allow
the Department to evaluate the effect of underwriting on an insured’s health insurance premium.
This evaluation could potentially lead to future rate filing requ'irements. Lastly, rate application
audits will assist the Department in collecting information that will be useful in developing
criteria for certification of Qualiﬁed Health Plans to participate in the Exchange.

The new contract actuary may also be engaged to participate iﬁ multi-state examinations
to review insurer rate derivation practices and loss ratio calculations. The examination findings
from this type of audit will allow the Department to determine how insurance rates are derived at
the insurer level. Further, the examinations will assist the Department in determining whether
federal medical loss ratio standards are being met.

With Cycle II grant funds, the Department expects to contract with a Translator to
develop consumer rate filing communications that are culturally and linguistically appropriate
given the demographics in Kentucky. The Translator will make cerfain that rate filing
information is available to non-Eng.lish speaking residents of Kentucky. Given that rate filing
information is naturally confusing, it is imperative that the Department make information
available to those with language barriers in a manner they can easily understand. The Translator
will provide translation services to the Department with respect to rate filing information
included on the Department’s Website as well as any written literature regarding health
insurance rates that the Department may publish such as FAQs,

Contractor Name Contract Rate Total Contract Travel Total . Total

Ingenix Consulting, ‘
John Stark  $221,544.00 $15,000.00 $236,544.00

Name of Consultant: John Stark — qualifications outlined in bio which is an
exhibit to the grant Project Narrative. Ingenix Consulting was selected through




Kentucky’s procurement process, KRS Chapter 45A. Bids are accepted after
solicitation through the Request for Proposal process. Responses are reviewed
and scored by the Department of Insurance. The Vendor is then chosen based on
scores achieved after a review of the Department’s evaluation criteria against the
vendor responses.

Organizational Affiliation: Ingenix Consulting

Nature of Services to be Rendered. Through the contract with Ingenix
Consulting, the Department utilizes the consulting services provided by John
Stark solely for the purposes of determining how the Department’s rate review
process may be enhanced, '

Relevance of Service to the Project: The Cycle Il program for the State of
Kentucky is for the purposes of enhancing the Department’s review of health
insurance rates. The actuary’s main function is to review the Department’s rate
review process and federal law requirements and make rate review enhancement
recommendations. Consequently, the actuary’s expertise in identifying possible
rate review enhancements is directly related to the program’s objectives.

Number of Days of Consultation: Contract period is in effect July 1, 2010,
through June 30, 2012, The contract is not limited by the number of days but
rather by a maximum contract price of $405,000.00 for fiscal year 2011 and
$135,000.00 for fiscal year 2012, Travel expenses ate also limited to $42,450.00
for fiscal year 2011 and $14,150.00 for fiscal year 2012.

Expected Rate of Consultation: $340.00 per hour

Method of Accountability: Actuary reports directly to Jill Mitchell, the Manager
of the Health Insurance Rates Branch. Ms. Mitchell reviews all rate review
determinations and the methods of review utilized by the actuaries. Ms. Mitchell
also accepts, considers, and presents for review to the Department,
recommendations submitted by the actuary,

New Audit Actuary
(Vacant) $400,000.00 $50,000.00 $450,000.00

A new contract expected to be negotiated with Cycle II grant funds, the actuary
will, on a part-time basis, provide rate application reviews with respect to specific
insurers. These reviews will assist the Department in determining the effect that
underwriting has on rates, develop a process for identifying and reporting rate
information to the Exchange, develop a process for certifying qualified health
plans for the Exchange, determine how to normalize rating/underwriting
methodologies given insurers’ underlying underwriting differences, and develop a
process for auditing quotes within the Exchange. It is anticipated that the Actuary
will also conduct rate derivation audits as well as review medical loss ratio
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calculations, The Actuary will dedicate approximately 100% of his/her time, as
limited by the contractual arrangement, to rate review and grant activities under
the contract,

Translator
(Vacant) $ 50,000.00 $0 $ 50,000.00

A new contract expected to be negotiated with Cycle II grant funds, the Translator
will, on a part-time basis, make certain that consumer rate communications are
culturally and linguistically appropriate given the demographics in the state of
Kentucky. The Translator will also ensure that rate summaries are understandable
and in the appropriate language needed to best serve Kentuckians. The Translator
will be utilized on an as-needed basis and will dedicate approximately 100% of
his/her time, as limited by the contractual arrangement, to rate review and grant
activities under the confract.

Total: $736,544.00

Rate Review Grant: $736,544.00
Other Funding: $0.00

The Department anticipates that the contractual costs in the second and third years of the
Cycle II grant period will decrease for the actvarial consultant and translator services. However,
the Department anticipates that the actuarial costs related to rate application and derivation audits
may increase slightly in the last two years of the grant period. For the second and third year of
the grant period, the Department has allocated a total of $518,187.50 to coniract costs for each
year., |

E. Other Costs

The Department anticipates that it will incur costs associated with holding stakeholder
forums for the purposes of gathering information and educating interested consumers. The
anticipated costs associated with stakeholder forams have been allocated to the “Other” category
of expenses. Also allocated to the “Other” cost category will be expenses associated with

procuring software licenses for rate review staff, including new contracted actuarial personnel.
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The Department intends to provide resources using Cycle II funds to the National
Association of Insurance Commissibners (“NAIC”). These funds will be used by the NAIC to
make additional enhancements to the SERFF database. These enhancements include the
following:

o The SERFF system will be enhanced to assist with the collection of all parts of the
indtistry Preliminary Justification for rate increases;

» SERFF will be modified to allow the stafes to enter a Summary of Rate Review and/or a
State Filing Summary. This enhancement will result in the need for additional
enhancements to the Department’s internal database to reflect SERFF changes and
capture the data;

e The Health Filing Access Interface will be enhanced to allow states to display rate filing
information and to accept and process public comments on rate filings;

Again, funds to be provided to the NAIC for SERFF enhancements have been allocated to the
“Other” category. A breakdown of the “Other” expenses is as follows:

Type of Expenditure Amount Requested

IT Expenditure — SERFF Enhancements $20,856.00

2 Stakeholder Forums

Facility Rental @ $1,000.00 each $ 2,000.00
Refreshments @ $375.00 each $ 750.00

Speaker Reimbursement @ $500.00 each  $ 1,000.00

Software Licenses 2 @ $1,250 $2,500.00
Total: 327.106.00
Rate Review Grant: $27,106.00
Other Funding: $0.00
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While there may be a need in the second and third years of the Cycle II grant period for
additional enhancements to the SERFF database, the Department anticipates that the cost of these
enhancements will be less than in the first year, For this reason, the Department has allocated
$10,000.00 in grant years two and three for additional SERFF enhancements.

The Department also anticipates spending less on stakeholder forums and software
licenses in years two and three of the Cycle Il grant period. Consequently, the Department has
aiiopated $1,200.00 to defray the costs of holding stakeholder forums and $1,000.00 for software
licenses in the second and third years of the grant period.

G. Indirect Costs

The Department has allocated $63,138.50 to indirect charges for costs associated with
items such as procuring office furniture/supplies, maintaining and procuring office space, and

reimbursement for telephone charges.

Total: $63,138.50
Rate Review Grant: $63,138.50
Other Funding: $0.00

For the second and third years of the Cycle II réte grant period, the Department has allocated
$66,523.00 per year to indirect charges. Indirect charges will be charged in accordance with the
indirect cost allocation plan which is attached and labeled Exhibit 2B.

HI. TOTAL BUDGET REQUESTED AMOUNTS

As noted above, for the first year of the Cycle II grant period, the Department is
requesting $1,000,000 plus an additional $225,170 in “Workload” grant funds. For the second
and third year of the grant period, the Department is requesting $1,000,000 for each year. Per
category, below is a summary'of the Department’s proposed Cycle II rate grant budget for the

first, second, and third years of the grant period.
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A, First Year
Budget Category
Personnel

Fringe Benefits
Equipment

Travel
Contractual
Indirect Charges
Other

Total First Year
B. Second Year
Budget Category
Personnel

Fringe Benefits
Equipment

Travel
Contractual
Indirect Charges
Other

Total Second Year
C. Third Year
Budget Category

Personnel

Amount Requested
$270,789.00
$104,786.00
$ 9,800.00
$ 13,006.50
$736,544.00
$ 63,138.50
$ 27,106.00

$1,225,170.00

Amount Requested
$285,297.00
$104,786.00
$ 00.00
$ 13,006.50
$518,187.50
$ 66,523.00
$ 12,200.00

$1,000,000.00

Amount Requested

$285,297.00
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Fringe Benefits $104,786.00

Equipment $ 00.00
Travel $ 13,006.50
Contractual $518,187.50
Indirect Charges $ 66,523.00
Other $ 12,200.00
Total Third Year $1,000,000.00

HI. MAINTENANCE OF EFFORT

By submitting this grant application, the Department gives its assurances that grant funds
will not be used as a substitute for existing funding for health insurance rate review efforts.
Rather, grant funds will only be used to enhance and improve Kentucky’s existing rate review

processes.
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GRANTS TO SUPPORT STATES IN HEALTH INSURANCE RATE REVIEW

CYCLE Il - FIRST YEAR

Estimated Expenditure of Grant Funds

Total Months
% of Time Budgeted of Salary FICA: Total Salary
Object Class Category Personnel Position and Names for Cycle Il Program Salary Budgeted x.95x.0765 Total Salary/FICA Total
Information Officer |, Jim Jordan 100%)| $26,483.00{12 Months $1,904.00 528,387.00
Systems Analyst ||, Bess Miller 100%)| $35,246.00}12 Months $2,535.00| $37,781.00
Resource Management Analyst ), Mark Moriarty 100%| $29,129.00{12 Months $2,095.00; $31,224.00
Personne Healthcare Data Administrator, Ron Alsup 100% $57,758.00{12 Months $4,153.00 $61,911.00
Health Policy Specialist Il, Nancy Phillips 100%) $38,770.00{12 Months $2,818.00] $41,588.00
[Administrative Specialist Il, Wendy Kurtz 100%| $25,277.00{12 Months $1,818.00 $27,095.00
Internal Actuary, New Cycle [i Position {Vacant) 100%i $39,891.00]2 Months $2,912.00 $42,803.00) $270,789.00
Workers'
Health: Actual Cost g Compi ion:
Life Insurance: $15.00 or $7,222 per Total Salary x $120.00 per
Personnel Position and Names per Employee Employee 19.82% Employee Cost Per Emplayee
Information Officer |, Jim Jordan $15.00] $7,222.00] $5,218.00] $120.00 $12,575.00]
Fringe Benefits Systems Analyst I, Bess Miller $15.00] $7,060.00] $6,944.00| $120.00 $14,139.00]
Resource Management Analyst |, Mark Moriarty $15.00 $6,920.00 $5,739.00| $120.00 512,794.00
Healthcare Data Administrator, Ron Alsup $15.00 $9,086.00 $11,379.00 $120.00] $20,600.00
Health Policy Specialist I, Nancy Phillips $15.00| $8,728.00 $7,638.00| $120.00 $16,501.00]
[Administrative Specialist I, Wendy Kurtz $15,00] $7,222.00] $4,980.00| $120.00 $12,337.00]
Internal Actuary, New Cycle Il Position (Vacant) $15.00] $7,222.00] $8,483.00| $120.00 $15,840.00] $104,786.00
Type Amount Cost |
Equipment binar C - Audio and Visual $7,000.00
[Desktop computers 2 $1,800.00|
Laptop 1 $1,000.00| $9,800.00
Breakdown of Travel
Type of Travel Charges Travel Calculation Cost Total Cost
Mileage 3 trips x 3 persons x
In-state Travel - State Personnel Reimbursement 150 miles x .47/mile $634.50 $634.50
3 trips x 3 persons x
Trave! Airfare $450.00 $4,050.00|
3 trips x 3 persons 3
Lodging nights x $250.00 $6,750.00|
3 trips x 3 persans 3
Per Diem days x $36.00 $972.00
Ground 3 trips x 3 persons
Out-of-State Travel - State Personne| Transportation $100.00 $600.00 $12,372.00 $13,006 50
Type ] Rate Calculation Total Cost [ Travel Total Per Contract |
Contractual Actuary - Rate Application Audits 5340/hr $400,000.00| $50,000 $450,000.00
Actuary - Health Rate Review/Consulting 5340/hr $221,544.00 $15,000 $236,544.00
Translator .15/word $50,000.00 0 $50,000.00 $736,544.00
Indirect Charges Ind|rect Cost Allocation Plan
5(2,138 50
Type Breakdown Cost Total Cost
IT Expenditure - SERFF enhancement $20,856.00] $20,856.00]
2 Stakeholder Forums: Facility Rental $2,000.00
Other Refreshments $750.00
ISpeaker
Reimbursement $1,000.00] $3,750.00
|Software Licenses [Two Licenses $2,500.00] $2,500.00 $27,106.00
I TOTAL [ s1225170.00
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GRANTS TO SUPPORT STATES IN HEALTH INSURANCE RATE REVIEW

| CYCLE It - SECOND YEAR |

Estimated Expenditure of Grant Funds

Total Months
% of Time Budgeted of Salary
Object Class Category Breakdown of Category Est'mated Expense for Cycle Il Program Salary Budgeted FICA Tota! Salary/FICA Totals
Information Officer I, Jim Jordan 100%| $26,483.00]12 Months $1,904.00 $28,387.00]
Systems Analyst I, Bess Miller 100%| $35,246.00]12 Months $2,535.00] $37,781.00]
Personnel Resource Management Analyst |, Mark Moriarty 100%! $29,129.00{12 Months $2,095.00 $31,224 00
Healthcare Data Administrator, Ron Alsup 100%| $57,758 00§12 Months $4,153.00 $61,911.00
Health Policy Speciallst Il, Nancy Phillips 100%)| $38,770.00§12 Months $2,818 00, $41,588.00
IAdmin/strative Speciaiist I, Wendy Kurtz 100% $25,277.00J12 Months $1,818 00 $27,095.00
Internal Actuary, New Cycle [ Position {(Vacant] 100%| $53,428,00]12 Months $3,883 00 $57,311.00 $285,297.00
Workers'
Health: Actual | Retirement Compensation:
Life Insurance: $15.00§ Cost or 57,222 | Total Salary x $120.00 per
Personnel Pasition and Names per Employee per Employee 19.82% Employee Cost Per Employee
Infarmation Officer |, Jim Jardan $15.00} $7,222.00] $5,218.00| $120.00 $12,575.00
|Systems Analyst if, Bess Miller $15.00) $7,060.00, $6,944.00| $120.00 $14,139.00
Fringe Benefits
Resource Management Analyst |, Mark Moriarty $15.00 $6,920.00 $5,739.00| $120.00 $12,794.00
Healthcare Data Administrator, Ron Alsup $15.00! $9,086.00 $11,378.00 $120.00 $20,600.00]
Health Policy Specialist ll, Nancy Phillips $15.00! $8,728.00 $7,638.00| $120.00 $16,501.00
Administrative Specialist I, Wendy Kurtz $15.00) $7,222.00 $4,980.00 $120.00 $12,337.00]
Internal Actuary, New Cycle [l Position {Vacant] $15.00 $7,222.00 $8,483.00 $120.00 $15,840.00 5104,786.00
Type Amount Cost
Equipment
Na 1t purchases anticipated In Year 2 50.00
Breakdown of Travel Trave!
Type of Travel Charges Calculation Cost Total Cost
Itripsx 3
Mileage persons x 150
In-state Travel - State Personnel Re/mbursement miles x 47/mile $634.50 $634.50
3tripsx3
persans x
Airfare $450.00 $4,050.00|
Travel
3tripsx 3
persons 3 nights|
Lodging x $250.00 $6,750 00,
3tripsx3
persons 3 days x|
Per Diem $36.00 $972.00
3tripsx 3
Out-of -State Travel - State Personnel Ground Transportation|persons $100.00| $600.00]  $12,372.00 $13,006.50
Type Rate Calculation Total Cost Travel Tota! Per Contract
Contractual Actuary - Rate Application Audits 5340/ hr $400,000.00 $45,000 $445,000.00
Actuary - Hea'th Rate Review/Consulting 5340/hr 550,000 00| $7,000 $57,000.00
Trans'ator .15/word $16,187.Sui of $16,187.50 $518,187.50
Indirect Charges Indirect Cost Allocation Plan
$66,523.00
Type IBreakdown Cost Total Cost
IT Expenditure - SERFF enhancement $10,000.00 $10,000.00
2 Stakeholder Forums: Facility Rental $1,000.00,
Other [Refreshments $200.00
|Speaker
Reimbursement $0.00] $1,200.00
Software Licenses One License $1,000.00] $1,000.00 $12,200.00
| TOTAL I 51,000,000.00




GRANTS TO SUPPORT STATES IN HEALTH INSURANCE RATE REVIEW

CYCLE Il - THIRD YEAR

Estimated Expenditure of Grant Funds

Total Months

% of Time Budgeted of Salary
Object Class Category kd of Category d Expense for Cycle Il Program Salary Budgeted FICA Total Salary/FICA Totals
Information Officer |, Jim Jordan 100%) $26,483.00{12 Months $1,504.00} $28,387.00]
Systems Analyst Il, Bess Miller 100%| $35,246.00{12 Months $2,535.00} $37,781.00
Personnel Resource Management Analyst |, Mark Moriarty 100%) $29,129.00{12 Months $2,095.00} $31,224.0
Healthcare Data Administrator, Ron Alsup 100%) $57,758.00012 Months $4,153.00] $61,911.00)
Health Policy Specialist II, Nancy Phillips 100%; $38,770.00{12 Months $2,818.00 $41,588.00
JAdministrative Specialist ||, Wendy Kurtz 100%] $25,277.00]12 Months $1,818.00} $27,095.00)
Internal Actuary, New Cycle |l Position (Vacant) 100%| $53,428.00§12 Months $3,883.00) $57,311.00] $285,297. 00
Workers'
Health: Actual Cost] Retirement: Compensation:
Life Insurance: $15.00] or $7,222 per Total Salary x $120.00 per
Personnel Position and Names per Employee Employee 19.82% Employee Cost Per Employee
Information Officer |, Jim Jordan $15.00] $7,222.00] $5,218.00) $120.00) $12,575.00}
Fringe Benefits Systems Analyst |1, Bess Miller $15.00 $7,060.00] $6,944.00| $120.00| $14,139.00f
Resource Management Analyst |, Mark Moriarty $15.00} $6,320.00] $5,739.00) $120.00} $12,794.00)
Healthcare Data Administrator, Ron Afsup $15.00) $9,086.00] $11,379.00] $120.00f $20,600.00]
Health Policy Specialist Il, Nancy Phillips $15.00] $8,728.00 $7,638.00) $120.00, $16,501.00}
[Administrative Specialist |l, Wendy Kurtz $15.00] $7,222.00} $4,980.00) $120.00 $12,337.00}
Internal Actuary, New Cycle |l Position (Vacant) $15.00] $7,222.00} $8,483,00) $120.00] $15,840.00] $104,786.00
Type Amount Cost
Equipment
No equipment purchases anticipated in Year 3 50.00
Breakdown of Travel
Type of Travel Charges Travel Calculation Cost Total Cost
3 trips x 3 persons x|
Mileage 150 miles x
In state Travel - State Personnel Reimbursement .47/mile $634.50, $634.50
3 trips x 3 persons x|
$450.00 $4,050.00)
Travel
3 trips x 3 persons 3|
nights x $250.00 $6,750.00]
3 trips x 3 persons 3|
days x $36.00 $972.00¢
3 trips x 3 persons
Out-of State Travel - State Personnel Transportation $100.00 $600.00f  $12,372.00 $13,006 50
Type Rate Calculation Total Cost Travel Total Per Contract
Contractual (Actuary - Rate Application Audits $340/hr $400,000.00] $45,000 $445,000.00§
Actuary - Health Rate Review/Consulting $340/hr $50,000.00] $7,000 $57,000.00]
Translator .15/word $16,187.50) [ $16,187.50] $518,187.50
Indirect Charges Indirect Cost Allocation Plan
$66,523.00
Type Breakdown Cost [Total Cost ]
(T Expenditure - SERFF enhancement $10,000.00] $10,000.00)
2 Stakeholder Forums: Facility Rental $1,000.00]
Refreshments $200.00]
Speaker
Reimbursement $0.00] 51,200.00
Other Software Licenses One License $1,000.00] $1,000.00 $12,200.00
1 TOTAL | $1,000,000.00




PROJECT NARRATIVE - CYCLE II
GRANTS TO SUPPORT STATES IN HEALTH INSURANCE RATE REVIEW
KENTUCKY DEPARTMENT OF INSURANCE
L PAST PROGRESS AND CURRENT RATE REVIEW PROGRAM/PROCESS

A. Kentucky’s Rate Review Process

The Kentucky Department of Insurance (“Department”) currently regulates HMO, PPO,
POS, and FES products through a form and rate filing process. These health benefit plan
products are offered in the small group (2-50 employees), large group (51+ employees),
individual, association, employer-organized association, and insurance purchasing outlet {(“IPO”)
market segments. These market segments are defined by KRS 304.17A-005 and 304.17A-750.
[Exhibit 1, KRS 304.17A-005; Exhibit 2, KRS 304.17A-750]. Currenily, no entitics are
registered in Kentucky as an insurance purchasing outlet.

Rating rules utilized by insurers in Kentucky vary among different market segments. The
individual market is sﬁbject to a rating band of plus or minus 35%, and the ratio pertaining to the
combined effect of case characteristics such as age, gender, occupation, and geographic area
cannot be greater than five-to-one (“5:1”). That is, the ratio of the highest rate factor within a
class of business shall not exceed 5:1. For an individual product filed under a minimum
guaranteed lifetime loss ratio (“GLLR™), the minimum GLLR must be greater than or equal to
65%. [Exhibit 3, KRS 304.17A-095; Exhibit 4, KRS 304.17A-0952].

Small group rates are subject to a rating band of plus or minus 50%, and the rafio of the
combined effect of case characteristics cannot be greater than 5:1. [Exhibits 3 and 4].
Association rates are treated as individual products for the purpose of rate review in Kentucky.
[Exhibits 3 and 4]. Employer-Organized Association .(“EOA”) rates are reviewed in a manner

similar to the review of rates in the small group market. [Exhibit 5, KRS 304.17A-0954].
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Rating band rules are not applicable to the large group market in Kentucky. Rather, insurers
must file their rating methodology with the Department for large group products. JExhibit 3].

Insurers offering health benefit plans in any of the market segments in Kentucky must
submit a rate filing to the Department before rates may be used to establish premiums. Kentucky
Administrative Regulation, 806 KAR 17:150, specifies the information and data required to be
- included in rate filings. [Exhibit 6, 806 KAR 17:150]. The regulation establishes a standard
format for rate filings and requires supporting documentation to be included with the filings.
The tequired rate filing data/documentation includes, but is not limited to, base and index rates,
an actuarial memorandum, claim cost development, and any changes in benefits. A sample rate
filing in the individual market is attached and labeled Exhibit 7. Premiums based on approved
rates for all market segments must be guaranteed for twelve months from the date of policy
issuance or renewal.

The rate review process is governed by KRS 304.17A-095, 304.17A-0952 and 304.17A-
0954, [Exhibits 3, 4, and 5]. A rate filing work flow chart is attached and labeled Exhibit 8.
The work flow chart depicts the Department’s internal rate review process. A genei‘al overview
of the process follows.

The Department accepts hard-copy paper filings as well as electronic filings submitted
through the National Association of Insurance Commissioners® (“NAIC™) SERTF database.
Upon receipt, Department staff enters information from the filing into the Department’s internal
Oracle database. A sample printout from the Department’s internal database depicting the rate
filing information captured is attached and labeled Exhibit 9,

A complete filing, one that includes all required information, is given a “date of filing.”

A rate filing may be used by the insurer on and after the date of filing and prior to approval by




the Department. Rates must be approved or disapproved within 60 days of the date of filing.
Otherwise, the filing will be deemed approved after the expiration of the 60-day timeframe. The
Department has the authority to disapprove or request modification of a rate filing. Because
rates may be used when filed, the Department may order the insurer to retroactively modify or
reduce rates for any disapproved or modified rate filing. [Exhibit 3].

Insurers are required to file rates with the Kentucky Office of the Attorney General
(“AG”) when a rate filing is made with the Department. [Exhibit 3]. In addition, Department
staff notifies the AG of any rate filing received and advises the AG of the date of filing. The
AG’s rate reviews are separate and distinct from the Department’s review although the AG and
the Department often exchange information during the review of health insurance rate filings.

The Department’s internal rate review staff assigns complete filings to contracted
actuaries for review. The Department’s actuaries review rate filings to determine if the rates are
actuarially justified and comply with Kentucky statutes and regulations. During the review, the
Department’s actuary may contact the insurer for additional information or clarification as
needed. The Department’s actuary will make a final reconﬁnendation to the Department to
approve or disapprove a rate filing. The actuary may also request a modification of a rate filing.
The insurer has the option to withdraw a rate filing, often in response to a request from the
Department, if the filing would require significant modification in order to be approved. Often,
the insurer chooses to re-file with the requested modification.

With the exception of large group, in all health insurance market segments in Kentucky
insurers have the option to file rates and policy forms that contain a minimum GLLR. Filings
submitted with a minimum GLLR that meet the requirements of KRS 304.17A-095(6) are

deemed approved upon receipt. Again, the Department has the authority to disapprove or request




modification and order the insurer to retroactively modify or reduce rates for any disapproved or
modified filing. [Exhibit 3]). Currently, the Department is considering how to treat Kentucky’s
GLLR rules in light of the federal medical loss ratio requirements,

Kentucky Revised Statute 304.17A-095(3) outlines the factors that the commissioner is
required to consider when determining whether a rate filing should be approved or disapproved.
Those factors include, but are not limited to, the following:

»  Whether the benefits provided are reasonable in relation to the premium or fee charged;

o Whether the ra;es, fees, dues, or other charges are excessive, inadequate, or unfairly
discriminatory; and

e Other factors as deemed relevant by the commissioner.

Rate filings are approved and disapproved by the Department through the creation of a
formal legal order. [Exhibit 10, Sample Approval/Disapproval Orders]. The final dispositive
action on the rate filing is captured in the Department’s internal database, together with the date
of action. All rate filing disapprovals are reported as a regulatory action to the NAIC. The
filing and the final legal order are scanned and retained in the Department’s internal database.
These documents are made available for public disclosure upon request.

The Department may conduct a retrospective review of a rate filing if a significant
number of consumer complaints are received or the AG’s actuary has advised the Department of
concerns regarding the rate filing. An insurer that does not meet the minimum GLLR is required
to issue premium refunds, including interest, to Kentucky policyholder(s) insured under the
applicable policy if the refund would equal $10 or more. Premium refunds of less than $10 per

policy shall be aggregated by the insurer and paid to the Kentucky State Treasury. [Exhibit 3].




With Cycle I rate review grant funds, the Department increased its scrutiny of rate filings
by hiring additional staff to rececive and analyze data; improved the Department’s ability to
capture pertinent rate filing data; educated consumers and made rate filing information more
transparent to the public; assisted the NAIC in making improvéments to the SERFF database to
better report information to the federal government and ensure that the rate filing process is more
efficient for insurers and the Department; and analyzed current rate review systems and -
processes to improve upon current methods of review and identify needed law changes.

_B. Information Technology (IT) and Systems Capacity

Though not required by statute or regulation, the Department currently requests that all
health insurers utilize the SERFF database to submit health insurance rate filings for review.
Utilizing SERFF m_akes the rate filing process more uniform and allows the Department to
capture rate filing information necessary to repott to the federal government. Exhibit 11 depicts
the information captured through the SERFF database.

The Department’é internal Oracle database has been enhanced to incorporate all SERFF
data fields. By reconciling the Department’s database with SERFF, the Department can conduct
an Application Programming Interface (“API”) download from SERFF into the Department’s
database. This download allows the Department to internally capture all rate information,
including attached documentation, filed through SERFF, Once the download is complete,
Department personnel need only enter Kentucky-specific information into the Department’s rate
filing database. As a result, the enhancements made to SERFF have reduced the need for data
entry, thereby making the rate filing process more efficient in Kentucky.

C. Budget and Staffing

1. Annual Overall Total Budget and Revenue for Department




The Department’s fiscal year begins July 1 and ends June 30. The total budget
appropriation for the Department for fiscal year 2012 is $36,540,400. This appropriation
includes money received from the tobacco settlement in the amount of $16,581,400" as well as
restricted funds from the Kentucky State Treasury in the amount of $19,959,000. ~With this
budgeted appropriation, the Department supports twelve separate divisions and branches
including the Health and Life Division. The Department’s revenue and receipts for fiscal year
2011 are estimated to be $31,213,100.

2. Resources Allocated to Rate Review and Personnel Qualifications

The Department has nine employees devoted primarily to reviewing and enhancing the
health insurance rate review process. Six of these employees were employed using Cycle I grant
funds. The organizational chart attached as an exhibit depicts how these employees operate
functionally, as well as the managerial reporting scheme for those persons handling health
insurance rate review. [Exhibit 12, Organizational Chart]. Position descriptions and education
and experience requirements of all employees associated with the rate review process are
outlined in Exhibit 13. The Commonwealth of Kentucky’s class specifications are included as
Exhibit 14 for each staff position that devotes more than fifty percent (50%) of their time to
health insurance rate review. Also attached is biographical information for William Nold, the
Director of the Health and Life Division and the Project Director for this Cycle II grant.
[Exhibit 15, Biographical Information for William Nold]. |

The Health and Life Division currently has two actuaries under contract assigned to
review health insurance rates, James E. Drennan with Ingenix Consulting and Ron Burkhart with
Wakely Consulting Group. While Mr, Burkhart concentrates on the review of rates associated

with health insurance products such as long-term care and Medicare supplements, Mr. Drennan

! Tobacco settlement funds are used solely to fund Kentucky Access, Kentucky's high-risk pool.
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devotes 100% of his time while at the Department to the review of rates associated with health
benefit plans. [Exhibit 16, Biographical Information for James E. Drennan].

The Health and Life Division amended its contract with Ingenix Consulting to add John
Stark as a consulting actuary to assist the Division in analyzing its rate review process and
making enhancements. [Exhibit 17, Contract between Department and Ingenix Consulting].
Mr. Stark is paid from Cycle I grant funds. [Exhibit 18, Biographical Information for John
Stark]. Pertinent contract information, as required by the grant application, is included in the
Position Descriptions and Time Allocation Listing attached as Exhibit 13.

3. Health Insurance Rate Filing Data and Time Constraints

Between January 1, 2010, and December 31, 2010, the Department received 95 rate
filings and 82 amendments. Of the 95 rate filings received, 34 were for the individual mérket, 23
were for the small group market, 25 were for employer-organized associations, and 13 were for
the large group market, Of the 82 amendments received, 15 were for the individual market, 9
were for the small group market, 57 were for employer- organized associations, and 1 was for the
large group market.

As noted above, the commissioner is required to take action on a rate filing within 60
days after the date of filing. If a filing is not approved or disapproved within the 60-day
timeframe, the filing is deemed approved. Typically, the Department utilizes the entire 60-day
timeframe to complete the rate review process.‘ The Department will not permit a rate filing to
be deemed approved, Rather, an approval/disapproval decision is rendered on each filing within
the statutory timeframe.

D. Consumer Protections

1. Public Access to Rates and Rate Filings




In accordance with KRS 304.2—150 and the Kentucky Open Records Act, codified at
KRS 61.870 through KRS 61.884, all rate and form filings and information filed in suppoit
thereof are open and subject to public disclosure. [Exhibit 19, KRS 304.2-150; Exhibit 20,
Kentucky Open Records Act at KRS 61.870 through KRS 61.884]. Provider fee reimbursement
schedules are exempted from public disclosure as those schedules have been determined to be
proprietary and confidential in accordance with KRS 61.878, the exemptions to the Kentucky
Open Records Act. [Exhibit 21, KRS 61.878].

An open records requests for a rate filing must be submitted, in writing, to the
Department. The request must provide sufficient information in order for the Department to
determine which rafe filing is being requested. Pursuant to KRS 304.4-010, the cost of providing
a rate filing is thirty cents per page and must be paid prior to the Department’s delivery of the
requested filing, [Exhibit 22, KRS 304.4-010].

2. Summaries of Rate Changes and Notice to Consumers

Beginning August 1, 2011, the Kentucky Department of Insurance (DOI) Website was
enhanced to allow consumers to search for health benefit plan rate filings, The consumer can
search by market segment, insurer name, Department filing number, received date range, or
filing status (pending, approved, disapproved, withdrawn, all). For each filing, the search result
includes a link to a Rate Filing Summary report. The report includes the search criteria data as
well as product type, date effective, base rate change requested and approved, and the status of
the Department’s action on the rate filing. [Exhibit 23, Screen Print Pages of Consumer Rate
Information and Rate Filing Summary Report]. In addition, the search result includes a link that
enables the consumer to send comments via email for each filing to the Department, This ability

to comment is only available on filings that are pending, which is on average 60 days.




Notwithstanding the above-referenced changes to the Department’s Website, the
Department continues to consider enhancements that will be effective in providing consumers
with advanced notice and more information about rate filings, definitions of rate terms, and
access to rate filing documentation and summary information, With Cycle II grant funding, the
| Department intends to develop improved methods to ensure that requests for rate increases and
the overall rate review process are more transparent for interested consumers. Further
enhancements that the Department is considering with respect to consumer transparency are
outlined in Section II of this narrative.

3. Public Meetings and Hearings

In accordance with KRS 304.2-310(1), the commissioner of the Department, at her
discretion, may hold a hearing for any purpose within the scope of the Kentucky Insurance Code.
This statute authorizes the commissioner to hold public informational hearings to gather
information and data regarding rate filings from interested parties and stakeholders, Further, any
person aggrieved by any order of the commissioner may file an application for a hearing within
60 days after the person knew or reasonably shéuld have known of the order. [Exhibit 24, KRS
304.2-310]. Consequently, the issuance of an order approving or disapproving a rate filing might
give rise to the necessity to hold a formal administrative hearing. Lastly, KRS 304.17A-
095(8)(a) requires the commissioner to hold a hearing regarding a rate filing upon written request
by the AG if such request is based upon one or more of the approval/disapproval considerations
outlined in KRS 304.17A-095(3). Also, KRS 304.17A-095(8)(b) reiterates an insurer’s right to
request a hearing pursuant to KRS 304.2-310 with regard to any action taken by the
commissioner as to the disapproval of rates or an order of a retroactive reduction in rates.

[Exhibit 3].




4, Consumer Inquiries and Complaints

Between January 1, 2008, and June 30, 2011, the Department received approximately 98
complaints and 1 inquiry related to health benefit plan premiums and tating. Of the 98
complaints received, 86 are closed and 13 remain open. Seven of the 98 complaints were
determined to be justified, 79 were determined not to be justified, and 12 have not yet been
resolved and categorized as justified or not justified.

E. Examination and Oversight

The Department is authorized to conduct examinations of insurer business practices,
including the application of rates that have been filed and approved in Kentucky. [Exhibit 25,
KRS 302.2-210, Examination of Insurers; Exhibit 26, Examination of Health Maintenance
Organizations]. The Department conducts market 1'eg1ﬁation as well as financial examinations of
insurers transacting health insurance business in Kentucky. Market Regulation examinations of
each health insurer doing business in Kentucky occurs approximately every 4-5 years.

On occasion, a market regulation examination may reveal an isolated violation by an
insurer for charging a health insurance rate not filed and approved with the Department;
however, this business practice has not been determined to be prevalent in the Commonwealth of
Kentucky. In fact, within the past 12 months, Kentucky has completed market regulation
examinations of Anthem Health Plans of Kentucky, Inc.; Humana Health Plan, Inc.; and Time
Insurance Company. These three companies represent approximately 98% of the individual
health insurance market in Kentucky. For all products and market segments, these three
companies represent approximately 86% of the health insurance market in Kentucky with over
313,000 subscribers. The market regulation examinations included a review of the insurers’

practices regarding the application of filed rates. The examinations did not reveal any significant
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findings or violations associated with the insurers using health insurance rates that had not been
filed and approved.

There have been no administrative actions taken against an insurer based on the insurer’s
health insurance rating practices during the past two years. With respect to the Department’s
final action on health insurance rate filings, the Department has issued 117 orders approving and
5 orders disapproving such filings since July 1, 2009. In general, insurers agree to modify their
rate filings in response to issues advanced by the Department or the AG after the initial review of
a filing rather than receive an order of disapproval. This accounts for the disproportionate
number of approval orders as compared to the number of disapprovals. The Department’s data
does not currently capture the number of rate filings modified prior to the issuance of an
approval order. However, with Cycle Il grant funds, the Department intends to modify the
manner in which the final disposition of rate filings are captured in order to more accurately
reflect that a rate filing has been modified after filing but prior to approval. This will eliminate
any tendency to misconstrue the Department’s rate filing approval and disapproval statistics.

The Department has not held any formal hearings over the past two years regarding
health insurance rates or rate filings.

I PROPOSAL TO MEET CYCLE II PROGRAM REQUIREMENTS

A. Détailed Description of Proposed Rate Review Enhancements

With Cycle II rate grant funds, the Department intends to continue enhancing its health
insurance rate review process in several broad categories: (1) Information Technology, (2)
Personnel, (3) Consumer Initiatives, (4) Internal Processes, and (5) Audit Capabilities, A
detailed outline of future activities intended to enhance the Department’s fate review process is

included below and in the Rate Review Work Plan, [Exhibit 27, Rate Review Work Plan]. The
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Rate Review Work Plan includes articulated goals, measurable objectives, milestones, and a
timeline regarding the Department’s plans for future enhancementé.

B. Rate Review Enhancement Milestones

1. Improving Rate Filing Requirements

Two of the most important components of a rate calculation are the claims experience
and the trend projections. While 806 KAR 17:150 outlines a substantial amount of information
that insurers should include in a rate filing, the Department believes that changes to the
regulation will enhance the rate review process in order to receive information necessary fo
complete a more thorough review of a health insurance rate filing, [Exhibit 6].

The Department believes that each insurer should better substantiate how they selected
and modified the claims expetrience used in their rate filings. For example, often insurers may
have augmented claims with data derived from other peographical regions or from products
similar to those that are the subject of the rate filing, The reason given for this practice is that the
data in Kentucky is not credible or the product is so new that the actual experience is not a good
indicator of the future experience. The Department believes that insurers should be required to
sufficiently justify reliance on data from a region other than Kentucky or a product other than the
product that is the subject matter of the rate filing. In order to better regulate this issue and

improve Kentucky’s current rate review process, changes to 806 KAR 17:150 will be necessary.

Pricing trend assumptions is critical since the assumptions reflect an iﬁsurer’s
expectations about the future. Further, frends are applied in a compounded fashion which
magnifies their importance. Because assumptions can be very subjective depending on the
economic, market, legislative, and regulatory climates, it is important not only to receive

justification concerning trend assumptions, but also the level of margin or conservatism inherent
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in the trend projections. Further amendments to 806 KAR 17:150 are being considered that
would clarify the authority of the Department to request additional data such as a range of
potential reasonable trends, where the trends used in the rate filing fall within the range, why
certain trends were chosen, and a comparison of trend assumptions to prior estimates.

Other enhancements that the Department is considering include: (1) requesting more
substantial information regarding rate filings in the large group market, (2) conducting a more in-
depth review of rate filings in the large group market, and (3) making rate filing requirements
applicable to non-ﬁealth benefit plans such as student health plans.

The proposed changes outlined above will require actuarial consultation, actuarial
analysis, and staff resources to draft and promulgate the amendments to 806 KAR 17:150 and
any related statute that may require amendﬁents.

2. Reporting and Justifying Administrative Expenses

The Department is considering requiring insurers to report and justify administrative
expenses in a more detailed manner, In particular, requiring insurers to .submit the following
information in a rate filing would be helpful in analyzing the insurers’ spending patierns,

excessive expenditures, and trends in administrative expenses:

* An explanation regarding how the expenses appear in rate calculations;

e A breakdown of broad categories of administrative expenses such as salaries, rent,
advertising, and information technology;

¢ A report of at least 3 years of actual expenses, by category, fo enable reviewers to
determine how expenses increase and how insurers are spending their money and to make
comparisons with other insurers in the market,

3. Insurer’s Overall Finances
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Consideration of an insurer’s overall finances brid-ges the gap between the future
(projected rates) and the past {financial reporting) as well as ties pricing of the insurance product
to an insurer’s financial solvency. While the Department requests and reviews an insurer’s
annual statement in conjunction with each submitted rate filing, there are very few rules that
govern how this financial information should be treated.

In addition to the insurer’s annual statement, additional financial information might be
helpful to the rate filing reviewers. Such information might include a 3-year analysis of expected
versus actual profits for the products covered by the rate filing. This informatlion will allow the
Department to assess whether insurers are anticipating too little profit which can be a solvency
issue or, whether the experience is indicative of excessive profits borne by insureds,

Other issues related to the insurer’s financial condition that the Department will be
analyzing to determine whether changes to the rate review process are necessary include: (1)
requiring insurers to disclose where margins or risk charges emerge in the rate development
process; (2) the amount of investment income earned versus surplus derived from rating
practices; (3) insurer allocation practices regarding investment income; (4) the insurance
product’s contribution to the risk-based capital (“RBC”) projected contribution; and (5) the
reconciliation of actual to expected experience.

C. Staffing Enhancements

With Cycle I rate review grant funds, the Department established six new staff positions
and employed persons to fill these positions. The positions are a Healthcare Data Administrator,
a Health Policy Specialist, an Administrative Specialist, an Information Officer, a Systems

Analyst, and a Resource Management Analyst. The positions are described in the Position
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Descriptions and Time Allocation Listing. . [Exhibit 13]. Also, the Commonwealth’s class
specifications for these positions are attached to this narrative as Exhibit 14,

Using Cycle II rate review grant funds, the Department intends to retain the positions
established with Cycle I grant funds as well as establish one additional staff position, an internal
actuary. Also, using Cycle II rate review grant funds, the Department intends to contract with an
additional actuary and a translator.

The Depariment requires an internal actuary to provide unbiased actuarial advice
regarding the Department’s rate review process, enhancements, database functions, data point
needs, rate filing components, rate filing review needs, compliance with federal law
requirements, meaningful rate review, development of actuaria1 review checklists, and the
feasibility of integrating multi-year rate filings for actuarial review, reporting, and analysis.

The Department expects to contract with an additional actuary for the purpose of
conducting rate application audits. The Department believes that insurer underwriting practices
play an important role in the final rate quote given to prospective insureds. Rate application
audits will allow the Department to determine if filed and approved rates are being appropriately
charged to the consumer. Further, rate application audits will allow the Department to evaluate
the effect of underwriting on an insured’s health insurance premium. This evaluation could
potentiaily lead to future rate filing requirements. Lastly, rate review audits will assist the
Department in collecting information that will be useful in developing criteria for certification of
Qualified Health Plans to participate in the Exchange.

The actuary may also be engaged to participate in mulfi-state examinations to review
insurer rate derivation practices and loss ratio calculations. The examination findings will allow

the Department to determine how insurance rates are derived at the insurer level. Further, the
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examinations will assist the Department in determining whether federal medical loss ratio
standards are being met.

With Cycle I grant funds, the Department expects to contract with a Translator to
develop consumer rate filing communications that are culturally and linguistically appropriate
given the demographics in Kentucky. The Translator will make certain that rate filing
information is available to non-English speaking residents of Kentucky. Given that rate filing
information is naturally confusing, it is imperative that the Department make information
available to those with language barriers in a manner they can easily understand. The Translator
will provide translation services to the Department with respect to rate filing information
included on the Department’s Website as well as any written literature regarding health
insurance rates that the Department may publish such as FAQs.

D. IT Enhancements

With Cycle II grant funds, the Department intends to make information system
enhancements to automate the analysis of health insurﬁnce rate increases filed with the
Department. The specifics of these enhancements have not been determined but the
Department’s rate review automation needs will be defined upon completion of current analysis
of the process and finality of federal rules and guidance relating to effective rate review.
Enhancements will, at a minimum, include additional data collection, automation of the actuary’s
rate filing analysis, and enhancements to accurately record filing dispositions.

The Department intends to provide resources using Cycle II funds to the NAIC. These
funds will be used by the NAIC to make additional enhancements to the SERFF database. These

enhancements include the following:
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o The SERFF system will be enhanced to assist with the collection of all parts of the
industry Preliminary Justification for rate increases;

o SERFF will be modified to allow the states to enter a Summary of Rate Review and/or a
State Filing Summary. This enhancement will result in the need for additional
enhancements to the Department’s internal database to reflect SERFF changes and
capture the data;

o The Health Filing Access Interface will be enhanced to allow states to display rate filing
information and to accept and process public comments on rate filings;

If planned system enhancements to the Department’s database significantly increase the
burden on the Depariment’s Information Technology capacity, Cycle Il funds may also be used
- to purchase additional software and hardwére. This purchase would offset any performance
degradation caused by the enhancements. Cycle II funds will also be necessary to purchase
computers and laptops for new staff.

Lastly, the Department anticipates future enhancements to the Department’s internal
database to house all filings electronically, including comments from consumers, comments from
the AG, and the final legal disposition. These enhancements will assist the Department with
document retrieval for reporting, open records requests, media inquiries, and consumer
complaint handling. Further, the Department has budgeted funds to procure audio and visual
technological capability which can be used for mentoring other states, educating consumers, and
holding stakeholder forums to address issues or gather information.

E. Consumer Protection Enhancements

1. Transparency
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With Cycle I grant funds, the Department has enhanced its Website so that consumers
can retrieve rate filing information, communicate with the Department regarding rate filings, and
view the final legal disposition of rate filings. As this is work in progress, the Department
intends to continue to review the information displayed on the Website, improve the quality and
types of information that it contains, and develop additional consumer-friendly communications
'régarding rates and rate filings. Enhancements may also be made based on comments and
feedback gathered from consumers that access the rate filing information on the Department’s
Website. This work will be accomplished using Cycle II grant funds.

2. Public Hearing Process

The Department’s hearing process is outlined above. At this time, the Department is not
contemplating any statutory changes or other enhancemenis that would affect the hearing
process.

3. Consumer Advénced Notice of Rate Changes

With Cycle II grant funds, the Department intends to establish, through its Website, a
mechanism that will provide consumers with the ability to request an email whenever a health
insurance rate filing is received by the Department. Further, the Department intends to enhance
its Website to allow consumers to access rate filing documents without having to go through the
Department’s open records process and incur a cost for procuring or reviewing the documents.

One of the more challenging aspects to the Department’s endeavors to enhance the health
insurance rate review process has been that of educating consumers about the process, explaining
the components of rate filings, summarizing the .rate filings, and providing meaningfui
information that consumers can easily comprehend. Health insurance fate filings contain terms

that are uncommon. As a result, most persons outside of the actuarial field or rate review
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process may not understand the components of a rate filing. The Department is continuing to
assess how we can educate the public regarding this complex topic and address public concerns.
III. REPORTING TO THE SECRETARY ON RATE INCREASE PATTERNS

By submitting this application for Cycle II grant funds, the Department agrees that it wiil
comply with the reporting requirements outlined in Section 2794 of the PHS Act. The
Department has met its reporting responsibilities under the Cycle T grant utilizing the SERFF
database. The Department intends to continue meeting its réporting requirements under the
Cycle II grant utilizing the same mechanism, SERFF,
IV. RECOMMENDATIONS TO THE APPLICABLE STATE EXCHANGE

As noted above, the Department intends fo utilize an actuary to conduct rate application
and rate derivation audits, Using the audit findings as well as other data collected through the
rate review process, the Department will make recommendations to the applicable Exchange
regarding whether particular health insurers should be excluded from participation based on a.
pattern or practice of excessive or unjustified rate increases, The Department has been working
very closely with the Kentucky Cabinet for Health and Family Services with respect to the
Exchanges. It is through this partnership that a reporting mechanism will be developed to
communicate with the appropriate Exchange regarding any relevant rate increase data or findings
that might result in the exclusion of an insurer from participation in ther Exchange.
V. COMMITMENT TO MENTOR STATES

The Department agrees, to the extent that resources and time allow, to mentor states that
are in the process of developing an effective rate review program. The Depattiment has budgeted
expenses into this Cycle II grant application to defer the costs should travel to other states

become necessary in order to perform any mentoring responsibilities.
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VI. EVALUATION PLAN

Cycle II grant funds will enable the Department to continue to enhance its rate review
process and dramatically increase consumer input capabilities and transparency. The
Department’s Website enables Kentucky consumers to review and comment on all rate filings.
The Department launched this capability beginning August 1, 2011.

The Department intends to specifically measure the period of time a rate filing is under
review; the number of reviews completed; the status of each rate filing; the number of consumer
comzﬁents received regarding each filing; the types and numbers of rate filing dispositions
including approved, approved after filing modification, disapproved, and withdrawn; the number
and results of actuarial audits; and the additional cost and hours associated with enhanced rate
review. The Departmént can and will continue to measure the impact of grant funding on the
Department’s infrastructure by the amount of funds spent for additional staff, equipment,
resources, and Department hours dedicated to preparation for Exchange operations.

Progress will be monitored through the Department’s quartetly reports and the
comprehensive final report at the conclusion of the grant period. To better quantify the outcome
and results of the Cycle II grant, the Department plans to hire an outside audit contractor to do a

final report of our grant goals and objectives to accurately reflect the impact of Cycle II funds.
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EXHIBIT 1

Definitions
KRS 304.17A-005



304.17A-005 Definitions for subtitie.

As used in this subtitle, unless the context requires otherwise:

(1)

@

@)

@

©)

©
M

(8

"Association" means an entity, other than an employer-organized association, that
has been organized and is maintained in good faith for purposes other than that of
obtaining insurance for its members and that has a constitution and bylaws;

"At the time of enrollment" means:

(a) At the time of application for an individual, an association that actively
markets to individual members, and an employer-organized association that
actively markets to individual members; and

(b} During the time of open enrollment or during an insured's initial or special
enrollment periods for group health insurance;

"Base premium rate” means, for each class of business as to a rating period, the

lowest premium rate charged or that could have been charged under the rating

system for that class of business by the insurer to the individual or small group, or
employer as defined in KRS 304.17A-0954, with similar case characteristics for
health benefit plans with the same or similar coverage;

"Basic health benefit plan" means any plan offered to an individual, a small group,

or employer-organized association that limits coverage to physician, pharmacy,

home health, preventive, emergency, and inpatient and outpatient hospital services
in accordance with the requirements of this subtitle. If vision or eye services are
offered, these services may be provided by an ophthalmologist or optometrist.

Chiropractic benefits may be offered by providers licensed pursuant to KRS

Chapter 312; .

"Bona fide association" means an entity as defined in 42 U.S.C. sec. 300gg-

91(d)(3);

"Church plan" means a church plan as defined in 29 U.S.C, sec, 1002(33);

"COBRA" means any of the following:

(a) 26 US.C. sec. 4980B other than subsection (f)(1) as it relates to pediatric
vaccines; _

(b} The Employee Retirement Income Security Act of 1974 (29 U.S.C. sec. 1161
et seq. other than sec. 1169); or

(c) 42 U.S.C. sec. 300bb;

(a) “Creditable coverage" means, with respect to an individual, coverage of the
individual under any of the following:

1. A group health plan;

2. Health insurance coverage;

3. Part A or Part B of Title XVIII of the Social Security Act;

4,  Title XIX of the Social Security Act, other than coverage consisting
solely of benefits under section 1928,

5. Chapter 55 of Title 10, United States Code, including medical and dental
care for members and certain former members of the uniformed services,
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(10)

(11

(b)

and for their dependents; for purposes of Chapter 55 of Title 10, United
States Code, "uniformed services" means the Armed Forces and the
Commissioned Corps of the National Oceanic and Atmospheric
Administration and of the Public Health Service;

6. A medical care program of the Indian Health Service or of a tribal
organization;

7. A state health benefits risk pool;

8. A health plan offered under Chapter 89 of Title 5, United States Code,
such as the Federal Employees Health Benefit Program;

9. A public health plan as established or maintained by a state, the United
States government, a foreign country, or any political subdivision of a
state, the United States government, or a foreign country that provides
health coverage to individuals who are enrolled in the plan;

10. A health benefit plan under section 5(¢) of the Peace Corps Act (22
U.S.C. sec. 2504(e)); or

11. Title XXI of the Social Security Act, such as the State Children’s Health
Insurance Program.

This term does not include coverage consisting solely of coverage of excepted

benefits as defined in subsection (14) of this section;

"Dependent" means any individual who is or may become eligible for coverage
under the terms of an individual or group health benefit plan because of a
relationship to a participant; _

"Employee benefit plan" means an employee welfare benefit plan or an employee
pension benefit plan or a plan which is both an employee welfare benefit plan and
an employee pension benefit plan as defined by ERISA;

"Eligible individual" means an individual:

(@)

®

©

For whom, as of the date on which the individual seeks coverage, the
aggregate of the periods of creditable coverage is eighteen (18) or more
months and whose most recent prior creditable coverage was under a group
health plan, governmental plan, or church plan. A period of creditable
coverage under this paragraph shall not be counted if, after that period, there
was a sixty-three (63) day period of time, excluding any waiting or affiliation
period, during all of which the individual was not covered under any
creditable coverage;

Who is not eligible for coverage under a group health plan, Part A or Part B of
Title X VII of the Social Security Act (42 U.S.C. secs. 1395j et seq.), or a
state plan under Title XIX of the Social Security Act (42 U.S.C. secs. 1396 et
seq.) and does not have other health insurance coverage;

With respect to whom the most recent coverage within the coverage period

described in paragraph (a) of this subsection was not terminated based on a
factor described in KRS 304.17A-240(2)(a), (b), and (c);



(12)

(13)

(14)

(d) If the individual had been offered the option of continuation coverage under a
COBRA continuation provision or under KRS 304.18-110, who elected the
coverage; and

(e) Who, if the individual elected the continuation coverage, has exhausted the
continuation coverage under the provision or program;

"Employer-organized association" means any of the following:

(a) Any entity that was qualified by the commissioner as an eligible association
prior to April 10, 1998, and that has actively marketed a health insurance
program to its members since September 8, 1996, and which is not insurer-
controlled;

(b) Any entity organized under KRS 247240 to 247.370 that has actively
marketed health insurance to its members and that is not insurer-controlled; or

(c) Any entity that is a bona fide association as defined in 42 U.S.C. sec. 300gg-
91(d)(3), whose members consist principally of employers, and for which the
entity's health insurance decisions are made by a board or committee, the
majority of which are representatives of employer members of the entity who
obtain group health insurance coverage through the entity or through a trust or
other mechanism established by the entity, and whose health insurance
decisions are reflected in written minutes or other written documentation.

Except as provided in KRS 304.17A-200, 304.17A.210, and 304.17A-220, no
employer-organized association shall be treated as an association, small group, or
large group under this subtitle;
"Employer-organized association health insurance plan" means any health insurance
plan, policy, or contract issued to an employer-organized association, or to a trust
established by one (1) or more employer-organized associations, or providing
coverage solely for the employees, retired employees, directors and their spouses
and dependents of the members of one (1) or more employer-organized
associations;

“Excepted benefits" means benefits under one (1) or more, or any combination

thereof, of the following:

(a) Coverage only for accident, including accidental death and dismemberment,
or disability income insurance, or any combination thereof;

(b) Coverage issued as a supplement to liability insurance;

() Liability insurance, including general liability insurance and automobile
liability insurance;

(d) Workers' compensation or similar insurance;

(¢) Automobile medical payment insurance;

(f) Credit-only insurance;

(g) Coverage for on-site medical clinics;

(h) Other similar insurance coverage, specified in administrative regulations,
under which benefits for medical care are secondary or incidental to other
insurance benefits;



(15)
(16)

(17)

(18)

(19)

(20)

(i) Limited scope dental or vision benefits;

(i) Benefits for long-term care, nursing home care, home health care, community-
based care, or any combination thereof;

(k) Such other similar, limited benefits as are specified in administrative
regulations;

() Coverage only for a specified disease or illness;

(m) Hospital indemnity or other fixed indemnity insurance;

(n) Benefits offered as Medicare supplemental health insurance, as defined under
section 1882(g)(1) of the Social Security Act;

(o) Coverage supplemental to the coverage provided under Chapter 55 of Title 10,
United States Code;

(p) Coverage similar to that in paragraphs (n) and (o) of this subsection that is
supplemental to coverage under a group health plan; and

(q) Health flexible spending arrangements;

"Governmental plan" means a governmental plan as defined in 29 U.S.C. sec.
1002(32);

“"Group health plan" means a plan, including a self-insured plan, of or contributed to
by an employer, including a self-employed person, or employee organization, to
provide health care directly or otherwise to the employees, former employees, the
employer, or others associated or formerly associated with the employer in a
business relationship, or their families;

"Guaranteed acceptance program participating insurer" means an insurer that is
required to or has agreed to offer health benefit plans in the individual market to
guaranteed acceptance program qualified individuals under KRS 304.17A-400 to
304.17A-480;

"Guaranteed acceptance program plan" means a health benefit plan in the individual
market issued by an insurer that provides health benefits to a guaranteed acceptance
program qualified individual and is eligible for assessment and refunds under the
guaranteed acceptance program under KRS 304.17A-400 to 304.17A-480;

"Guaranteed acceptance program" means the Kentucky Guaranteed Acceptance
Program established and operated under KRS 304.17A-400 to 304.17A-480;

"Guaranteed acceptance program qualified individual" means an individeal who, on
or before December 31, 2000:
(a) Isnotan eligible individual;
(b) Is not eligible for or covered by other health benefit plan coverage or who is a
spouse or a dependent of an individual who:
1.  Waived coverage under KRS 304.17A-210(2); or
2. Did not elect family coverage that was available through the association
or group market;

(¢) Within the previous three (3) years has been diagnosed with or treated for a
high-cost condition or has had benefits paid under a health benefit plan for a
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(22)

23)

high-cost condition, or is a high risk individual as defined by the underwriting
criteria applied by an insurer under the alternative underwriting mechanism
established in KRS 304.17A-430(3);

(d) Has been a resident of Kentucky for at least twelve (12) months immediately
preceding the effective date of the policy; and

(¢) Has not had his or her most recent coverage under any health benefit plan
terminated or nonrenewed because of any of the following:

1. The individual failed to pay premiums or contributions in accordance
with the terms of the plan or the insurer had not received timely
premium payments;

2. The individual performed an act or practice that constitutes fraud or
made an intenfional misrepresentation of material fact under the terms of
the coverage; or

3.  The individual engaged in intentional and abusive noncompliance with
health benefit plan provisions; .

"Guaranteed acceptance plan supporting insurer" means either an insurer, on or
before December 31, 2000, that is not a guaranteed acceptance plan participating
insurer or is a stop loss carrier, on or before December 31, 2000, provided that a
guaranteed acceptance plan supporting insurer shall not include an employer-
sponsored self-insured health benefit plan exempted by ERISA;

"Health benefit plan" means any hospital or medical expense policy or certificate;
nonprofit hospital, medical-surgical, and health service corporation contract or
certificate; provider sponsored integrated health delivery network; a self-insured
plan or a plan provided by a multiple employer welfare arrangement, to the extent
permitted by ERISA; health maintenance organization contract; or any health
benefit plan that affects the rights of a Kentucky insured and bears a reasonable
relation to Kentucky, whether delivered or issued for delivery in Kentucky, and
does not include policies covering only accident, credit, dental, disability income,
fixed indemnity medical expense reimbursement policy, long-term care, Medicare
supplement, specified disease, vision care, coverage issued as a supplement to
liability insurance, insurance arising out of a workers' compensation or similar law,
automobile medical-payment insurance, insurance under which benefits are payable
with or without regard to fault and that is statutorily required to be contained in any
liability insurance policy or equivalent self-insurance, short-term coverage, student
health insurance offered by a Kentucky-licensed insurer under written contract with
a university or college whose students it proposes to insure, medical expense
reimbursement policies specifically designed to fill gaps in primary coverage,
coinsurance, or deductibles and provided under a separate policy, certificate, or
contract, or coverage supplemental to the coverage provided under Chapter 55 of
Title 10, United States Code, or limited health service benefit plans;

"Health care provider" or "provider" means any facility or service required to be
licensed pursvant to KRS Chapter 216B, pharmacist as defined pursuant to KRS
Chapter 315, and any of the following independent practicing practitioners:
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(25)

(26)

(a)
(b)
©
(@)
(©
®
(8)

(b)

©

Physicians, osteopaths, and podiatrists licensed under KRS Chapter 311,
Chiropractors licensed under KRS Chapter 312;

Dentists licensed under KRS Chapter 313;

Optometrists licensed under KRS Chapter 320,

Physician assistants regulated under KRS Chapter 311;

Advanced practice registered nurses licensed under KRS Chapter 314; and

Other health care practitioners as determined by the department by
administrative regulations promulgated under KRS Chapter 13A;

"High-cost condition,” pursuant to the Kentucky Guaranteced Acceptance
Program, means a covered condition in an individual policy as listed in
paragraph (c) of this subsection or as added by the commissioner in
accordance with KRS 304.17A-280, but only to the extent that the condition
exceeds the numerical score or rating established pursuant to uniform
underwriting standards prescribed by the commissioner under paragraph (b) of
this subsection that account for the severity of the condition and the cost
associated with treating that condition.

The commissioner by administrative regulation shall establish uniform
underwriting standards and a score or rating above which a condition is
considered to be high-cost by using:

1. Codes in the most recent version of the "International Classification of
Diseases" that correspond to the medical conditions in paragraph (¢) of
this subsection and the costs for administering treatment for the
conditions represented by those codes; and

2. The most recent version of the questionnaire incorporated in a national
underwriting guide generally accepted in the insurance industry as
designated by the commissioner, the scoring scale for which shall be
established by the commissioner.

The diagnosed medical conditions are: acquired immune deficiency syndrome
(AIDS), angina pectoris, ascites, chemical dependency cirrhosis of the liver,
coronary insufficiency, coronary occlusion, cystic fibrosis, Friedreich's ataxia,
hemophilia, Hodgkin's disease, Huntington chorea, juvenile diabetes,
leukemia, metastatic cancer, motor or sensory aphasia, multiple sclerosis,
muscular dystrophy, myasthenia gravis, myotonia, open heart surgery,
Parkinson's disease, polycystic kidney, psychotic disorders, quadriplegia,
stroke, syringomyelia, and Wilson's disease;

“Index rate" means, for each class of business as to a rating period, the arithmetic
average of the applicable base premium rate and the corresponding highest premium

rate;

"Individual market" means the market for the health insurance coverage offered to
individuals other than in connection with a group health plan. The individual market
includes an association plan that is not employer related, issued to individuals on an
individually underwritten basis, other than an employer-organized association or a
bona fide association, that has been organized and is maintained in good faith for
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(28)

(29)
(30)

@31

(32)

(33)

(34)

(33%)

purposes other than obtaining insurance for its members and that has a constitution
and bylaws;

"Insurer” means any insurance company; health maintenance organization; self-
insurer or multiple employer welfare arrangement not exempt from state regulation
by ERISA; provider-sponsored integrated health delivery network; self-insured
employer-organized association, or nonprofit hospital, medical-surgical, dental, or
health service corporation authorized to transact health insurance business in
Kentucky;

"Insurer-controlled" means that the commissioner has found, in an administrative
hearing called specifically for that purpose, that an insurer has or had a substantial
involvement in the organization or day-to-day operation of the entity for the
principal purpose of creating a device, arrangement, or scheme by which the insurer
segments employer groups according to their actual or anticipated health status or
actual or projected health insurance premiums;

"Kentucky Access" has the meaning provided in KRS 304.17B-001(17);

"Large group" mcans:

(a) Anemployer with fifty-one (51} or more employees; or

(b) An affiliated group with fifty-one (51) or more eligible members;

"Managed care" means systems or techniques generally used by third-party payors
or their agents to affect access to and control payment for health care services and
that integrate the financing and delivery of appropriate health care services to
covered persons by arrangements with participating providers who are selected to
participate on the basis of explicit standards for furnishing a comprehensive set of
health care services and financial incentives for covered persons using the
participating providers and procedures provided for in the plan;

"Market segment" means the portion of the market covering one (1) of the
following:

(a) Individual;

(b) Small group;

(c) Large group; or

{d) Association;

"Participant” means any employee or former employee of an employer, or any
member or former member of an employee organization, who is or may become
eligible to receive a benefit of any type from an employee benefit plan which covers
employees of the employer or members of the organization, or whose beneficiaries
may be eligible to receive any benefit as established in Section 3(7) of ERISA;
"Preventive services" means medical services for the early detection of discase that
are associated with substantial reduction in morbidity and mortality;

"Provider network" means an affiliated group of varied health care providers that is
established to provide a continuum of health care services to individuals;
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(37

(38)

(39)

(40)

41)

42)

(43)
(44)

"Provider-sponsored integrated health delivery network" means any provider-
sponsored integrated health delivery network created and qualified under KRS
304.17A-300 and KRS 304,17A-310;

"Purchaser" means an individual, organization, employer, association, or the
Commonwealth that makes health benefit purchasing decisions on behalf of a group
of individuals;

"Rating period" means the calendar period for which premium rates are in effect. A
rating period shall not be required to be a calendar year;

"Restricted provider network" means a health benefit plan that conditions the
payment of benefits, in whole or in part, on the use of the providers that have
entered into a contractual arrangement with the insurer to provide health care
services to covered individuals;

"Self-insured plan" means a group health insurance plan in which the sponsoring
organization assumes the financial risk of paying for covered services provided to
its enrollees; '
"Small employer" means, in connection with a group health plan with respect to a
calendar year and a plan year, an employer who employed an average of at least two
(2) but not more than fifty (50) employees on business days during the preceding
calendar year and who employs at least two (2) employees on the first day of the
plan year; ’
"Small group" means:
(a) A small employer with two (2) to fifty (50) employees; or
(b) An affiliated group or association with two (2) to fifty (50) eligible members;
"Standard benefit plan" means the plan identified in KRS 304.17A-250; and
"Telehealth” has the meaning provided in KRS 311.550.

 Effective: July 15, 2010

History: Amended 2010 Ky. Acts ch. 24, sec. 1209, effective July 15, 2010; and ch. 85,
sec. 46, effective July 15, 2010. -- Amended 2006 Ky. Acts ch. 253, sec. 1, effective
July 12, 2006. -- Amended 2005 Ky. Acts ch. 144, sec. 7, effective June 20, 2005, --
Amended 2002 Ky. Acts ch. 351, sec. 1, effective July 15, 2002, -- Amended 2000
Ky. Acts ch, 376, sec. 6, effective July 15, 2001; ch. 476, sec. 17, effective July 14,
2000; and ch. 521, sec. 1, effective July 14, 2000, -- Created 1998 Ky. Acts ch, 496,
sec. |, effective April 10, 1998,

Legislative Research Commission Note (7/15/2010). This section was amended by
2010 Ky, Acts chs. 24 and 85, which do not appear to be in conflict and have been
codified together.




EXHIBIT 2

Definition: Insurance Purchasing Outlet
KRS 304.17A-750



304.17A-750 Definitions for KRS 304.17A-750 to 304.17A-770 and 304.47-020,

As used in KRS 304.17A-750 to 304.17A-770 and 304.47-020, unless the context

requires otherwise:

(I) “Eligible employee" means any full titme or part time employee who is actively
engaged in the conduct of business of the employer, who has satisfied any employer
waiting period requirements, and who has been given a voucher by the employer to
purchase a health benefit plan;

(2) "Eligible person" means an employer, cligible employee, self-employed person,
unemployed person, or retiree who is not eligible for Medicare;

(3) "Employer" means any corporation, partnership, sole proprietorship, or other
business entity doing business in Kentucky that provides a voucher for a health
benefit plan to its eligible employees to purchase a health benefit plan;

(4) ‘"Insurance purchasing outlet” means a business entity licensed as an administrator
in accordance with Subtitle 9 of Chapter 304, which collects premiums and
vouchers from or on behalf of health purchasing outlet members, and which is
issued a certificate of registration in accordance with KRS 304.17A-750 to
304.17A-770 and 304.47-020; _

{5) ‘"Insurance purchasing outlet member" means an eligible person, including a
dependent of an eligible person, who is enrolled in a health benefit plan offered
through an insurance purchasing outlet by a participating insurer;

(6) 'Participating insurer" means an authorized insurer that contracts with an insurance
purchasing outlet to provide coverage to insurance purchasing outlet members
under a health benefit plan; and

(7) "Voucher" means an instrument that is issued to an eligible employee by an
employer to purchase a health benefit plan.

Effective: July 15, 2002
History: Created 2002 Ky. Acts ch. 207, sec. 1, effective July 15, 2002.



EXHIBIT 3

Health Benefit Plan Rate Filing Requirements
KRS 304.17-095



304.17A-095 Insurer issuing health benecfit plan must file rates and charges --
Commissioner's approval -- Policy forms -- Administrative regulations --
Hearing.

1

@)

&)

(b)

(@)

(b)

Notwithstanding any other provisions of this chapter to the contrary, each
insurer that issues, delivers, or renews any health benefit plan to any market
segment other than a large group shall, before use thereof, file with the
commissioner its rates, fees, dues, and other charges paid by insureds,
members, enrollees, or subscribers, The insurer shall also submit a copy of the
filing to the Attorney General and shall comply with the provisions of this
section. The insurer shall adhere to its rates, fees, dues, and other charges as
filed with the commissioner. The insurer shall submit a new filing to reflect
any material change to the previously filed and approved rate filing. For all
other changes, the insurer shall submit an amendment to a previously
approved rate filing.

Notwithstanding any other provisions of this chapter to the contrary, each
insurer that issues, delivers, or renews any health benefit plan to a large group
as defined in KRS 304.17A-005 shall file the rating methodology with the
commissioner and shall submit a copy of the filing to the Attorney General.

A rate filing under this section may be used by the insurer on and after the
date of filing with the commissioner prior to approval by the commissioner, A
rate filing shall be approved or disapproved by the commissioner within sixty
(60) days after the date of filing. Should sixty (60) days expire after the
commissioner receives the filing before approval or disapproval of the filing,
the filing shall be deemed approved.

In the circumstances of a filing that has been deemed approved or has been
disapproved under paragraph (a) of this subsection, the commissioner shall
have the authority to order a retroactive reduction of rates to a reasonable rate
if the commissioner subsequently determines that the filing contained
misrepresentations or was based on fraudulent information, and if after
applying the factors in subsection (3) of this section the commissioner
determines that the rates were unreasonable. If the commissioner seeks to
order a retroactive reduction of rates and more than one (1) year has passed
since the date of the filing, the commissioner shall consider the reasonableness
of the rate over the entire period during which the filing has been in effect.

In approving or.disapproving a filing under this section, the commissioner shall

consider:

(a) Whether the benefits provided are reasonable in relation to the premium or fee
charged;

(b) Whether the fees paid to providers for the covered services are reasonable in
relation to the premium or fee charged;

(c) Previous premium rates or fees for the policies or contracts to which the filing

applies;
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(d) The effect of the rate or rate increase on policyholders, enrollees, and
subscribers;

{¢) Whether the rates, fees, dues, or other charges are excessive, inadequate, or
unfairly discriminatory;

(f) The effect on the rates of any assessment made under KRS 304.1 7B-021; and

(g) Other factors as deemed relevant by the commissioner.

The rates for each policyholder shall be guaranteed for twelve (12) months at the
rate in effect on the date of issue or date of renewal.

At any time the commissioner, after a public hearing for which at least thirty (30)
days' notice has been given, may withdraw approval of rates or fees previously
approved under this section and may order an appropriate refund or future premium
credit to policyholders, enrollees, and subscribers if the commissioner determines
that the rates or fees previously approved are in violation of this chapter.

Notwithstanding subsection (2) of this section, premium rates may be used upon
filing with the department of a policy form not previously used if the filing is
accompanied by the policy form filing and a minimum loss ratio guarantee. Insurers
may use the filing procedure specified in this subsection only if the affected policy
forms disclose the benefit of a minimum loss ratio guarantee. An insurer may not
elect to use the filing procedure in this subsection for a policy form that does not
contain the minimum loss ratio guarantee. If an insurer elects to use the filing
procedure in this subsection for a policy form or forms, the insurer shall not use a
filing of premium rates that does not provide a minimum loss ratio guarantee for
that policy form or forms.
(a) The minimum loss ratio shall be in writing and shall contain at least the
following:
1.  An actuarial memorandum specifying the expected loss ratio that
complies with the standards as set forth in this subsection;
2. A statement certifying that all rates, fees, dues, and other charges are not
excessive, inadequate, or unfairly discriminatory;

3. Detailed experience information concerning the policy forms;

4. A step-by-step description of the process used to develop the experience
loss ratio, including demonstration with supporting data;

5. A guarantee of a specific lifetime minimum loss ratio, that shall be
greater than or cqual to the following, taking into consideration
adjustments for duration as set forth in administrative regulations
promulgated by the commissioner:

a.  Sixty-five percent (65%) for policies issued to individuals or for

certificates issued to members of an association that does not offer
~coverage to small employers;

b.  Seventy percent (70%) for policies issued to small groups of two

(2) to ten (10) employees or for certificates issued to members of
an association that offers coverage to small employers; and
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c.  Seventy-five percent (75%) for policies issued to small groups of
eleven (11) to fifty (50) employees;

6. A guarantee that the actual Kentucky loss ratio for the calendar year in
which the new rates take effect, and for each year thereafter until new
rates are filed, will meet or exceed the minimum loss ratio standards
referred to in subparagraph 5. of this paragraph, adjusted for duration;

7. A guarantee that the actual Kentucky lifetime loss ratio shall meet or
exceed the minimum loss ratio standards referred to in subparagraph 5.
of this paragraph; and

8.  If the annual earned premium volume in Kentucky under the particular
policy form is less than two million five hundred thousand dollars
($2,500,000), the minimum loss ratio guarantee shall be based partially
on the Kentucky earned premium and other credibility factors as
specified by the commissioner.

The actual Kentucky minimum loss ratio results for each year at issue shall be
independently audited at the insurer's expense and the audit shall be filed with
the commissioner not later than one hundred twenty (120) days after the end
of the year at issue. The audit shall demonstrate the calculation of the actual
Kentucky loss ratio in a manner prescribed as set forth in administrative
regulations promulgated by the commissioner.

The insurer shall refund premiums in the amount necessary to bring the actual
loss ratio up to the guaranteed minimum loss ratio.

A Kentucky policyholder affected by the guaranteed minimum loss ratio shall
receive a portion of the premium refund relative to the premium paid by the
policyholder. The refund shall be made to all Kentucky policyholders insured
under the applicable policy form during the year at issue if the refund would
equal ten dollars ($10) or more per policy. The refund shall include statutory
interest from July 1 of the year at issue until the date of payment. Payment
shall be made not later than one hundred eighty (180) days after the end of the
year at issue.

Premium refunds of less than ten dollars ($10) per insured shall be aggregated
by the insurer and paid to the Kentucky State Treasury.

None of the provisions of subsections (2) and (3} of this section shall apply if
premium rates are filed with the department and accompanied by a minimum
loss ratio guarantee that meets the requirements of this subsection. Such
filings shall be deemed approved. Each insurer paying a risk assessment under
KRS 304.17B-021 may include the amount of the assessment in establishing
premium rates filed with the commissioner under this section. The insurer
shall identify any assessment allocated.

The policy form filing of an insurer using the filing procedure with a
minimum loss ratio guarantee will disclose fo the enrollee, member, or
subscriber as prescribed by the commissioner an explanation of the lifetime
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loss ratio guarantee, and the actual loss ratio, and any adjustments for
duration,

(h) The insurer who elects to use the filing procedure with a minimum loss ratio
guarantee shall notify all policyholders of the refund calculation, the result of
the refund calculation, the percent of premium on an aggregate basis to be
refunded if any, any amount of the refund attributed to the payment of
interests, and an explanation of amounts less than ten dollars ($10).

(i) Notwithstanding the provisions of this subsection, an insurer may amend the
policy forms used before March 31, 2005, or may amend the minimum loss
ratio guarantee on policy forms filed with the department and used by the
insurer prior to March 31, 2005, to provide for a minimum loss ratio guarantee
allowed under this subsection for policies issued, delivered, or renewed on or
after March 31, 2005.

The commissioner may by administrative regulation prescribe any additional
information related to rates, fees, dues, and other charges as they relate to the
factors set out in subsection (3) of this section that he or she deems necessary and
relevant to be included in the filings and the form of the filings required by this
section. When determining a loss ratio for the purposes of loss ratio guarantee, the
insurer shall divide the total of the claims incurred, plus preferred provider
organization expenses, case management and utilization review expenses, plus
reinsurance premiums less reinsurance recoveries by the premiums earned less state
and local premium taxes less other assessments. For purposes of determining the
loss ratio for any loss ratio guarantee pursuant to this section, the commissioner
may examine the insurer’s expenses for preferred provider organization, case
management, utilization review, and reinsurance used by the insurer in calculating
the loss ratio guarantee for reasonableness. Only those expenses found to be
reasonable by the commissioner may be used by the insurer for determining the loss
ratio for purposes of any loss ratio guarantee,

(a) The commissioner shall hold a hearing upon written request by the Attorney
General. The written request shall be based upon one (1) or more of the
reasons set out in subsection (3) of this section and shall state the applicable
reasons.

(b) An insurer may request a hearing, pursuant to KRS 304.2-310, with regard to
any action taken by the commissioner under this section as to the disapproval
of rates or an order of a retroactive reduction of rates.

(¢) The hearing shall be a public hearing conducted in accordance with KRS
304.2-310.
Effective: July 15, 2010

History: Amended 2010 Ky. Acts ch. 24, sec, 1212, effective July 15, 2010, --
Amended 2005 Ky. Acts ch. 183, sec. 2, effective March 31, 2005. -- Amended 2004
Ky. Acts ch, 59, sec. 3, effective July 13, 2004. -- Amended 2002 Ky. Acts ch. 351,
sec. 3, effective July 15, 2002. -- Amended 2000 Ky. Acts ch. 476, sec. 25, effective
January 1, 2001; and 2000 Ky. Acts ch, 521, sec. 14, effective July 14, 2000. --
Amended 1998 Ky. Acts ch. 496, sec. 9, effective April 10, 1998. -- Created 1996
Ky. Acts ch. 371, sec. 16, effective July 135, 1996.




EXHIBIT 4

Premium Rate Guidelines for Individual, Small
Group, and Association Plans

KRS 304.17A-0952



304.17A-0952 Premium rate guidelines for individual, small group, and association

plans.

Premium rates for a health benefit plan issued or renewed to an individual, a small group,
or an association on or after April 10, 1998, shall be subject to the following provisions:

O

@

()

“)

The premium rates charged during a rating period to an individual with similar case
characteristics for the same coverage, or the rates that could be charged to that
individual under the rating system for that class of business, shall not vary from the
index rate by more than thirty-five percent (35%) of the index rate upon any policy
issuance or renewal, on or after January 1, 2003,

Notwithstanding the thirty-five percent (35%) variance limitation in subsection (1)
of this section, insurers offering an individual health benefit plan that is state-
elected under sec. 35(e)}(1)F of the Trade Act of 2002, Pub. L. No. 107-210 sec.
201, may vary from the index rate by more than thirty-five percent (35%) for -
individuals who are eligible for the health coverage tax credit under the following
conditions:

(a) The insurer certifies that the individual does not meet the insurer’s
underwriting guidelines for issuance of an individual policy;

(b) The policy meets the requirements for state-elected coverage under the Trade
Actof 2002; and

(c) The premium rate is actuarially justified and has been approved by the
Department of Insurance pursuant to KRS 304.17A-093.

The percentage increase in the premium rate charged to an individual for a new
rating period shall not exceed the sum of the following:

(a) The percentage change in the new business premium rate measured from the
first day of the prior rating period to the first day of the new rating period. In
the case of a class of business for which the insurer is not issuing new
policies, the insurer shall use the percentage change in the base premium rate;

(b) Any adjustment, not to exceed twenty percent (20%) annually and adjusted
pro rata for rating periods of less than one (1) year, due to the claim
experience, mental and physical condition, including medical condition,
medical history, and health service utilization, or duration of coverage of the
individual and dependents as determined from the insurer’s rate manual for
the class of business; and

(c) Any adjustment due to change in coverage or change in the case
characteristics of the individual as determined from the insurer’s rate manual
for the class of business.

The premium rates charged during a rating period to a small group or to an
association member with similar case characteristics for the same coverage, or the
rates that could be charged to that small group or that association member under the
rating system for that class of business, shall not vary from the index rate by more
than fifty percent (50%) of the index rate,
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The percentage increase in the premium rate charged to a small group or to an
association member for a new rating period shall not exceed the sum of the
following:

(a) The percentage change in the new business premium rate measured from the
first day of the prior rating period to the first day of the new rating period. In
the case of a class of business for which the insurer is not issuing new
policies, the insurer shall use the percentage change in the base premium rate;

(b) Any adjustment, not to exceed twenty percent (20%) annually and adjusted
pro rata for rating periods of less than one (1) year, due to the claims
experience, mental and physical condition, including medical condition,
medical history, and health service utilization, or duration of coverage of the
employee, association member, or dependents as determined from the
insurer’s rate manual for the class of business; and

{(¢) Any adjustment due to change in coverage or change in the case
characteristics of the small group or association member as determined from
the insurer’s rate manual for the class of business.

In utilizing case characteristics, the ratio of the highest rate factor to the lowest rate

factor within a class of business shall not exceed five to one (5:1). For purpose of

this limitation, case characteristics include age, gender, occupation or industry, and

geographic area. .

Adjustments in rates for claims experience, mental and physical condition,

including medical condition, medical history, and health service utilization, health

status, and duration of coverage shall not be charged to an individual group member
or the member's dependents. Any adjustment shall be applied uniformly to the rates
charged for all individuals and dependents of the small group.

The commissioner may approve establishment of additional classes of business

upon application to the commissioner and a finding by the commissioner that the

additional class would enhance the efficiency and fairness for the applicable market
segment,

(a) The index rate for a rating period for any class of business shall not exceed the
index rate for any other class of business in that market segment by more than
ten percent (10%).

(b) An insurer may establish a separate class of business only to reflect substantial
differences in expected claims experience or administrative cost related to the
following reasons:

1.  The insurer uses more than one (1) type of system for the marketing and
sale of the health benefit plans;

The insurer has acquired a class of business from another insurer; or

3. The insurer is offering a state-elected plan under the provisions of the
Trade Act of 2002, Pub. L. No. 107-210 sec. 201.

(c) Notwithstanding any other provision of this subsection, beginning January 1,

2001, a GAP participating insurer may establish a separate class of business

for the purpose of separating guaranteed acceptance program qualified



individuals from other individuals enrolied in their plan prior to January 1,
2001. The index rate for the separate class created under this paragraph shall
be established taking into consideration expected claims experience and
administrative costs of the new class of business and the previous class of
business.

(9) For the purpose of this section, a health benefit plan that utilizes a restricted
provider network shall not be considered similar coverage to a health benefit plan
that does not utilize a restricted provider network if utilization of the restricted
provider network results in substantial differences in claims costs.

(10) Notwithstanding any other provision of this section, an insurer shall not be required
to utilize the experience of those individuals with high-cost conditions who enrolled
in its plans between July 15, 1995, and April 10, 1998, to develop the insurer's
index rate for its individual policies.

(11) Nothing in this section shall be construed to prevent an insurer from offering
incentives to participate in a program of disease prevention or health improvement.
Effective: July 15, 2010
History: Amended 2010 Ky. Acts ch. 24, sec. 1213, effective July 15, 2010, --
Amended 2004 Ky. Acts ch. 168, sec. I, effective April 21, 2004, -- Amended 2002
Ky. Acts ch, 351, sec. 15, effective July 15, 2002, -- Amended 2000 Ky. Acfs
ch. 476, sec. 19, effective Janvary 1, 2001, -- Created 1998 Ky, Acts ch, 496, sec, 10,
effective April 10, 1998,
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304.17A-0954 Definitions for section -- Premium rate guidelines for employer-

(D

@

&)

organized association plans.

For purposes of this section:
(2) "Base premium rate" has the meaning provided in KRS 304.17A-005;

(b) "Employer" means a person engaged in a trade or business who has two (2) or
more employees within the state in each of twenty (20) or more calendar
weeks in the current or preceding calendar year;

(¢) "Employer-organized association” means any of the following:

1.  Any entity which was qualified by the commissioner as an eligible
association prior to April 10, 1998, and which has actively marketed a
health insurance program to its members after September 8, 1996, and
which is not insurer-controlled;

2.  An entity organized under KRS 247.240 to 247.370 that has actively
marketed health insurance to its members and which is not insurer-
controlled; or

3.  Any entity which is a bona fide association as defined in 42 U.S8.C, sec.
300gg-91(d)(3), whose members consist principally of employers, and
for which the entity's health insurance decisions are made by a board or
committee the majority of which are representatives of employer
members of the entity who obtain group health insurance coverage
through the entity or through a trust or other mechanism established by
the entity, and whose health insurance decisions are reflected in written
minutes or other written documentation;

(d) "Index rate" has the meaning provided in KRS 304.17A-005.

Notwithstanding any other provision of this chapter, the amount or rate of
premiums for an employer-organized association health plan may be determined,
subject to the restrictions of subsection (3) of this section, based upon the
experience or projected experience of the employer-organized associations whose
employers obtain group coverage under the plan. Without the written consent of the
employer-organized association filed with the commissioner, the index rate for the
employer-organized association shall be calculated solely with respect to that
employer-organized association and shall not be tied to, linked to, or otherwise
adversely affected by any other index rate used by the issuing insurer.

The following restrictions shall be applied in calculating the permissible amount or
rate of premiums for an employer-organized health insurance plan:

(a) The premium rates charged during a rating period to members of the
employer-organized association with similar characteristics for the same or
similar coverage, or the premium rates that could be charged to a member of
the employer-organized association under the rating system for that class of
business, shall not vary from its own index rate by more than fifty percent
(50%) of its own index rate; and



4)
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(b) The percentage increase in the premium rate charged to an employer member

of an employer-organized association for a new rating period shall not exceed
the sum of the following:

1.

S

The percentage change in the new business premium rate for the
employer-organized association measured from the first day of the prior
rating period to the first day of the new rating period;

Any adjustment, not to exceed twenty percent (20%) annually and
adjusted pro rata for rating period of less than one (1) year, due to the
claims experience, mental and physical condition, including medical
condition, medical history, and health service utilization, or duration of
coverage of the member as determined from the insurer's rate manual;
and

Any adjustment due to change in coverage or change in the case
characteristics of the member as determined by the insurer's rate manual.

In utilizing case characteristics, the ratio of the highest rate factor to the lowest rate

factor within a class of business shall not exceed five to one (5:1). For purpose of

this limitation, case characteristics include age, gender, occupation or industry, and

geographic area.

For the purpose of this section, a health insurance contract that utilizes a restricted

provider network shall not be considered similar coverage to a health insurance
contract that does not utilize a restricted provider network if utilization of the
restricted provider network results in measurable differences in claims costs.

Effective: July 15, 2010
History: Amended 2010 Ky. Acts ch. 24, sec. 1214, effective July 15, 2010, --

Amended 2002 Ky. Acts ch. 351, sec. 16, effective July 15, 2002. -- Amended 2000
Ky. Acts ch, 476, sec. 27, effective January 1, 2001. -- Created 1998 Ky. Acts
ch, 496, sec. 11, effective April 10, 1998.
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806 KAR 17:150. Health benefit plan rate filing requirements.

RELATES TO: KRS 304.1-050, 304.3-270, 304.4-010, 304.17A-005, 304.17A-095, 304.17A-0852, 304.17A-0954, 304.17A-096, 304.17A-
132, 304.17A-134, 304.17A-139, 304.17A-149, 304.17A-410, 304.17A-430, 304.17A-450, 304.17A-500, 304.17A-750, 304.17B-021, 304.17B-
023(3)

STATUTORY AUTHORITY: KRS 304.2-110(1), 304.17A-095(7)

NECESSITY, FUNCTION, AND CONFORMITY: KRS 304.2-110(1) authorizes the Executive Director of Insurance to promuigate
administrative regulations necessary for or as an aid to the effectuation of any provision of the Kentucky Insurance Code, as defined by KRS
304.1-010. KRS 304.17A-095(7) authorizes the executive director to promulgate an administrative regulation to obtain relevant information for
health benefit plan rate filings and establish the format of the filings. This administrative regulation establishes the format and procedure for
the submission of a health benefit plan rate filing.

Section 1. Definitions. (1) "Base new business rate" means the premium rate for each product benefit plan for each class of business, prior
to any adjustment for case characteristics or health status.

(2) "Base new business rate change” means:

(a) For a product benefit plan, the percentage change in the base new business rate measured from the first day of the prior rating period
to the first day of the proposed rating period; and

(b) For a product within a market segment class of business, the percentage change equal to the premium weighted average base new
business rate change for all of the product benefit plans within that market segment class of business.

{3) "Base premium rate” is defined in KRS 304.17A-005(3).

(4) "Basic heaith benefit plan” is defined in KRS 304.17A-005(4).

{5) "Class of business" means all or a distinct grouping of small employers or individuals as shown on the records of the small employer or
individua! insurance carrier.

(6) "Covered person” is defined in KRS 304.17A-500(3).

(7) "Date of filing" means the date the office confirms that the appropriate filing fee and all information required by this administrative
regulation have been received by the office.

(8) "Duration" means a policy year of twelve (12) months, measured from the date of issuance of a policy, with each succeeding twelve
{12) month period being a new duration.

(9) "Employer-organized association” is deflned in KRS 304.17A-0954(1)(c}.

(10) "Executive director” is defined in KRS 304.1-050(1).

(11) *FFS" means a fee for service product type.

(12) "Guaranteed Acceplance Program® or "GAP" is defined in KRS 304.17A-005(19).

(13) "Heallh benefit plan” is defined in KRS 304.17A-005(22).

(14) "Health benefit plan region" or "geographic region” means each one (1) of the eight (8) allowable rating regions for health benefit
plans identified in HIPMC-R33, Health Benefit Plan Regions, which is incorporated by reference in 806 KAR 17:005.

{15) "HMO" means a health maintenance organization product type.

{16) "index rate” is defined in KRS 304.17A-005(25).

(17) "insurance purchasing outlet” is defined in KRS 304.17A-750(4).

{18) "Large group" is defined in KRS 304.17A-005(30).

{19) "Material change" means any change to a rate filing, except that a change in value of an existing rate factor other than trend shall not
be considered a material change.

(20) "Office” is defined in KRS 304.1-050(2).

(21) "POS" means a point of service product type.

(22) "PPO" means a preferred provider organization product type.

(23) "Small group” is defined in KRS 304.17A-005(42).

(24) “Target loss ratio” means a loss ratio that an insurer files, which projects and guarantees a loss ratic on an annual basis.

Section 2. Scope. (1) A health benefit plan rate filing to which the standards of KRS 304.17A-095 apply, shafl include the information
required by Sections 3 through 10 of this administrative regulation.

(2) The period of time in which the executive director shall approve or disapprove & filing shall not begin until the date of filing.

(3) An insurer shall not market or use the proposed rates until the date of filing.

(4) A filing and fee shall not be deemed received until the office confirms that:

(a) information required by Sections 3 through 10 of this administrative reguiation has been received; and

(b} The appropriate fee, as set forth in 806 KAR 4:010, has been paid.

Section 3. Health Benefit Plan Rate Filing Procedures. (1) A health benefit plan rate filing shall be submitted to the office for a:

{a) New rate filing; or

(b) Material change to a previously approved rate filing.

(2) The following shalt be included and properly completed in a health benefit plan rate filing submission:

(a) Form HIPMC-R32, the Health Benefit Rate Filing Information Form, which is incorporated by reference in 806 KAR 17:005;

(b) The foliowing filing fee or the domiciiiary state fee, whichever is greaten:

1. $100 for an original or new filing; or

2. Fifty {50) dollars for an amendment to a filing;

{c) Form HIPMC-F1, Face Sheet and Verification Form, which is incorporated by reference in 806 KAR 17:005;

(d} Signed actuarial memorandum prepared in accordance with Sections 6 and 7 of this administrative regulation,

(e) An Income and Expense Worksheet, which is incorporated by reference in 806 KAR 17:0085;

() Except for large groups, Certification Form HIPMC-R34, which is incorporated by reference in 806 KAR 17:005; and

{(g) If a rate for a basic health benefit plan is included, Form HIPMC-RF-25, Basic Health Benefit Plan Summary Sheet-Form and Rate
Filings, which is incorporated by reference in 808 KAR 17:005.

(3) Two (2) copies of all written material shall be submitted to the office,

{4} One (1) copy of all written material shall be submitted to the Kentucky Attorney General's Office by the insurer at the same time as the
submission to the office and shall include:

(a) An amendment;

(b) An update; or

{c) A response to an inquiry from the office.

{5) Two (2) coples of all correspondence with the office or other state agency concerning a filing shall be submitted to the office.

http://www.Irc.state.ky.us/kar/806/017/150.htm 7/19/2011
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(6} A photocopy of the most recent annual financial report shall be attached to the filing as an exhibit.

Section 4, Filing Format. (1) A separate health benefit plan rate filing shall be submitted for each market segment as follows:

{a) Individuat;

{b) Small group;

{c) Association;

(d) Large group; and

(e) Except as otherwise authorized pursuant to KRS 304.17A-0954(2), each employer-organized association.

(2) A large group rate filing may include each product type offered as follows:

(a) FFS;

(b) PPO;

(c) POS; and

(d)} HMO.,

(3) A rate filing for a market segment other than large group may be submitted separately for each product type listed in subsection (2} of
this section or in the following combinations:

{a) FFS and PPQ; or

{b} POS, HMO, and PPO,

Section 5. Employer-organized Association Rate Filings. (1)(2) An employer-organized association rate filing shalt include the name of
each employer-organized association that generated the rating experience contained in the filing; and

(b) If more than one (1) employer-organized association is named in the filing as identified in paragraph (a) of this subsection and each
employer-organized associalion provides the insurer with written permission to have rates based on experience other than its own, the insurer:

1. May have the experience of all employer-organized associations named in the filing combined for rate determination; and

2. Shall include proposed rates for the combination of assaciations in one (1) filing.

{2) Each employer-organized association rate filing shall contain documentation demonstrating that the entity Is an employer-organized
assoclation pursuant to KRS 304.17A-0954(1)(c).

(3} I an insurer is propesing to begin marketing a health benefit plan to an employer-organized assoclation, a rate filing may be based on
the standard plan benefits, including appropriate formulas and rate factors within the limitations outlined in KRS 304.17A-0854. The filing shall
include:

(a) Factors for all plans to be offered; and

{b) A detailed description of the methodology for incorporating the actual experience of an employer-organized associalion in determining
rates for that association.

(4) If the insurer receives written permission from an employer-organized association regarding combining experience with other employer-
organized associations, the insurer shall submit two (2) copies of the written permission to the executive director with the rate filing. The
wiitten permission shail include the following:

(a) A statement giving the insurer permission to rate the employer-organized assoctation on experience other than the employer-organized
association’s own experience;

(b} Name, address, and telephone number of the employer-organized association giving permission {o the insurer;

{c) Name, address, and telephone number of the insurer {o which permission is given;

{d) Month, day, and year that permission is given to the insurer, and

{e) Number of eligible association members,

Section 6. Actuarial Memorandem. {1} The actuarial memorandum for each rate filing shall be prepared In accordance with the following:

{(a) Actuarial Standard of Practice No. 8, Regulatory Filings for Rates and Financial Projections for Heatlth Plans (Doc. No. 010, 19390
Edition), American Academy of Actuaries;

(b) Actuarial Standard of Practice No. 26, Compfiance with Statutory and Regulatory Requirements for the Actuarial Certification of Small
Employer Health Benefit Plans {Doc. No. 052, adopted October, 1996), American Academy of Actuaries;

(c) Actuarial Standard of Practice No. 31, Documentation in Health Benefit Plan Ratemaking (Doc. No. 060, adopted October, 1997),
American Academy of Acluaries; and

(d) Actuarial Standard of Practice No. 41, Actuarial Communication (Doc. No. 086, adopted March, 2002}, American Academy of
Actuaries,

{2) The actuarial memorandum for & rate filing, other than a large group rate fiting, shalf include the following:

{a) Qualifications of the signing actuary;

(b) A statement identifying the date that the preposed rates shall be used;

(c) A discussion of the rate deveiopment, which shalt include a detaited explanation of the foliowing:

1. The effects of each of the following mandated benefits which shall include the percentage cost and actual dollars attributable to the
rates and the number of policyholders who are affected:

a. For benefit ptans offering pharmacy benefits, coverage for amino acid modified preparations and low-protein modified food preducts for
the treatment of inherited metabolic disorders in accordance with KRS 304.17A-139(4);

b. Hearing aids and related services in accordance with KRS 304.17A-132;

c. Anesthesia and hospilal or ambulatory surgical facility services in connection with dental procedures in accordance with KRS 304.17A-
149; and

d. Medical and surgical benefits with respect to mastectomies pursuant to KRS 304.17A-134;

2, The claim cost development, which shall include an explanation of the following:

a. Methodology;

b, Assumptions including the following:

(i} Trend, including supporting analysis, which supports the trend ievel selecled;

(i) Benefit changs;

(iiiy Utilization or cost-par-service change;

(iv) Demographic change;

(v} Change in medical management;

{vi) Change in provider contracts; and

{vii) Any other assumption used by the actuary in the claim cost development; and

¢. Experience by month, including exposures or members, earned premium, paid claims, incurred claims, and incurred loss ratio, for the
past three (3) years for this product, or for a similar product if this filing is for a new product;

3.a. Development and printout of the following shall be shown by age, gender, and tier combination using the lowest industry factor and
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the lowest area factor, and separately using the highest industry factor and highest area factor:

{i) Base premium rates;

{ii) Index rates;

(ili) Corresponding highest premium rates; and

(iv) If offered, any applicable GAP premium rates for the standard plan option.

b. If the fiing contains more than one (1} product type, a development and printout as identified and described in clause a of this
subparagraph for each pregduct type separately.

¢. If the filing contains proposed rates for more than one (1) class of business, a development and printout as identified and described in
clauses a and b of this subparagraph for each class of business separately;

4. For an insurer that has existing GAP enrollees:

a. Index rates for the non-GAP classes of business may be set by excluding the experience of the GAP enrollees;

b. Index rates for the GAP class of business shall be set by considering the block of experience for the new GAP class of business and the
former class of business, which included GAP enrcllees; and

¢. Rates for the GAP class of business may not exceed 150 percent of the index rates established in clause b of this subparagraph;

5. Factors used for each case characteristic, including age, gender, industry or occupation, and geographic region, with a separate
summary of the maximum factor and the minimum factor for each case characteristic. ]

a. A health benefit plan region other than the eight (8) identified in HIPMC-R33, Health Benefit Plan Regions, which is incorporated by
reference in 806 KAR 17:005, shall not be used for a geographic region factor adjustment; and

b, Any healthy lifestyle discount factor, if applicable, shall be included and an explanation of the determination of that factor, and the
condition under which that factor is applicable; ‘

6. The anticipated pricing loss ratio, including a detailed justification of load factors, including percentages allocated for the:

&. Administrative expense assumption, including an explanation of:

{i) Any change from the factor used for existing rates; and

(i) How these costs are allocated among each benefit plan design, including demonstrative documentation as an exhibit;

b. Commission assumption, including an explanation for any change from the factor used for exisling rates;

c. Federal, state, and local government tax assumptions, including an explanation for a change from the factor used for existing rates;

d. Investment income assumption, including an explanation for any change from the factor used for existing rates;

e. Profit and contingency assumption, including an explanation for a change from the factor used for existing rates;

f. Assessments pursuant to KRS 304.17B-021; and

g. Other identified load factors;

(d} A detailed explanation, including an example of the following:

1. The method for determining a small group composite rate;

2. The conditions under which a small group composite rate is recalculated; and

3. The group size that Is eligible for a composite rate calculation;

(e) Each health benefit plan description and the applicable benefit factor adjustment, or other methods of calculating rates for a different
benefit plan if the method is not multiplicative, for each benefit ptan to which this filing applies;

() Detailed discussion of the manner in which the projected amount of net assessments and payments under KRS 304.178-021 and
304.17B-023(3) used in establishing the proposed rates in the filing as required by KRS 304.17A-095;

(g) Information regarding how fees are paid to providers as follows:

1. Justification of fees paid to providers In relation fo the rate requested, including any assumption used regarding provider discounts in the
rate filing; and

2. Average discount to providers during experience pericd and average discount for physician payments, hospital payments, laboratory
payments, pharmacy payments, mental health payments, and other payments for the rate filing period;

(h) If a trend rate is used, include the tims period to which the trend applies, not to exceed twelve (12) months, and the applicable annuat
trend rate and the periodicity of the factor;

(i) Explanalion of the anficipated effect of the requested rates on the current policyholders, subscribers, or enrollees,

(i) Information regarding each class of business, which shall include:

1. Identification of each class of business;

2. Justification of each separate class of business; and

3. A demonstration that each index rate for the class of business with the highest index rates is within ten {(10) percent of the
corresponding index rate from the ¢lass of business with the lowest index rates, excluding a GAP class of business; and

{k) Prospeciive cerlification of the following, which shall be filed as an attachment to the actuarial memorandum for a rate filing other than
a large group filing, and signed by the qualified actuary who prepared and signed the acluarial memorandum:

1. That the information is prepared in accordance with American Academy of Actuaries Actuarial Standard of Practice No. 26, Compliance
with Statutory and Regulatory Requirements for the Actuarial Cedification of Smali Employer Health Benefit Pians, applicable to the following
markels:

a. Individuat;

b. Association; and

¢. Small group; and

2. That the proposed rates meet the requirements of KRS 304.17A-0952 or 304.17A-0954, as applicable.

Section 7. Large Group Rate Filings. (1) The actuarial memorandum for a large group rate filing shalt include the following information:
(a) The information identified in Section 6(2)(a), (b), (c)1, 2, 6, {f), (g), (h) and (i) of this administrative regulation,
(b) Development of rating basis, including each adjustment for the foliowing:

1. Age;

2. Gender,;

3, Family composition;

4. Benefit plan;

5. Industry;

6. Healthy lifestyle; and

7. Any other adjustment included in the development;

{c) A formula for new and renewal business, including a definition of each term used in the formuta;

(d) Credibility criteria used in conjunction with experience rating;

(e) Detalled explanation of a change in the manual rating formula or experience rating formula;

(f) Detailed explanation of a change in factors that would be used in a formula;

(g) Any periodic trend rate applied in the formula;
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{h) The composite effect of a change in formula and formula factors; and

(i) Detailed explanation of any trend assumption used in experience raling.

(2) Cerlification Form HIPMC-R34, Cedification Form, incorporated by reference in 806 KAR 17:005, shall not be required for a large
group rate filing.

Section 8. Guaranteed Loss Ratio Filing for New Products or Products without Credible Experience, (1) A filing accompanied by a
guaranteed loss ratio stalement shall meet all requirements of KRS 304.17A-095(6).

{2) Individuat, small group, and employer-organized association market fillngs shall meet the following requirements regarding guaranteed
loss ratios by duration:

(a) The guaranteed loss ratlo for the first duration shall not be less than sixty (60) percent of the guaranteed lifetime loss ratio specified in
the policy.

1. Expected loss ratios may vary by month within the first duration; and

2. The average of the loss ratios for all months shall be equal to the guaranteed loss ratio for the first duration;

{b) The guaranteed loss ratio for a specific duraticn shall not be less than the guaranteed foss ratio for the previous duration;

{c) The guaranteed ioss ratio for the third duration shall not be less than the guaranteed lifetime loss ratio identified in the policy,

{d) The average of the first six (8) guaranteed loss ratios by duration shall not be less than the guaranteed lifstime loss ratio identified in
the policy,

(e} The guaranteed lifetime loss ratio shall not be less than that identified in KRS 304.17A-095(6)(a)5; and

{f) The guaranteed loss ratios by duration shall be guaranteed for any policy Issued under the poficy form and shall be identified in the
policy.

(3) A refund shall be calcufated pursuant to the following formula:

(a) Refundable premium for any year shall be the sum of the current years refundable premium for each duration. Each duration’s
refundable premium shall be calculated by subtracting the three (3) #ems In subparagraphs 1, 2, and 3 of this paragraph from the current
year's earned premium by duration and muktiplying the result by the ratio of earned premium by duration and earned premium by duration
minus the ifems identified in subparagraphs 1 and 2 of this paragraph and minus any premium related expenses identified in subparagraph 3
of this paragraph:

1. State and local premium taxes allocated to that duration;

2. Assessments pursuant to KRS 304.17B8-021 allocated to that duration; and

3. The sum of incurred claims, preferred provider organization expenses, case management and ulilization review expenses, and
reinsurance premiums, minus reinsurance recoveries, allocated to that duration, divided by the guaranfeed loss ratio in the policy, for that
duration;

{b) If the annual earned premium is less than $2,500,000, the minimum refund shall be calculated by refundable premium multiplied by the
annual earned premium, divided by $2,500,000;

(c) If the annual earned premium is equal to or greater than $2,500,000, the minimum refund shall be the refundable premium;

{d) The refund to be paid to a policyholder pursuant o KRS 304.17A-095(6)(d) shall be calculated by dividing the earned premium for that
policyholder by the total earned premium for the year, and multiplying that percentage of the aggregate refund of the policy form by the
aggregate refund,; and . ]

(e} The amount of the refund shall include the computation of interest in accordance with KRS 304.17A-095(6)(d) in determining whether
payment shall be made to the policyholder or to the Kentucky State Treasurer.

{4) An audit shall be conducted in accordance with KRS 304.17A-095(8)(b}, which shall include the following:

{a) Guaranteed lifetime loss ratio;

(b} Guaranteed loss ratios by duration;

{c) Analysis of prior year estimated items, including uncollected premiums and unpaid claim liabilities, and description of method of
allocation by duration;

(d) Earned premium by duration and description of method of allocation by duration;

(e) State premium tax by duration and description of method of aliocation by duration;

(f) Local premium tax by duration and description of methoed of allocation by duration;

(g) Assessments by duration and description of the method of allocation by duration;

(h) Incurred claims by duration and description of method of allocation by duration;

(i} Preferred provider organization expenses and description of method of allocation by duration;

{j) Case management and utilization review expenses and description of method of allocation by duration;

{k} Reinsurance premiums less reinsurance recoveries and description of method of allocation by duration;

{I} A description of reinsurance and identity of reinsurer,

{m) A statement that incurred claims do not include administrative expenses, late payment charges, punitive damages, legal fees, or any
other related administration expenses;

{n) A statement that incurred claims have been reduced for the full amount of all provider discounts, rebates, coordination of benefits
savings, subrogation savings, and any other savings,;

(o) A statement of refund checks not being issued before approval of the audit;

(p) Calculation of minimum refundable premium, actual refunded premium, and refund carryover;

(%) Calculation of percent of earned premium that shall be refunded;

(r) Method used to calculate a policyholder’s actuat refund,;

{s) Historical experience for the policy form since inception;

{t) Auditor's certification; and

{u) Actuarial certification.

(5} An initial rate filing shall be a format fillng, and a subsequent rate filing may be submitted by actuarial certification.

Section 9. Minimum Guaranteed Loss Ratio Requirements for an Amended Policy Form or a Previously Filed Minimum Guaranteed Loss
Ratio. (1) If amending a poficy form or a previously filed minimum guaranteed loss ratio, a filing accompanied by a guaranteed loss ratio
statement shall meet the requirements of KRS 304.17A-095(6).

{2)(a} An insurer shall provide a minimum guaranteed loss ratio statement each time rates are amended for a policy form or if amending a
previously filed minimum guaranteed loss ratio. The statement shall identify amounts by which rates are amended and include an actuarial
certification verifying that rates continue to meet the requirements of the minimum guaranteed loss ratio; and

(b) Most recently filed with the office.

{3) The initia! rate filing and subsequent statements shall include an actuarial certification, which includes information to demonstrate
meeting the requirements of KRS 304.17A-0952 and Section 6 of this administrative regulation,

{(4)(a) The currently approved loss ratio on file with the office under a prior approval process or a minimum guarantead loss ratio shall be
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deemed a reasonable loss ratio for any amended policy forms or amended minimum guaranteed ioss ratios; and

{b) Rate filings requesting a change in the previously approved loss ratio shalt require documented evidence to demonstrate increased
administrative cost or other evidence that the insurer would not be able to achieve previously approved profitability targets.

(5) if experience is filed by duration pursuant to Section 8(2) of this administrative regulation, a refund shall be calculated in accordance
with Section 8(3) of this administrative regulation.

(6) If experience is filed by utilizing a farget loss ratio and the actual achieved loss ratio is less than the target loss ratio, a refundable
premium shall be determined as follows:

(a) Refundable premium shall be equal to the annual earned premium multiplied by the percentage by which the target loss ratic exceeds
the actual achieved loss ratio;

(b)1. If the annual earned premium is equal to or greater than $2,500,000, the minimum refundable premium shall be equal to the
refundable premium as established in paragraph (a} of this subsection; or

2. if the annual earned premivm Is fess than $2,500,000, the:

; a. Minimum refundable premium shall be equal to the refundable premium multtiplied by the ratio of the annual earned premium divided by
2,500,000; ,

b. Refund carryover shall be equal to any amount by which the refundable premium exceeds the minimum refundable premium; and

c. Refundable premium in the subsequent year shall be the sum of the refund carryover plus the calculated refundable premium for the
subsequent year;

(c) The refund to be paid to a policyholder pursuant to KRS 304.17A-095(6)(d) shall be calculated by dividing the earned premium for that
policyholder by the total earned premium for the year, and multiplying that percentage of the aggregate refund of the policy form by the
aggregate refund; and

{d} The amount of the refund shall include the computation of interest in accordance with KRS 304.17A-085(6)(d) in determining whether
payment shalt be made to the policyholder or to the Kentucky State Treasurer.

(7) If experience is filed by duration, an audit shall be conducted in accordance with Section 8(4) of this administrative regulation.

(8) If experienca Is filed by target loss ratio, an audit shall be conducted in accordance with KRS 304.17A-095(6)(b), which shall include
the following:

{a) Guaranteed lifetime loss ratio;

(b} Actual foss ratio;

(c) Analysis of prior year estimated items, including uncollected premiums and unpaid claim iiabilities;

(d) Earned premium;

(e} State premium tax;

(f) Local premium tax;

(g) Assessments;

{h) Incurred claims;

(i) Preferred provider organization expenses;

(i) Case management and atilization review expenses;

(k) Reinsurance premiums less reinsurance recoveries;

(i) A description of reinsurance and identity of reinsurer;

{m) A statement that incurred claims do not include administrative expenses, late payment charges, punitive damages, legal fees, or any
other related administration expenses, '

{n} A statement that incurred claims have been reduced for the full amount of alf provider discounts, rebates, coordination of benefits
savings, subrogation savings, and any other savings;

{0} A statement of refund checks not being issued before approval of the audit;

{p) Calculation of minimum refundable premium, actual refunded premium, and refund carryover;

{q) Calculation of percent of earned premium that is to be refunded;

(r) Method used to calculate a policyholder's actual refund;

(s) Historical experience for the policy form since inception;

() An auditor's certification; and

{u) An actuarial certification,

{9) An initial rate filing shall be a formal filing, and a subsequent rate filing may be by acluarial cedtification.

(10) An initial rate filing shall be required for insurers electing to file under a minimum guaranteed loss ratio pursuant to KRS 304.17A-095

®).

Section 10. Amendments to Previously Approved Rate Filings. (1) For any change that is not a material change, an insurer shali submit an
amendment to a rate filing previously approved by the office, which shall include the following:

{(a) Identification of the rate file number assigned and stated in the Order of Approval received by the insurer from the office for the
previously approved rate filing;

(b) Date of approval of the previously approved rate filing;

{c) The proposed effective date of the amendment;

(d) A fifty (50) dollar filing fee;

(e) Two (2) copies of a properly compleled HIPMC-F1 form, Face Sheet and Verification Form, which is incorporated by reference in 806
KAR 17:005;

(f) Two (2) copies of a properly-completed HIPMC-R32 form, Health Benefit Plan Rafe Filing Infermation Form, which is incorporated by
reference in 806 KAR 17:005; and

(g) If the filing is for a basic heaith benefit, two (2) copies of the completed HIPMC-RF-25 Form, Basic Health Benefit Pian Summary Sheet
- Form and Rate Filings, which is incorporated by reference in 806 KAR 17:005.

{2) Each amendment filing shall contain documentation to demonstrate the necessity of the amendment, which shall include the following:

(a} An itemized fist of the infermation to be amended and the reason for the amendment;

(b} A statement identifying the impact of the amendment in relation to benefits and costs on current and future policyholders; and

(c) A statement identifying the impact of the amendment on the insurer.

{3) One (1) copy of the amendment filing and written material relating to the filing shall be submitted to the Kentucky Attorney General's
Office by the insurer at the same time as the submission to the office.

(4) The amendment to a previously approved rate filing shall not be deemed received until the office confirms that the information and fifty
(59) dollar filing fee required under this seclion have been received.

(5) Within sixty (60) days of confirmation of receipt of the required information and fee, the office shall notify the insurer in writing of the
acceptance or rejection of the amendment.

(6} The sixty (60) day confirmation time shall not begin until the office confirms that the required information and fee have been received.
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Section 11. Materia! Incorporated by Reference: (1) The folfowing material is incorporated by reference:

(a) Actuarial Standard of Practice No. 8, "Reguiatory Filings for Rates and Financial Projections for Health Plans (Doc. No. 010, 1990
Edition)", American Academy of Actuaries;

(b) Actuarial Standard of Practice No. 28, "Compliance with Statutory and Regulatory Requirements for the Actuarial Certification of Smali
Employer Heaith Benefit Plans (Doc. No. 052, adopted October, 1996)", American Academy of Actuaries;

{c) Actuarial Standard of Practice No. 31, "Documentation in Health Benefit Plan Ratemaking {Doc. No. 060, adopted October, 1997)",
American Academy of Actuaries;

(d) Actuarial Standard of Practice No. 41, "Actuarial Communication (Doc. No. 086, adopted March, 2002)", American Academy of
Actuaries.

{2) This material may be inspected, copied, or obtained, subject to applicable copyright law, at the Kentucky Office of Insurance, 2156 West
Main Street, Frankforl, Kentucky 40601, Monday through Friday, 8 a.m. to 4:30 p.m. This material is also available on the office’s internet Web
site at http:/fdoi.ppr.ky.gov. (25 Ky.R. 718; Am. 1049; eff. 11-20-98; 28 Ky.R. 151; eff. 9-10-2001; 29 Ky.R. 1368; 1799; eff. 1-16-2003; 32
Ky.R. 158; 512; eff. 11-22-05; 34 Ky.R. 1804; 2095; eff. 4-4-08.)
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Sample Rate Filing



Raley, Agggla M (PPC)

From: Bogolin, Joann [joann.bogotin@ingenixconsulting.com}

Sent: Wednesday, March 30, 2011 5;16 PM

To: Mitchell, Barton; Drennan, Jim (PPC Contractor); Drennan, James £, Bogolin, JoAnn (PPC);
Kash, Heather (KYOAG); Mitchell, Jill (PPC); Raley, Angela M (PPC)

Cc: Hurley, Kevin J.; Henn, Andy; Wagner, Flaine; Schwierjohn, Tyler

Subject: RE: Anthem Ind PPO Filing: Filing # 2011-003723-R

Thank you, Bart. | will review your responses and let you know if | have additional questions.

JoAnn
678-417-4907

From: Mitcheli, Barton [maﬂto:bart.mitche!l@anthem.com]

Sent: Wednesday, March 30, 2011 5:04 PM

To: Drennan, Jim (PPC Contractor); Drennan, James E; Bogolin, JoAnn (PPC); Kash, Heather (KYOAG); Mitchelt, Jilt -
(PPC); Raley, Angela M (PPC); Bogolin, Joann

Cc: Hurley, Kevin J.; Henn, Andy; Wagner, Elaine; Schwierjohn, Tyler

Subject: RE: Anthem Ind PPO Fifing: Filing # 2011-003723-R

1 apologize for the delay on this. We are currently working on a 7/1 filing for this particular product and have been trying to
make sure we're able to address these particular questions going forward as well, and in the process took longer than
usual to respond. Again, | apologize. Please see below for our response. On filings going forward, Kevin Hurley will be the
contact actuary instead of Elaine.

Thanks,
Bart

1.  Exhibit , the example of age/gender'factor calculation, is a non-maternity example. Will you please
provide us with a maternity example so that we can be clear on how the maternity rider factor is applied?

Below is an example that includes a Maternity age/gender factor.

Example 3. Gender Age Factor
Subscriber ** F 42 2,663
Dependent™** M 40 0.762
Dependent F 20 0.761
Dependent M 17 0619
Dependent F 14 0619
Dependent * M 7 0

. Dependent * F 3 0
Totaf Age Factor for Policy ' 5.414

2. On the last page of the actuarial memorandum, restatement fees are described as applying to groups
vhose coverage lapses. Since this Is an individual fiting, will you please clarify if there are restatement fees
yat apply to individuals whose coverage lapses or if no restatement fees apply? If restatement fees do apply
individuals, will you please confirm the terms of those restatement fees, as described in the actuarial
‘morandum?

member must pay the full amount due to reinstate the contract but we currently do not apply this
‘atement fee to individuals in Kentucky.




__#

3. Will you please provide justification for the 3% per quarter trend and annual trend limit for medical and
pharmacy expense of 13.5%? Since these two products are new, there is no experience upan which to
calculate a trend. We need an understanding of how the above-mentioned trends are applicable to these
products. :

Attached is an exhibit containing our justification for a 13.5% trend. We do not yet have enough experience for
an annual trend on this particular block of business as it is relatively new as of 2009, and so the attached exhibit
shows experience for the Blue Access, CDHP, Value, Economy and Saver product portfolios that have longer
experience periods. The trends have been normalized to account for benefits, age/gender and duration. Atthe
time of this filing, we were looking at experience through October 2010. At this time we were showing a
normalized trend of over 15% and felt our 13.5% trend was justified.

4. The actuarial memorandum indicates that this filing brings the benefit factors for the $3,000- and
$5,000-deductible plans up to the level of the other HSA Plus factors, which include the PPACA provisions.
Please explain exactly what changed for these two benefit designs hetween this filing and the previously
amended filing, 2010-003544-R Amendment 310, which also stated that these two designs were PPACA-
compliant. Explain what benefits changed and how much they each impacted these benefit factors.

The benefits were not changed in this filing and have been complaint as noted in the previous filing amendment
referenced. The $3,000 and $5,000 deductible plans were originally missed in the filing effective for 9/23 that
added benefits options that were PPACA compliant. The amendment was to add these deductibles in, but we
were unable to wait for an approval, so we did not apply pricing to account for these extra benefits, The filing
for 4/1 was to account for this. We used the same methodology to price for these deductibles that was used in
the original 9/23 filing that was previously approved.

5.  From 806 KAR 17:150 Section 6, the actuarial memorandum needs to address the effects of the state
mandated benefits on the rates provided. Please provide applicable comments,

The effects of the mandated benefits are accounted for in our claims data and trend. No specific adjustments
were made for the effects of the stated mandate benefits were made in this filing.

From: Wagner, Elalne

Sent: Wednesday, March 16, 2011 1:53 PM

To: Mitchell, Barton; Schwierjohn, Tyler; Hurley, Kevin J,; Henn, Andy
Subject: FW: Anthem Ind PPO Filing: Filing # 2011-003723-R

From: Bogolin, JoAnn (PPC) [mallto:JoAnn.Bogolin@ky.gov]
Sent: Wednesday, March 16, 2011 12:48 PM
To: Wagner, Elaine
Cc: Drennan, Jim {(PPC Contractor); jim.drennan@ingenixconsulting.com; JoAnn Bogolin; Kash, Heather (KYOAG);
Aitchell, Jili (PPC); Raley, Angela M (PPC)
‘ubject: Anthem Ind PPO Filing: Filing # 2011-003723-R

. Wagner,




l

With respect to the above-referenced filing, we have the following questions/requests:

1.  Exhibit £, the example of age/gender factor calculation, is a non-maternity example. will you please
provide us with a maternity example so that we can be clear on how the maternity rider factor is applied?

2. Onthe last page of the actuarial memorandum, restatement fees are described as applying to groups
whose coverage lapses. Since this is an individual filing, will you please clarify if there are restatement fees
that apply to individuals whose coverage lapses or if no restatement fees apply? If restatement fees do apply
to individuals, wilt you please confirm the terms of those restatement fees, as described in the actuarial
memorandum? -

3. Will you please provide justification for the 3% per quarter trend and annual trend limit for medical and
pharmacy expense of 13.5%? Since these two products are new, there is no experience upon which to
calculate a trend. We need an understanding of how the above-mentioned trends are applicable to these
products.

4. The actuarial memorandum indicates that this filing brings the benefit factors for the $3,000- and
$5,000-deductible plans up to the level of the other HSA Plus factors, which include the PPACA provisions.
Please explain exactly what changed for these two benefit designs between this filing and the previously
amended filing, 2010-003544-R Amendment 310, which also stated that these two designs were PPACA-
compliant. Explain what benefits changed and how much they each impacted these benefit factors.

5. From 806 KAR 17:150 Saction 6, the actuarial memorandum needs to address the effects of the state
mandated benefits on the rates provided. Please provide applicable comments. :

When responding to this email, please reply to all.

Thank youl
JoAnn Bogolin, ASA, MAAA | Seniof Consultant | Ingenix Consulting | Consulfant for the Kenlucky Department of insurance

2170 Satellie Bivd., Suite 150 | Duluth, Georgla 30097 | (678) 417-4907 (0} ] (675) 417-4850 ()

CONFIDENTIALITY NOTICE: This e-mail message, including any attachments, is for the sole use of the
intended recipient(s) and may contain confidential and privileged information or otherwise protected by law.
Any unauthorized review, use, disclosure or distribution is prohibited. If you are not the intended recipient,
please contact the sender by reply e-mail and destroy all copies of the original message.

This e-mail, including attachments, may include confidential and/ozxr
proprietary information, and may be used only by the person or entity

to which it is addressed. If the reader of this e-mail is not the intended
recipient or his or her authorized agent, the reader is hereby notified
that any dissemination, distribution or copying of this e-mail is '
orohibited. If you nave received this e~mail in error, please notify the
iender by replying to this message and delete this e-mail immediately-




Anthem Blue Cross and Blue Shield
13550 Triton Park Blvd,
Louisville, KY 40223-4194

Januaty 7, ﬁOll

TO: Sharon Clark, Commissioner of Insurance y J
Kentucky Office of Insurance A
215 West Main Street N27 a9y
Frankfort, K'Y 40601 KY Depy:

RE:  Anthem Individual PPO Filing - HSA & HSA Plus

Form # AHP 1368 '
Dear Mrs, Clark,
Enclosed for yb'ur review and ;:onsideraﬁon of approval is the above-mentioned rate filing, This filing
will apply to all neéw and renewing Individual PPO policies under the products listed above written by
Anthem Health Plans of Kentucky, Inc. and is necessary to assure the proper relationship between benefit
costs, operating expenses and premium rates. The proposed effective date of the filing is April 1, 2011,
This filing replaces Individual Rate Filing DOI# 2010-003544-R. _

Please let mo know if you have any questions.

Sincerely,

Elaine Wagner, FSA, MAAA
Actuarial Director, Individual Pricing

cel Office of Rate Intervention

Office of the Attorney General
Enclosures | '
H )
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KENTUCKY INDIVIDUAL RATE FILING - PPO
ANTHEM HEALTH PLANS OF KENTUCKY, INC.
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Kentucky Office of lnsuranca
pivision of Health Insurancd Policy and Managed Care
Face Sheet and Verification Form {In Dupiicats)

Anthem Health Plana of Kontucky, Ine.  (602) 889-2530 95120 £1-0263898

Company - “Phone No. (B00# if avaliable) NAIC Company Na. Fed, Tax1D.

No. -

Anthem BCES 43580 Titton Park Bivd Loulsvilie, KY. 40223 (502) 889-2783 Wanda. Watson@Anthem.Com
Address, Chy, State and Z1p Code Fax Numbar E-Mall Address

AHP 1368 Individual PPO - Lumenas HSA & HSA Plus -

Form No.* Desciiption of Fliing Flesch Score

4, CERTIFICATION Include signed HIPMC-F2 and elgnad HIPNG-R4, a8 eppropriata, tndividual heaith
POLICY FORMS  pollcy st Inclisde rates, actuarial mergorandunm, and classHfications, if any.
nHWWRWtOWHwn“mﬂﬂW- + it
2. APPROVAL - FORMS { )Stopless ( )Mediears Supp. { YLTCMNursing HomeHome Health
{Thesa filings may not { JHMO { )Blankat

- bo filesd by certification) { )imited Haglih Service Bansfit Plan {inciude HIPMC-F-37)

{ )Health Benaft Pian {include HIPMC-F-36}
{ )BasicHealth Banaft Plan {include HiPMc—RF—ai)"

e

*

——rn

QWM ki Ad btk et Ak TR Mwﬁﬂm

¥ 3. APPROVAL- RATES { )Baslc Health Bonefit Plan Rates (KRS a04.17A)
~( )Hesth Bonefit Plan Ratas (KRS 304.17A)
{ 1} Limited Health Sarvice Beneft Plan Rates (KRS a04.470)
] ( X ) Other — Rate Change/Revislons: Guaranieed Loss Ratio Rate Filing
mmmnnwmnmmmmﬂmammmwm“mmnm. ¥ i s
4. FILED ONLY { }yProvider Agreements { }Risk Sharing Arrangemonts
() Pgﬂudw Diredlory : ( )Adverllsing

Liaaad e L ¥ +h At

nmti!wﬂ!fw* e ) +
5. AMENDMENT ( )Previously Approved Health Benafit Plan Rate Filing

OOI FILE NC: Approval Date: )
: muwanmWWo

AkdrtR e i A ki
5, REFERENCEFILING
(For use only witen ' Referenced Company Name NAIC #
reforencing another
company's approved
filng). Date Approved By Kenhicky Offlce of Insurance Form #
FEES: KRS.3044-010 and 8068 KAR 4:010 astablish fillny fees 8s follow: &) for rate lovel revislon filings
subject to prior approval; b), for oftwr rats and form filinas; ) your company's domicillary state foo of
: and d)a $50.00 filing foe for amendments to previously approved heallh benafit plan mte .
filngs. pursuant to KRS 304.3-270 submit b greater of a), b}, ¢}, ord). Amount submitted $ 100.00

KRS 304.47A-527 and 808 KAR 17:300 sstablish filng foo as follows: a) $25.00 for provider agrearnent; and b)
$50.00 for a fisk sharlng armngqmant agresment. Amount submitted: $ .

A FILING CANNOT BE ACCEPTED UNLESS AGCCOMPANIED BY THE APPROPRIATE FEE
{MAKE CHECK PAYABLE TO KENTUCKY STATE TREASURER]

GERTIFICATION OF PERSON RESPONSIBLE FOR FILING

1 cartify that | have been authorized by the board of direciors or managemont commiites of the company OF organization
listed above to make this filing. :

it leie. W ey Acluarial, individual Pricing January 7, 2011
TIANE (Manual Signature Required) POSITION DATE .
Elaine Wagner, FSA, MAAA

NAME {Print or Type)

Applicafions, benafi siders, cortificates of Insurance, and discioaure stetements will ot ba adopted by rafarenca unkess natad above
wilh form numbers, .

Paged
HIPMG F4 {02/2008)




COMMONWEANLTH OF XENTUCKY
OFFICE OF INSURANCE
Frankfort, KY 40602-0517

REALTH BENEFIY PLAN RATR FILING
INPORMATION FORM

Company Name Anthem Health Plans of Kentucky, Inc

{uaxs linted on the cartificate of suthority andfor the axtiols of Lucorporation)
NAIC NO. 95120 FPEDERAL TAX ID NoO, 61-0263895
n/B/A Anthem Bluc Cross Biue Shield

Tusce listed on the filed certificats of awrmmod nome}

Product Marketing Network Nama: Individual PPO - Lumenos HSA & HSA Plus
Contact Person: Wenda Watson . .

Mailing Addzess: 13550 Triton Park Blvd, Louisvillo, KY 40223

Fhone Number: {602) 889-2530 Ext. Fax No. (.502) 8680.2783

E-Mail: Werda. Watson@Anthem.com
Contact Actuary: Elaine Wagner, FSA, MAAA

Mailing Address: . 13550 Triton Park Bivd, Louisvilie. KY 40223

Phone Number:  (262)5234960  Ext. . Pax No. (502)880-2783

E-Mails Blaine.Wagner@Wellpoint.com '

To whom should the notification for the PDATE OF FILING™ bo gent: :

X Contact Peraon Contact Actuary
Other Fax Number
E-mail
Form Number(s) to which thie £iling applies; AHP 1368

DOT Form Filing Wumber to whioh thig £4ling epplieas
{DOI File Numbor is LOCATED on your return form £iling copy)

Company/Insurer Assigned File Number: AHP 1358
Requested Effeotive Date of This Filing: April 1, 2081
MARKET SEGMENT: Small Group Individual X Laxge Group

Agsociation

OTHER: ‘ Evployer Orxganized Association:

Baployer Oxganized Asaociation Napa

Health Insurance Purchasing Outlet:

Heglth Irsurance Purchaning Gutlet Name

" PRODUQT TYPE: HMO POS PPO X FFS

Poge 4
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‘OFFXICE OF INSURANCE
prankfort, KY 40602-0517

HEALTH BENEFIT PLAN RATE FILING
IRFORMATION FORM

COMPLETE A SEPARATE PAGE FOR EACH PRODUCT TYPE

yroduct Type Individusl PPO_- fumenos HSA

wnig £1ling is for: Matorial Changs to provieusly epproved DOY Rate Filin

-
(001 File No)
Hew Product Ratee
Change in Existing Product fates Due to:
projectod noed fox rate changs
geogrephical Region (adding or paleting a Sarvica Aren)
Othexr changs raquizing & change in rates
Spocify: Bage Rt Incxease - Trend
Rate Change! Increase: x Decreaset
. poT File Number for gxisting Health pencfit Rateds 202,0~003544-R
gffective Date of Exinting Realth Bonafit Ratess: october 1, 2010
ADSEASEENT! Identify the amount of asgessments {(Kantucky. Accesslsuarantee;l
Acceptance Prograwn (eap) ueed in this product's rate
daveglopment:
Net RAsgesament {paid winus refund received):
Amount: %
paid Date:
Bage New Buaiheéa Ratei $ 207.97
pagae New Business Rate Change:! . 6.1%
Clags: product: :
Claes: product:

— e —————

HIPMO-RE2 m




COMMONWEALTH OF XENTUCKY
OFFICE OF INSURANCE
Frankfort, KY 40602-0517

HEALTH BENEFIT PLAN RATE FELING
INFORHATION FORM

COMPLETE A SEPARATE PAGE FOR EACH PRODUCT TYPE

Product Typa Individual PPO -~ HBA Flus

‘this filing is for: ¥aterdal Changs to previously approved DOY Rate ¥ili

{(DOY File Wa)
New Product Rates

% Change in Existing Product Rates Due to: PPACA
Projected need for rate change
Geographical Ragi_on. (Adding ox Belatling a Bervice Araeal

Other change requiring a changs in yatea

Specify: hoplying PPACA benefits to misaed 3,000 & 5,000 Deduckible levels & Rase Rata ino

Rate Change: Increase: x . Decreaase:
DOI Fille Nuwber for Existing l!aalt:h.Beuafit: Ratee: ' 2010-0031544-R
Effactive Date of Existing Health Benefit Ratss; : Septombar 23, 2010
ABSEIEMENT ¢ Identify the amount of assesements (Kentucky, Access/Guaranteed
Acceptance Program {GAP) used in this product's rate .
development :

Net Aspessment (paid minus refund received):

Amount: §

Paid Date:
Base New Buginepss Rate: $ 326,26
Bage New Bupiness .Rat.a Change:_ 6,1%
Clasn: ) Product s
Class: Product :

Pego B
HIPMC-RI2 (04408}




Commonwealth of Kentucky
Office of Insurance
Frankfort, KY 406020517

HEALTH BENEFIT PLAN. RATE FILING
INFORMATION FORM

Product Type Individual PPO - Lumenos HSA & HSA Plus

Entexr the number of existing Covered Persons in each region

Region 1 2 3 4 5 6 7 8
H8SA 517 1,065 4,387 1,483 § 2,779 1,654 323 433
HSA Plug 37 ] ss 299 69 218 186 24 | 37
Total Statewide Covered Persons: 13,596

" I have preparad or supervised the preparation of this Product Information Form for the above policy(ies),
and the content is accurate and complete. ’

AR I .
January 7, 2011 e 2 Blaine Wagner, FSA, MAAA
Date ' Signature of Company Repregentative {(Type name of person Bigning)

Actuaxisl, Individual Pricing
{(Type title of person signing above)

Pega?
HIPMC-R32 (04/05)

SEE .




Commonweail of Kontueky
Offica of Insurncs
Franklort, KY ApB52-0317

HEALTH BENEFIT PLAN RATE FILING
(NFORMATION FORM

PAGE FOR EACH pRODUCT TYPE

COMPLETEA SEPARATE

Company Ham Arfham Healih Plans of Kentusly, I8
dba Arthem Blue Croas Bius Shiekd
Markel Segmant: . product Typa: MWPPO-\.WM I-ﬁl\&HSAPhI
Ciass of Business: Reguler: . Al Other:
(2) ) {8)
Konthly Premium Proposed Changa in
Plan idenitfication in Force _ NowBusinoes Rate Camt:
umHsAmsvms%om,smm,ma ’3&7018 6.09% ’m 704
| 2luum Hsmuswc%‘ss.wwsa,eoo ‘ £556.200 6.00% ’m«m
alLum HSA 15t S Prev 0% - 85 0007510000 $361A471 6.09% w
alLum HEA Py Golins 50% - $1,500/33,000 §1.907 6.00% —nﬁ_
B LunHSAﬁwwDed&cohﬁzs%-ﬁ.mmm 11,821 5.00% 720
BLMHSAPMWJD&K!&OOWO%-W BO0/35,000 $40,812 8.00% 485
[ 7lum usApmwmdamo%-sa.swmm $33.321 5.00% $2,020
LwnHSAPr&vwmed& 0% - 511,000 $1B.278 B00% $1.113
L\nﬂHSASeied‘l&Fmvm%-s‘l 750/33,600 &0 §05% $9
umnsaawmspmm%-saooorse.m $0 0
- um 113 Bolect 161§ Prey 0% - 6,508 311,600 384 523
Mm 16A Soloct Proy wiDessCot 20% - 52,250/54,500 ‘_ 20
wm HSA smwtpmwmedamo%-%momm 254 815
’Hsnmzﬂ%-a 780153500 - $1.401 < 85
/HSAH& 0% «51,600/53,400 ’samzz §1,880
W». Phes 0% - $2500/35,000 —ﬂ_ 51,420
Mﬁsamm- 000758000 ‘_ 50
’Hsamu%-sssowow ’945 $1458
,ﬂsamn%‘sammm —_ 809% 0
/RSAPM;O%—SSM%W ’saom £1.669
/Hw«mm-nmﬁsma $1,19 6.00% 373
Tote! 4,652,254 $102510
Avarege increass in patas nevr busingss yates = Totat (8) frotal {8} = 609%
’ (ALeh Addrionsl Pogas &3 Natessary)
Changs for sach product KO, FFE, POS, M FPO.
Papt
HPAAC 3 RS}




COMMONWEALTH OF KENTUCKY
OFFICE OF INSURANCE
Frankfort, KY 40602-0517

CERTIFICATION

8 ) Elalne Wagner, FSA, MAAA

(qualtfed actuary who prepares and sigas the actuaris] memorandam)

certify that the information in this fillng Is prepared in accordance with American
Academy of Acfuaries Actuarlal Standard of Practice Ne, 26, Compliance with Statutory
and Regulatory Requirements for the Actuarlal Cerfification of Small Employer Health
Renefit Plans, applcable to Individusl as well as small employer buslness and that all the
proposed rates are In compliance with KRS 304.17A-0952 and 304.17A-0954

’Fﬁ" ' ." wb'—d R el :
£ Ve 2 January 7, 2011

{Signaturs) _ (Date)

Page 8
HIPMG R-34 (04/05)




Anthem Health plans of Kentucky, Inc. Exidbt A

incame Expense Workshest
INCOME & EXPENSE WORKSHEET
Company: Anthem Health Pians of Kentuckys [ne.
porods : From: Jan-09 To: Des09
Product: ANTHEM INDIVIDUAL Total of At Plans

frdnadual Tnawdual
1 TolEPO Total FFS %
0 0.0% I

§4.600673327  1000% §321065373  100.0% 1048582 1000% 710247 100.0%
£25,404 416 1.5% sag0880  15% sagtelos  15% $1078%  15%
Y 0.0% Siss 0% 192 0% 53 0O%
sLmsMos  1015% s26700046  1018% S350 101.5% $730,020  10L.5%
hysiclan Paymants 4551040400  328% s10s054856  32.68% sidgasay  820% N34 BLT%
Hospital Payments {inc. Lab) goosi02924  300% sLaasese 352N slpgesoe0  38a% sa008¥  BET%
{0utpationt Raforrel $2,857 Q0% ss06 0% ss0¢ 0% 2 00%
Pharmacy ) gzadrases  131% sdzseae0  132% $a2301828 - 132K sts0sIs  206%
thontal Health . $12,864,027 0.8% saddo02  08% s2440356  0&% sso66 1A%
otal Medical & Hoapltal s1amam1 1A% s 138T04  BLEW si6240898  B1T $931806 1208%
Jineroasa in Roserves {3769.000)  -0Z% Ssniswe 0% $Mag61  02% 52330 Q4%
TOTAL CLAIMS EXPENSE gram0p2s201 M2 saa618204  B16% op1,688037  B1A% a20.267 1294%

JVERHEAD EXPENSES ]
Risk Adjustimetit Payment s 0.0% 6 08% 50 0.0% s 0N
Selades $01,120,684 AB% susaea04  A8% $15,430,381 | sma 4ER
Managed Care 2,771,030 0.2% ss25019  02% gsoigds  02% $L173 0%
: welness Progams (ne. 1 Cusl E4.) $0,224.538 05% sty 0B% si3e OSK s1903  03%
Customer Education $0 0.0% s0 00 . 50 0.0% 30 0.0%)
Commissions $66,668,831 3.0% siagTeols  40% slaposs 40N BT 40
Payroll Taxss 3,278,697 0.4% 55180220  0.4% $1,186,563 DA% $2,651 Q4%
Employee Benefts $18,737,880 1.1% et 1% 33,541,132 1% s798 LI
Rotirament Banets {ina. in € Ben.) $0 6.0% $6  00% [N $0 - O0o%
ptsomey Feas $2,610,142 0.2% samaa7s 0% @i . 0ZK s 0%
VAscounting Feos $547.022 0.0%! 39 0% 103,548 0o% s13  00%
Actisarial Feos $12,073 0.0% s2457  00% S5z 00% $5 0o
trdepandent Contraciord $18,350,487 1.1% pgrrsm 1A% $3469811 Li% si6e L%
Advertising - Parsonmal Recrutment %@ B.O%| 50 0.0% $0 90% 89 0.0%
Advertising - Otrr $9,267,465 8.5% siaseper  05% s1ssi61  0SH 3930  05%
Lobhytng (Inc. In Eues) 20 0.0% so 00 §0 0O% o 00%
Charitabla Contribufions £0 00% s 00% 0 DA% s 0%
Travel Expenses $1,802,701 0.1% g358488 0% §357687  OI% 5501 D.1%!
Cues or Membership feas 520,510 0.0% ss701s 00% sis6964 0% $351 0.0%
Remt 3,648,033 0.2% seo0pss  0.2% $659.414 0% s1544 0%
1 stiitias (Excant for Tel, Ing. 11 Rat) $1,054.572 0.1% qapses 0% §312,685 0.1% sHO 0%
Offico Supplies $569,334 0.4% siesads 0% sles068 0.1 syis 0%
Offica - Cther $8037A70 0.5% sl1602807  05% si680026  05% g3y 0%
Taxes (non payrell) $12,201,612 0.7% szanpatr GT% $23171.229 0.7% 55,188 0%
Ofnat §30000084 2% s1216100 A2A S7009981  2AW Si6a0 2%
|nss Adjustivant Expense 0.0% s0  00% 0 0% 0 08%
FOTAL OVERHEAD EXPENSES $207656040 12.2% $39331,198 _ 122% s39203336 _ 122% sETa L%

* NOTE; “Other™ COvorhoad Expansd catogory squals Ovarhead Exponsos NOT plsewhere classified logs Cost Plus ratangons,
The Cost Plus Mnhsrma&ﬂrybamngﬂnmhmﬂmml Statement.
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ACTUARIAL MEMORANDUM
- Anthem Health Plans of Kentucky, Inc.
Individual HSA. & HSA Plus Product Rate Filing

This memorandum presents the rates for HSA and the development of rates for HSA Plus, effective April 1, 2011 for
Individual to be offered by Anthem Health Plans of Kentucky, Inc. (Anthem).

The purpose of this rate filmg is to demonstrate that rates are reasonable relative to the benefits provided, to revise the rates for
the PPACA compliant $3,000 and $5,000 deductible levels, and to dentonstrate compliance with 806 KAR 17:150, Sections 4,
6, & 8. This policy form is created to be compliant with the provisions of PPACA. The filing is not intended to be used for any

other purpose.

In this filing, we will be presenting new rates and factors for the $3,000 and $5,000 deductible levels in our HSA. Plus product
along with previously approved factors for the rest of our HSA Plus and Lumenos HSA products, The new factors and rates
for the $3,000 and $3,000 deductible levels are to account for PPACA benefils, The mcthodology used o set these now factors
is the same as the 9/23/2010 filing, DO 2010-003544-R. All other rating factors remain unchanged from the previously
approved rete filing, We are 1mplemennng a 3% trend increase for 4/1/201 1. In total this is 6.1% higher than the 9/23/10
effective filing, due to a 3% trend increase applied on 1/££2011. We will also present the minimum loss ratios by duration that
will be guarantead for the HSA and HSA Plus products combined.

(8) Quallfieation of the actuary sfgning the memorandum

1, Elaine Wagner, am an Actuarial Director for Central Zone Individual Pricing for Anthemn Insurance, Inc, I am a Fellow of
the Society of Actuaries and & member of the Amorican Academy of Actuaries,

(b) When the company will bepin using the proposed rates
Aprit 1, 2011

{c) Detailed explanation of rate development
1. The effects of the mandated benefits

Please see Exhibit C,

2. Claims ¢ost development

a. Methodology
Underlying morbidity assumptions for the HSA Plus Product were based on the experience of our existing HSA

product sold in the state of Kentucky. Adjustments were made for underwriting changes, benefit differences and
other anticipated morbidity differences. Rate Development is cutlined in Exhibit H. .

b. Assumptions as follows:

(). Trend
No trend experience is available on this new produet. See (h) for periodic trend adjustments.

(if}. Benefit changes
Benefits are outlined in Exhibit C.

{it). Utllization and cost per service changes
Initial utilization and cost per service levels are reflected in underlying morbidity and any changes to these

parameters are reflected in the periodic trend adjustments detailed in (h) of this memorandun.

{iv). Demographic changes
Underlying demographics in rate development are assumed to be similar to thc HSA product.

(v). Changes in medical management
Initially, the impact of medical management is reflected in the underlymg morbidity. Any changes to these

parameters are reflected in the periodic trend adjustments detailed in (h) of this memorandum.
(vi). Changes in provider contracts

Changes to provider contracts are expected but these changes are anticipated and therefore built into periedic trend
rates.

10




(vif). Any other assumptfons used
The average premium on this policy is assumed to be $1,426 annually.

¢. Experience including earned premiunt, paid claims, incurred claims and incwrred loss
ratios for the last three years »
1SA Plus is a new product 50 very Jimited cxperience is available. Experience for HSA Is shown in Exhibit F.

3, Development and printout of the base preminm rates, fndex rates, and GAP premiwmn rates for the standard plan
option by product and by class of business
This is not applicable to this filing. Anthem's Standard plan rates are filed in AHP 1331.

4. All age, gender, industry or occupation and geographic reglon factors summarized separately from the maximum
to the minimum factor and any healthy 1ifestyle discount factor with an explanation of the determination of the
factor and where itis applicable

A policy’s age/gender factor is calculated as the sum of the gge/gender factor for each member covered by the policy. Ifa
policy includes more than faree children, only the factors for the three oldest children will be included, A 10% spousc
discount is applied to the 9™ adult on the policy, An example of this method is included in Exhibit E. The age/gender and
area factors arc listed in Exhibit . Anthem does not ourrently use an industry factor or offer a healthy lifestyle discount.

5, The antlclpated pricing loss ratlo and the percentages allocated for administrative expenses, commissions, taxes,
nvestrent Income, prafit & contiogency, and other exp enses including 8 detailed and justified explanation of how
costs are allocated among plans .

"The anticipated pricing loss ratio is 65%. Exhibitl details the guaranteed lifetime loss ratio as well as durational loss ratios.
Loss ratio targets will be adjusted to refiect the required minimum loss ratio established for {ndividual business.

a, Administrative Expense

General overhead expenses are assummed to be a fixed amount per member per month. The % of the premium that is
attributable to thom varios based on age, benefit plan and underwriting factor, On average, we expect these expenses to
be 23% of premium. Inflation assumption on these expenses is 3% per year. The % attributable to overhead expenscs
will be modified to seflect the minimum toss ratio established for Individual business.

b, Commissions
First year commission is currently 14% of premium and 59 thereafier. The Yifetime average is assumed to be 5.5%.
Comrmission structure is under review and will be modified to refiect the minimum loss ratio established for Individual .

business.

¢, Taxes ’

Anthem does not load rates explicitly for federal income taxes. All other types of taxes were included in the
administrative expense load outlined above, Instead of loading rates for foderal income taxes, it was assumed that they
would be partially offset by investment income.

d. Investment lnconte

Investment income has been used historically to offset federal income tax and to support reserve requirements. In
gddition, given the low premium and annual renewable term nature of this product, estinated investment income is
assumed to be immaterial. ’

¢. Profit andl contingency
Based upon expense assumptions and anticipated average premiui, the average contingency margin is 6%. The targeted
profit and contingency margin is under review and may be modified to reflect {he minimum foss ratio established for

- Individual business.
f. Perc,;entage Allocated for Any Other Factor
Anthem may charge the following fees: '
Paper Billing Fee: customers who choose monthly papet billing will be charged an additional $5.00 per month o cOVLL
\he cost of this administrative service. This amount will be clearly listed as a separaic fine jtem on the customer’s bill.

paper Application Fee: customers applying by paper applications will be charged an additional $25.

11




Insufficient Funds/Returit Payment Charge: this may be charged to customers who have insufficient funds to cover @
written check or have an electronic payment returned. The fee will beno greater than $23 per OCCUNTENCE,

Late Charge: This may be charged to all due and unpaid premiums past 15 days. The charge will not exceed 18%
annuatly. o

Reinstatement Fee: This may be charged to groups whose coverage lapses for non-payment and tiray seek reinstatement

of their poticy. This charge covers reasonable costs associated with reinstatement that we do hot want to pass on 1o
other on-time paying Customers. This fee will be no greater than $200 pet ocCUITENCE.

16) Detalled explanation, witl example, of how 8 tndividual composite rate is determinggg {ncluding the groud size

gligible for a comp oslte rate calculation
mposite rates are not applicable for Individual business.

Co
) Each benefit plan description and the f Yeable benefit factor adiustment nnd the two Individual GAP benefit
plans, (other then the standard hrencfit plan) if applicable

The benefit plan descriptions and factors are shown i ExhibitsB&C.

(f) Detaied discussion of how the projected GAP amount net assessments and refunds were used In establishing the

propgsed rates
tes are being loaded at 0.5% to cover GAP/igh Risk Pool pssessments.

"
() Justification of fees patd to proyiders in relation to the rate requested and the average discounts paid to physician,
and other roviders

hospltal, lab, pharmacy, mental health p
All data used to develop these rates is NET of provider discounts.

a trend rate s used {nelude the time eriod to which the trend applies and the 8 Heable trend rate
Rates for future effective dates will be adjusted as often as quartezly, by & trend amount ot 10 exceed 13.5% annually for both

medical and prescription drug coverage.

Explanation of the anticlpated effect of the requested rates on, the pelicyholders subseribers, enroliecs
Not applicable at this time for the FISA Plus product as these are new benefits, Weare implementing & 3% trend increase for
4/172011, The bas rate is now 6.1% higher than previousty filed for 9/23/2010 ducto quarterly trend adjustments of 1% on
/172011 as well, within the filed trend amount.

Ydentify all classes of business, justi the reason for s arate classes and demonstrate that all index rates for the
class of business with highest inde: vates are within 10% of the coxres onding index rates from the class of busjness
with lowest fudex rates

Kentucky Farm Bureal is the only additional class of business applicable to this product. No distinct rates for different classes
of business wiil be applied. :

(03] Prospective ceriification
Please seo the attached form HIPMC R-34.

;_'gctuag"s Statement

To the best of my knowledge anﬁ judgment, the rates presented in this filing ate in compliance with the laws and regulations of
the Commonwealth of Kentucky, and the corresponding relationships of benefits to premiwmns are reasonable.

!.":“2“‘:?"""";{" WLw —g

e
Elaine Wagner, FSA, MAAA
Actuarial Divector, Individual Pricing
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Anthem Heaith Plans of Kentucky, Inc.

Individual PPO - Lumenos HSA & HSA Plus
Benefit & Deductible ¥actors

Exhibit B

0 .
Lum HSA st $ Prev 0% - Single 1.0600 1.0500 1.0008
Lum HSA 1st $ Prav 0% - Single $5,000 1.0000 1.0500 0.6685
Lum HSA Prev wiDed&Colns 50% - Single $1,500 0.6563 0.6912 1.3726
Lum HSA Prav wiDed&Colns 20% - Single $1.750 0.7224 0.7585 1.2950
Lum HSA Prav w/Ded&Colns 0% - Single $2.600 0.8189 0.8598 11222
Lum HSA Prev w/Ded&Colns 0% - Single $3,600 0.8189 0.8598 0.9279
Lum HSA Prov w/Ded&Colns 0% - Single $5,500 0.8188 0.8598 0.6724
Lum HSA Sslect 1st $ Prev 20% - Single 81,760 0.8248 0.8660 1.2889
Lum HSA Selact 18t $ Prav 20% - Single $3,000 0.8248 0.8660 1.0000
Lum HSA Select 1st § Prav 0% - Single $5,800 1.0000 1.0500 0.6678
Lum HSA Select Frov w/Ded&Colns 20% - Single $2,250 0.7604 0.7084 1.1228
Lum HSA Select Prev w/Ded8Colns 0% - Single $4,000 0.8620 0.8051 0.8640
Lum HSA 18t $ Prev 0% - Family $3,000 0.8850 0.9203 1.3726
Lum HSA 1st § Prev 0% - Family $6,000 0.8850 0.6283 1.0000
Lum HSA 1st $ Prev 0%- Family $10,000 0.8850 0,8203 0.6885
Lum HSA Prev w/Ded&Goins 50% - Family $3,000 0.5826 0.6117 1.3725
Lurm HSA Prav w/Dad&Colns 20% - Family $3,500 0.6393 0.6713 1.2050
Lum HSA Prev w/Bed8Coing 0% - Family $5,000 0.7247 0.7600 1.1222
t.urn HSA Prov w/Dad&Coins 0% - Family $7.000 0.7247 0.7609 0.9279
Lum HSA Prev wiDad&8Colns 0% ~ Family $11,000 0.7247 0.,7608 0.6724
Lum HSA Selact 1st $ Prev 20% - Family $3,6500 0.7299 0.7664 1.2889
Lum HSA Select 1st $ Prev 20% - Family $6,000 0.7299 0.7684 1.0000
Lum HSA Select 1st $ Prev 0% - Family $11.600 0.8850 0.9293 0.6676
Lum HSA Select Prev w/Ded&Colns 20% - Famlly $4,500 6.6730 0.7087 1.1228
Lum HSA Select Prev wiDed&Colns 0% - Family $8,000 0.7820 0.8010 0.8640
HSA Plus 20% - Single 1,750 0.6885 0.6158 1.2950
HSA Plus 0% - Single 1,500 0.6648 0.6901 13725
HSA Plus 0% - Single 2,800 0.6648 0.6981 1.1222
HSA Plus 0% - Single 3,000 0.6648 0.6981 1.0000
HSA Plus 0% - Single 3,500 0.6648 0.6981 0.9279
HSA Plus 0% - Single 5,000 0.6648 0.6981 0.6885
HSA Plus 0% - Single 5,600 0.6648 0.6981 0.6724
HSA Plus 50% - Single 1,600 0.5345 0.5612 13728
HSA Plus 20% - Family 3,500 0.5180 0.5450 1.2950
HSA Plus 0% - Family 3,000 0.5884 0.6176 1.3725
HSA Plus 0% - Famlly 5,000 0.56884 0.6178 1.1222
HSA Plus 0% - Family 6,000 0.56884 0.6178 1.0000
HSA Plus 0% - Famlly 7,000 0.5804 0.6178 0.9279
HSA Plus 0% - Family 10,000 0.5884 0.6178 0.6885
HSA Plus 0% -~ Family 114,000 0.5884 0.6178 0.6724
HSA Plus 50% ~ Family 3,000 0.4730 0.4967 1.3725
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Anthem Health Plans of Kentucky, Inc,

Caese Characleristics Rate Factor Exhibil

Lumenos HBA Agd Factors
Case Churectoristics Summary
Animum My Ranga
AgaldGentder :2.744 2562 4,440
Aras 09047 1.0501 1126 Area Festor Katerolly Rider
Indsstry 1000 1.000 1.000 (AREA Current Aga | #uitpler |
Produs] 0557 2783 4999 Aot 10881 13-18 2478
Area 2 0.6716 he2d 232
Haternity Cane Charecteristics Summary Area 3 10008 12520 2660
tEnkmum Maximum Range Aread 24808 30-34 2371
{AgaiGendar 06873 1403 2199 lArea b 0.9847 3539 2962
Aras ooas7 0 10081 1.4 Acea B 1.0696 "40-44 2401
Jindushy 1,000 1.000 $.000 Area 7 1.0828 4549 1933
Procuct 0.655 1.622 2478 Area 8 10468
815603 Doductible $1780 Deductbls
Ago Single Roo-pal HMatornlty Child Child Singte Nen-Mat Hetemity Chid Ghitd
Male Femalo Ridor filde Famale Male Famalg Ridar Halg FPemala
[} 1.007 1.007 - 1.007 1.007 0.837 0837 . 0.837 0637
1 QA17 oatr . 0817 0817 0.710 o750 a0 0710
2 0.630 0830 - 0.630 0830 0.630 0530 - 0430 0
3 oy D.57r - 0577 0577 0577 o5t - :L.1r) 0577
4 T o5y . 0.877 0577 0677 e - a6 o617
8 0677 o677 - 0877 oLTy o5 0577 - o5 oY
] 087 o8Tr - [Freg Q577 0877 0577 . 08717 0577
1 hirsd o677 - 0877 Q877 o047 08T? . 0.67¢ .Y}
L 0572 o677 . 05t 08T ‘0577 0577 . 0577 Q517
L] DsTT 0677 . 0677 0577 0577 o051 . asrt o5
10 0577 0.577 - 06T LEiy 0577 0577 . 0.577 057
11 o5t 0.677 - o5 Q.677 0677 o517 . 0877 Q577
i2 0577 06717 - DETT 0577 0BT L) . a577 0577
13 0.677 o677 067 0677 o4 s o577 0679 0577 0577
14 o617 o677 0679 o517 0517 o577 0552 0.684 ob67T 0562
16 [5.718 0.630 o741 0577 0,830 0577 0,853 074 jitirg] 0633
18 0.577 0,644 Bt L34 0841 0577 0635 0.red o6 0838
i 0.677 0.844 0.754 oL 0841 0577 0.638 0,780 G877 0838
i8 2.5 0.882 0502 okt 0687 LE 7 0683 0787 0877 0559
ie 0877 .09 0437 o577 0708 017 2420 0.920 -Q6TT 089G
20 o577 0723 0.958 o577 0123 0577 0.709 0937 0E77 0708
A 0.677 Q745 0.835 0577 0.748 0477 0711 0.940 2677 074
22 0.507 .74 0836 0577 0.345 o517 o711 0.940 Q.67 [AL]]
n 0577 Q50 0092 0577 0.760 oar o7 0948 a8 0317
24 o477 0,763 1.000 1174 [tR:<3 0577 0732 0988 0577 ok
] 0571 0476 1240 oLt s osn 0745 1182 0677 0745
28 0577 0780 1.284 087 0700 0517 i i1 1218 [Fired 0.781
Fid 0677 0.503 1293 0877 .70 oBri 0.8 1250 0617 0.761
] 0.677 0.837 £33 0577 0700 0558 0813 1301 abrr 0.t
-] 0.577 08718 1485 0577 0.7%0 0595 04857 1371 o5rt 0781
- 0577 0000 1241 Q617 0.720 0803 0.003 1245 [\Eryg 0.70t
k1 0.564 0.948 1207 0577 0.790 0618 D855 1318 [ 0761
32 o.807 0.980 1351 oEr7 0.790 i Lv] 0,693 1.35¢ 0577 0781
3 0620 1,023 1411 0617 | Q700 ik 1037 1450 [:E:rpg 0.781
M 0544 1.035 1485 0.677 0.re0 0883 1413 1480 0.61¢ 0781
36 0654 1.069 1.242 0477 0.760 0.694 4.088 12684 0617 0781
33 0678 10718 1254 0577 0.700 0718 1.100 12m 0677 o701
I 0707 1401 12 Q.577 0,70 0.761 1124 1,308 0577 0.761
B ored 1429 1312 0577 0.7 080§ 1.154 1341 s 0.781
k-] PR:L: a8 13 057 [k o] iF:rx] 1218 1416 a5 0,781
43 0.845 1249 1260 Q577 0700 0889 1263 1284 05677 0781 -
41 0.559 1.274 1275 0577 0.700 0038 1279 1,280 Q577 D164
42 0.914 1,306 1.308 0477 0.790 0803 1314 1318 057Y 0,751
43 0,938 1349 1.360 o617 Q.m0 0868 1.384 1368 anr 0761
&4 0657 1379 12360 08717 5,700 1020 1397 159 [Ty 0.761
A5 0.953 1,389 1248 0877 0740 1042 1443 1318 o.677 0,761
a3 1.032 1421 18 oETT 0,70 1.4 1454 1454 0577 0.781
47 1.075 1439 1343 o577 0.790 1.14¢ 1475 1378 o677 0.761
42 1137 1453 1358 GE17 Q.90 1212 $.490 1480 a.577? 0,761
48 1203 1490 1330 G577 0.730 1288 $.533 1430 a6t [1%:1)
) 1357 1643 . 0517 .70 1.358 1,574 . 4877 0.761
51 142¢ 1862 - 0571 0.790 1444 1834 - 051 0,781
52 1,458 1,837 - 0577 o 1522 1,888 - 057 0,788
.3 1662 14874 - 0577 0,190 1.595 1733 - .67 0781
|- 1840 1.738 . 0577 0y8d 1.601 1.609 - s 0.761
53 112 1.812 . 0577 0.9 1784 1689 - 0577 0.761
) 1 1852 - 0577 0790 1859 1830 . Q87 o.78{
& 1868 1.897 - 0E77 0.7/0 1847 1.088 . 0,677 0,781
58 1.048 1930 . Q617 0.790 2055 203 . 0577 0481
3 2024 1073 . Q.67 6.790 2448 2.088 - osry 078t
] 2168 2107 . BETY 0790 233 2233 - o5 0781
6t 2264 2,169 . [<Eored Q.10 2423 2,305 - 0577 0781
2 2326 2200 . 0877 0.790 2645 2354 - 0577 0.781
83 23 2288 - 0.677 0.790 2562 2442 o.&T o7t
i 2484 2.387 + 0677 0.790 2562 2551 . a617 0.781
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Anthem Heelth Plans of Kenticky, Inc.

$a 4D Dagduetibls $2500 eduetiniy
Age Bingls Nenli | Bammity G Child Hrla Noc-ldst  Matalty  Grdd Chitd
Halo Fomale Rider Bate Fensle Mals Fomals Rider Mele Pemalo
(] 0545 11T - DEiG 0.848 0.845 . 0849 0843
1 0714 0.744 . 0714 0.4 076 0714 - 0710 0.718
2 0530 0.830 - 0630 0.830 0830 G - 0539 0.830
3 o577 o5T7 . o5 05Tt 0577 13 - st o877
4 o0ETY osT? . 05T 0877 0677 0BT - a8 0577
[ G877 0577 - o5v? asr? 0677 o577 - 0577 0577
% aB77 0.677 - o5TT 0677 ] 0BW 057t - 0BTt o517
7 057 0677 - 0677 o877 0577 , 0377 . o8t 0577
] o087t 0677 - 0577 o517 asTr 0877 - 05T 04577
$ o087y 0577 - 0577 oL Yo 0577 . 0877 0577
10 0577 0.677 - o7 0577 BT7 s . o8 o5
9 057! 0877 - 0677 0577 0BT 0577 N 0577 0577
27 0577 0577 . 057t 06Tt o517 0577 - 0571 0677
13 0877 0.87? 0.6 0577 [ 0877 0577 0478 o511 0577
1% 0877 0582 0,654 o577 s osT? 0582 0884 os7? 0582
18 s 0.634 0.748 Y71 6634 0577 0834 0.748 o087 0.6H
18 0571 0439 0751 oaT? a5 0877 0.639 076t 0877 0,639
AT LEyd 0633 0.751 s 0438 o577 0639 0.781 0877 0639
18 o877 0670 0788 0577 Q670 0577 0670 0788 0577 0870
19 D877 - 0897 0821 0577 0897 o511 0.697 o8t o877
20 05Ty a0 0039 o577 0.740 o577 o o8 - 0AT7 0710
21 b7y o2 TIOR3 02 0.577 012 2048 o477 0742
2 05617 0742 0.044 c6TT 012 o5Tr ari2 0.4 0577 oz
2 ot oH8 0949 0BT? 0118 0877 0718 0843 0577 078
24 okt 73 o069 o577 073 o877 0733 it 0577 TR
25 0.577 0746 1,184 0877 0.748 a1 0747 11408 0577 o247
8 05T o.rez 1210 o8t 0.v62 04877 0763 1221 0.57r 0783
27 o871 0.782 1251 a5t 0762 osT a7 1283 0877 0783
F=:3 0.557 0814 1202 0577’ 0.702 0.557 0816 150 0677 0763
0 050 0.853 1373 0577 D762 05% 0859 1374 0577 0783
20 0:604 0.904 1247 0877 are2 0634 0006 1248 0577 0763
3 0517 0057 1320 0517 oz 0518 0938 1321 0877 0743
32 0430 08 1358 o067~ oe2 0.631 0593 1358 - 0677 03
B 0667 1038 1431 0577 o2 0.05 1438 1433 087T o
£ 0684 10714 1481 0571 n.782 0686 1076 1482 o677 e
a8 0,686 1080 1267 o477 0.782 0.808 1.084 1298 0877 0,763
ES] 0720 1102 1284 o877 0.762 (% 77] 1,403 1282 0.677 0763
| o Sz 1310 o5t o7e2 0754 faay 1310 0577 0.763
a3 0,503 1167 1344 o5IT 0.762 0.604 1167 1344 0877 0.763
a9 087 122 1419 o087 0.762 04n 122 1410 T Q4% 0.753
4 0820 1257 1259 0577 o782 - a80t 1258 1259 0577 0,763
# 0,076 12402 1283 os77 0.7e2 0939 1282 1283 0877 0,763
42 0.966 1317 1318 057 0.762 0068 1318 1318 0877 0.783
43 0.989 1367 1368 0577 0702 0.990 1368 4,380 0877 0763
&4 107 1400 140 0577 0782 1423 1.401 1402 0577 0.763
48 1051 1418 1223 0577 D782 1.052 1417 102 0677 0763
4 1404 1460 1358 0E7F 0782 1106 1458 1358 0577 0.783
47 1,143 1481 1302 0577 0782 1144 1481 4382 st 073
&8 1218 1408 1398 0577 b.762 1214 1400 1508 677 0.783
48 1294 1,65 14% o5t 02 1299 1638 1,438 0577 0.783
®0 1365 1.88¢ . 0577 0.782 1.268 1580 . 0677 0783
& 1480 1840 - o5t 062 1450 1634 - 0677 0.783
& 1520 189 - o577 0.782 1620 1604 . 0B7? 0.783
& 1504 1743 . 05T Q.82 1.802 14t - asrr 0783
&4 1703 14620 . 0577 0782 1702 1847 . oB7? 07683
3 1800 1908 - 0577 0.782 t7® 1505 . o677 0763
[ 1876 1950 . 057t 0,782 147 1,660 - .77 0.153
74 1966 2015 . o6r? 0762 1564 2012 - o577 0.763
3 2082 2062 . o57 0782 24051 2048 . osn 0.763
58 2477 2107 - st 0 2478 2 . asrt 0763
60 23681 2.084 - 0677 0762 2353 2450 . 0577 0.763.
61 2453 232 - 0.677 0782 2447 2325 . asnt 078
62 &5 235 . O.57¢ 0.182 2847 23n - A877 0.763
83 268 2477 . osr e 2.662 2473 . 0577 0,783
84 2562 2582 - 0BT 072 2602 2582 . 0571 0783
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Anthom Health Prans of Konfugky, Inc.

63000 Dedtuctibia $3530 Daductibs

Age Singlo Non-Mat  Matarnlty CRId Chitd Singla Non-Mat Weatemity Child Child
Kele Femsie Ridar alo Femnals Male Female Ridey Mela Femals

[] 1.043 1.040 - 1040 1.040 0867 0.887 - .887 D887
B 0333 088 - 0833 6833 0.724 ny24 - 0.124 0724
2 063 0430 - 0830 0639 0830 0830 - 0630 0830
3 0577 o6y - 0677 Q677 L1y g 0677 - 0577 0877
4 0577 [+E:104 - 0577 06T G677 0677 . 0.877 0.577
] 0577 o677 - 0877 o877 0877 0677 - 0577 0.677
] 0.517 o8 . o677 QE7T o677 0577 - 0.577 o677
T s¥-714 o677 - 0877 o512 G877 0577 - 0.517 057
8 o577 o677 - [ 3.re 4 o677 05T o877 - 0.877 04577
[] 0.6 o.e7? - 0577 G577 0877 0677 - 0577 0677
50 0577 cH77 - o8 9577 as?? +8.7¢4 - )72 AT
k] LXTE 0.677 . o671 oLt :E.7 e [+L.744 - oA77 0577
-f2 o877 o5 - 0877 a.677 087? 1,744 - G877 1T rg
13 L1174 0577 0.670 o477 a5t 0577 oG7Y 067 0.677 115 g
14 0577 oL 06m [+F.174 o&r? 0577 0852 0.684 0.57T o582
15 o477 0633 0.734 0577 04833 0677 0,636 0,747 0.577 0436
16 0677 0648 0.760 0877 0.848 &7 0.840 D763 o5t 0540
7 0877 0.048 0.7e8 0577 0.48 0577 0840 0.763 0577 0.840
18 0477 0.890 0.811 0744 0,690 0377 0871 0,789 0577 0674
10 0677 0718 0,849 DErT 0.rtg 0577 0598 X7} 0677 0598
0 05877 9,731 0868 :2.774 0. 0877 0.7 0940 0577 0.7
4] o677 068 1063 oLrt 0,768 0.5T7 0144 0.944 o0& Q.714
22 o0& 0.158 1.003 0.577 0.768 04877 0.744 0.544 0617 0.714
23 0877 0.784 1010 o.67 0.764 0.67r are 0.052 o&r? Q.70
24 05677 ort 1927 Q577 o o577 9736 pan2 iL.yr g 0.735
25 0677 9.187 1259 0577 0787 0&Tr 0,148 1.1e8 0577 G749
Fi ] Q67Y 0.603 1285 0577 0.803 o087 0.7g8 1.224 087¢ 0,763
g 0677 0.422 1316 [T 700 0503 D577 0788 1.258 0577 0788
B 0677 0.851 1382 0617 o.803 1353 0618 4,300 0.677 0.768
23 13778 0.80 1424 0877 0803 0.588 0583 1.381 o677 0,763
X Q877 0.807 1281 e 0803 D.&08 0,002 125 0.677 Q785
3 0877 -0.664 1316 a6r 0603 0.622 0062 1327 0677 0,785
a 0589 0.£85 1358 L:Eirag 04803 0834 0897 1378 0677 0.765
33 0813 1027 1.418 8577 0803 0650 1042 1437 Q577 9785
3 0837 1.053 1450 0577 0803 15514 1078 1487 0577 0,785
35 0848 1073 1247 04677 0.803 orm 1.008 12n Q577 0,183
8 o8N 1,054 1.280 o5r7 0.563 0rs 1,107 12688 0577 0,785
3 0.701 1408 1288 Q577 0803 0.769 1.432 1316 o5t 0,185
8 0.247 113 1.3 s 0803 0.809 1162 1350 0.677 0.765
3% 0812 191 1384 [Jrrg 0803 0880 1228 1426 0577 0.186
40 0544 1261 1282 o5 0,803 0,863 1268 1267 LT e 0,765,
41 0.885 1283 1288 Q517 0.803 0.943 1287 1.288 Q.57¢ 0.758
42 00089 1318 1,310 o5 0.803 Likirg] 1324 1528 G877 0.785
43 0832 1343 1354 o5Tr 0803 0968 1374 1378 0877 0.765
4 0864 1353 1394 Q& 0,802 1023 1407 1408 0577 0.185
45 0859 1407 1313 08 0802 1.06¢ 1424 1,328 0677 0.785
48 1.038 1.441 1.344 o5 D803 1L 1484 1358 L4704 0.786
47 3075 1466 1.388 o5 0.503 1150 4489 1359 0877 0.768
49 1139 141 1380 o877 0603 222 1504 1403 0.677 0.765
49 1210 1.518 1417 Q67 0503 1308 LE47 1443 Q.677 G768
5 13684 1,580 - .57 0803 1378 159 - 0877 o.765
81 1485 1834 - 0577 05803 1.460 1648 . a577 0766
o2 1,632 1.667 - 0577 0.5 1540 13207 . 0517 0.785
a3 1,804 1.731 - oL 0533 1513 1768 - 0577 0.18
54 1,702 1.802 - o577 0.503 1122 1434 - 087 0.765
-] 0T 1.886 . 0577 0803 1.621 1830 - 0577 4.765
&3 1868 1430 - o577 0.603 1.900 1.993 - 0.577 0.765
67 1,665 1,888 . [13:744 6503 1.889 203y . 0577 0,765
68 2044 2024 - 0.577 0803 2418 24r2 - 0577 0.765
689 2132 2013 . o5 0,603 2247 2126 . 0577 0,765
) 2325 2283 - 057 0.503 2367 2278 - 0577 0.185
[} 2457 2202 - 0.617 0803 2484 22358 - 0.577 0.783
82 2510 2344 - 0577 0.603 2.662 2412 . 0.571 o.res
83 -3 4 2438 . 0.577 4603 2862 2519 - 0577 0.765
84 2562 s - 0577 0.803 2582 2552 - 0577 0.785
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Anthem Raaith Plans of Kentusky, inc.
$4000 Doductihte $5000 Doduciibia
Age Bingle . Nonldst  Katenfty  GHIKd Child Fingia Noriat  Metemity  Ghid Cnid
il Femaly Fodes ) Fomsle Mala Ferpale Rider Wal Pemals
[ 0564 0.654 . (.564 884 1058 1.056 . 1.058 1056
1 o720 0720 - 0720 0720 08% 0834 - 0,834 0834
2 0,631 0831 . 0531 0.6 0,631 .63 - i< 0631
3 osry 0877 - 5887 0577 0577 o5t . 0877 2517
4 [ Eps LEf - 0877 o577 0.572 asr - o5 o5zt
3 o5 o7 . Q577 0517 o877 o6t . 0577 087
| ourt 0577 T a5 DAY o477 0&77 - 05T 067!
K [Ereg o577 . o877 O5T 0477 o577 ., 05877 Q877
] 0577 0a77 . 0.517 o6 0517 os1t - 0577 0577
L] 057 o5y - 0.877 0577 0677 o617 - 04577 .67
% 0577 0877 . o5 .67 0577 o517 - 0e7r oG
" 0577 o5 . 0.577 o5Tr o7 o7 - [ 1.174 osr? |
12 05T Q87T . o877 0477 04T oy - - obT osry
13 o8 a8 ¢oT D&T7 o567 asT7 N7 8670 osre . os77
14 osrr o682 0.834 "L Q082 Q.5 o058 0480 0.5%7 a5m
18 o877 0635 0.747 o 0638 [0 0834 0.748 0577 054
1] L& . 0.640 0.763 0.5 0840 | GBI D648 one 0877 0548
1 08T 540 0.763 o67¢ 0840 ¢ET? 0648 0762 o577 0548 |
18 o571 1575} 0.7e8 06T 081 o677 D=3 0518 0877 0633
19 ot 0638 0823 067 05898 o577 o2 0553 ki .72
o0 ohrt ot 0540 [1%.113 ol LY. 70 0.733 0on o.8rf 0.7
F1 o4 0714 0844 oy 8.4 o877 0.753 1013 o517 0.768
o [ 0714 0844 0677 0.714 087 0.780 1013 onH 0.750
3 0577 Q.20 0.862 o677 0.1 0877 0772 1021 0.577 0.772
b Piars 0.736 [ Rired o877 0.738 047 0.784 1050 0477 0.784
-] Q677 0148 1198 06T 0.749 Qarr 0.784 12n - o7 0.7
o] Q817 0.768 1228 0577 0.8 08r7 0809 12 0877 0.808
o 0B o 1.25% 080 0784 nary 082¢ 133 0577 0.809
] 0509 0.82¢ 1312 osr? 0.758 L1y Q858 131 o577 0808
2 0658 0.853 1381 Q5T! 0.754 [Ligg 0835 1432 :Lirr ) 0.809
] 0508 o.811 1258 osT? 0.788 0577 0008 1249 0877 fsts
3 ggzt 0.653 1528 obry 0.788 (1.1 0.663 1314 0877 . DB80g
] 0833 -0.668 1308 o5 0.788 0553 0833 1380 anr7 0.609
3 o661 1.043 1.453 o6 Q.186 Qa03 104 1412 © DAY 0.603
o] 0658 1.0%9 1483 o5t 0788 061 1084 1453 0577 0.808
3% 0,700 1.0 1274 0577 0,764 0842 1068 1.241 0677 0500
3 Dr2s 1108 1287 0577 0.783 0684 101 1284 o6 0,809
5 0.767 1133 .37 0677 0753 0553 1A% 1278 o5 0.800
3 0.807 1,463 1261 p iy oes 0738 142¢ 1310 0.577 06069
9 ban w27 1426 o577 0.res 0.802 1484 137 0577 0.869
40 084 1,266 12468 0877 0.3 0834 1260 1241 sy - 086
L1 0642 1268 1289 0577 el 0578 1283 1484 oLTY QE0D
2 04970 1526 1528 0577 0758 G800 1215 1318 0677 0800
L] 0804 131 1378 - 0577 0.765 0822 1.330 1351 o577 0609
“ 1928 1408 1408 0.6 0.8 0.864 1,368 1350 o5t 0,809
45 1.087 1420 135 067¢ 0.768 o0gm 1402 1,308 0677 0809
43 141 1488 1,387 usre 0,736 1.026 1437 134t 0877 030
41 11,140 1459 1358 0577 0.7 1062 1480 152 0517 0809
48 122 1604 1403 0577 0,768 1425 1472 1373 o577 0809
49 1532 1547 1443 o577 0.8 144 1511 1410 Q87 0.800
] 13718 1.590 . 0577 0.758 1385 1,678 . o6 0.800
5 1450 1847 - 0517 0.763 1454 1629 - 0577 0.800
52 1639 1.708 . o6t 0.768 1653 1860 - - 0577 0508
43 14612 1,756 . o517 0.788 1.800 1223 . 0477 0.509
L33 parid - 1838 - Q57 0.6 1697 182 . 0517 0808
& 1818 1928 - 0877 0.785 170 1807 . 0.577 0.509
-] 1.558 1.681 . o7y 0.1 1450 1519 . o5 0,809
& 1688 2035 - osrt 0.788 1.844 1576 . o657t 0.809
& 2164 am - 0677 0.788 2082 201 - om 050
& 2262 2135 . 0577 075868 2118 2060 - 0577 0602
-] 2358 2214 . o5t 0.78% 2309 2209 - oY 0,800
3] - 24T 2388 . 0577 0160 2400 2178 “ 05t 0.809
&2 2652 2410 - 0577 0.768 249 2328 - 057 0808
Q3 24862 2610 - o377 0.760 2662 2416 . osrr 0604
84 2562 2582 - :5:rr g 0.0 2.662 2548 - o577 0809
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Andhem Heaith Plane of Kantucky, Inc. iz D

.23%;'2888‘-‘18828838.88528&235388832&’3&#'2883333R!35&833:83#53:30“"““&«»-‘9 §

Dedutible $6300 Daductible
Nonkiat  Matsmnity Child Chitd Shgle Nor\-Siat Wtamity Chid Chid
Kale Pemale Mele Famals Hider Male Femele
050 0EET 1.056 1056 - 1556 1058
Q728 @726 084 [iF:<2) - 0834 0834
053t 063t 0831 083 - o83 0eH
[+1.7rg LE-rrd [J.1 4 0577 - 0517 0BTy
oB57r 0577 o577 os77 - Q617 0877
0577 Qbrt Q51 o517 . osre 0877
oBrr 9577 0677 1144 - o5y 0877
[ e asr? 0677 o877 . osT? 0577
Q81 Q67T <1104 057! . L1714 0577
6T QBrT o8 Q577 . o8IT 06r?
(i Ve 067t 0L7T7 o577 - o817 0577
(.77 4 0577 X774 o577 - o517 0877
[:T.7¢4 081y Q87T O5T? . 0877 087
[y g 0677 o477 o.577 0870 0577 0877
87T 0.852 8T 0878 0860 0.677 8.7,
o677 0.638 {2857¢ 083 0748 [ ).77 4 0534
ngre 841 o57¢ 0848 o782 0677 0848
o8Tt 0.644 677 0.648 0.762 X114 0848
0.577 JLor ] oot 0.803 0818 Y10 0503
{877 0689 0817 0.rad [Yre) 928
o577 0H2 0877 0.738 ik: 7] 0.677 T8
0677 oHe o8 0.768 1013 o877 0.768
[ETig BHG 0417 0,768 1013 oar? Q.766
04877 o2t o677 0. 021 osr? Q172
ou77 0.737 0877 O.784 1033 0577 Q784
0677 0.781 0577 0.764 127 0577 0784
12104 2770 0577 0808 124 o5 0508
0577 0770 o877 0827 1323 o577 0808
0677 orre o577 0468 1370 0677 Q809
o877 oy o) o5 04%5 1432 0877 0809
o877 M o877 0008 - 1248 Q517 0803
oa7 0.0 0577 0,053 1314 o5 0.809
0571 &.mo 0.563 0.963 1369 o577 05803
oET? 4 0863 1024 1412 o517 0,809
05?7 070 0631 1.054 1453 0677 0809
0577 oo 0.642 1.088 1.241 0577 0809
0577 0770 0.664 1078 1.254 0.577 0809
o877 0.77¢ 0023 1.100 1278 05Ty Q808
0517 0?0 0.738 1427 1310 Q617 0.808
353 0170 050 1.184 1318 Q477 0608
0877 Q770 054 1280 1.261 1¥rrg 0.808
o577 07170 0878 1283 1284 6T 0.809
o577 Q.70 .00 1316 1318 o5 0809
0577 6.770 iR 1.230 130 o577 0808
(.35 o 08654 1389 1300 G677 0809
QBT [Ar o 087 1402 1.508 Q61 0800
o7 0770 1026 141 1341 0517 9,608
0577 Q.70 1062 1480 1582 0.677 0.808
Q677 9.1 1126 1472 1373 0.577 4809
o577 0.770 1.184 ¥ i1 1410 0.577 0809
0677 Q0770 1358 1478 . o577 0.808
0.677 0770 1484 1029 . 04677 508
o677 0770 1635 1580 . 067 0809
0677 QT 14500 1123 - o067 0809
0577 QI 1687 1002 - o517 0809
06re Q770 1.1%0 1877 - 0577 0809
\¥.14 o 1580 1816 - 05T 0.808
[y rd 0.7 184 1678 - 0517 0808
o577 b1 2012 - o5y 0.808
Q57¢ 070 2.118 25060 - o8y a5803
by o 2309 2200 . o5t Q809
0.5 0770 2480 2276 - 0677 0.609
hlyrg 0770 24H 2328 oL 0802
0577 0.770 2582 2418 - 0577 0508
0677 0.770 2662 2848 . o577 0.809
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Anthem Howlth Plens of Kertueky, (na,

Caso Characterisfics Age & Area Factor Exdibit

HSA Piua Age Factors

Cesa Charactorisiica Summary
knimum Madmum  Range
AgeiGends 0573 2682 4425
Ares 08547 1.0854 1928
industry 1.000 1.003 4,000
Product £.659 2783 4852

4

Mstenity Cass Charscteristics Summary
Minknum  Madoum

Rarge

houiGords 0728 1477 2034
Arca o064 10881 1128
1000 1000 tood

ety
Product 0700 16804 2200

£1500 Devuetible

Bingle  Nondaat Malerdlty Ghid

IES:sszszmsam&azzssasatmaszsasaa&:zk;s:3ammaﬁ:smass:a:::::-swwawn-u %

Hals  Female  Rider Halo  Femals | Malo Famale Ridar Mate fFemalo
47 1047 = 104 14T | 1064 1.054 < 1054 1064
o8tz 08n2 - o8tz weT2 | osyr asH - 98T 0877
0877 O8TT - 0677 0817 | 0878 0878 . 0578 D678
083 0837 . 0837 0837 | 0538 0638 . 0838 0639
0638 0831 . 0635 083 | 0838 1) - 0483%  Dex
0836 0631 - 0838 063 | 083 0832 - 0838 o6
0628 0628 - 0620 0820 | 0830 053 - 0830 0630
0526 OB - 0620 0829 [ 0edo 0539 - 083 0630
agz2e OB - Ofz0 0620 | 0430 0530 - 068% 0830
o528 082 . oL 06 | oew 0530 - 063 0630
o8z 06 - 0820 0620 | 0630 0630 . 083 0630
0828 0820 - 0620 0820 | 0830 0530 . 06X 060
0828 0420 . 0828 0629 | 0630 0530 - 08% 0430
0817 0847 028 0817 0617 | 0848 0518 orz 0918 0016
0817 081y 018 0817 0817 | 0818 0818 0T 0518 0016
GBi7 0674 0793 OB17 0574 | 0813 0578 0734 0818 - 0678
0817 06888  080r 061y 0658 | o0st3 0887 008 0818 0687
08§7 0886 0807 0617 0885 | omis 0,887 0818 0818 0687
GBI7 00 0838 067 67X | 0818 0.7% 6581 0818 0IR
CESD 073 0835 668D 07X | 0590 oz 0568 050 07
0590 0744 0884 0630 044 | 05% 0.746 0586 050 0.8
0500 OF87 1014 QB 0787 | 04590 .77 1018 05X OTR
0590 D787 1014 0690 0767 | 0530 0.0 1018 05% 0770
0878 Y7 1001 G5M 0367 | D5 0,780 1008 05 070
0579 oYM MR a5M 0770 | 0579 0.3 022 o5 OTR
0578 072 1251 O06M O7R2 | OATD 0.785 1266 05 07E8
0578 OyB7 1276 0km 8307 | DA 0800 1280 D5 060
0579 0B16 1306 0670 0707 | 0670 0618 1310 057 0800
0579 0B45 1352 057 oy | ure 0.848 135 050 0600
087 088 1418 05 0767 | 06T 0.888 1422 D5 0600
0678 0807 1251 06M 0797 | Os7R 0508 1264 087 0800
0568 0886 1348 0678 0707 | 0586 0958 1325 0579 DR0O
0599 0883 1382 067 0797 | os%e 0889 1384 0BM 08O
0623 10M  14x 0876 0T | 0822 1032 1423 0bT® G800
0847 18084 1487 05 07 | 0848 1063 1488  O0Fm 0800
0857 14m  12%¢ 0679 O7R7 | 0658 1083 1256 05T 0800
0878 1490 1267 0670 0797 | 0678 14091 1208 0870 080D
0740 itz $202 06 07 | 0709 1414 1284 05/ 0800
ov6e 1140 18 Q5T 0T | 0735 1441 1326 0578 0&00
0821 1197  t5M1 o&m  Oyer | oA 1483 1383 057 0800
0848 1202 1283 0570 0¥OT | 0.840 1268 1268 0%7% 05800
0802 1287 1289 06/ DOT | 04693 1290 1291 058 0800
6816 1318 1420 obm  OFT | 0017 5] 1323 0§79 0800
0840 1353 {384 0678 D797 | 0840 1588 1387 0570 O.800
0871 1293 134 o0sm 07 | 09N 1308 1397 0578 0400
0998 1403 1509 05 0797 | 09% 1407 1A13 0857 o600
1043 1433 1339 G678 D797 | 1043 1.438 1343 0870 0600
1070 1453 1358 osTe oye? | 10m 1468 1360 0570 0400
i54t 1487 (358 o678 O7 | ta42 1472 1373 0870 04600
1207 1408 1404 osT0 Qe | 1209 1514 1410 O5m 0400
1381 1857 . 05780 0797 | 1366 1664 . 057 . 0600
1431 1606 - 0579 07e7 | 1438 1.614 . 0679 0800
1503 1882 . 06m 0T | 1610 1,691 . 0579 0530
1567 1888 . 05/ orsr | 16w 1700 - 0878 080D
1845 1782 - 0578 Dyor | 1656 e . 0570 0800
e 1RS - o578 o | 1738 1839 - 0579 0400
1787 L8 - 0578 0797 | 1802 1880 - 05719 0.8
1861 141 . osre  o7er | .67 1927 - 05T 08K
1953 184 . 05679 0787 | 1909 1984 - 057 0800
2020 1548 . o6/ orer | redr 2006 - 0579 0500
243 247 . o5/ oy | 2218 2.143 . o5 0500
2269 2476 . o6/ oqer | 228t 2163 . 067 680
2331 227 . 0578 Q707 | 2382 2242 . 0578 080
2397 2285 . 0578 0707 | 2428 2314 . 0578 0800
2460 238 . 057e  Orst | 2478 2418 . 05Te  0.800
2562 9532 . 0575 0ygr_ | 2662 2582 - 0579 0.500

ERitD
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Anthem Health Plans of ientucky, tna.

HBA Plus Age Fagtors
- $2000 £3000 Doduitibio
Age | Single NooMai Metemsity CRid  Child | Sngle  Nondst  Maternity O Chid
Malo Femsle Rider  Melp Fomalp ; Mal Pemale Rider  Msle  Mamale

[ 1018 1076 - 101 1078 1 1090 1080 - 1000 1080

i 083 0891 . 0631 ogel | 0800 0.800 - 0000 0000
i 0682 0fa2 . 0852 08R | 0684 Daes - 0684 0884
3 0641 04t . 0841 D841 | 0643 0643 - 0843 0843
4 0838 063 . 083 083 ] 0840 0,635 - 0640 0835
8 0638 0634 |« 0838 063 { 0640 i) - 0640 0838
8 0.631 08N . 0831 0831 | 06w 0832 . 0632 0832
7 0831 083 o 0831 063 § 08k i - s ek
& 1< ] . 083 0631 1 o063 o632 - osR  0&R
9 asd1 08 - 053 06831 | o6 0632 - 062 U8R
10 1< L . 083 0631 | 082 0652 - 0632  08R
i 453 083 . 063 0631 | osx2 0.632 - 082 0832
12 083t 0431 - O£ 0631 | 05632 0632 - 0832 osR
13 0616 0810 0w 0M16 0619 | G620 e o8 080 0620
14 816 0619 oye 0810 0816 | 0820 0820 0¥ 0820 06X
18 0616 0678 0797 Q419 Q6 | 0820 0.680 0800 Q62 0850
18 0818 089 Q8IS 0818 0801 | 0820 0.684 ome 080 06
17 0819 0881 0413 019 061 | 080 0684 0816 G820 00
18 0819 0738 0688 D619 0V | 0620 0.742 0673 080 042
18 0831 0¥ 087 08 0733 | 0B 072 0981 o691 0742
bt 0661 . D76t 08B 0891 0BT | 05t 0.768 0686 0651 0G5
s} 0831 078 1020 0591 Q778 | 09T 0.784 1038 063 0784
= 0831 QT 10206 0891 Qyis | 059t 0734 1086 088t 0784
2 0530 0ves 108 0850 0758 | 0550 0.714 1023 0880 0T
% 0550 0781 1032 0880 0.8t 05680 oy 1040 0580 0.187
% 0550 b9z 126r 05 072 | 0650 o.787 1216 0680 Oy
o 0650 0808 1283 0860 0808 | OB 0.013 1303 0580 063
4 0560 087 133 05X 0808 | 0680 0632 1331 0880 0813
8 0880 DB 1370 0880 G808 | 0080 D862 1379 0683 481
" 0680 - DX 144 0550 0808 0650 0,001 1442 0580 0643
30 0880 0614 1200 0563 0638 | 0880 0617 1205 0800 0.613
M 0562 {.862 1327 0880 0508 | OS50 05065 1504 [17:5:4] 0.813
k] 0694 0803 1369 08680 0803 § 05932 0808 1373 Q680 0893
= 0818 1.038 1428 6Bs3 Q808 0818 1038 $A3 0550 0.513
3 0843 4088 1473 056680 G803 | 064 1070 48 080 0813
i 0863 4084 1260 05680 0803 | 065t 1.087 {263 0680 0818
E] 0676 4085 122 050 05808 | 0673 1008 $276 0580 0813
3 | o7 AM8 1299 0430 0803 | 0708 182 1303 0580 0813
38 07963 1146 X0 0460 0803 | 0701 1.148 134 0850 0813
b 0818 4204 1399 050 0803 | 0818 1207 1403 0830 0843
49 0.847 121 1274 08580 0808 0.546 17 1280 0530 0843
41 0881 1288 1203 0560 0403 | 050 1303 1304 05 0813
42 0915 1331 132 0480 08 | 0o 1.7 1338 0880 06w
43 0638 187 137 0880 0808 | 0837 1,362 1553 0880 0413
4 097 1406 1407 050 0868 | 0470 1413 1414 0530 0l
45 0.593 1418 133 0550 0608 0634 1428 1330 050 0813
46 1043 1A% 1385 G560 0868 | 4043 1460 18 050 0end
4% 1080 1474 1378 0580 0803 | 1030 1.485 1266 0580 0813
48 1143 1488 1383 0562 0663 1444 1.408 1399 050 0.813
43 <1213 1628 1428 pBet  0BGs | 1218 1538 1435 0830 0513
® 1380 1.686 - 04562 0888 1309 1.598 . 05650 1 R:7 3
61 1468 1637 . 080 0868 | 14N 15863 - 0850 0813
& 15% 1.689 . 0863  .0BCO 1544 177 . 0.580 0.813
a3 1508 1731 . 0560 0808 1 1514 1.762 - 0880 G813
5 1688 1L . 0520 0808 | 1710 1623 . 0830 0813
L] 1w A8 . 0553 0808 | 1803 1.604 . 0530 0813
ta 1848 142 - 0550 0803 | 1876 1848 . 0880 0813
& 1628 1978 . 0580 0808 | 186t 2007 . 0£80 Q813
88 | 2018 20U . 0880  0£03 | 20081 2.044 - 0830 0813
8 2401 2089 . 0583 0808 | 21437 2003 . 056 081
& 2288 2204 . 0850 0808 | 2z 2248 - 050 0813
# 2300 2284 - 0530 0808 | 2424 2314 . 0580 D818
62 2466 2318 . 0630 088 | 2518 2384 - 08  0B13
8 2512 24 . 050 .0808 | 2682 2460 . 0580 G813
B4 258 2480 - 050 0808 [ 2bA2 2862 . 050 0843
85+ 2.562 2582 b 0.620 0858 2.682 2.662 + 0.553 0.813
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Antham Health Piens of Kentaeky, o

HBA Plua Ago Factors
$3300 Doductibls Deductible

Age | Snglm  Nondast Matrnjty Chid CHEd | Sngie Hm-ﬁaimL Bstornity Chid  Chid |
Malo  Famle  Rider Mals  Femelo | Hla Femala Ridor Mgle  Pemslo
0 f 1083 1008 - 1.098 1008 1.422 1122 - R JEF]
1 0005 0903 - 0808 0805 | 0620 D420 . 0620 080
2 0887 0887 - 0887 088 | 0628 0533 . 06K 0698
$ 0848 0B84 . 0848 0848 | 0634 Dssd - 0884 0654
4 0843 0837 - 0843 08I | o850 0,641 . 0660 0041
B 0843 0.837 - 0843 0.637 0,850 0841 - 04850 as4at
8 0633 0833 - D633 0653 0.637 0.637 . 0837 0.637
7 0.633 0:633 . 0833 0,633 0832 08357 - 06837 Q637
8- 0633 0633 - 0833 1% %<} 0837 0637 - 0.637 0.637
] 0833 5633 . 068 083 | 0637 0637 - 0837 oexw
10 0.633 4832 - 04533 083 Q637 o637 . o0ear 0837
" 063 0833 - 0433 [c1:x <] 0637 X< - 0537 0637
12 0633 0833 - 063 o5n 0637 15:<7 4 - 0837 0.83r
13 0822 a822 o 0.022 0.622 0.828 0826 {.138 o828 0.628
14 o622 0822 o o622 0622 0628 Q27 0137 0820 o827
16 , n622 0682 - 0602 0522 o8 T 0n62d 0887 0509 9.62¢ 0867
.48 0622 0698 0818 Q522 0.6 0.628 0.y02 0428 nezs - o2
1w Q622 069 0818 Q822 0893 0.626 0702 0823 k7] D12
T 18 Q.622 0744 0486 0522 0.744 0.628 0.151 Q853 R3] D81
10 0.69% 0744 0.084 0591 0744 0592 0,148 0.0%0 0.892 0,740
2 059 9.767 1.001 o491 o767 0652 0,783 1000 0532 0.re3
2 0.5 0.707 1.040 .691 o0t 0682 0.1e5 1081 0.692 0.768
2 0.881° 0197 1.040 0891 0181 0682 0.188 1054 0592 0785
23 Q850 vz 1027 D480 o 0581 0.785 1.03¢ 0581 0788
24 0880 0.780 1044 0580 [1hs: ) 0.691 0.783 1.08% 0501 Qs
- 0850 0800 1280 0580 0600 | om8s 0.808 1260 058t 0.608
a8 ] 0880 0816 1308 0580 0818 | 0551 Q624 1318 0.5t 0.824
ar | 0583 0835 133 0880 0818 | 0551 0842 134 080 0824
28 0530 0686 1354 06580 0818 | 0581 Q872 1383 ° 088t 0824
8 0.580 0604 1.448 0580 G816 0£8¢ 0511 1488 o681 0424
2 0.801 oie 1268 0.820 {818 0.552 [12: 3] 120 o681 0824
3 0.581 {.968 1332 0.580 0418 0562 0068 1.335 0851 0824
=" 06N 0997 1.318 0580 0816 0588 0999 1378 0851 0824
3 D818 1039 1433 0.680 G6a18 0813 1041 1438 Q581 0824
U 0.640 1070 1478 0.580 G818 0938 1071 tarr 0581 0825
L 0850 1858 1204 0650 0816 0.847 1.058 1,264 Q.65 0.624
-] 0674 100 127 0.580 0.318 0.63% 1100 12m 0884 0824
L1 703 1424 1303 c880 94818 0608 1421 - 1303 0581 0.824
» 0.749 1948 154 0.680 0816 0.744 1448 1538 0881 0.824
-] 0884 1207 1403 0880 0816 0508 1201 1403 0.581 0.824
4 0846 1281 125 05850 ' 0810 0.84% 1286 1287 0.881 0824
41 4859 1.305 1306 D86 [H: 303 0853 1310 1311 .88 0.824
42 0813 133 - 1339 0680 0818 | 0903 1342 12343 o881 0824
43 083 1854 1388 0550 0816 0930 1388 1350 - 0581 j+1:-1
“ 0.008 1A14 1416 0880 0816 0962 1418 1418 0451 0824
45 0.992 1427 3% .05 0416 0983 1420 1,553 0.681 0624
44 1041 1.451 15683 0.580 0816 1533 1.486 4387 8591 0.824
47 {1 1477 1453 1366 0.580 a4is 1089 1.488 4388 0.654 0.824
- 48 1141 1.500 14 050 0918 1.133 140t 1400 0Bt 084
48 1213 1.538 1438 0.560 D818 1202 1540 1.437 04814 0824
] 139 1600 - Q.50 0818 1392 1.603 - D881 o824
& 1472 1,654 - 0.580 0.818 1A73 1667 . 060 8024
& 1544 1708 - 0.680 0818 1.844 1.700 . o6 0.624
<} 161 1.782 - 0.560 0818 1610 1763 - 0581 0.824
.4} 1.703 1823 . 0.680 331 1707 1823 - Q.68 0.824
&3 1502 1.904 . 0.680 0.618 1Lres 1,804 - 0.5814 0.824
.3 1874 1048 . 0.500 0818 158¢ 1.849 - 0551 04824
-4 1,659 2008 . 0.650 0816 18563 2004 . 0684 0824
-] 2049 2043 - ¢.580 0.818 2042 2041 - 2581 0.624
89 213 2082 - o550 0818 2428 2089 . 0681 0.824
80 2320 2244 - 455 0.818 2318 2240 . 0.681 0824
-] 242 2343 - 080 -08iS 2411 2310 - 0.681 6824
62 2514 22303 - 0480 0818 2502 2388 . 053 0824
8 | ase2 2458 . 0660 04816 2562 2452 . 0.581 0.624
) 2562 2542 - 0650 0518 2562 2562 . 0.58¢ 0.624
&b+ 2682 2582 . 0.650 0.816 2542 2552 - 0,591 0.824

ExHuD
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Anfheen Haalth Plens of Kentocky, 195,

HSA Plus Aya Factors
$5501) Deductitlo
Agh Single  Mon-Mat Matornity Chid Chid
sy Female  Rider Meta  Fomalp |
0 .92 142 - 1,822 1122
1 0820 0623 - 080 090
2 0698 0698 - 089 0696
3 0658 0854 . 0654 0654
4 0550 0441 . 0650 064
[] 0650 084 . 0650 0841
] 0837 087 . 0637 003
7 04837 0BT - 0.637 0.837
B 0637 0837 . 0837 0837
8 0637 0637 - G637 0537
10 0837 0637 - [ Ko g
1 0837 0837 - 0837 0837
12 0637 0837 - 0537 0537
13 0626 062 v 06X OB
L) 026 0627 0737 De28 OB27
1% 0628 DBB7 0408 0828 0887
18 0825 0.702 0.8z 0524 0,702
17 0526 02 0g28 082 02
18 0848 0¥t 0853 0£28 0751
18 0592 0.740 0.895 052 0.743
20 052 0783 1003 0ER 03
) 0682 05 1081 DS OyeS
22 0592 o.reg 1.08¢ 0802 0.766
3 0.581 Q188 1.039 0581 0.7668
4 0.08% Q138 1.086 0531 0788
26 058t 0408 12637 0881 0808
28 0581 0524 1319 0.661 0424
Fig 0.531 QB42 1347 23] 0824
28 0.68¢ 0872 1336 0581 0824
2 0.681 0811 1468 06584 0824
o] 0582 082 1270 0681 0824
b U552 0888 1335 0681 0624
® 0688 | 0899 1318 D681 084
<] 0813 1044 143 0681 o4
ko) 0.833 1.074 1477 0.684 0.624
3 0847 1083 1266 0581 0424
a8 0869 1500 1278 0681 6.824
7 0898 42 1303 0.581 0824
33 0.744 1148 1.336 0681 0624
39 0808 1207 1403 6.581 0524
40 0.841 1260 1287 6681 0.624
41 0883 1316 1311 06%1 D24
L 0.808 142 1343 [ehy] 0.824
43 0g3r 1388 1389 06 DB24
44 oef2 1418 1418 o681 0.824
45 0886 1429 1333 0681 0824
L 1033 1486 1367 0681 D24
L1 1069 1488 1388 0851 0824
48 1433 168N 1400 D581 04824
49 1202 1540 1437 .55t 0824
5 1383 1603 - 0681 0824
3] 1413 1.657 . 0.681 0.824
52 16544 179 - 0581 0824
53 1.810 1.153 . ‘D881 0.824
54 1007 1623 . 0581 0.824
&8 1799 1804 - 0.581 0.824
8 1.689 1.848 - 0501 Q8
&7 1053 2004 . 0.5 0.624
58 2,042 2051 - 0.581 0824
2] 298 2089 - 0.581 0.624
0 2319 224 . 0.581 0824
4] 241 2310 . 0.581 0.624
62 2552 2359 - 0.661 0,824
63 2.062 2452 - 0601 0,624
64 2662 2562 - 0661 08
85+ 2582 2,862 M 0.5881 0.024

it O
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Anthem Heaith Plans of Kentucky, Inc. Exhibit £

Example of Age/GenderFactor Calculation

HSA Plus, $2,500 Deductible

Example 1: Gender Age Fagtor
Subscriber M 35 0.653
Dependent F 13 0.619

|———————]
Taotal Age Factor for Poflcy 1.272

Example 2: Gender  Age Fagtor
Subscriber ** F 42 1331
Dependent™* M 40 0.762
Dependent F 20 0.751
Dependent M 17 0.619
Dependent F 14 0.619
Dependent * M 7 0
Dependent * F 3 0
Total Age Factor for Policy 4.082

* Only 3 oldest children used In calculation,
** Non Matemity Example
*+ Spouse Discount - Calculated as .847*.80
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Anthem Haalth Plans of Kentucky, Inc.

Kentucky Intividual - LumencsHSA

Experience thvough Oclober 2010 runout Lhrough Novamber 2010

REPORT : Completedd PREMIUM CLAIM _12-Month
PERIOD MEMBERS PREMIUM CLAIMS  PMPM PMPM Loss Ratio
200905 78 6.405 335 $8416  $4.40 -
200006 488 63,207 8,304 $108.08  $10.08 ;
200907 1427 121,692 60788  S107.84  $45.08 -
200008 1,764 180687 54855  S10B13  $3127 .
200000 2,489 71848 06738  $10027 33887 .
200810 8,228 385272 189840 $110.05 85881 -
200811 3,606 438807 502,308 $19234  $128.62 .
200812 4,488 513081 267,388  $11437  $50.80 .
21001 6773 672061 324711  $11841 556,24 -
201002 8,683 781090 43515  $117.01  $65.11 -
201003 7.842 800282 628,238  $117.68  $62.21 .
201004 88158 1008307 468685  $117.04 §5440  67.0%
201005 . 8443 1418281 657768  S11B42  §90.84  605%
201008 10221 1205728 609,082  $H7.07  $5950 59.2%
201007 10,077 1,311,272 608006 311945  $7342  50.8%
201008 11831 1427358 993090  $12065 $8d02  81.8%
201008 12,840 1535902 1008373 $12003  $7787  62.6%
201010 12,805 1581786 117,137  S12267  $8864  64.0%
~ 201011 12710 15668811 1242586 §12343 _ $97.78 ___642%
November(09 « October 10 103,421 12,523,885 6,016920  $118.80 $76.07  64.0%

Exhiblt F
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Antham Heefth Plana of Korducky, Ing.

Rates shown are based on our Proforred risk t5or » 573

Exhill G

Lumancs HSA - Araa i
HSADS 0% HSA) % " HSAD9 0K HSALS 25 HSAD) 0% HSADS U8 HSAOS 0% KA 20%
Prow 151 Dolar Previst bolar Prew 1st Dolsr Praw DedColns Prav 181 Dolar Prav 1t Ooler Frey 184 Dolter Prev DudColos
§1.500 $3,000 B0 _ $1,759 $3.400 6,000 510,000 53590
N g Snga Single Single Singlo Srgla Faeally Feurdly Fandly Fernly Farmdy Featy | Famiy Famlly
Agol W ferals Mhals Female Maso Female Wl Femala Wade Ternale Mala fonsle |  Mae Fe:ne Male fenale
1] 17868 1788 134.60 13460 .30 #4.10 10134 10134 15833 15231 11933 119131 83.28 [F 83.69 89.69
1 145,13 35,13 10188 107.82 7432 Han 8597 85957 12R4 1284 8542 3842 6577 .7 %608 7608
2 1191 L6 8154 8184 8523 %8 7628 %2 99.04 93.04 7216 72016 0,75 €78 67.51 (723}
3 10250 10250 468 7468 5142 5142 €3.67 §947 071 % 6609 £5.09 4533 €531 143 . SLE3
4 16250 10150 Hes 7463 5142 5142 6587 .47 0T STL 665.09 66,09 2551 4531 618 LK)
5 10250 100506 7463 7468 st42 5142 £9.87 63.67 071 $0.71 66.09 €409 551 4558 [37.:) 5183
] 102.5¢ 10250 7453 74,63 5142 142 £9.87 §9.87 (13,1 0.1 66.09 63,09 4551 4581 L6183 6183
7 10280 16250 463 74,63 5142 8142 .87 947 2.7 2071 65.09 [P B 33 458 6183 [10-3
[ 10280 10250 7h68 Y $142 42 6987 “aT 9071 7 65.09 64.09 4555 45848 6183 18 c3
9 15250 10250 ) 458 5142 51.42 6387 £3.67 07 0T 5.8 56.09 .51 4551 61,83 683
10 10250 10250 63 7683 5142 5142 69.87 saer 0.1 $0.71 1] 66.09 4385 4558 6183 6LA3
14 10250 10050 7453 7458 5idz 5142 ©.87 63.87 071 .71 63.09 £5.09 4551 45.5% 6183 6153
{2 10250 0150 s 7468 51.47 S142 €9.87 87 a7 $0.7L 65.09 6609 4551 453 61,83 6.3
13 10250 025y 7468 L3 141 T H 7] =1 - a1 .71 85.09 66.09 4558 4551 6183 (383
14 10250 10150 7443 1488 T H 5151 .87 7047 2% 2071 85,09 £6.08 4851 4558 6183 5237
16 10250 e 7638 8193 $1.42 $550) e 7564 an S04 85,09 251 4551 5000 6143 6783
19 10250 n3er ET 8361 5142 57.7% ©8 ns 01 10077 409 24,00 4551 5111 6183 $8.3
17 1250 11357 7463 83,61 $1.42 57.7% 69.87 ns 901 100,77 %0 7400 45,51 sLh 8183 6335
18 10250 1uLs 7463 £330 5141 LT3 69.87 BLOL W onn 8409 7903 4551 5465 s1: 7189
19 wase 1393 74.68 9293 5142 “as 63.87 1% w0 15145 £6,09 %) 43,51 085 1.8 58
2 10250 1A4 468 $4.61 5142 65.49 69.87 £5.88 8078 1367 6.0 3.7 45,51 57,98 6183 b T4
b4 10250 13134 74,88 9829 5142 6825 69,87 £5.08 90.71 nrz 66,09 £8.94 4551 £0.41 5183 %.1%
2 10250 1134 458 $2.24 5142 =% £9.07 8B 50,71 ur2 65,09 B5.04 .51 Al 6183 wae
23 10050 mn 74.68 %288 5142 =% ] 63.87 &8 w0 1198 6509 87,51 4554 60.68 618 643
24 162.50 13554 7468 10056 5142 63.87 .87 &6 0N 1085 60,00 89,00 4554 58] 6153 B
%5 10150 13167 7468 10185 5142 s £0.87 $0.21 8075 1218¢ 6609 $0.14 551 fr1-] 183 942
2 10250 14034 7468 50393 5143 kYo 6367 9214 82,75 12439 .09 vLe7 4551 5380 6143 8.4
27 10250 18453 1458 10839 5142 3,20 £.87 e 8.7 127.02 6,08 P41 4551 5.2 61.83 5.8
28 19150 1Haes 14,68 11014 5142 7528 w0 P44 ST 13158 66,09 §7.43 351 6751 6250 .41
2 10150 18597 7468 1519 5142 RS 04 10377 o7 138.03 66.09 10154 45.51 058 67 1M
] 1150 15957 74.58 117.39 5442 0.4 7301 105.34 $0.71 14149 409 103,89 4551 145 2823 %76
8t 103.74 16840 7468 123.47 5L42 8192 V458 15T $Lat 143,04 66,09 109.28 45331 7515 £5.00 10144
32 10605 17408 wnH 12743 51395 5159 %16 119.99 0385 154.06 6747 Ham 4353 7153 £7.40 10639
08 O 1BLT? B 13292 54,18 pL.24 7343 13556 247 160,82 2.0 FEV X ] 4755 80.75 0.8 1BL12
(2] 11440 1741 45 136.93 s6.73 .52 8270 1992 10125 165,86 7296 12019 £9.76 83.12 318 114,58
3% 11618 189.89 was 13887 s 547 £1.03 13174 19281 168,06 M 12293 5062 un 7436 1458
38 120,08 19167 1 140.30 $9.47 85.15 8.4 133.19 1617 159.63 W8 12435 5238 5,00 To4 ursr
37 12560 w88 w73 pL: 8 L3 6175 53.02 2053 13509 LI5S 173.09 829 126.68 5465 85 83,47 12084
B mn 2085 .68 146.64 .78 10042 9653 18973 11838 W49 58,57 w9 38,20 .68 5.8 32355
39 145,50 050 105.09 15415 147 10551 105.70 147.67 128,64 185,29 9301 13542 [=F- 938 2154 13951
40 15031 8 108.85 15321 7432 13228 107.64 15171 13284 18638 86.83 A4 83,77 937 % 13427
41 157.92 265 114.54 16651 1806 11433 pSEEE] 154.88 13a.7% 20.29 10187 FPYAL] £9.09 10138 10039 137,04
42 15236 ans| 1175 avess] BN 17a8| M0 15840) 4368 A818[ 1041 15097 7099 win| 109 15080
43 15882 20983 120,63 175,41 8116 nL1Y 119.48 165,16 14115 F3vE 10876 156,12 mn 307.35 W5H6 . A1
A4 17178 2455 12477 120,29 s.01 preked 12350 169,15 13202 2879 110,42 159.56 7523 10955 103.29 16969
46 17639 MaT4 128,00 182,10 .24 12483 10 171,08 15651 21435 4378 ISLI6 732t 11057 11240 15141
48 18456 F7 15 18433 18650 $lA3 18es 13331 1796 16335 348 11880 16506 83.61 11333 1702 155.48
47 15098 5563 13544 189,74 ¥ 130,50 133.0¢ 17859 169.00 22613 oae 16782 BY6 11514 12215 15845
48 w197 san FUTA T ST ] 10025 13147 146.75 16041 17873 2343 13047 169.41 .72 11608 12087 15065
49 FAcN ] 2458 156,61 19660 16540 13465 135.95 18562 189.32 B4M 18858 17359 $4.16 11957 13801 16427
B0 ML 740 o SER IR 32381 140.84 164,54 190,58 21334 1257 15653 18083 w02 1988 21552 15866
By 3349 8280 183,61 21148 13086 125.16 174,84 19742 M 028 16288 18116 11545 12847 547 1477
62 e 20,73 19908 2838 135,78 149.70 184.29 04.14 1550 75748 838 19323 12L08 13049 16348 180.66
53 mas =136 For 2 5 11 ] 14258 15354 19312 20983 2455 %317 18373 19828 126.48 15588) 4700 155.68
B4 w133 %0838 2oL A2 15122 159.68] 20478 219,03 578 27292 1507 weA 13384 14192 181,19 1BIK
85 10550 B8 2258 2410 15351 167.26 21600 mn|  wen wAST w563 UKD 14136 148,02 181.16 0048
] M6SS Er T /L0 24979 36575 17101 2487 73465 W WL 1408 RL06 1568 15134 19903 207.66
&7 31989 3558 B3 2570 ma 17608 23574 Mres| w7 B2 use mn 15331 155.83 208,61 21388
68 usm Mrss 6455 5196 18107 15,2 e we38| 6B 2034 2413 nLe 15025 15867 2019 21784
69 35954 35048 27568 25830 188,55 15357 w020 BLHY a1 oIS 2397 3745 166.87 12461 23027 7% ]
] 28867 | ooz 8T 2578 196,64 2ea 2038 M s 26631 54,63 182.03 ¥421 250.31 13917
3] 40040 52 [34E:] 29565 FILE 20099 93139 73.09 3435 339.62 27685 %253 15927 17965 25953 2869
62 4120t IOAL]  snas 30269 22197 wr w452 28502 26552 M5ES 281.50 268.15 106.45 18343 26849 BLa
63 42473 <0283 83160 31538 2821 547 2101 20558  irsge asess 29346 119,02 0105 19069 7452 261.67
64 43593 42047 3160 3180 22831 225,87 310.31 30489 3879 Iz 24345 29346 HL03 20078 3452 17334
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Antham Health Plans of Keatucky, Ine,

Rates shown #ra based on our Preferred riak tier - 573

Exhibit G

fumenog H3A - Araa 2
HSADO 0% HIADI 0% HIADI 4 HADS 20% HsAd0 0% HSADS 55 HSA0A 0% HSASE 303
Prov 154 Dollar Pravist Doler Praw 151 Doller Prey DedCol Previst Dolyr Prav 16t Dokar Prev ist Dollar Prev DedCoim
$1,500 $3.000 55,000 3 $3.000 $6,000 $10,000 $a.409

___| e Yngla Sirgie Srgla Srgle Singla Single Sngle [ Faidy 1 famlly Fady | Famiy Femity 7| Farady Facnly

[Ago]  Malx Fervale Miale Femals o) Femala Male Femth Mals Fermals M Female Ml Femsla L) Fomsle
[] 160.03 16003 12042 1aA2 X7} 2419 40.68 [717Y JETIT T 14142 1085Y 10657 7450 450" 0.2 0.3
] 1298 1943 $EAS 96,45 8549 .49 541 %69 11490 13486 B35 8535 384 $4.04 63.08 68.06
4 10091 10011 10 7254 5030 5030 6324 a4 8360 [T 6455 6453 “s2 452 6039 6049
3 9169 188 m £5.81 4599 4359 $250 5250 FI8LY 8115 58,12 59,12 wn on 5531 5531
4 §1L88 $1.63 “a 6551 1599 4550 5150 $250 sL15 sLi8 [23 53 59.12 wn 4n 5531 5531
5 9169 9183 (3] Y53 4589 552 6150 §2%0 BL1S 8115 5312 59.12 2071 “n 5531 5531
8 LG 0.8 6581 4481 4599 4599 6250 §2.50 aL1s 818 5812 53,12 an on 5531 5531
7 HLE9 9163 (7351 £6.81 4557 59 §250 $2% .15 815 53,12 $9.12 wan L] [LEH 5531
8 9169 91468 el 6581 L] 4549 6250 25 8L [ %1 9.2 59.12 2011 31 §531 5531
9 9149 9169 651 6581 4599 4599 6250 150 0.1 AL18 82 5%.11 &0 @wn 5531 5531
10 9169 .68 sal 6581 599 Ly 6230 5150 sL1% 81,18 5812 59.12 w0 wn 5531 5551
" 9153 9168 581 6681 4559 4593} 6150 §250 s114 LR 502 59.12 8091 274 5531 5831
12 o189 4163 45a1 .51 .99 459 6250 §180 8113 s13% w12 59.11 0.1 o 5531 55.31]
13 oL.s9 #1869 $5.81 6581 5,99 4599 62.50 250 518 &35 54,12 E9.12 ©71 40371 5331 5531
14 9159 9169 AL £6.81 o5y 45,07 6250 §304 014 aL1s 5912 53.12 san o [35::3 5.1
16 .69 100.13 =731 nB 599 5034 6150 £355 0.1 2360 912 6465 0. 43 831 057
10 $LE8 10145 &5.481 nn [T 5166 250 62,48 .15 2015 5912 £6.19 .94 4572 5531 61.16
17 8149 10126 8581 nw 4599 5168 s250 6,10 s $0.18 5912 6.19 4074 B 5.3 6116
18 s169 10848 =118 089 4399 55.24 8150 7245 18 551 59.42 no o 4389 31 13
19 81.69 1267 .81 £33 4599 5748 8250 548 sL15 #“n 5342 7357 075 047 5531 [k /]
20F  sts9 14 6581 B4 559 5318 6250 s LR 15168 5342 7490 40.71 S1ES 53.31 61.96
A 9168 1839 2133 783 45.99 sLsl  erso b1 £1.1% 10478 5412 nn 4.1 404 5591 £15
2 s189 1889 .81 #1488 4599 51.05 6250 o aLis 10478 53.12 n w0 54,04 5535 6815
3 e 119.38 233 46 859 6154 5250 7166 [LXT) 10548 542 bt £0.7% 5445 5331 s
24 9163 "Ly 658 0.9 #5.93 6250 6250 ns (1813 1073 59,12 79.82 0.7 5331 5531 .16
25 918 12316 66,83 il 459 63.29 6250 870 &1 108:00 [XF .64 4“7 5502 5531 L
20 1 10558 6561 2.97 Assa 8449 5240 =X sLis L0 §9.12 8228 07 5708 55.31 7L
27 9189 12840 ) 95,18 593 £5.93 §2.50 BAS9 sLIS 113,53 5013 8.3 0.1 5834 s3.41 RS
28 9182 13300 €481 $343 4599 .24 5347 88,06 8115 unn sa 8730 L8] §3.39 56.17 na
] 9.5 13983 6581 10304 4593 7L34 8445 9243 sL15 12343 5912 sL0 07 63,16 57,03 B18
] o162 14307 6581 10880 4590 T 5532 978 A1 12887 8,12 8794 00 6392 5750 £555
3 9281 15085 @A 11048 Lt 75.97 86.43 10355 S48 15383 9.3 1A 0.7 @213 5906 S144
32 P87 158,74 6218 148 4545 B35 5813 01 8195 LM 5038 106.93 LiRt} £9.35 0.9 483
33 a5 16237 088 1AL 4847 81,63 7108 11233 8119 4287 6281 1523 4289 k7R T g5 2948
34 10238 167.55 BH 101S0 50.50 802 A8 usn 057 14887 6527 16841 4452 s 6SA7 10285
35 J03e3 159.87 B2 4B 5118 5.4 517 112,85 L8 15034 £540 10945 5.9 7555 6653 042
36 107.43 17145 75 1551 5263 501 wn 1214 E-X . O ] 875 1107 L5.64 %52 68,82 10548
7 13 17485 BLIT 12805 524 8769 LM 1217 99.43 154.84 7183 13.32 4489 168 7199 10734
38 13867 17341 €543 13118 .sam £9.84 2676 12499 105.99 13878 7555 116,10 5205 930 .73 11062
38 12993 18881 #o 12740 §a4 8- 456 13163 11504 168,65 8321 LM %55 8353 B8 11873
40 JETE 19348 8747 M0 ©®4d 100,45 06.28 135.72 11484 17865 8517 a1 8B4 =T 8522 12011
41 1417 0245 10248 18a7 €583 .z 10139 13833 125,00 1947 8063 1316 1.5 £051 89,72 13260
42 145234 e LSS 152.60 s 1am FLTET] 14233 12054 38353 8314 13348 343 0n 9231 1555
43 14074 1437 plir X3 15281 7359 10841] 10580 14074 13164 wen 550 13948 5.0 B9 8482 13075
4“4 153.67 2914 115t 18128 7605 1098 11048 15132 13400 19394 s8y8  142M §7.20 979 G197 13381
45 157.80 2073 1ast 16290 7804 1195 1362 15385 139.66 19535 103 2448 £9.07 91 10055 13545
L} 16511 23581 1048 1563 ) 11455 11924 15218 14608 PEET ] W6 14746 7239 10138 165.64 13909
4 17083 260 IM47 1807 8448 11638 12348 £59.76 1501 0138 neys  1se "y 103.00 10928 24139
48 18083 2090 13183 1AM 849 11734 FETR ) 16133 15990 20435 e 15153 bk 10365 1618
49 18117 FETS 3 14008 1FAS %.18 12046 18951 16685 16318 20085 12393 19543 8423 10560 12348 14655
] 2554 4520 16025 18294 1041 129,63 rm 17048 16984 217.60 14182 16190 .1 11118 EE o 15083
By 2676 P32 569,53 18919 1N671 12985 15641 176,66 A5 22383 150.41 {6743 0324 11433 13841 15634
&2 nas 60,14 macs 19513 12236 133.92 164,55 18267 n067 w0 15759 17285 10839 1452 1589 16165
63 Han :s602|  1ssv:r 042 12754 197,58 L7 18711 MBS 3842 16438 17737 11223 12156 15269 16642
&4 26062 b2:3 .14 WRIE 20964 12528 14285 18327 19584 230.64 24415 17450 18454 1972 12642 16208 17340
&5 1388 Forded 0805 A% 14269 149.63 193.23 0461 WA a8 18413 19325 126,28 13242 1710 18167
6 b8 T £M,30 He40 RIS e 15164 20125 20991 /062 24045 15151 14778 nLA 13538 17808 FEcy

1 67 F-TEE WL w35 By 15497 15752 21883 21620 Wi 2R 0032 ®EN 1115 139410 165,63 1913
£8 0956 35,10 BeEs A 16199 16038 22159 2021 27385 ITLA2 wads 20739 14236 14184 196,93 15488
80 36 1353 He62 UM 16863 18422 nn 2635 284.65 w748 k% M4 14928 1453 0593 200,15
1] M 23463 2020 B 184.0¢ 17609 pr8c 4187 w01 =632 2424 s 16290 15584 22381 21404
81 5818 1309 7984 2537 R 18150 26245 24967 EFEE S XY 1767 23485 15942 1t pEFE ] 0635
62 86947 349,51 20061  HLES 19857 15542 AL A9 31653 309.40 519 239487 17574 %410 24108 25484
[i<] $70:98 25041 2664 0204 20423 WLT6 0I5 w51 21637 31R9Y »LS2 4951 18075 17058 24558 3408
&4 BoRd7  MGLs 29584 35584 20423 202.96 7759 71631 345.12 332.89 25252 252852 180,75 179821 24338 4453
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Antiem Health Plans of Kentueky, Ine.

Ratss shown sre based on our Preferved risk tior » 573

Exhidblt G

Lumenos HSA -Arsa 3
HSA 0% HSADS 0% HIADS 0% HSADY 0% HSADd 6% HOADS T% HEAD % HSACS 20%
Prery 35t Dofer Prev Ist Dokar Prev 15t Dofter Prav DedColns Prev 1t Dollar Frev 13 Dollsr Priry 13t Dolter Prev DedColns
. $1.500 . $3,600 $5.000 $LY0 $3.000 $6.000 $10,000 $3.500
| s Single Stnpe Single Sge Single Sy Shgle Fardly Femdy Famdy FaruDy Eamdly fun®y 1 Fendy Focuiy
Age] | usde Fenale Male Female | M Fosle Male Femsle Male Femsta Maly Femnal Aye Femala Male Female
[] 16450 164.80 124,01 [F1T73 B5.69 B5.69 5338 T T 14583 we.7% WS 72 T .63 [3 1)
1] wn FEER 2992 "wn 5347 5347 0 9.2 11833 piEE] 87.50 [ 2 059 €059 009 008
2 10341 143114 kR H a2 5L 5180 T . s wls 6642 E548 4583 L3 62,19 S92
3 8443 9443 63.00 (-1 ] .87 .37 5437 5437 8357 @57 ) 60.89 41.92 4192 56,96 $6.56
4 8443 9443, £3.60 £3.69 .37 o5 (15 6431 174 fchrd 089 .89 aLet 4192 56.96 3696
6 84.43 8443 88.80 B850 137 an £ 8457 [<Y¥) 8ns -3 60.89 97 4192 56.96 5696
8 443 8443 63.50 56,80 4757 Fik ] % v 6.7 57 By 0.89 6089 49 4102 56.96 56.86
7 $4.43 $A3 £3.60 23] a9 £2.37 487 6447 B8 nar 059 0.6 492 192 5696 5656
8 84.43 a3 8880 6380 "y a7 837 6437 8357 [t 7 53 0.5 4192 4192 5596 54.96
g $4.43 g1V 6360 LT 787 o5 £437 847 <3 87 40,89 €069 4192 ALSZ 55.96 56.96
10 84.43 $Ha3 [T £4.50 w37 .37 €37 .37 5357 B .69 @8 4192 £1.82 £5.66 S6.56
" 33,43 ®Wa 6280 6289 .37 Lrkiy 487 6437 0 387 €069 0.9 aLe2 AL92 85,96 %56
12 9443 9143 £2.69 5340 437 LA £4.37 6437 8352 nsy 049 089 4151 4192 %96 55.96
13 84.43 LX) $3.80 5380 £7.37 4237 6437 6457 8357 [<X74 @8 0,89 4162 4153 55,96 3696
14 8443 A3 6380 €380 4737 £2.45 437 (2153 L7 <17 £.89 €089 492 4L99 %695 5745
16 8443 10231 £3.60 7548 4737 52.05 5437 7061 cX ) ns .59 66,60 4192 46.06 £8.05 62.49
18 p4.43 16350 €380 TS g 53.28 6437 T X7 722 §0.59 63,17 4192 4108 36.06 62.9%
£7 343 10450 6350 b7 <3 737 5330 5437 LAY 8387 9184 28 ) 6317 4192 4103 56,96 6188
18 | 8443 1181 a0 8228 a7.57 55483 3r 7463 .57 B 5039 73] 4152 5035 | 5895 66,04
16 $as3 16.03 5580 561 oy o 31 5437 e 07 10269 089 B 4182 51318 56,96 8371
20 4 a3 460 8.45 w31 0.3 @37 .08 28357 10472 2] .14 192 5340 56,98 €992
21 s 12092 .60 8950 w7 689 4.3 7931 387 10750 £0.80 8019 4191 55.65 55,06 0438
2 443 2L £3.80 $.50 #7137 6289 5437 fo X .57 167,90 £0.89 £0.09 as’ 5566 56.95 0.8
23 $4.43 12274 [T-) 8110 a3 6238 37 7998 887 j0R62 .89 £0.62 19 56,09 5556 e
24 $4,43 13487 >8] S2.65 .37 5437 5437 8168 =5 uasL 0.89 8200 4182 56,96 55,96 s
26 443 12683 6360 284 4737 65,18 .37 ai 8347 ib3 -3 089 805 419 57,69 55,96 7354
28 .43 129.29 sasn’ #5751 4737 642 “3r 8489 8357 ALz 23] 8474 4L 5278 55.9¢ 703
14 ] 1928 63,60 8381 4737 6788 .37 18 8357 117,02 Q.89 5.4 -8L52 €0.08 5546 740
3E6 $4.43 136,857 860 10147 LA ny 1% 90.69 857 n 089 89.60 4192 £2.19 57.8% 5]
2 8443 14369 [=1:1) 106.12 4737 LS 6837 ¥5.60 8357 1716 6089 £3.92 4191 .02 5874 450
38 8443 14728 8380 16845 47.37 73 {7 %] 10673 8357 13035 5059 %1 92 [o.% < 552 8914
31 558 155,13 [15] 13,78 Q.87 U =%/ 106,64 849 13730 60.89 10068 4.9 .24 0.8 8437
3z 97.10 15038 s 11748 7.8 Lk 7016 11055 8547 14194 %13 10354 4238 42 6209 (2 <
B 10147 16742 7310 12248 €9.91 8406 nis 115.68 8979 14817 659 1037 4418 HAY 2% 10237
H 105,59 17268 5.9 12615, $150 86,53 78,39 119.69 27 18200 (25 7] 1165 LIV 7558 §742 0591
3% 107.03 17404 o % 12734 sL7L 87.87 TIAS 12137 8472 18482 o 11833 4564 60 6851 10740
38 1083 175358 80,01 13026 5451 6358 B0 122.70 97.91 15627 1081 143 LEE ] 889 TOET - 10858
K} s 18819 8359 13).56% 55,89 92030 :chs] 17538 10240 158,47 1397 11571 5035 992 7413 13086
B] w2 18476 8907 1350 048 9252 8335 128.72 109,08 183,52 Be 11038 5362 1.8 7907 FHLE Y]
§39 13367 - 19393 9882 14201 584 97.20 8738 13588 11847 17063 £5.69 125,63 LRaY £.02 8513 120M
T 40 13329 0440 10028 150,35 69,47 103.94 59.16 1977 1r23¢ 180.50 " 138,07 059 9LSS L 113,69
41 14549 w0850 103.52 15322 n.e 10533 10441 14267 12478 18452 £3.39 135.60 6353 $3.22 B0 13685
42 149.58 21357 108.38 157,15 73,89 107.95 107.42 14657 13238 169.0% $5.82 130,08 539 554 95.07 19
43 153,18 2.7 11333 15252 75.69 11LES 10399 15215 13557 wsza| T osass 14383 £6.93 s2.81 734 13465
A4 158.26 2558 11454 165,10 7832 114.03 JLES ] 1558 140.06 19972 161.73 147.00 6991 10042 16069 131,90
46 . 15151 i 1791 167,77 £0.37 118,19 14701 157.62 14382 20017 16437 14844 ni 10188 10355 13949
48 170,04 8L 11377 1Lz .23 ue jr23 43 16186 150.89 203,81 10353 15206 7485 10441 18469 L E
47 17583 235,50 11818 17480 87,18 119,86 12747 15453 355,70 20842 1i3.44 13450 7716 108,07 1254 14561
48 126.07 B 135.81 17535 .35 130.65 135.19 1620 164.67 2045 12020 15607 874 10654 1863 147.08
49 136,88 24385 134428 161,13 5802 1245 192,67 17101 17423 21580 127,68 16080 85,75 10078 144 15134
50 nLes 2282 165.02 188,49 1370 129,38 15159 17557 166,54 L7348 6.8 1673 - 10063 11450 12415 155.588
-1} 3353 F-E2 17458 19483 20,19 132713 16163 18193 20688 2038 1460 17243 10637 11835 14285 18101
.| 52 145,16 fo k) 18339 20116 12601 2792 169,78 188.07 21685 b7 AL 15230 178.03 11153 12206 150.25 16643
53 5563 6 19126 200,48 13135 14145 1779 193.31 2633 24245 %2.235 18267 11624 12518 15745 7L07
54 s 2440 20305 FITE: 13932 Ly A7) 883 20179 153 143 7T 190,15 17339 13020 166,93 1rass
55 BLeL 2654 21427 2483 12695 15409 189,00 2072 249.40 26244 159.63 199.02 130.65 136.37 1711 =8
1688 0163 3309 22088 130,13 15270 15754 ord 21518 5310 o2 42 ] WL 203.66 1R Ima 183,458 FOR 1
57 b 310435 23311 i 159.60 15222 24718 2265 26888 7ATS 206,30 208 L2 14357 18120 19704
58 a7 3585 H3n 134 16682 165.47 723 ] 76T e R 953 25379 21338 147,63 144,18 w285 20089
53 124 12289 25358 1718 man 16942 B B2 - 8L ®5.76 2477 1875 153,74 14967 UL | RED
[ 153,07 3482 s 265.07 189.56 5L w058 240,08 M6 0547 24535 3459 162,76 16050 OG0 22043
81 %3.88 35333 238.20 27330 18703 187.07 Wz F7A M 12645 31270 55.08 WL 12437 18551 8810 2154
62 12050 0.04 299,28 044 8450 15096 8054 %258 33676 3BE3 R STy 18098 15099 828 23237
83 9130 Ly 30549 ®045 11033 193.54 B T a0 530 32848 s B 186,44 17558 %191 1107
84 49161 387,37 30549 305.49 2:0,3% 263.01 235.7% AB4SE 35542 34233 340,35 270.35 156.14 18463 5291 23182
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Anthem Heaith Plans of Kentucky, Iné,

Retos shown are haaed on our Preferred thak tier - 573

Exhii G

Lumonos HSA » Area 4
HSADY 0% HSADY 0% HSAD3 0% HEADY RO HAABY 0% HeALS 0% RSASY OK HIADS 20%
4 Pravistbotler Provig Dolsr Priy 1at Dokar frev Dedletn Prov Let Dotiar Previvt Dok Prov et Bolar Prov Bedloty
$1.500 $3,000 $5.000 31,750 G000 $6.005 $10,003 §3500

—_— single Singla Sirgly Singie Stghe Suphe Syle Family Faonity Famly Famiy TemBy Fandy Funty Faraly
Mals femsde | Wl Fernaly Mate Femala Make Feorale Hhts femate Mats Famats Hals formals Maly Fenale |
1] 16249 16248 12226 1123 54T 8547 9208 [T 14319 1439 wg21 10821 Y] 75.64 8145 8145
1 18182 537 - 97.93 o143 £751 £751 1809 03 11666 13665 67 567 5974 59,14 (=31 230
2 Ws WLeS L6 % $1.07 5107 [=F-] [T 8995 8955 [~12 3] 5.9 4520 an §132
3 $5.10 918 753 (37} 4570 4570 £3.45 848 pHE 238 €003 6063 4133 413y %18 5618
4 $3.30 [XE1] s 78 4850 4570 6345 6345 st 8233 2] 0. [RE:] 4p8 56.16 s6.18
5 .50 .30 73] L] &1 4470 6343 345 0y pX «@m €93 1.3 am 568 £6.45
8 330 9110 7] 614 4870 5. (=2 845 ux 8239 o 7 4133 aLm 518 5618
7 £330 93,10 [12] s783] | 40 %70 £345 §345 0 8239 £0.03 €003 LY EC) 4183 616 £545
8 .30 330 6783 6783 4530 4870 8345 Q45 [VE] 8239 [ 003 433 @ 545 58,6
g 310 $2.10 (7] o8 4670 LTE 345 £8.45 ns 8.3 60.0% £0.03 4133 an 5616 £4.18
10 $3.40 a0 [72] 683 wy 4.7 £3.45 345 833 8239 003 5003 4112 4133 5.5 5446
11 .10 330 7 783 @30 a0 345 345 [-E-] 23 0.9 s0.03 ¥ an $6.15 55,48
12 #3310 93,50 (2 6783 ®.10 45,70 BI45 £345 ] n» [} 50.03 4133 4133 616 56,18
13 $3.18 63,10 67,83 7.8 530 4470 6343 345 8249 8258 ] 5903 45 4133 5.16 55,16
14 83.10 9330 6103 6753 L4670 %718 645 00 039 2.3 €00 so08 A1 ALAG £4.16 5555
15 $3.10 10165 £1.8% 7442 4470 5151 6341 £241 EYE £3.95 .00 ss.26 4133 4341 £5.15 BLat
16 o300 10343 6743 ™ 2670 5245 6345 $8.18 23 9L5 €0.09 §7.21 oy 2542 56.15 &2.10
ki .10 10243 6783 7555 4630 5243 6.4 16 YY) 8153 60.00 a0 4133 2642 $6.16 (X1
16 .30 1004 743 8LEL %70 5609 [T 7357 LR gra8 6.08 nx 4133 49.64 56,15 X3
16 93.10 1440 67.83 #8448 870 5838 B34S 7654 (51 10024 60.03 %7 4133 EL45 514 7.7
o] 8330 1665 6743 884 2570 59.49 6345 747 340 103,24 €00 7005 an 5165 54.18 5900
Fal .10 130 6782 8 46.70 6200 6348 219 [k 10638 6003 7097 4133 s4.47 56.16 §9.20
z 93.10 13020 6782 £§.23 4590 6200 6345 7818 5139 1684 s 7857 4wy 5487 56.16 5928
23 £330 12104 (32 81 w0 s a4 TRES 8239 107.09 LT 9.49 k<] 5530 56.36 g
24 $3.10 1211 .6 $134 4570 8345 6345 £051 82.3¢ 10895 0m =t 4113 5616 636 NN
2% $2.30 505 (72 H 152 45,70 car 8345 8193 €239 110,67 0. ares 4113 S6.88 3516 251
28 40 urAr 763 sdd0 4“0 £548 6348 £3.69 L E 11281 6043 €384 4133 23 56.16 LT
g $2.50 2037 6783 9453 4800 6654 6343 589 0 11837 8043 382 4113 53.24 S6.46 6408
28 3.0 13504 743 10004 4876 6.2 6445 (&A1 233 1952 oM =54 4118 §1.32 570, a3
20 5330 14167 743 30452 487 144 §5.44 ETE LX) 1537 6003 73 %) 4143 8411 5791 g4t
30 83.30 821 (121 10652 4470 k<] 631 9931 8239 st 049 $437 4133 8490 5849 883
3 8423 171 6743 FIFEL] 4570 F AT (743 105,14 2339 pILE -] £0.83 $9.2% 4133 8825 5958 93.04
2 %9 15852 824 MSW 4118 56 6918 0859 w25 13354 6128 10248F AW 7042 5§ 5545
3 100.0 4506 207 1004 wn 211 7238 ELE: ] BB.53 14697 377 10585 4338 738 8345 0953
A 10391 110.22 7489 1M438 5147 8.0 754 180 $1.46 15063 ¥ 11057 &0 i 6647 10443
36 wss2 17248 W7 1604 5197 e84 %32 11965 9358 15284 6142 11153 4558 7659 6758 10583
38 10389 17409 7888 1744 5375 a0 7896 1087 8543 15407 §9.81 LER] 4156 7 6958 10768
a7 11408 1r&s 2241 13001 5609 £9.03 g25¢ 12361 160.96 1512 e 11506 2984 T8 20 10940
38 12150 16236 8141 133,19 5673 $122 .08 12691 10752 15121 57 12 5186 80.72 758 123t
39 3L 19120 9545 14001 17 %583 ss.01 17398 165 %921 Be48 2 TH 5745 8481 B 11854
40 13534 0142 /87 48 6254 10188 .77 13740 120.64 17835 750 $3L18 234 80.25 #6552 1.5
44 143.44 20555 104,04 15006 rose 10384 10294 14066 12654 18192 a148 13348 BLYS 150 8110 13448
42 14747 21055 0485 15494 7283 10643 10591 1e451 1205 15635 9457 pE3 S H 447 94.20 3.7 12749
43 15102 11 10958 14021 463 1Hoe? 10843 15001 133.66 15263 w5 1180 5504 §742 .97 13275
44 5602 2150 11332 163.76 nn 1242 11218 15364 138,08 156.91 16035 14493 6834 9950 8937 138,96
45 FEited 2411 1826 163,40 M nas| 13538 15540 14LM 15834 10289 14638 70.33 10042 10209 12782
48 16764 2927 12203 14940 8304 11435 1268 15957 14837 20291 107.00 © 14992 348 10293 10716 wn
47 17348 3218 11638 17234 £5.56 11817 w3 #5222 153.50 w0s48]  aiisd 15252 7867 10458 17055 14355
48 153.45 23444 1380 1713.87 9106 11934 FELE- 163.47 16238 wr48]  sisso isags 8059 10544 11756 145.01
49 184,16 240481 MM i7ass W64 1e0] e 16352 7L 2176 125,83 35804 £5353 1082 1835 149.20
50 a5y e %270 18574 N0 12156 Mads 17310 19377 20313 14359 16438 9923 11289 13237 FLEY ]
5§ FLoL F=31 ] 1" 19209 11850 13128 15881 17937 0375 2271 15242 17000 07 11669 14053 153%4
62 4178 2442 s 18R 12424 13397 167.3% FLTH 1380 23176 16401 1752 103.55 12034 4813 16400
63 5203 7040 18436 #80 12950 13946 17541 15359 2344 23903 16687 100 11481 12342 5523 16366
84 26451 263,10 0030 L84 13738 14504 18587 18295 23419 173 178 1747 12056 12835 18458 17607
85 2270 29237 nLs A 12488 15192 196,20 20075 Pt FLE ) Wabe 19821 1822 12445 17352 18355
56 8152 3.81 mn 22885 15084 15532 434 2393 Bl 1A 13448 201 1332 13244 18083 18962
57 25946 508 2282 2370 15735 14994 FITEH %952 %502 2083 20339 206.83 139.25 14354 189.49 194.2%
58 31430 31140 oz 2784 16447 1$ens 22600 mss 7816 s 21255 21087| 14858 14412 200.60 19765
50 32657 3824 5940 H370 Wi 16574 754 2964 wm wn 250 567 15187 14256 20945 20322
60 353.03 139.9 man 133 18589 bt ] 5650 24558 EPFY <] o041 e 3L 16540 san 38 21733
81 4342 34385 2413 HoA4 9435 18438 w641 B350 32185 Ay B145 N8BS e 16297 23582 2434
o2 F1: 87 35497 %507 s 20162 FITE 27659 »agy 332.00 3415 FARE] 24355 11843 16681 w7 219,30
<] 243.78 3554 30119 637 20137 19571 28176 ds? 4142 32385 w654 B4 183,52 1 24935 nrs?
B84 39595 25191 10118 0119 20737 507 BLI s 35041 33440 16634 26654 18352 18237 24935 24828
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Anther Health Pians of Kentucky, toc.

Ratas ohown are based on our Proformod risk thor - 573

ExhbR G

Lumenos HSA - Aren B
HSADS T3 BSADS (5 HSASS 0% HSADS 3% HIADY 0% HEAS 0% HSALS 0% HIADS 0%
Prev 113 Dofler Prov $st Dalter Prays 15t Dolar Pre DedCobes Prey 25t Dolter Pray 1t Dedler Prov 15t DoCar Prav DodGalng
$1.500 $3.000 48,000 $1,750 $3,000 56,000 $10,000 $3500
Siryge Srgla Single Stghe Singla Sogla Saga Sngle Family Faredy Fally Famlly Ferndy Fally FamEy Famly
[Aga]  tals Femuly | deste Female Wain Fermle Mals Fernsle Malo Femala Male Ferntle Masy Ferale | Mala Femala
[1] [T JEENTY") QEETTTT 11855 X 858 90.01 $0.61 14061 140,61 10581 306.81 ZX7] nay 79.68 7955
1 12591 12891 9598 $5.75 23570 66.01 635 636 13402 148 875 s se42 5542 757 67.57
2. Q45 £3.40 7242 7241 4984 994 & (25 .97 a7 6430 64450 4 “x 5264 5996
3 104 L4 (7% 643 4567 AS 57 82.06 £2.08 857 #8057 5870 $870 4042 4042 54.92 5497
4 g1.04 $1.04 .43 4.3 4557 567 62.08 82.06 8057 £157 $3.70 5879 042 40.4%, .92 492
6. 91.04 L4 6.3 €633 357 4567 8108 52.06 tas? 0.5 £8.70 S8 4042 40.47 5492 $4.92
8 91.04 104 [ ) [ <] 45.67 4367 62.06 5206 57 05 5870 5870 4042 4042 5492 492
7 9104 ¥LO4 633 5633 43,67 4567 [+1-3 1.6 .57 2057 5870 5870 042 .41 "o 5492
8 LM $104 633 533 45.57 45567 206 $2.06 20.57 W57 4 5,70 4042 4042 5452 5442
] $1.04 $104 6643 &3 4557 £5.57 200 62,08 sy 8057 5370 580 4042 42.42 4.9 3452
10 $1.09 9104 €533 6633 4557 45.67 Q.06 6200 €057 151 SB7 [4:3.4 4042 4442 .92 5492
b3 $1.04 8104 6533 %53 4557 4557 62.08 6106 8057 80.57 58,70 58,50 4041 4342 5492 5492
12 PLOG 104 5533 %633 45.67 4557 61.06 £2.00 £0.57 057 SN 530 £0.42 4042 5492 sozf
13 9104 1M 6633 6633 A5.67 45.67 62.06 206 80.57 0.7 5870 S8R 40,42 [ H 5492 5492
14 £10% 1.4 6531 @33 AS.57 4573 208 8259 8057 £0.57 5870 BN 4042 4048 5492 $3.39
16 F1L04 .40 6633 7 45.67 50.18 6206 €3.07 057 na 58,70 441 4042 441 5492 5.3
16 2104 pIIRT] 0638 8zt 48557 5129 62,06 X~ s 2351 5800 &5.72 4042 4539 5402 s
17 9104 TIRTS (73] T42? 4551 519 §2.08 fa52 05t 8351 B0 2% 4942 533 5452 672
18 8104 10761 €643 832 4567 54.65 L0 7LES 057 5.5 5890 70.20 4342 4854 5491 63.67
j1® 51.04 17| %N %224 45.67 57.07 62,03 455 2057 S3.00 5370 3.5 4042 50.5¢ s4.52 6524
20 104 1459 6633 o4 4567 58,18 82.05 %5 057 10,85 53,70 Hn 4043 5148 2% 5748
s 9104 U755 6633 ¥1.25 £5.87 8063 .06 7647 057 104.63 5870 232 4042 53.66 497 w67
] 9104 uss 68,33 .5 ©5.67 £.63 6205 7547 €057 164.03 58,70 . #0A2 33.68 5492 6767
23 .04 11834 55,53 2] £567 L0 s2.69 mn 8087 104,73 5870 wn 4042 5403 54.92 ¥
24 9104 12059 %0 % ] .57 52.06 6105 nn BR57 108.54 5820 048 4042 54.92 54.92 €367
25 9L04 - 12238 €553 047 45,87 6285 §2.08 £0.42 g5y 208.22 80 007 40.42 55,62 54,92 7090
26 91.04 12445 €6.53 9231 %57 503 6268 81.84 80.57 1031 270 8159 W04 56,67 5402 Fe43
27 $1.04 12749 £6.33 .50 5,67 6545 6205 Ho 857 128 27n 8.8 “0A7 5783 54.82 7433
28 9104 13207 6633 97483 45,67 6,75 802 8.4 8087 116.88 & €558 €047 5388 55.78 7788
2 $1.04 13853 6633 10331 4567 70,84 [=X: ) 9217 8957 12260 s3.70 055 W42 (=2 5563 BL57
) 1.4 16200 6543 1048 45.67 N B4.85 .12 887 1567 5.7 2.7 042 6347 5739 8.5
3t 82,15 1esa| - 6533 0367 .67 543 6625 1281 R 13238 85,10 9105 4042 8875 sa63 059
2 420 154,53 67.71 1M 4814 A 67.65 10658 0.3 13584 59,82 100.21 40.84 68,88 so.67 9432
<} 87.82 16141 041 1807 8.8 a8 7053 15153 8557 L85 .37 104,49 4138 nn 6243 9870
H 10161 15646 B2 12162 49 83.42 3AS 11540 K091 14732 M 107.64 “.28 738 €300 10243
35 103142 16867 7449 12335 50.81 8453 7463 17.01 0132 "2 =X 10937 ©ne7 74.51 %06 10355
30 105,86 s 7734 12452 52.56 85.41 &) 1438 .40 150.67 88347 1628 4651 358 6424 10459
37 11156 032 B0 122,14 S455 7.7 8076 12088 B 153.74 naz 11283 4884 05 148 10698
38 11881 prRiY 8588 13025 5841 8920 8634 1244t 105.15 157.65 %00 150 5170 7894 7%.8 10383
38 12007 18498 2345 13682 6343 8274 83,69 13099 mn 155.47 05 2117 85,18 82.9¢ 8.0 3582
140 13333 197.07 $6.68 1496 £4.01 .73 5,61 1875 11749 174.49 8357 128285 58,42 8228 6461 11925
41 15027 wint 10074 T3 6933 10155 10066 137,55 12413 17283 8.0 130,74 8136 9,87 £9.08 12173
42 4421 591 10450 15151 nM 104.08 19357 14182 137.63 18223 9248 13409 6.4 o112 51568 13506
43 16769 nes 10715 15669 7138 107,64 106.04 146.69 1078 18437 ma2 13867 64.59 B2 385 120.82
44 15288 24189 RS 160,14 7551 10894 10070 15025 13503 18258 203 #L7 66.82 97,30 97,08 13256
45 156,63 2916 13363 15175 .48 110.97 11282 15107 1865 192,95 100,62 163,15 64.53 @n 53,83 13448
48 183,94 7421 P 165,65 8L 1334 11841 15605 145.08 158,42 105.61 148,61 7182 100.66 4.7 138,10
47 169.67 n1s 12358 16853 BALS 115,84 106 1388 15011 220.94 109.97 14915 2% 178 4 10350 14039
48 17098 22926 120.84 170.03 B384 11651 130,35 1608 a7 20289 11563 15048 ae 10311 1538 14183
49 15981 23510 13310 17463 9450 109,60 13852 15447 167,38 20306 123,99 15454 Be 05,84 12258 14590
[71] FilE12 2345 159,10 18164 109.52 124,74 1518 16928 189.49 21545 14088 150.74 $7.01 110.9 120,34 14081
3] s L 16842 157,84 1588 1Bs4|  WER 1154 189,27 2230 149.05 186.24 10153 JILRES 13743 15523
62 2638 F38 1rae 198 12149 n297 16363 18132 209,17 2833 156,47 LS 10782 nrse 14485 16048
%] U545 #AN 18453 199.00 1%6.64 Bs3 17554 18538 811 s 1818 476 1207 12063 15159 264.9¢
54 $477 st 195.78 w116 134.92 4183 18186 19455 209,01 2241 7ias 18333 118.87 125.52 150.94 17218
55 mn 235.90 265,59 ne8 14168 4a54] . 19138 0136] 24048 B 1882 19188 12538 132,47 16979 prob 3
7] 28117 FY 3 21485 2a18? 147,22 15182 199,82 842 2axd 5851 19016 19536 13028 13443 176.83 18445
57 22284 %932 12475 22854 153.87 15640 20939 21466 BIyy w48 19896 002 136,17 13241 18533 189.97
5 138 30452 3403 2148 159,84 159.2% 21n 21865 M 26950 20755 0592 14234 15094 19588 15349
59 31958 3131 xam 21831 16748 16345 22111 23455 8263 WSS N6 21090 148.22 18430 283 198.73
0 35.23 3245 %728 5555 18276 11484 AL3 015 20553 B 23654 226.17 16174 19474 233 2253
61 5564 34065 0786 %6349 15996 18531 #0.88 189 434 20148 245.91 231 168,11 13957 23060 21938
[:rd 28549 U112 28355 %312 197.16 184,10 27048 LIS 32488 070 5536 23837 17443 15293 2937 2484
[i<] 37756 357,65 9153 280,64 0178 BLI s HLE3 33188 3670 2965 2474 1948 15937 24384 8242
64 387,20 31347 29453 28458 0278 3151 275.53 27435 34267 230.52 260.65 265065 17946 17834 243.24 24279

Paga 31




Anihom Heatth Plens of Kenfucky, Ing,

Retes shown gre based on our Proforred ek ter - 573

Extdb? G

Lumanios HSA - Aren 8
HSALS 0% HEN0S 0% HSACD 0% HSADS 20% HIADO 0% HEADD 0% HSADIO% HSADS 20%
Prov 35t bodar Prav 301 Doley Prev 1ut Dolar Frev DedCobnt Praw 141 Dodlar Prev 1t Dollar Prew 1t Dolar _ Prav Dedtols
$1.500 53,000 $5.009 _$1.750 $3,000 ] 56000 $10.000 $3.508
I =¢a Snple Srgls Sogle Sigle Sogle Singla Snga femly Family Faenly fomlly | Famly Feady Famly Fardty
Agal  Mee Fumale V) Fecale Male Femals Mrle Fermly Mals Foale | Male tenala Male Female Male Femals
Q 17482 17452 13132 191321 o181 §LBL X $3.87 154,48 154,43 ] 116.22 11622 8125 LS 5150 87350
1 14158 14159 10518 0519 7291 8 B a8 13531 12531 83.09 2.0 .17 (28 Ha 743
2 10018 10819 55 7955 5485 54,85 442 a2 563 653 70.40 7040 4855 4ass 588 6555
3 189,00 100,00 7188 285 50.18 52.16 59.16 63,18 .50 880" 6448 .43 4340 Ar0 L) 6032
4 10309 100.00 7188 7255 £0.35 s0.16 R €.18 8350 B350 6443 64.48 44.40 A a2 6031
& 10000 100,00 7285 72466 50.56 £0.16 6.1 6318 &85 &350 8443 6448 440 a4t 6042 6032
8 100.00 100.00 7288 ne 5046 80,16 68,16 sa1s €25 B350 5148 6448 “.80 440 6042 .32
7 162,00 100,00 7285 L% 50,15 BO16 68.16 6316 B350 8350 6442 6448 &4.40 440 6032 6032
] 10000 100.00 1285 TR 5016 50,15 65.16 6a18 ] BRSO 6448 64.48 M8 A A0 6032 032
8 160,00 10400 L85 7286 SIS £0,16 5818 6516 850 B850 6448 5448 @40 2340 6032 6031
10 100.00 100,00 72.85 TLEG 50,18 50,15 215 6318 83,50 50 A8 6448 &40 4440 032 @032
11 100.00 100.00 7285 e 50.18 5016 6216 6818 BY 2250 6448 5348 “A0 a0 6082 032
12 150,00 100,00 255 8 5018 50.16 6446 &8.48 #8.50 83,50 6448 6448 440 “s0 [2iEV) 6033
13 160,00 100.00 7285 7285 50.15 50,15 £836  £338 8850 10 448 440 49 40 092 6032
14 160.00 100,00 8 7285 5015 0.5 68.16 @A 5550 &850 6448 6448 443 “ar 992 .84
16 160,00 109,18 rees s 50,18 55,12 6815 WF #8.50 96,63 6448 7074 350 4373 | 6032 6638
16 160.00 11109 T2.85 5157 50,18 B34 6215 87 w8y w3 .8 e .89 4386 6033 ©0
17 150.00 1103 7285 8157 50.15 56,34 6316 A7 8350 332 64,48 .19 40 4955 (AT %70
i6 10000 11818 72805 .12 5015 60,25 63.35 ™3 350 10450 6448 i @0 5332 R [
i8 10000 12287 7285 0,66 5015 62.68 6215 Q.21 59.50 108,74 488 £0.24 .00 9548 €222 216
20 100.00 12530 7286 9230 50.16 63.50 (=31 8IS 8.5 110.89 448 8169 L0 5635 232 712
4| 100.00 191 7285 5.84 5018 4659 63,15 L] 8350 a7 8448 8482 080 304 8032 7333
2 100,00 151 188 9584 50,16 5659 515 %] 68,50 JELE ] 6448 (23] 84,40 5894 [k 743
23 100,00 12958 e 9647 50,16 6712 373 8470 BB 115,03 8448 8533 8L 5940 €032 %95
24 100.00 1313 o2 311 5018 sa18 636 £5.47 £350 117,02 6448 234 4. €037 6032 7632
25 100.00 BN 7285 9 s 0.0 LR g0t =L Y kiAs 2] 440 6109 6032 7148
2 100.00 13491 n7e 101 3016 03 616 £9.89 £3.50 12118 6448 85n .40 6224 | 60,52 736
27 160,00 140.03 7ES | 103W s.ts T80 5216 9236 850 123.92 4,48 (37 4“.20 6363 [~ 7] 8164
28 100,00 145,05 7086 107.43 .16 7442 .22 BE 04 B850 ok €448 .20 &40 ES55 6128 BASS
) 100.00 15217 7285 1233 086 7781 .28 10124 8250 13465 BA.48 9946 “A0 6336 6228 B9
30 100,60 13597 7285 13453 50.15 7878 ny 106.67 £2.50 138.04 5448 10136 4,50 67T €3.84 $A40
3 10138 15430 nes 12044 516 8285 nmw 112.93 gas? 14540 6448 10661 “.20 7332 kS 92954
3z 10347 15984 7437 12433 5069 6545 7430 FEY RS 9157 150.30 - 652 11067 .68 7563 €573 10350
B 10745 1774 7741 12953 52.88 89,02 TTIAS [FILS) w60 156.00 €850 . #5.78 778 6258 108.41
M 11161 18284 184 18889 54,65 51.53 8068 126,75 83.77 16168 L1B nas 355 8109 7140 new
] 11335 18535 8182 13543 oY) yaBs %3 12852 100.31 183.95 7242 11991 4959 8237 55 FSER .}
38 117.16 157.00 BA.T3 13688 LA 83.81 4.8 12993 163,63 16549 7458 FriRL] 5568 .02 s 11499
k1 12253 190.81 8852 139.63 6025 5.463 8 LN 16543 16587 7533 2359 5382 8463 1Y 11750
a8 13050 195.66 932 143.06 €18 97.93 8462 13532 1549 173.36 8347 136,61 58,78 B2 8.1 312063
g 1477 20837 102353 15038 .72 107.93 10312 143,87 11545 18178 s078 13308 6171 8110 L% 13
40 14845 2648 106.19 159.23 7251 10954 103,01 25804 12940 19156 988 14091 6417 we 28 130.99
41 154.07 207 1HLrs 162.26 76.1% 13154 31057 151,68 13638 39540 25 14360 6740 w71 9785 133.70
2 15840 22616 14.78 16642 7824 JEZN H 13.76 155,22 140,18 2015 10158 M. §9.75 10437 16067 13736
43 1522 mn 11268 17210 .15 118.23 11647 16513 14356 6.9 10415 15231 70,94 10455 103,68 4259
44 15759 1899 2Ln 173.69 £2.99 120.75 12049 165.02 14832 21180 10772 15587 kL) 10887 106.63 14504
45 17209 Han 12488 177.66 a1 12038 1239 166,81 15250 21304 110.52 157.3 .52 107,67 109.66 mwn
48 120.67 He FEIT ) 12185 £3.20 124.93 13006 17140 159.35 2754 116.00 18103 Hea 11084 11510 15468
47 | wesn Hy 135.74 155,11 9232 126.83 134.67 11423 15483 207 12648 163.82 817t 123 11947 15419
48 19704 5L 14282 186,75 o X% 12097 143,16 1e6t 17439 22205 1728 165.28 23555 113,38 12670 15575
49 20849 25822 JL7 N 19181 10288 13137 15115 18008 18451 2351 135.21 16975 91,68 1162 13464 16026
50 nss %74 747S 19950 LI0AD 1501 16053 154.53 8813 2665 15466 £16.56 16555 ms 14107 18454
51 247.31 2r5.90 18409 206833 >k 14 14162 17057 19255 865 2437 163.71 18259 11264 12333 150.95 b2 ]
52 25981 2370 184.23 2302 133.43 145.085 1709 189.46 5.7 5108 hMae? 168,52 118,50 129.26 159.40 s
53 270.70 2001 20053 nass 139.10 149,79 18242 0472 3957 2604 192 19344 12310 13256 166,74 18136
B4 ol £33 30083 21508 nrss 14753 155,79 199.75 FIEE:S 5184 2%8.26 19030 20137 13057 13787 17677 15311
&6 29844 31403 22650 23814 155,62 162,18 21074 a1 f-2 5 ¢ 102 20081 1O 1BLR 14441 186.49 19747
23] 08.43 32056 23600 FEER 1817 166.83 71948 228.52 preEr TALS 20668 21567 14321 14758 18423 20250
&Y 32165 32876 246,85 25102 169,08 171,79 2009 23578 284,65 w093 u847 22298 14057 15203 20154 20856
58 33159 33443 5810 K457 12656 17491 Has 0I5 28.77 5601 ns4 2637 15634 15400 n 21253
) 350.77 34193 68.95 W/LTS 183.96 179.09 B A 31043 30261 nso 2165 6289 15849 2455 1828
60 Frate 355,15 X358 w070 200,73 19004 w55 wnLy 335,58 32036 218 248,42 i3 16956 4420 3343
61 3%0.63 316 549 /a4 20865 w03 2R ma MR EEPRTS e 25843 38465 A7 ¥ 280.96
82 0293 33127 36s3 195460 21656 20221 09708 278,07 BEE0 AL 8048 26160 9165 1796 %282 A5.08
<] 41437 T FeTh] 30753 »Ln a2 30264 nady e 4146 %50 W 19742 185,04 L] 5528
84 425.23 410:25 3053 323.50 27273 22138 30264 20134 576,33 369.04 28629 284.29 1712 19569 16753 264867
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Rates shown aro hasod on our Prefarred risk tier - 573

Anthem Haalth Plens of Kentucky, [nc.

Extit

Lumonos HSA«Area 7 _
HIALS 0% HSAD9 0% HSACS 0% HSADS 2% HSADS % HSADI 0% HEAGI 6% HIA0D 20%
Prew 353 Doller By 1st Dokier Prew 1st Doflar Prers DedColns Prev 15t Dol Prav 158 Dollar Pra 1t Dotlar Prev Dadtoim
] $1.500 3 . $5,000 $1,750 $3.000 $6,000 $10,000 ] $3.500
] Snda Sirgle Sngle Singla Singla Skgly Srgle SEgle Frmily frody Familty Famiy Faolly Famity Fanlly =
[Aga] sl Fermale Muis Fomule | Aiaa Fernsla () Famals Maly Earnale Make Fornala Mals Fernala Mile Femsle
;] 17308 17505 JESE7) 13172 0 92.08 917 99.17 13492 154,92 11657 11687 ) 8143 (%71 67,78
11 14201 14201 108,53 50550 7.0 3 KL .13 125,59 1559 ©ar EE o) w97 2K 7445 A4S
2 10958 10951 w79 o 55,02 85,02 7454 7464 55,02 9592 .61 0.61 4369 436 .00 69,85
3 100.30 10030 s et 5032 508 6336 6836 8378 8% M6 .67 .53 #53 £0.54 £0.59
4 100.50 w0a80] 708 7308 0N £0.32 68.36 68.35 76 8.7 67 4,67 “s3 453 .50 6080
3 16032 100.30 nm 7348 3032 2037 6338 €836 76 [ $4.67 [ZE) 4453 #4353 €50 %050
8 16030 10030 o 73.08 5032 5032 6336 68.35 8% 7% 6457 6457 "3 “33 €0.50 60.50
7 100,30 100,30 ne 7348 532 5032 6835 6836 E3.7% .78 6457 6467 4453 4“3 €050 + §0.50
8 109,30 10050 L8 .48 50.32 5032 6836 t85 8.7 878 e 457 “33 4453 €059 8.50
] 100.30 10030 o e 032 50,32 &838 6238 LW ] 275 467 €467 “a #4353 6050 5050
10 10030 w3 | | e LS 032 £0.32 6335 £8.35 %/ 8476 8567 6457 “53 4833 80,50 5050
1 10030 10030 BB 08 508 5032 6835 £835 8375 £8.7 64.67 (21 4 “.53 “s3 €050 60.50
12 100.30 10030 73.08 nm 032 5032 6435 68,36 875 enrs 6467 5457 .53 “s3 6059 &850
13 10030 10030 08 308 8032 $0.82 6338 £3.35 876 s .47 64.6T “s53 453 60.53 050
14 10050 100,30 73.08 7308 $0.22 5049 6885 .65 895 8.7 “s7 467 “53 450 6050 6102
18 10020 10951 13.08 017 5032 8528 3.3 b2E-) 8476 95,92 “67 7095 "s3 89 0,58 8657
18 10030 11143 73.08 ner 042 56,51 6835 75.60 a7 sa61 (%) TLaL 453 80.01 050 680
1 100.30 1143 78 BrEL 5632 5651 6435 75E0] | eaTe FREL 6467 2.4 4453 50.01 a5 6650
18 0030 1855 7308 a9 50,32 043 6335 78.26 8876 10452 “.67 7734 “i3 5348 £0.5¢ .18
10 10030 1nxs 73.08 90.5¢ 5052 6287 6336 845 8276 09,67 67 £0.48 #4353 5564 .5 ns
20 10030 12568 7308 o259 5032 B0 6835 - 8400 8. s 457 81.92 4453 %R 5,58 7434
21 10029 12350 .08 96,13 5032 66,79 6335 LM 2376 11468 64,67 8.07 53 £12 £0.50 435
2 100,30 12050 7303 .43 50.52 6.79 6335 (28] s 114,61 64,67 B5.07 #4353 LR €054 S
= 10020 13037 BB %7 5032 5132 68,35 BASS £878 11538 6457 85,63 @453 £8.57 6050 7%.18
24 10029 13063 el a1 5092 5335 68.25 B6.73 8878 11737 64.67 .05 “s3 €050 €050 b
28 10030 13472 7388 967 5092 .24 6335 8.4 2895 119.22 %75 ¥ £4.53 6L 6050 892
n 100,30 13733 7303 10170 5092 054 6335 w017 8% 12153 .87 20.00 453 6143 60.50 o
bl 100.30 14045 .08 104.11 EH nn 68.35 9153 BT Jaexo €4.67 §2.13 “s3 63.82 6050 8189
28 100.50 145.49 73408 107.78 5032 7464 63.43 %X 8316 128,76 6467 X 4«53 508 6145 6.5
20 100,39 15262 .08 N 5092 o s 10154 .75 135,07 64,67 = 4“3 1) 6239 £9.66
30 100,30 15644 NO5 . 1488 5032 01 2145 10653 BATE 13845 e4.57 101.66 H“s3 .9 322 9468
H 10152 5470 7308 120.82 5032 w319 79 1.y B384 24584 64.67 106,93 353 6 " 10024
32 103,78 17035 %439 247 6o.84 8. 453 117.42 0184 15076 6502 13041 453 BEE (7 10391
a3 0Ty 17782 77.64 13007 53.0% % wnn 12087 %54 ST -4 235.11 %92 2902 6878 10473
3 11154 ir3se 068 13408 5502 191 8092 143 8947 18230 A0 11859 859 8134 7152 11251
35 1368 18582 R4 13388 £5.89 [ 1 RH 873 12891 18061 18443 763 12027 49,54 a142 .y 1408
38 11751 187,56 #9  13B 5180 .03 85.07 13033 10399 185.9% %u 12150 51,24 8.5 75.28 11533
37 12288 15139 b 14097 043 B9 Ba%3 LAY w0877 15938 a7 12396 5348 #4.83 nH 75
38 120.80 185,25 el 14456 (1K) sa27 9491 13873 11584 17368 nn 12699 5585 - 8697 £3.93 2L
35 14218 28599 10284 150,84 893 103.2¢ 10344 184.31 125.84 18230 sL02 13350 5189 037 gL84 2
40 14589 urIL 106,51 15078 nn 10987 10533 prET:S 130.00 39114 .2 14134 5437 EA ] ¥ /) 1315
4§ 15450 246 11203 16274 76.39 13 %] 1e8H0 15154 13475 19599 29,20 144.03 67.60 83.0L 3.4 13410
42 isa88 8 11512 16692 7848 pILE 114,19 19865 180,61 200.76 10LE L £945 10143 100.97 13078
43 16070 449 11804 172.62 2040 11859 116,82 16168 143.9 20153 104.46 15277 7116 fLIT-3 103.39 143402
44 15808 - BT 12209 17642 819 12112 12055 16352 14876 21214 108,05 154,14 7362 17118 10655 14548
45 17261 24148 5% 17820 8337 122,25 124.09 16742 152,76 21363 110,85 1510 585 1018 10959 148,16
48 150.60 PR 13146 18250 5347 12530 13043 17182 1Be.84 21860 116.35 16152 7918 nase 115.44 152,14
47 186.87 014 13815 18567 $2.60 12231 135.07 174.76 168,37 2137 17080 16451 8196 67 11953 15466
48 19754 5257 14426 18732 88,10 12836 143.60 17654 17493 FrEL ] 127.67 165.78 B4 1159 12700 15623
49 2904 %8.00 15324 19238 104,12 1LY 1528 18164 506 wan 135,62 170.25 9214 11651 138,08 160.78
53 23588 R 175.29 204 12078 134z 16101 15649 20876 pev kel 155.33 177,03 105.63 12152 14149 155.04
6t Haes 874 BS54 20694 121.60 pLFE- 7.9 19134 71983 2491 164,20 183,15 11292 wsIL 15140 17102
52 250,39 888 19479 71386 JEEES 15643 1033 19976 | 23044 w183 17239 189.08 11845 172,63 15059 176,78
<] 27152 2099 WIS UM 13952 1504 16853 2533 24029 5152 Y% 184,01 147 198 16hM ®LTL
B4 w508 017 uses  zmsa 14798 15628 w036 24w 5L %7.06 153,68 20198 13058 13829 17730 189.88
[ 984 F3CE- 758 23885 156.09 163.67 21132 ma 493 2875 W42 113 13843 Wes| 18706 18207
58 39,76 2193 BeL 2444 15219 15234 2014 2962 718 2431 709.49 632 14354 14889 1848 203,21
&7 31061 Fo% 1 6180 BLIE 15952 17231 #0683 2348 85.52 0143 219.03 e 150.02 152.89 20415 209.29
63 33861 33549 Kage  BEM 17209 . 17544 24348 H0E8 w87 269 29,18 226251 15681 155,27 0547 A7
69 85183 2% %377 XL 18451 17963 BAGY H1 31187 30382 BN 2L 5.0 15497 5.3 216,94
60 3833 w46 2445 7w 20134 15262 7678 By 336,60 3d1e 26058 249,15 17819 17047 L] 3413
81 9188 715.29 weil 20m 0.8 198,64 /I IBW HETS 31243 271 5689 185.21 17560 L4056 24159
62 404.15 28243 nrey 29649 nrRA -1 H For g 789l 131 33844 @13 #6239 19233 17350 2371 236.82
a3 415,62 U5 3448 30652 2341 1085 30355 934 07.83 a8t 27,16 2220 19511 186,60 461 28505
84 42658 -4ilds 33448 A3 2241 222,00 203.55 39225 377.82 364,14 287,36 261,16 197,70 15548 26263 25748
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Hites shown arg Baaoed on our Proforred sk tae - 573

Anthom Health Plans of Kentucky, Inc.

Exhibit G

Lumenos HEA - Aroa 8
HSA 0% HEADS R HSADS (26 HSAD 2058 HEA 0% HSAG 0% HEA 0% HSADS 20%
Prev st Doller Proy 1ot Dolisr Prev st Dofer 1 Prev DedCobx Pray ut Doltar Prew Ist Doler Prov1s Dolas FPray D¢dCalng
$1.800 $3.000 $s.000 $1.150 $3,000 | 6,000 $10,000 53,300

] SR Sls Snple gl Sogle Sirgle Stngle Sl Ferally Fady Famby Fundy Fanly Famidy FamSy Famly

Agal M Fensly ) Feouls Mala Feuls Bhala femada Jale Famasle Wals Femal Vala Femule | Wisle Feonale
0 17238 17238 20 1971 w068 168 9766 97.66 15255 152,55 [T 14 0 [32Y 8543 B5.43
1 15385 13988 10383 103.89 .61 L6t BL84 2.8 1237 . .84 S1.94 6133 £399 n2 B
2 10784 0784 7853 7858 %18 5418 rise keh P44 V) B L 8853 f-2.3 .8 €5.05 5505
3 wnw 877 T156 71,86 4935 4855 6732 §7.02 741 #r.41 .6 6369 4385 a5 5958 5958
4 77 nw 7198 L85 1938 955 6131 6281 84 7AL 63,69 £3.69 Qs a8 5958 5958
& sart 5377 719 7L 4953 4955 67.32 1371 8.4t 8741 6169 63.69 3.5 4385 5958 59.58
] ga7? Qan 756 7198 4953 4955 5732 67.32 8748 8741 63.69 63.69 4388 [EY.) 5358 $9.58
k) .77 5377 486 L5 4355 .35 .32 . 8241 K741 #1359 8.5 4385 4355 53.58 5358
8 wuy 9.7 1% 7L 4935 4355 .42 6732 141 8241 63.69 63.63 985 Qs 5355 5958
] W 89.77 .98 .96 4955 49,55 6732 8732 8741 BIAL 6359 63.69 qans 4358 3954 59,58
10 877 277 71965 96 4958 4955 6732 6732 AL .r 2 £3.69 6369 9485 4385 5958 5988
1 77 sa.77 7L96 res| - 4ass [t 6292 792 X 8741 &3.59 £3.69 43485 4385 59.58 5358
12 8.7 w77 Hs 79 43,55 4955 57.32 67312 87.41 BTAL 63.49 2.6 4385 4385] . suss 5338
13 a7 $8.77 L6 7194 4353 49,55 2473 6722 8741 .41 63,69 =¥ 3 4385 5458 5358
14 77 5377 71.94 7196 4955 4063 6782 6791 8741 8741 63.69 6369 43,85 an 5958 R0
15 877 107.84 nss pi X3 49.5% s 6182 78 8741 9544 6369 69.87 43,85 4418 5358 535
16 =S B ] 7186 £0.87 4355 55.64 6732 "4 B7.41 . 6359 nM 43,55 2.5 5958 6563
17 877 e L8 2057 4333 55,64 6182 7444 .41 2.1 6369 751 43,48 43.25° 5058 68,68
18 s e .56 .05 4958 59.51 6752 .06 #7.41 10332 €3.69 .16 .65 5166 2358 £9.08
18 s 12137 .98 29358 4555 6191 8732 s1u 8741 10741 £3.69 9.5 43,85 $4.60 59.58 87
2 s8.77 12398 8 $1.17 4353 a1 32 nn .41 10953 ' 5168 80.68 4385 5585 5358 na
21 $8.77 12753 | TL88 .67 4953 8.7 8751 2294 &7.41 11285 6369 B 4385 5an 53.58 74
2 o877 12753 nes .67 4353 s 92 ar.e8 8741 11224 £3.60 [c¥ ] 4315 B (5958 7341
] w8 1788 7158 %28 558 &6.38 8732 8366 87,41 11362 8389 84 4388 s8.61 5958 7408
o] 8877 130.61 nss %91 955 35} 67.82 85.41 B7AL 1559 6369 8576 Qs 59.58 5958 7558
25 88.77 15267 7186 #2158 4355 6318 67,32 2592 8741 11741 6369 2357 385 6134 59.58 1593
-] 77 1353 7188 10005 4355 6947 6732 [ Y] 7.4 119.68 6169 843 4385 V] 5358 7858
o 877 12831 786 10252 49,55 7102 632 FIRH #7.81 12240 €343 $0.73 43.83 6285 5058° 064
2 3,77 L 7186 1R 955 350 6837 283 o4 12580 5363 ne 4385 65.05 6051 a9
20 4 1503¢ 7585 111400 4558 76535 @42 9,99 [ X0 133.05 .69 3.4 4385 6202 6L44 6349
30 @ 14408 58 1342]| . 455 b E ) 7036 10535 7.4 136.34 Q.69 100,58 4385 6888 62.26 WM
31 $3.97 B 7185 1883 4355 9.7 ks 1155 8847 TETH 6369 10538 4385 .4 63.60 @an
32 10239 1517% 745 12285 50.63 B4 7339 11542 044 14848 §5.01 w872 “3 M .85 10233
KX 18413 msat 764As 12803 s o2 %54 1083 93.93 15497 6165 11338 46.21 78 & 107.63
34 1224 150.59 2945 vLs 54.18 951 1959 325,19 91356 15983 3 1167 e 0.0 1053 1080
] ntes 1319 s 13362 55.43 o171 2297 $26.94 .08 16194 7153 11842 Lr4 ) #8197 7166 11234
38 fiie s 1347 8363 13520 5702 D155 0y 12834 19241 163.45 07 11968 5046 8208 TH13 11258
37 12162 18347 &4 1374 59,51 ads £7.62 1313 10711 166.79 7137 12208 5268 3358 nse 126,06
33 128.90 1535 316 14131 63.97 w7 2345 1464 14.07 17003 BLAS 212565 5508 .54 1N 119.16
39 14002 20285 0127 14888 .87 10167 10858 uL 12392 179,52 8962 13146 €095 1] $0.14 1576
40 1455 20 e~ L8 7161 10320 10372 145.20 1200 18921, 9283 129.49 63.39 $5,75 .7’ 1838
41 15218 103 11038 15026 nn 10,17 10821 9.8 13467 193.00 a7.69 14183 %57 97,50 56.6% 12206
42 156,46 2339 u3 15438 me 31292 11235 153,34 13047 81N 10033 14547 -5 9254 93,44 135.67
43 160.22 23002 11624 159.99 »8.14? s 1504 159.15 14180 20437 10287 150.44 7007 10133 16181 14084
44 16453 2645 108 131 8192 128 119,01 153.00 14849 08,50 10541 15375 1150 10556 10332 RS
45 169.88 BLY 12334 17548 s 130.38 12233 164,86 150.44 042 109.16 15530 440 10554 16831 14550
48 17785 HAM 120,45 170712 =813 13349 12845 169.30 15740 ns.m 1457 153,05 e 169.25 11368 149.82
A7 184.03 HEL3 13408 18264 SL19 11587 1330 17209 152,85 neeg 11865 16181 8073 11085 1310 15230
48 184.63 24871 1288 18445 #%6.61 11640 14t 4t 11385 17224 20.42 12592 16325 8543 11185 125,34 153,64
AG 2592 B505 150,81 18945 0253 12975 150.28 17887 182.24 w2 13355 167.67 .3 11483 13299 15429
50 Fr R 28432 17261 19745 11893 13533 158,56 1865 20553 mrs 15076 17459 105.15 17 14032 152%3
51 w7 7182 a2 047 12572 13988 16848 190.30 U518 L8 16171 180,35 11126 12350 14030 . 16841
62 25543 2501 19102 21045 13181 14424 17258 19472 s 24788 169.76 1113 11665 12257 18745 17409
53 267.38 23855 200.85 218589 18729 14758 185.10 0120 23542 %160 inaos 18167 12159 13054 18469 17854
64 B3 .16 22398 24.74 145.72 185388 38289 1106 24845 %300 18797 14390 128,97 135.48 11460 185,79
55 BT 1018 2412 2532 15371 18117 08.15 22040 280.87 7451 18334 817 BEO - Mass 184.20 19505
861 28504 3702 nw 280.71 18472 154,73 A6 M %9.96 %056 20639 1802 135 14583 19165 00.11

.67 § - urn 2472 pres <l 24754 156.53 16964 wrar FitE) 28157 btk Hii k] 71643 . 15047 20104 20650
58 145 33037 %183 Y 17443 7en Feobod ars 2531 5258 2564 w340 15442 15250 FIER] H3.92
53 34645 un w56 BEM 1IBLTY 17680 %073 24362 B35.62 2as0 23510 12881 160.81 15454 2189 FIEY-
6 374.54 067 23987 o1 158,78 18259 27256 26054 3L4T7 319.20 75662 2597 17548 18787 #4120 23087
81 L4 wast 30144 255,25 206,03 195.61 B 6854 BAL4G 317 04,78 LY 18233 FiER S 5018 23800
a2 N7 176,59 ags  Elw 213.90 10073 &4 27466 35222 181 mes %833 18930 176.76 5968 24306
a3 41928 38834 31953 303.862 2060 207.63 2635 BAS2 wan Mise 28178 26887 v ) 183,76 %454 5L
64 420,07 £05.17 1353 31953 22000 21562 29391 =164 37LT 35858 282.78 282,78 18470 193.48 28454 263.40
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Anihem Health Plans of Kentucky, koc.

Ratns shown tro based on our Preferred risk tier - 573

Lumenos HSA - Area 1
HIADS 0% HEADS 0% HiADS 0% HSAGS U H3ADI 0% HSADS 0%
Prev DedCoint Prov Dedolng Prov DadGatn Prav DecCol Prev BedCoint Fiwy DadColes
$1500 [EL $3.5c0 33,000 $2.000 $14,000
o Srgin Single Sk Sagle Singhy Fenly  Famly | Fonly  Fandy | Farly  Femly
[Apo]  Male Fernals Mala Fenade Ml Fernala Kale Femata Male Femile Mals Femole
[ 10058 10058 B8 59 .71 e B335 £9.55 7545 546 5550 55.50
1 536 €516 nx e 5167 5157 7537 .8 6301 .01 “n 5.7
4 749 445 6196 $1.96 4497 w97 6531 €651 5484 484 960 9.8
3 63,63 6363 474 56,24 4112 aigr [2% 53 =] 0. 5032 2539 3539
4 €358 63 %9 86.74 4112 i (% &.73 s0.u 50.33 3639 3539
-] 6343 853 %574 5514 4112 4112 5] 6,73 0.2 50.22 %39 1535
[ 205} 6863 5634 874 4112 4112 .73 @ 0.2 s0.n 2439 2639
7 5863 o321 L% ] 5,74 4L12 4112 @ 6,73 0.2 s 2639 ¥
3 8363 863 4.3 1874 4142 aLa2 €073 =% ) 8021 0.z %89 3539
9 5853 £3.63 EER 874 4112 LIRH % ;] 6073 so.m son %3 3439
10 6488 68,63 %74 %14 4142 an o1 ] 073 50.22 5032 3639 26.39
" 63,63 sa 43 56.74 %74 4392 4112 013 0. 508 s0.12 38530 839
12 6863 63,83 £ 874 PIRE) IR H €0.73 873 s0.n S0 3839 %359
3 6863 5863 $5.74 %04 4542 4112 .1 073 5022 5072 3639 6.3
14 63.63 B9.22 M 5724 4112 4148 N 12y wn 50,65 539 367
15 6263 »M 56 6145 4112 5531 ®.73 .73 L 5527 1639 4011,
16 6263 .00 56,74 6294 4142 4568 .73 7.6 0 55,70 639 Lo E]
7 6363 IS R R -2 ] 2142 4568 0.73 §7.28 0n 55,70 2539 204
16 &5.63 959 56,74 65.99 4112 AT1E9 60,73 nsz 500 5840 #39 4138
ki) 6463 850 574 6355 432 82 60.43 87 5o =37} 3639 .09
atl 62.63 844 561 .02 4132 0.4 €0.73 “n 0n 6188 3639 4451
2 6363 Y] 56.74 7022 4132 B3 ) 6073 74.94 so.n s2.14 %39 45,16
2 363 8169 56,14 7022 4112 2103 60.73 74.94 0.0 2,14 #8629 4536
23 63.69 8539 56,74 70.81 42 5138 % 7558 s0.2 6286 .39 £5.47
4 8363 718 56,74 ne L2 15 €073 .5 0.2 6387 1539 4548
25 63.63 B85 56,1 7348 4152 1352 6073 7863 50.32 63,19 3433 036
20 63.63 WIS 56,74 3] L1z 453 [ X 0,81 £0.32 6558 2689 4855
27 6563 03.33 5624 7130 1H.% %850 6073 241 0.z 840 352 4082
28 69.81 %6.93 s1.92 EO4S 4212 55,65 3R 878 512 .20 . 5L50
2 089 10237 58,61 Bio7 o (5% 827 WAz 5206 s 3784 s468
¥ pIE] 10754 5358 £9.40 932 5.2 6358 9526 8274 ™ %8 5.7
kil 7350 113,04 6147 .61 4454 6581 6545 109.84 54.84 83,72 2942 €0.59
32 75.08 31311 6135 53,08 &7 7148 6642 10452 5597 8.7 42024 €.19
= ‘e 12358 6491 102.48 4139 7463 63.26 103.36 s7.44 90,65 4188 .10
34 s1.47 HTES 6156 106.02 4331 18 111 11315 581 $3.82 4365 6230
35 nr 1% 6384 10753 50.24 FLYN) 3% 114.63 05 #5.50 4446 6338
8 876 13119 13 10887 52.08 8 BH 1610 £3.10 8634 4604 7048
ar £94% 13408 484 15133 54.30 810 97 11862 508 8252 a8.05 e
8 $563 13781 ;L 11423 5787 B3 2443 1.4 041 b1 RE] 5131 7366
39 10438 5.8 £654 12087 6183 8780 2.1 12852 76.59 166,70 55,59 e
40 30598 U963 8302 12451 6159 . a7 13241 7.9 110.18 L84 838
41 15168 15248 FYA 12657 6742 [TE 884 134.94 8247 73] 5856 8161
42 11490 158.78 549 330 £3.48 8452 10168 13873 81 115.23 6149 8461
43 s 16271 9765 2] - T 88.49 142t 143.99 oY= 11958 8307 8118
44 1216 166,63 101,10 $3837§.. 736 10084 107.88 14747 847 12248 6518 89.20
L] 1813 14854 10355 14008 w48 pLFNL] 110.73 14943 9240 123.84 8.8 £3.87
46 13143 FEERT I F 14353 7853 104,50 2163t 13 66 a2 ok 9283
47 13606 176,35 113.1¢ 14844 B3 10847 12042 15589 100.09 125.60 L8 sn
48 175 17193 w08 14791 &1.43 107.5¢ 12788 18747 10655 130,83 7739 547
49 15403 mem 12838 15234 03.35 31065 13631 16189 11357 134.64 8161 97.88
&0 15247 18753 e K< 15637 sa7e 1374 14378 165,31 11076 - 1338 3 10066
61 17245 19482 1158 15207 16440 117.80 15282 17241 saran 143.43 9140 45
52 18186 2148 15545 167.88 11003 12201 160.84 17831 13408 145,56 92,38 10758
&3 190.54 nree 15864 17280 us.30 128,50 16862 w5 - 14039 15274 10205 1165
64 20155 ns11 16975 150,07 12435 13127 s 1L 14987 15036 10987 11647
[+ 21397 0558 17909 183,81 13049 13055 189.35 0282 158.49 16787 11545 12069
66 223,01 feE S H 185.86 19501 136,18 142.82 39736 1630 16535 17346 Tl 12639
7 23360 15991 19561 20033 14210 1609 24.73 ne 2281 17729 12576 12929
68 24751 4371 w0330 20077 15158 148958 2904 21567 18433 18033 13434 13131
[ 881 75025 21804 2900 15875 1522 22904 RLAG 19295 185.03 14048 13472
] 280.22 %261 24T mn 7082 152.84 24759 2683 20075 19aL0 151,18 PRI
Lia} 2165 17554 #4B 23R prrkt) 169.50 8756 2473 216.19 0505 FLIT-] pri- 8
L4 fb 1272 b1 nra 18259 1739 %803 LT b1 29.92 16159 8313
® B4R B 5197 NI 18253 15030 2967 w50 218 219,24 16159 15856
84 30477 304,72 35147 %197 18258 18259 269.57 269.67 27058 22288 16152 16158
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Hates shown ere based on our Prafarred risk tier - 573

Anthem Health Plans of Kentucky, Ing,

Limonos HSA - Area 2
HSAS9 0% HEADS 0% HIALY % HsA0D 0% HSAOS 04 A0S 0
Priv DodCeing Frind DedCoing Prov DedCodng Prov DedGoly Prev Dedols Prov DedCalis
52508 $3.500 55,500 £3.000 $7.009 $11.0¢0

| Snga Sghs | Stk Srgle Singla Sinte Faaly  Fanly Famdly  Feodly Funlly Frnky

 Agel  Male Ferala ala Femaly Mala Femle Maky Female Male Female Mala Female
0 %033 #2353 1628 .28 54.10 56,10 N XY 751 5251 4965 LY
1 7618 738 369 6259 L1E 2 “®n 6742 742 5697 5537 4090 4280
2 &1.0% 703 5543 5543 @wn 0.3 5932 $3.92 4948 4905 1550 5.6
3 5140 140 50,78 50.76 35.78 3578 M3 5433 “n 4492 9255 3155
4 6140 6140 50.76 50.76 s e M $1.33 a0 492 3255 s
5 640 61,40 50.76 50.78 %78 3678 LZEE] 58 (LY.} [rs -3 2255 3255
[] 5140 1.0 50.7% £0.76 34.78 E %] 34 5433 4402 “.92 3255 I3
7 6L.40 140 50.78 5075 15,78 35,78 F % ] un “9 M9 5248 3285
] 6140 sl40 5078 5076 3578 .78 3482 5433 uol “az 2235 s
) 6140 §140 50.76 5076 w78 .78 543 .33 “.9 92 2239 3255
10 6140 6.5 50.7% 50.76 578 36.78 M3 2% -] 48 4492 azsy 3285
kil 6340 6140 $0.78 50.7% ET% 3578 433 [2&<] 4“0 4402 3255 88
12 6140 §L40 50.78 5016 3678 36.78 5433 ko) "o “e 255 1255
13 6148 §1.40 50.78 s0.1$ 5% 2678 5433 5493 492 M9 3255 11235
14 6140 szl s 5120 \rE s 5452 pL ] 4.9 4531 3235 12183
16 5140 §145 S0 5587 %78 4053 5433 58,73 “n 248 3255 1588
1 5140 5793 50.76 £5.31 -k £0.67 5433 €0.17 “w L3 ) 3235 54T
17 8140 198 50.78 5631 a6.18 0.5 5433 47 “un 4983 3255 3617
18 6140 nn 50.76 59.04 8 2.8 5433 £3.09 “4n sLM 9255 ne
19 6140 148 50.78 6141 M 5y 5433 .63 M9 5434 3255 P4
0 &1L40 554 0.7 6255 %] 4539 5413 6685 4402 55.36 3255 40.37
2t 5140 6 50.76 %] 0.7 45.65 5433 (78] 17] 55.59 3255 40.40
=2 6140 % 5078 2.2 3878 565 54.33 .01 “.n 55.59 3255 £0.40
23 5140 %53 50,78 6338 3878 &5.97 LY (321 “.0 545,06 9255 40.68
24 8140 7188 w07 2V 3898 5.5 431 @02 4.5 51,23 285 4158
25 5140 7942 50.7% 63550 81 4738 .33 7034 “an 5832 B28S 4251
i 5150 s1.18 7S 6150 8.1 430 5433 e 4452 59.56 3255 4344
r 8340 X1 v 6935 3691 537 FX H nn 1] L1 8267 457
28 6146 wR sL8 ney 58 5247 s5.21 %14 a8 63.69 1334 46543
20 6341 9140 5261 et ¥ s8.27 56.12 0 9658 6719 .85 4391
30 6427 %9 5431 79.97 87 5533 56.88 5.2 4148 nrt 3438 5162
3 85,75 1019 s4.72 43 3945 6165 5819 021 4843 %80 528 5455
3z 67.14 105.66 55.7% un 4068 6383 52.41 150 2935 7462 58,00 5653
3 70.01 1055 5807 9167 4240 AL 8155 .83 5139 BL13 3252 0.3
3 7288 51438 6044 o484 4.1 .83 £4.50 0L 5349 .<E-c) 3908 $L10
B s 11608 6159 56.34 &4.93 7013 554 073 5453 85.5 2978 1405
38 7w 31726 6378 57.4% 554 Hes E 10064 5845 B5.18 4149 (331
3T £0.2% 11991 (k] 99.59 FELC s 7100 0612 59,40 gal 2.9 4.2
K" 558 1.0 Ay 10223 [Pk 7445 s 10894 6299 8047 4s8L 6.9
39 3.2 19 742 10786 5510 7854 8248 11497 6458 B548 4987 €550
40 83,60 13385 wH 11182 51.%5 8116 850 11846 6359 387 5055 7183
A1 #9.91 13640 8238 122 031 8249 sa42 12071 n4 10021 5337 7301
42 10278 #0248 6542 1849 8216 8492 2296 12411 7580 103.08 5561 75.15
43 10534 145.5% 8154 12388 7S g1 nr 11881 7141 15657 56.42 7797
44 16385 14907 0.4 1237 6555 20.21 $5.33 131.92 2. 109.55 5429 20
48 11184 15077 92.00 i 6171 .35 (23 13342 (M5 ] 1o.8r 5391 5085
48 117351 15492 9.4 1se0 7118 137 104.05 137.10 2550 11359 629 .04
47 F¥i% /] 15758 10137 1100 BR By 107,72 13345 8954 11594 547 2R
43 12098 15937 10251 1232 BB $6.20 11441 140.85 515 11710 .33 8.1
43 139,79 163564 ea 135,10 8351 6295 T 1482 10160 12045 st 758
<] 145,35 16411 12006 139.88 8236 017 12063 14877 10713 123.79 mn $3.08
B1 154.28 17478 12845 14489 8340 105.38 13653 154.23 1257 128,31 BLE5 $3.26
B2 15089 18224 13549 150.18 8844 I0RS 19397 153,33 119.50 13250 711 95,59
B3 170:45 18528 “ia 154,60 iRl ma 150.85 163.94 12558 13664 9.2 93.35
&4 1BLY 16331 15150 15109 LG 11744 160.35 17500 134.07 L8 " 103.93
&5 191.42 e 18021 15983 uaH 12394 169,40 17955 18178 15025 10393 10368
58 19950 208.54 157.16 17534 =LY 12178 17658 16155 14753 155,17 107,76 113.08
&7 2397 214.08 17499 1 e 12069 184.94 18945 15465 15852 1250 11585
&4 ni4ae 21802 18433 182,23 135.60 3L 165,85 192.93 16490 16192 12000 11747
68 FEIR Y] e 39545 157.04 14858 13437 0483 %801 1268 16533 22565 120,51
&0 250,68 23e41] o0y 20015 152,85 185.67 2184 2185 185.5 1713 1353 126,91
&t #0137 4738 21854 i ¥ ] 158,69 15154 30,41, 1893 19340 18343 14043 13411
7] P 8292 21540 mLn 16338 15479 23943 2382 199.47 18780 14455 136,53
53 ms p R E 22540 2160 15234 16129 HLH 2318 19947 156 13 14455 1474
84 7359 27239 1540 225,40 153 153,34 4L 24124 109.47 150.47 14455 144.55
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Anthom Health Plana of Kenbucky, inc,

Rates shown are based on our Preforred risk ter - 573

Lumenos HSA - Araa 3
N HSAD 0% [ H3ADS 0% HSADS 0% HSADS 0% HIAD 0%
ooy DadColas. Prere Dedolng Prev DadCobs Frov DedColnt Prant DedCols PraviDedColn
52800 . $3.500 $5.500 $5.000 $1.680 S1.000
___| Sige Snga Sty Sngla Sioghe Ly Famiy Facnly Fenlly Femlly Famly Femlly
Agal e Foerale | Muls Femaba Maln Femaly Mate Femala | Male Famtlo Wale feraals |
[N 93.03 B0 7855 7885 ST [Y3.) 2% [-¥T} 69.52 5952 5113 518
1 7886 7846 6560 €560 41.60 4760 43 §3.43 5805 408 412 .12
2 69.03 6.8 5o 57.08 4143 A48 8.9 6109 5052 5037 067 ¥E?
3 %< [.F:] ‘szar 5137 k17 s 5545 3585 8.2 % 05 3353
4 63.23 ¥ s saar 3748 v 5593 55.53 4435 4426 853 1133
[ [~ %11 =¥ -] 2 2.7 3783 »ne 5595 55.95 £6.26 46.26 33153 5153
] £3.23 ¥ s .77 s 78] 5558 55,96 %2 6,75 2353 83,53
7 3.3 Ban sLy? 2.7 .88 744 5553 5593 .28 4825 FLE) 3353
8 =¥ 1%} s son N1.E8 22 5593 L) 46,28 @ 2353 3353
] s =] .7 8.7 5148 1) 58,96 5595 4826 4,28 585 1353
10 a3 an .17 5277 783 3768 8595 55.95 %% 4628 nR LR
11 .8 A %] sy s e 788 55,95 55.55 4524 46.26 3333 F:15)
12 an 3.0 . sy 37.88 9788 5548 5555 4.2 .25 3353 135
i3 [<%1] 8323 Lr¥ ] 52,27 ne ErE] 55.55 55.95 4,26 4625 1353 $3.53
14 <% ] s 5237 .73 3788 FLES 55.95 5548 .26 48.67 3353 82
i6 (=8} (52 sxa 5753 7.3 AL75 5561 6143 “.25 081 ELE T 8655
18 6322 7000 87 5792 3788 4248 55.95 t1.56 825 L3t 353 ns
17 622 ™ s1.: 5149 37.88 4208 5596 6166 “.% L3 333 s
18 o nBA2 sy 50.80 e @iz $5.95 97 4,28 53,80 XL Y 8908
19 (%) %38 sLY? B3.24 3728 43,90 5.9 €759 %25 55.96 3353 40.61
20 Qan e 5.7 B5AY 2788 45,75 8.98 655 4528 57.01 3153 4137
n [ =% a0 s 8469 2] ATOL 8895 69.04 45,25 57,25 3153 A150
2 823 802 2.5 8469 3188 4701 595 .08 525 57.55 F=X) 4160
n 223 7257 s 5.2 7.88 a734 5555 69,53 45.25 57.73 53 4159
24 023 B32 5217 659 e [UE) 5598 ey %29 58,03 ns3 L13 -]
% 023 BLES 5.7 (253 31288 49,31 5593 T84 @5 €006 3353 4364
] [=F ] X33 5.7 6031 37.68 5056 55.95 %9 w.% [3£5) 183 874
44 [=¥-} % 5217 nn B0 5147 5508 %53 6.2 802 3365 £5.80
2 €432 1930 5337 .12 .80 5404 5651 w03 Ly 4 ®859 M3 182
Fat] 6551 M3 5418 b 80 89 86,91 51.79 £3.30 75 €9.20 F2E s0.37
3 65,19 .36 B4 K236 1] so0r 857 ws 4359 im s 53.47
3 §L.72 104,97 B635 §18 43103 £3.49 5352 92.50 L3 7713 2531 £5.19
» =R E 108,61 574 50.33 4183 £5.79 6138 252 5053 79.54 o 5842
R U 11385 S0.80 AL 4368 £8.81 63.51 100,78 52.92 o5 EL 6089
] 84S ure 2.4 9167 4543 .10 66,43 145 55,08 BSA4 %) 6253
36 AT 11953 =X~} By 4523 ny 6749 105.79 56.11 8.6 .56 6381
36 0.0 12026 45.69 100,30 470 o7 .92 105,95 53,13 83,75 4241 64.67
37 0 12349 arnt 10257 50,02 " nR . 60.85 %3 4.28 66.42
38 3.0 12678 s 10523 5332 76,63 7.9 11220 25 §.17 .18 (28]
38 5593 133.60 N 108 5148 .83 2] 11840 7056 B30 5130 7158
40 .63 137.65 8109 11470 5895 853 8549 12199 nn 10L5L 5217 R
41 10289 14048 5.4 116.61 8.1 BESg $1.06 12432 75.61 10320 5497 5.9
42 10583 144,52 £2.97 119,96 &4.01 8745 83.67 127481 78 105,18 56.65 7740
43 10843 14290 90.15 12449 65,65 .73 B6.00 13258 1978 1047 sag 8.2
44 110 153.52 114 12743 61.62 81,91 .20 13566 8243 112.82 £3.02 - X7
45 3Th 135.27 BT 127802 63.72 84,09 10102 13744 8.3 11418 6170 0328
46 12108 15958 10064 13264 7.3 86.64 107.35 141,19 8903 117,38 FAES 553
A7 12535 16229 10418 13481 7158 ¥8.09 10.94 162 f2.21 119,59 511t 84,80
48 133.4 18392 11072 13627 00,56 $3.07 1782 14507 §7.83 12059 nn B7.67
49 1L 16253 11824 1047 £5.01 10196 12558 145,55 10464 24,04 1642 .17
50 14963 7313 12460 16406 91.00 104.78 13247 1512 1033 1749 8053 5113
61 15883 17949 13118 143.52 $4.16 10853 14061 158.84 0706 1214 B0 &5.05
&2 16755 18562 13953 15468 101.38 1261 1827 16427 12348 13687 g 5347
&3 17554 19077 146,14 159.01 106.23 k62 155,85 16889 12934 14072 9401 162.32
54| - 1866t 199,20 156,02 165,89 114.37 12034 165.14 17620 138.07 136,80 L3 107.02
&5 192.13 xa.r4 15499 17486 120,22 12764 17445 18473 145.01 15475 10639 pTv T
53 20545 nam 17235 180,59 125.40 13158 18182 15008 15234 159.89 11063 156,44
57 prie el L0AT 1501 184.56 13002 13459 19045 19511 15948 163.33 £15.85 159,11
6 2802 2482 19590 187.73 13945 134,60 2LED 196,69 169,83 166,14 12358 12097
8 214 248 2087 19263 146,21 14024 21104 20403 e 170.47 12940 12441
® 5B FHAL 16,27 0633 157.37 150.02 22847 21848 JL7E ] 182.41 138.28 13275
61 28,14 s471 22506 2R3 16342 156,65 279 548 15907 18851 18482 13811
62 7909 HoAG aLy Hse 18822 159,41 1659 0050 542 193,40 14887 M08
;<] w072 s p:bRES 1B 168,22 166,51 Hag 2981 A w188 14857 147.00
84 22073 mop]  arn 23243 16822 15832 248.44 24344 20543 205,42 1afi 148,87
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Antham Heatth Plans of Kerducky, Inc.

fates shown &re based on our Preforred risk tier - 573

tumenos HSA - Aroa d —
HSADY 0% HSAY2 0% RSAOP % HSAD9 0% 15409 0% HSA03 6%
] Prav DedCokr Prav Decdtoin Pray DedCodns Preev DedCobnt Pree DedCotns Prew DedColns
§3800 §3500 §5.500 35000 57,000 $1L,000
- Shgls Sngle Sngle Singls Singler Femly Fendy Farily Famdly Famly Famly
[Ago]  Mals Fernale Yals  Fenule Mals Female Male Fentile Wale Femele Msle ferale |
¢ .7 nn 7145 nas 56.56 2556 8117 R 5854 cast] so4L 50.61
1 4% 7738 6467 57 %53 45,83 345 68.46 s 57.0 4153 4153
2 [T £406 8.8 %3 £0.84 4084 .0 60,29 L2 ) 4981 445 3619
3 6134 €234 SLEd 5154 ns 3738 $5.16 1516 £5.68 4561 105 E2Y ]
4 6124 234 5154 L8 .5 7,35 55.16 18,96 A5AL 4541 3308 2305
] 2.34 [N 5184 5154 nn 735 55.18 8518 4551 4561 33.05 23.05
8 6134 6134 5154 5184 748 3735 55.16 53,56 .61 4551 3345 2305
7 5134 6254 5154 .54 3745 3735 85,16 53,15 5.1 45461 3305 33.05
8 5234 £2.54 5154 $1.84 NS 3735 $3.16 85,16 4561 4551 3305 23.05
[’ .34 234 5154 £18¢4 n3s 3735 58,16 55.16 4581 4561 1308 3308
10 634 62.34 5154 5154 3738 3735 §5.16 8515 4361 4588 3345 33.08
11 L1218 6254 5184 5154 735 5735 53,16 55,15 4581 4583 308 EEY]
12 5234 234 5154 5154 3129 37.35 85.45 55.16 4561 4561 1S 33405
13 o34 6234 5154 5154 73 37.38 $5.36 55,16 45481 4561 35 23.08
14 5234 o8 5154 599 8235 3767 55.45 £5.64 4561 %0 13.08 3334
16 5234 6843 5154 473 a3 147 “85.16 0.6 45.61 £0.19 305 3643
16 6234 1.} 5154 5717 3235 AL4B 5516 6109 4581 5059 3305 3672
1 8284 3.3 514 517 8735 4149 88,16 61.09 45,61 .59 F1F: %72
18 6234 238 5184 £254 5235 4350 55,16 .06 454t £3.04 3308 3849
18 5234 538 5184 (11} B EY 8.5 55,45 8564 45,61 3547 345 “0.04
F] 234 7670 5144 [113) B73% 45,09 55.16 788 £5.6) 6.2 2205 0.7
3] £234 %52 5154 &8 Er k] 4584 55,36 6807 43.61 5544 3405 a1.0¢
2 6234 %92 5154 s ar73s 4834 55,36 8207 561 85.44 305 4102
a .3 s 5154 8451 8738 657 5515 273 45461 542 3305 41.30
24 2.4 7919 SLE4 6345 3738 amn 55,15 7008 [275) 5810 3308 Qan
25 [+2-) 0.9 S154 6550 1383 4861 55,16 LAY 43581 921 10s LET
» 5234 243 5154 5T ) B X 4288 5516 755 4561 60,47 33409 &1
27 5254 $“5 5154 o2 3147 5144 5516 .88 5.8 s21a|  avaw 45.26
23 63,42 £3.05 5261 07 3836 538 5611 e .58 £487 3085 744
-] 8439 280 8343 . 3884 5642 56.88 13 on 812 3437 9.5
3 5.2 o 5413 . 3915 £9.23 33, 2552 a9 L8 Has 5242
3 6.7 103.59 55.56 B8543 £0.45 6160 59,08 $159 49.37 1804 B0 5540
3z &y 0718 5564 £9.06 4150 6456 6033 B3 L1 wn %35 5740
33 7no3 L1224 5888 93408 LEY 6154 £251 9%.34 5217 a3y 363 5054
34 W0 116.34 6LES %29 .79 70.11 6543 10278 L7231 2% .64 204
35 IS nise 8253 o780 5.8 na 6654 10430 5333 8556 2038 6382
38 TIES 11855 47 9369 o35 .04 6493 10545 5731 8151 ALEZ (3%
37 8L4s 12178 67.80 10L52 4352 766 68 10075 0.0 8343 4365 €5.18
38 £6.85 12489 e 10380 5256 7580 6.8 11062 53.45 9168 4552 6881
¥ 94.64 13101 TRE0  I0RSE E1X1 ™7 fa.n 14673 £3.57 %92 5058 057
40 96.36 135.50 WM. e 5813 0 8549 2 fok 300.08 5144 8
41 10144 13849 424 11454 6114 8375 8978 12256 58 LA $4.19 413
42 10436 14238 ®%.04 11827 cait 8522 9135 2601 5.7 10466 585 %31
43 10698 FLRA B8 ARM k] 8946 .65 13O 7856 10862 57,28 ™7
d4 1051 151.36 9183 12568 6685 9159 97468 151 8L 11123 9,18 8106
46 1265 15308 i 42 12170 [¥/] 2K 10038 13547 BISS 11257 13 2.0
48 19358 157.29 3] 13078 nn %18 105.64 139.20 .8 315.73 63.9% .32
47 12359 168.00 wan 13300 76 %71 16937 143,59 $2.91 £3 %51 66.16 358
48 1316 16061 10916 13438 042 $7.58 11615 14302 BE0 . 11889 020 844
49 13990 164,13 11658 13819 [N} 100.46 122,81 147,08 10316 12130 545 ed91
160 175 11489 12261 0 gan 10331 110,60 15505 [LL 4 S 1] 39 9143
51 15663 176.05 12042 W24 9“8 107.00 13263 15550 11541 130.28 #3.99 9469
52 165,18 183,00 13756 15248 1] ILT:] U518 16195 217 13094 8245 93,07
] 17307 18809 WAL 13677 104,73 11399 153.16 165,45 12751 13874 $2.63 100.88
1) 183.68 15529 153482 16254 127 $19.24 16281 m.n 13613 14474 9.7 20552
85 19438 20589 162.67 17240 11653 13584 17193 18213 FEEL 15257 10489 11135
68 20056 21174 169,72 17303 12364 12972 179.26 1@738f  150.59 15255 10968 114.20
&7 218 N34 177468 18188 12907 13270 18177 15236 85743 161.02 LN 11744
58 2482 w38 169,19 185.08 13168 13477 1989 18569 16743 16350{. 1184 1926
53 BS0R n1 19804 160.91 14416 13836 803 WL16 17526 168,67 127857 32236
& pAlES) 4307 Mz 155.18 14791 2535 5.1 18863 17984 130,51 130.59
81 %6435 5147 nLee 2048 161,12 153.87 13394 LWl 19837 185.24 14258 13837
82 7538 L5 2386 2S4S 165.84 LAY 24350 ms 0253 192.68 1UETS 13909
83 frers mray|  mas asea) teses aeawm|  adet pasas) 20253 193] MATE 149
B84 27678 878 288 128,86 165.84 165.84 204.9¢ 454 20253 20253 145.76 14678
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fates shown are based on our Proferred ok ter « 573

Anthem Health Plams of Kenlueky, Inc,

Lumones HSA = Area §
HSALS 0% READS O HSADD 0% HSAO9 0% HSADD 0% HSA09 0%
PrevDedColrs ] Prev DedCoing Prav DedColns PrevBedColny Prev Dadcoins Prow DecColas
42500 $3.500 $5.500 $5.000 $7,000 $11,000
T Sngla Single sngh Stngle Shgia Family Fardy Fanly Fady Faenlly Famdly
Nale Foe | Male Femald ) Ferar'e Male Fernsle Male Eemale 1 Male Femelo
0 (=T £3.69 75,13 5 55.70 5.0 EXg nar 8202 6201 4939 4930
1 0 7584 B.M oM 45,89 £5.89 66,54 .54 55.87 55.97 06 4063
2 s6.83 6555 554 55.04 E-X EX] 80 5890 an a9 3535 3835
3 $0.96 1] 5040 5340 3652 82 5385 53565 4460 460 na FrEH
4 13 6095 50.40 50.40 3652 %52 5368 LEE- “n .60 na ErEY]
B 80.94 60,88 040 58.40 3652 3552 53.8% 5345 4“8y a0 FPEYS na
8 055 6055 5040 55,40 2582 $652 5355 5395 “e 240 EFE ] 031
T 8095 €056 040 50.40 852 35,52 5348 53.95 .50 M50 32 ErEH
8 6056 60,85 5040 5040 3852 %52 538 5155 .60 50 332 747
8 056 5085 5040 50.40 3652 %82 $3.93 5385 S8 460 252 b2
1 056 .83 s0.40 50,40 3652 3852 $3.6% §355 .50 “e uRn nn
11 6.5 60.93 2040 5240 2652 3552 5353 5156 4450 .50 FPX n2
1z 0.9 6055 5040 5040 3652 3682 5404 53,95 4.5 4450 813 2231
13 6095 60.85 5040 50.40 3852 3652 1) 8385 44580 4,50 3232 232
14 5056 148 5040 5884 w52 2084 L1 442 4459 “m 232 2260
16 6046 £4.99 040 £5.47 25.52 4026 LLE) .37 4450 49.09 nn 2562
16 €055 6151 5040 .51 2652 2057 8355 B “uK 4347 azm BH
17 €056 (738 5040 5591 3652 4037 5555 5974 450 £9.47 ETE-S N
16 €095 .78 040 sa82 2552 4153 5368 6284 “8 5187 nn 7.6
19 6056 7364 5040 £3.97 3651 " 81595 6317 4480 5855 2147 .16
20 €056 7561 5040 2.1 2852 .07 53.08 G638 Q.68 5456 ErE-] 29.89
21 €056 2 5040 §237 3652 4392 53,95 66579 m 5.2 3L32 4041
22 6046 wnr 5042 237 ELR > L% - 5395 X7 44,80 1520 312 - ®.11
23 60.56 =S 8040 62283 8552 4565 5585 61,13 44,60 5565 ux “335
24 60.96 7.4 50.49 K- 352 48.65 5385 6383 .50 £6.82 na #4128
26 60,98 892 5040 6543 3652 s 53.55 6984 M5 $7.50 an a7
8 €096 B0 540 6682 .52 @85 3.5 s #4560 5.3 a2 43.14
g £0.96 8T 8040 7] 3665 5001 5285 nn “e 6096 24 ¥
8 S22 5.0 5145 48 3141 5210 5483 »19 4553 634 EXRT) .10
20 §2.07 075 7.a ] 3798 s448 5.0 031 “.n €673 3.6 4357
| am .61 3253 AL .49 5702 56.47 8461 458 0.0 LS 51.26
i &2 i $4.33 8403 2956 [3%:3 S1.78 857 4303 %36 330 5047
3z 66.66 10450 $3.38 8248 239 6343 B89 9284 4901 07 WM 8613
B €952 109.76 565 12 2.0 K] 152 a1 5102 055 %3 %51
34 F XY 1357 £0.01 .17 43.80 [T 84 10050 5301 .34 1876 0.67
35 7353 1u5.2% 115 565 “5 69.63 &sa7 10100 LRTE B4 950 6162
33 %17 11653 £3.53 .10 “4n 045 6241 103.12 S5.05 B5.58 4080 6238
¥ T8 119.06 .30 ¥ %824 M 50 10548 58.68 8751 4158 .75
38 8494 12238 067 10151 5140 na A Y] 10837 6254 59,82 4549 65.43
39 B2.55 12899 1682 L) 5590 X 819 RTRLS 63.03 878 2945 805
4 8443 159 a8 11059 55,84 £58 339 11761 69,33 97.87 032 7132
41 8320 135.43 [-%7) 11242 59285 8191 8 11085 7250 $9.50 83,00 7249
42 10205 18024 84.82 1565 $1.72 8432 S . =06 162.5% 5452 7482
4 10452 M452 £5.51 12003 23 8149 $255 127469 %42 105,22 15.02 7742
‘44 10807 1801 £2.80 12358 839 8357 564 13059 na o7t 5787 a7
45 15114 149.70 3 12439 .22 0.1 £8.58 13248 an 10,08 3949 a7
46 116.74 15382 9705 13768 o865 348 19331 13803 £5.89 11397 €152 8243
a 1285 I5646| 10045 13047 3.4 $457|  1ems 1Ay LU LS 1 €20 8189
48 12835 15804 105,74 1nisa e §5.52 113,60 198G da7 116.27 6374 8453
49 13881 16248 1400 13544 w9 = 1107 14379 100.88 138y B 85,94
50 14431 156.92 120,20 13869 a7 10168 | . 32728 1 ws 12291 TI64 83.41
B1 15348 17305 127.54 14384 g7 10464 135,56 15344 11288 12740 ®07 $2.60
B2 16153 17896 13452 143.11 w1 10837 14288 15838 119.05 13196 8549 581
B3 169.24 1833 14050 15334 102.42 131,47 ug.T8 15277 12e 135.67 2044 3565
B4 179.5% 19196 150.42 159.55 11027 116,60 159.21 16968 13392 uLse o759 10319
55 15005 20135 15547 16859 11591 12306 168.19 17813 ®on 14320 10257 10868
=3 193.08 20107 16597 17409 12083 126,56 17533 183.25 168 154,07 107.00 11226
174 0743 7156 173 1M 1en 12976 183.62 16811 150,76 15747 11179 11484
&8 210,85 21647 1502 36099 13464 FETR] 18455 19157 183.73 16048 11915 11663
69 12088 225 0] 19346 w7 140.97 13523 0344 196.71 17139 16433 12475 11966
® 850 1K 20851 1937 151,43 144.64 2627 210.36 18453 wser| s 13809
Bl »asg 24552 2688 70580 15758 150.45 2818 1137 19208 102,13 13943 1331
G2 9 F:3RH 238 21090 16215 1530 na1y ma 15805 185,46 14352 13301
0B 7085 FaR mME 23008 16218 160.38 28953 212 18808 19473 14352 ML
84 s 06|  ans) a3 16218 162.18 23953 23053 39805 198.05) 14332 143,52
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Anthem Health Plans of Kentucky, Inc.

Retes shown aro based on cur Prafarred risk thor « 573

Lumonos HBA - Area 6
HSADS 0% HSALI U% HSADD (% HSALS 074 HsAn9 0% HEADS 0%
’ Prev DedCoie Pruy DedColny Prev DedColne Prov DedColmt Pray DecCobnt ‘Prav DedColns
$2500 $3.500 $5.500 $5.60 $7.600 $1),000
] s Sngle Stnpa Crgle | Sege Snge Tarndy Femlty Famly FamiSy Family Faeliy
(Aol saude Ferrule Male Femuly Wale Femule Male Fermsle Mae feste | Male Femal

0 9852 8352 a3.19 [XT) sL8 6L18 .18 #1.18 [E) 73.62 5435 $4.15
1 63.09 .09 6046 €345 £04L 5041 1353 753 6147 6147 FTY33 44568
2 10 3o [2X 0] 6045 [EE a7 6469 #48 5350 5388 2983 188
3 6496 =t 5534 5538 L XF 042 5335 8.2 an @09 3550 s
4 6596 €5.96 1525 53.38 8z 0102 5035 5325 w9 [ET 3550 3550
5 .98 £6.95 5835 §5.36 X+ ©.12 35 595 30 ig.89 3550 1550
8 6596 $6.95 PR 538 w12 012 5.5 9.5 FLE::] 48.93 3550 1550
7 66.96 §5.96 58,58 3538 012 4052 5325 5825 L) 359 3550 550
8 8596 66,96 5525 5555 .42 0.1 L F-] 5355 LEs- ] 253 15.50 1588
] ®% £6.55 5585 5338 4002 4052 59.55 5825 89 4289 3550 1558
10 6495 $6.96 5835 3536 042 4042 5015 50.25 43.99 4899 50 3550
kil %95 §5.95 55,34 5538 4012 w2 59.25 5425 85 4299 850 550
12 5696 66.95 55,38 £535 40.12 40,12 5.5 5425 39 4359 3559 1550
13 (Y- §5.95 $3.34 §5.35 4012 4912 59.25 59.25 4399 we 559 1550
14 6.9 6153 5838 5554 4052 047 0 58.77 489 43,42 35.50 I
16 6656 7357 3538 083 4012 4422 9.1 65,18 fre-] 53,91 B3.50 L RE]
16 656 445 5838 6141 4042 4456 5.5 .62 1] 543 550 9.4
7, . FZE L) 5536 6144 X5 #456 5.5 £5.62 489 54,84 3550 44
18 6655 T 55.38 6438 “u w2 5.5 6280 3.0 58,97 3550 ws
10 6655 £0.88 5525 68.97 012 43.60 L ¥ ] TLE8 [ 58,27 3550 43.08
] £4.95 8235 85,55 [5¥>] 4002 050 9.5 s 4859 60,87 B850 4380
P4 6.96 [+ 3538 5450 w12 L] 5.5 313 8.9 £0.62 3580 “Hos
7] ®%% 2262 8535 6350 .42 ®7s 835 k%11 8.9 5062 3530 4405
23 6.9 31 55.36 6308 a2 50,43 9. nn 489 6113 3550 u3s
2 £6.95 85,05 5535 7052 &an 5124 0.5 %0 489 6241 ELE 4535
% 896 85,69 5536 EIE 012 21 59.25 W% 8. 63,60 3550 460
i} £6.96 $8.53 8536 TIAG 4oz 5354 0.2 7835 4899 8456 550 4138
27 X 0,85 5515 7541 4035 5483 59.95 5040 X %] ELY 4861
] 6832 LR 56.51 7848 L3t 7.3 0.8 §3.69 5001 83.45 .36 5064
-] 6916 .47 57.37 820 amn 028 38 32 50.77 n® 8591 5338
30 ne 10501 5504 o2 a7 131 6200 $2.93 51485 ¥1.18 AL 5630
H 7L71 1136 £9.68 9230 4348 8124 6348 5333 5281 aLss A 59,50
32 722 1522 13 <] 6.66 4435 174 4.7 019? 53.83 .68 §9.26 6163
3 7636 11055 [ZEL) 997 4624 245 o187 104.69 56,04 847 4992 6443
2] ™49 1474 B8 10343 4815 7530 7035 1103 834 9S54 4258 £6.61
k-3 BO.6 126.60 L1873 10508 49.03 7648 7148 11203 5941 9247 4338 71
B BE 179 356 106,22 .16 1238 7404 113 6186 .48 492 6343
<} BIAD 13078 1282 15861 5244 .43 743 11573 6445 86.12 45,88 70.02
o LES B 15 2 e 114 5845 aLat s 3188l 1) sa6d £3.95 e
38, 10165 1169 8.0 s 8140 83466 B2.96 125.38 un 104.10 5433 580
40 10239 14593 £587 12146 6143 8351 150 11918 7609 197,48 5535 7833
49 10836 e £0.48 12348 .7t 8997 w43 13165 29.07 109.28 58 62
42 ] sy 15193 93,16 12763 1. 9261 9320 13835 oM 11242 5288 gL
43 11488 15874 5,47 13143 LTI -2 10186 18048 248 11666 5153 B33
44 11470 1857 $363 13499 L8 £8.38 18505 143.67 2.3 11947 6355 w07
45 12207 18443 10142 13563 B8 $9.63 158,03 14551 £9.75 12091 534 £9.17
48 12023 16856 106,69 140.47 7760 10239 11247 149.52 L 124 6257 0057
47 1327 LSS 11034 14286 £030 103,87 11748 LT ) 7.6 12643 nm 8162
48 149.99 17359 tek -} 18430 5.M LI 12477 15352 plicb 127,70 7550 p284
49 15027 171847 12521 14343 5103 107.51 JEFLS) 15796 308 13135 06D §549
50 15651 18334 12202 15256 .37 11056 160.28 1825 FH - 135.00 %] 80,20
B 16825 190,67 140,08 15812 10186 1453 146.90 16820 397 139,92 2014 wLn
52 11142 10357 BITS 163,78 10035 19.03 157.01 11396 1207 144,94 £5.00 105.34
53 1.1 ] 20202 15476 16839 13249 12244 16451 bbb ] 124,96 18902 9955 108.35
& 197618 Host 185.22 175.68 12112 12807 17483 1BS.59 14631 155.47 AL 113.34
&5 2375 nias 174R 18518 173 135,16 18T 185,62 15462 163.88 11268 1195
4 21157 F1 27 18LY 151,22 13280 139.34 18255 0127 %13 163,22 13752 12330
&7 2748 BILT 150.84 195.44 s 14253 0168 2661 16883 172,96 12268 12613
2] 24147 nrrs 0310 15380 147.89 WA FIER ] 1041 179.84 175.02 130.67 284
] Brsy 4.4 227 20398 15484 144581 22345 216,06 188,25 185,52 137.03 1814
0 ai3s w109 21902 21828 16656 153.66 24134 BLs| - 06 15307 PP ] 14459
81 8394 w79 23833 226,08 17306 16526 b3 ] BETS 21092 20005 15418 146.28
62 29555 F2:3) 245.82 Az 1803 168,81 26155 24.09 24753 4.80 157.64 143,40
63 07.28 28695 24582 24168 17813 17591 263.63 %395 nrs3 21389 15764 155,67
4 2128 3728 24580 28582 378.13 178.13 263.03 263.09 217.83 217.53 157.68 157.64
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Anfromn Health Plans of Kentucky, Inc,

Rates ahown are based on our Proferred risk ther « 573

Lumenos HEA - Area 7
HSA03 U4 HEA0S 0% HSADS 0% HSADG 0% HSADS 0% [
Prav DedCobng Prov DadGolns Prev DedCotny Foev DedColng Prev OedCalng Prov DadColrs
$2,500 $3.500 §5,500 $3,000 §2,000 $11,000

[ Sum S | Sope Sk | Sge Sagie | Faady  Fewly | feely  Fewdy | Famly  Fay
Al Wals Famale Mk Fernaie Male Femala Rlate Famalo Mals Fernale Malo femak
[] e .81 043 04 137 6117 8745 8145 73.84 7384 (253 5432
1 0y 053 §3.67 €2.67 5055 5058 ns ns 166 5165 474 474
2 .82 na 50.63 E043 4401 “uol 6489 423 $3.64 5365 3895 2395
3 67,16 .16 5553 55.53 0.4 0 [LEE] 59.43 49.14 £3.14 561 5.6t
4 6115 §718 5533 5553 2024 “wM 55.43 50.43 49.54 424 3561 35.61
8 62,18 6716 5553 5559 40.24 0.4 5943 59.43 i 9.4 B5EL 35.41
3 7.3 236 5553 5553 4024 024 5343 5943 49.14 49.14 3561 35.61
7 6716 6716 55.53 5553 #0248 024 59.43 5943 9.4 49.14 .61 1561
8 6116 &ni6 55353 55.53 4024 ¥ £3.43 5543 ou 4918 £.773 5564
] 616 67,15 5553 5543 an2 0 5249 5341 318 49.4¢ 3561 8361
10 6718 47,16 5538 5553 @0 0w 5943 5243 49,14 4904 3541 1561
il 6116 6116 5153 5853 424 0.4 5343 3043 G014 ©. 3561 35.61
12 $1.46 6016 5553 5583 46.24 wa 5843 5943 43,14 L33 361 B6
13 757} 5018 5,58 5583 azd 0.4 5943 5943 43,14 4338 551 35.61
14 67,16 .14 55,53 54,01 @0 %059 5543 59.95 B 455 561 B9
16 516 n» 5553 6L1t .z “uis 543 6530 .14 $4.08 561 0.5

18 20 M 55,53 6154 4024 (TR ] 55.43 >3] 43,14 50 1551 3955
17 6748 nn 5583 6159 40.24 “ro 5343 6382 @A 54350 3561 0
18 6218 e 5553 2311 4024 585 53.43 6a.01 ©4.4 57.18 6L 3Ty
18 67,18 [IXES 5553 6297 40.24 [ ) 5943 779 49.14 59.44 FLT00 3.4
20 s118 8263 53,53 £343 40,24 4965 5343 7313 £.14 6088 5561 4394
2 5216 .87 55,53 1%, 0.2 4993 59.43 7333 9.4 5051 1581 FERL]
2 = XT3 8¢ 5553 6872 @ 49.93 5943 7»33 £9.14 60.81 3551 “1
2 §7.18 B $5.53 0.5 .24 5023 5342 7396 49.14 6132 3561 4450
k] §7.16 831 5553 n3 40.24 51.40 5943 75.50 49,14 8250 3568 4548
1 5116 w| ma 7208 40.24 52.37 5243 5 .14 =% 3551 4538
26 {141 080 553 e ion 53.90 5943 ] 3.1 £5.35 a5 60 47.52
27| . eras 51,14 5553 E T %037 55.09 5943 8368 4314 £5.4 2874 48.75
28 ea.32 Y] 5663 78R 4132 5740 6046 £.54 5015 5967 3647 50,79
2 6237 5958 5755 8305 4124 048 6189 8340 5043 7350 ErL] 53,51
kel 030 10533 5831 8748 4240 [=E: 62.22 FEF] 5161 AL 3153 58.47
M e 1230 5946 s2.58 4358 .44 B85 4568 5207 E 335 5968
2 7344 11557 6101 2594 BAT £9.88 e 18128 349 8458 038 6184
n 7659 120:9% €152 10028 4637 .09 6777 w0702 55.23 B8.74 4104 5488
ko %7 12811 6611 10374 8% 7553 7058 1072 5851 9181 Qn £5.83
36 810t 12608 6737 10538 £936 %71 7169 izaz 59.61 2% 4151 62.89
30 8.9 12837 (¥ 10654 50.91 7161 7 1360 6175 . 4505 §4.69
a7 &) 13L17 730 108,94 5304 .36 7466 316,08 £4.65 9641 4108 0.3
38 §358 13466 nes 1183 56.63 8145 e281 119,17 €3.90 2498 50.11 7208
39 0L 14212 8463 175 6158 85.92 022 1576 95 na 449 o
40 103.70 148,42 B5.13 121.83 6262 877 8177 12957 %23 0.8 55.41 7856
(IR Y] 1.0 90.75 12385 ©3.97 $0.24 872 13205 £0.31 10951 58.3 986
42 1243 15340 a3.44 12742 6799 92.69 S8.54 13576 82,70 FLER B2.14 8231
43 115.22 man o578 8L .13 9638 oL, 14090 8474 FLELH (31 8.2
44 118,06 18306 FEEE] 13340 04 sad8| 16537 14430 (1 11883 6.75 7.5
45 12084 16492 117 137,04 7406 $9.94 16835 1855 $0.02 12128 65.54 ¥
45 328,61 16045 1682 140.59 e 10265 FELT S (LT 7] w462 12468 687 p0.84
47 13335 17238 11067 14330 2955 10418] 1178 15234 6794 12681 nn 22.20
48 18141 17432 B st 14474 557 105.2 12515 15400 10407 12848 *wn #3.12
48 150,72 o 12859 14883 oL35 10823 13339 15842 1114 181 s %7
&0 15899 183.69 13243 153.01 $6.65 15133 19070 16274 uz1s 13541 554 93,50
61 16875 190,64 14051 13860 10207 11528 24935 #ar) 12434 14035 w41l 10202
.82 1796 197.16 a2 164.37 107.67 11933 15748 17448 13115 145.38 o) 105.66
5 166,45 2184 15523 16980 1284 12241 165.01 17932 15738 14947 9285 10868
54 18821 25148 185.72 17621 12148 12845 17541 15715 14565 15594 10751 113.68
56 20338 wn it 12768 135.57 18530 18631 155.08 16437 11300 11997
58 4822 22832 18285 19560 135320 13975 10343 wLes 18142 1681 11748 JLETEY
&7 p3Ls] 23537 19142 19503 13906 14296 e .24 16940 17348 123,06 12652
53 FLea 3848 20283 19940 14833 34509 e 1L 18038 17647 13177 12849
5 53126 2453 HIEET] 20450 15541 19896 2412 FEERSY 18881 18L05 38744 13182
8] man %128 wn 21894 167,56 15835 24267 8L 038 18375 14794 141,02
81 28483 e 230405 22672 17358 165,75 3104 13948 1134 2085 15451 144,70
a2 X4 275566 24556 L2 17867 169.32 26134 P28 <] 2813 20542 15812 988
63 bR 287.83 24656 29242 17867 17643 2388 5472 21819 21453 15802 15534
84 %418 2818 24655 24835 17867 178,67 76188 26188 21839 21818 158,42 15842
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Anthem Health Plans of Kenbacky, Inc.

Rates shown are based on our Preforred risk ler - 573

Lumenos HSA « Area 8
HSA03 0% HEAD9 0% HSAO3 0% HUA09 0% HSAD9 0% KSADS 0%
frevDedColnt Prav edCole Prev DexiCotny Prav DedCoing PrevdedCoing Prav DedCobns
$2.500 £3,500 " 5,500 55,000 $7.008 $11.000
e Srgin Snge Srgla Singe Singfe Fardly Faonlly Famdty Faerdly Family Famity
Age]  Msda Female Mae Fensle Male Femas Mate Ferule | Wl Ferrals bste Female
0 8131 [IXTS 216 8218 €041 6043 % E5.11 fr% 7 720 8348 53.48
1 8207 8247 £3.61 8861 % 4599 7262 62 €T £0.72 44,06 84,85
2 X %] 9.7 .71 4334 23 £350 £3.93 5384 5284 W3S W
3 8534 814 54,68 5468 962 3942 £acy 5453 4233 4299 3506 05
4 514 64 84,58 L7173 5962 62 5853 (X 4833 4832 3806 508
& 6534 .14 5468 5443 3962 2062 58.53 5853 4839 4359 506 S5
[ 55134 .14 54,68 S48 3962 39.62 5853 5853 4339 831 3505 /05
7 6524 6.4 54.68 54.68 3942 $952 5853 5853 [LE ) L] m05 505
8 6834 ©.14 5458 5568 62 3962 5853 5453 4839 483% 3806 35.08
9 616 6.4 5458 463 3942 002 5853 853 4839 48.33 35.06 506
10 614 .14 8459 5468 3951 3961 58.53 5653 4839 83 3508 38,08
1 514 X1 5468 5468 962 39.62 5353 58.53 1339 4839 06 3506
12 £6.24 1% 5468 £4.88 52 3962 5853 5353 4839 4839 506 3508
13 6614 56.14 5468 .68 3962 3962 58.53 5553 2839 4839 506 35.06
“ 66,14 8.2 5468 516 3962 347 5833 £9.04 2823 43.81 3506 1597
15 .14 1267 5468 0,18 62 43.67 5853 64531 .39 5308 5.0 ne
18 66,16 M 842 8043 .62 402 5853 6482 4338 53.67 306 3098
17 6614 324 e E0.65 962 402 5853 (28] 4339 83.67 3506 3855
18 66.14 .9 54.68 6358 2362 .15 5853 6156 @2 s6.2 806 084
19 .14 89 458 65.13 962 4401 5853 .10 L] EEX .06 4243
{2z 66,14 [E7 488 6138 3962 4869 5853 o 4@ $9.63 BS06 2.7
2t 66,14 5,61 48 5167 962 49.37 5453 nn .0 5983 6 4353
22 56.14 8161 5458 . 8167 1962 €947 5853 nu 4830 [3-] 35.06 4353
o 66.14 &) pLT] 6.3 .62 4951 5233 s 4339 038 §5.06 £143
24 64614 2401 8464 1] 3962 5061 5953 %38 4839 6164 35.06 “n
25 6634 552 $4.69 0.0 1.6 5158 5353 78 ] [=7:] .06 4565
w3 65.14 745 5468 7220 2962 s248 5353 7359 4233 28] 35.05 %80
21 6,44 .74 54.69 443 2076 546 3451 WAL 4339 6552 b AL 4801
b §1.28 §341 85,82 752 059 5552 8954 -1 4949 6861 EXH 5002
-] =5 $8.45 5567 .79 4130 59.54 0,43 £7.13 50.15 7238 85,46 5249
30 £9.23 103.72 5743 8514 4175 |73 7] Ly (3% ] 50.83 .23 3555 5555
H 0.8 109.89 5894 n1s [T Y01 £2.88 [75H 5217 ss 3188 5877
az na LT 6008 S48 4381 6281 00 168,71 5307 8362 3877 60.89
B TSA2 11968 6255 [2%,] 4567 a7 £6.74 10539 5538 739 AL LY
k) f-3 3 man 6510 Wi 4752 .3 6948 16904 51.62 $0.41 428 6581
35 .77 1:5.05 65.84 103.37 a®a 7554 T0.60 11055 5870 183 A285 6685
36 2.6 12642 5871 30491 5044 7643 3T 31187 60.60 9284 “3? 67464
37 5,42 119,17 na furk] 5233 k30 1548 11431 8368 5494 431 £9.18
8 8215 U180 857 uos2 55.76 LEi B85 0735 6165 §745 4533 e
k-] 180.40 139.94 (<X 11838 $0.63 4SS 6885 2384 7.8 10282 5346 87
40 10212 418 ®n 1997 167 1 ZH 37 127,60 75.06 §06.18 457 7
H 107.62 FLE N 30 12197 897 587 5.2 13003 905 0794 5749 X1
42 1o 15106 242 12348 £6.96 9147 grss 1363 &j.43 1164 $9.25 E345
43 11347 15679 9438 13021 $467 491 56043 13875 0345 usn 077 0.5
A4 - 16058 1AL 13334 7094 $718 FUER Hr10 ®.2 18,00 6274 B4.09
48] fwss 124 M08 13488 7258 ss41| 0870 U7 ex6s  1usdal 6454 EN0S
48 12465 166,83 105,28 1384 % 10108 28 14769 $3.18 12278 [37] $3.45
47 BLL2 16975 jod63 LR 9 10260 116,04 15022 $3.45 12488 038 $0.83
43 139.28 17046 1158 14253 @ 10363 1234 BT 10249 12613 s nn
49 14842 178.28 12368 14561 §9.85 10558 JEPE) 156,00 189,44 12074 7962 W
60 156.57 181.09 13040 15068 5,19 109.60 138.56 160.26 11549 13318 (1323 9700
B1 16639 W1 138,36 156,18 100,61 11352 14707 106614 12244 13821 50 10045
62 17525 194,55 14358 18L77 106,03 14947 15548 e 129.88 14336 $3.83 104.05
53 18361 199,55 15286 166.52 mn 120.84 16249 17659 135.28 14712 5333 107,02
64| a9 w082 16319 173352 11963 12630 17473 18430 14443 15356 6587 11195
] 06,19 nass] 1R 18290 12576 13350 18247 193,22 15273 165,87 111,28 11835
= 2480 2464 180,06 183,88 13147 137.62 190,18 198,80 155,35 167,15 11608 121%
57 ns10 30.60 IRASO 193.04 13854 o7 1915 204,03 16651 1783 nLa 124,89
58 BASL ndea| wom 19438 146,07 19283 21103 0783 e 17377 12036 12653
89 2940 118 :1.E1 20148 152.83 145,63 2011 11341 185.94 a3 13538 12952
] ma 5148 2621 LT 16461 15592 2897 un 2013 193,60 14558 138.87
81 045 %842 23541 .2 170.83 18314 2820 235,82 ottt 19759 1537 14846
62 wigd 244 LR 22858 17555 16574 FUET L0 M 022 18571 14788
6 1354 28345 24280 23872 17895 17375 7955 5084 48 nL 15571 183,76
84 23,64 293.6¢ Wred  NH2EH 17585 17595 FS6.85 B8 21457 314.87 15571 15571
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Rates shown are based on our Profirved risk that - 573

Anthem Hesith Pana of Kentucky, Inc.

tumenocs HSA - Area 9 Lumenos H5A Select - Area £
H3409 50% HSAS S0% HSh Selaet 20% HSA Salech X055 H5A Select 0% HSA Select 7%
Prey DedColos Proe DedCoits Prav DodCotns Prov DeiColrs Prev DedColng Prey DedCoins
$1.500 $3.000 $2,150 $4.500 §4,000 $8.000
Single S FamIy Faonlly g Snghe Famiy Eandy Sngha Sngle Faniy Femly
[Apo] wake  tewals §  Male  fewels Mg Feala | wels  Female | Mol Fomeds | Mae  fensd

[) [T TV 10422 10422 §3.47 8347 a@n X5 [<E) (K] 7 27
1 [T BS54 8455 M55 73.88 rta s 1] 6940 €940 GLAS 5143
2 7367 1387 6538 65.20 6260 £9.60 6160 8160 6043 6083 5382 538
3 6147 67.47 591 5972 ars .75 5541 5542 5542 £8.62 ¥ 4.2
[ 6147 $141 a7 [N/ 875 6375 5642 5642 5562 55.62 [:F] ©.a
8 6747 747 9,7 5971 [k, 8.7 5542 56,42 55.62 5552 [E}:) 4.2
(3 ar47 §747 5971 071 =% .3 @ 5541 5842 5582 85.62 [EF: a0
7 6147 5747 (137 597 675 63.7s 5642 w52 5582 5362 an [E¥ 1
[ 8747 6747 5371 sant 8375 (=%, 56.42 [T H 5862 55.62 @0 4.2
8 §141 6747 R 0.7 8375 3.7 5542 £5.42 £5.82 8562 © ¥ ]
10 6247 6147 5971 N 375 ars 542 $6.42 £5.62 5562 [aF - 4921
H 6747 6747 san [UF) ars 8.7 5542 542 £5.62 55627 [ZE] 43,23
12 8147 6747 5871 9.1 ars ars 542 s85.42 1582 55.62 “n 4923
n 6747 6747 2% 5371 6375 an 5642 5642 5562 §5.52 Lk} ©w.n
194 6747 6747 874 3371 6.7 6432 542 56,51 582 56,10 .22 49,58
16 62,47 67 %/ 60 ©an 004 %42 $2.00 55.82 611 $3° 518
1% 8247 456 s 634 - 6373 060 $642 5248 58.62 6149 “®.n 8460
ik 67147 7458 1151 (6634 [ h ] 7060 5542 248 8562 6LEY 0923 5460
18 @AT. DTS 58,78 7058 s o2 3642 551 $5.62 6468 “©.n 57.24
10 §7.47 09 8.7 7387 1%, ¥i.01 5642 815 55,62 6728 45.23 5958
2 §747 F1) 8.7 7482 63.75 1844 %42 £.43 5562 =371 4533 0.6
Fal §14 w2 59,71 kAl 675 b 1 5542 £9.82 58,62 LE ] Hny €092
z (277 [AAH S 7110 8.7 7865 5642 65,62 55.61 X3 9.3 €092
z3 6747 ik ] s 7462 o 7933 3642 8 53,62 £9.40 4523 s148
24 6747 .22 59.7¢ 396 75 8.9 5642 7168 E5.62 ot [ ¥1] 62.2¢
% 6147 043 58N 0.2 82,75 8242 5642 7284 55.62 o .28 6190
28 6747 nis| - s 5116 8.5 8410 55.42 74851 £5.62 =13 5.2 £5.35
27 6747 A9 8.7 .62 6375 B340 1842 oA 5542 5a7 43923 6.14
] [22H] 8763 .71 65.62 &485 8343 5740 7960 56.77 T 50.2% 69.56
20 6247 10267 5994 $0.87 £5.85 AT 5328 <X 5784 8.4 51.02 BEL
30 6147 W5 $9.71 §3.45 4] 988 $9.06 3849 sa.41 8781 5170 R
3 =X 110,83 0.4 2311 8347 10573 ©0s 5358 59.85 9283 5248 215
32 €981 1461 3% WAL §9.60 109,60 §150 9740 ELH 9630 $4.00 85,14
33 7258 31963 6405 10587 7259 1aee [2¥ 3 WLES [R5 10054 56.39 8893
3 7531 12337 65.55 waie 551 11865 6683 19502 6631 104.0% 5859 92.05
35 H%ae 150 6283 11063 7678 12043 615% 10658 6747 105,65 $9.72 35
38 f- 2] 12818 €556 1167 1935 2L 040 10076 6988 0641 6188 9453
ar 1 1275 .17 [EEL: 19 12451 sl Ho.H 7207 105,21 6458 .68
33 =53 13202 78 i+ &an 12782 7832 1313 7179 arn 6383 cF)
38 48,66 13857 356 122.64 £6.67 13490 556 19.48 B3 118.27 7498 104.68
40 $a81 145,06 84S 12836 33 3487 .03 12291 86,17 12194 w7 1192
41 10386 14858 920 13185 1363 19164 nnr 12534 5850 12446 035 a0nes
42 10645 15281 e 13506 106:61 1550 9436 12878 950 urn Qs s
43 10945 157.75 %.87 13261 109,37 15003 4] 19367 850 13254 84,80 117.30
44 1308 16135 10068 uan 11302 154,58 IoYic) 134,90 sa0e 135.72 & a2
45 usH 16242 0277 193,75 131611 15665 1wert 138,65 10169 13745 20.13 12365
48 12150 166.17 10752 14767 12197 16085 107.95 237 107.09 141,22 [k 12498
47 139 15377 U1 14892 15828 163,63 LTS 144.62 11076 14353 £8.02 127.03
48 13296 169.92 1767 15937 134.2¢ 165.28 HREL 4620 v 8. 144.97 10425 178314
49 14063 prIE NS 12450 1542 14296 17083 12654 15049 12550 142,12 e 13199
50 15863 18044 14044 150.69 150.81 167 13347 15460 13264 153.26 13238 13565
81 183,87 186,17 14765 16475 160.20 18118 14179 160.3? 14064 15876 12447 15051
52 175,18 19143 155.03 169.42 16893 187.58 14958 165.84 FLIEL] 16445 13113 2T
653 18266 19575 16104 1BS . 16257 15885 171064 155,39 168,17 13753 MR
54 19L8 wie 189.73 11988 182.15 0108 16553 17758 16647 17688 147.33 15555
&5 WLy 21169 1A 18753 152,87 2058 17601 16328 17524 185.66 15440 18431
-] 2839 1557 18442 39187 07,26 216355 183,44 191.66 182.78 150,96 16075 153,03
57 FIFL) 18 19208 19692 L we 19224 197.03 19134 156,15 169.34 17361
3 nR  w 2018) 199,76 30.02 F>Ck Y 20350 2055 20281 183.54 17943 17658
53 866  BOM 23941 20418 24052 ns u2E8 20603 23128 w484 187.55 18129
o4 BSEE 24639 2544 21866 E 14903 B0 2050 23040 21920 20347 15400
61 %358 s 3327 2344 wiol 5165 s 728.0% 23896 nr3 21149 20L16
B2 e B Ho62 7768 35 ) %3.28 22558 FEET ] 265 3231 BS7 0569
<} L6 MST 1.4 2472 W  NRES 5052 M #6956 L84 1857 2414
] 2587 N6 753.97 44,98 183.05 2306 5052 25852 245.96 24625 21857 21857
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Antham Health Plens of Kentutky, Inc.

Ratas skown re bazed on our Preferved risk flor - 573

Lumenos HSA - Area 2 Lumenos HSA Seloct - Area 2
HsADG 50% H3AD9 £0% HSA Sefect 20% HSA Sefect 20% HISA Salect 0%  HSASelact 0%
| Prary DedCotns Prae DecCodey Prav BedCim Prey Dad ot Pres DedCotns Pres DiedCols
$3,5¢0 §3,000 $2,150 $4.500 $4,000 i $8.000
] Sigh Singe Ferogy Ferdy Single Sl Farady Facedy Siogle Regls Famdy Famly
Age|  Mae Femtle | Mol Fetale Mo Femala el Fenzle [ Foale 4 Wale Fernda |
1 105,35 1535 9.3 X w061 [=T>1 74,00 1400 430 450 B9 59
1 547 sA7 755 7564 70.57 .57 §245 6245 €200 62.08 s 5455
2 %5901 6591 5833 5343 52.26 $2.28 L% $5.11 5441 s4dL ) @ .15
3 50,35 €035 5342 5342 S1.47 5702 048 50.48 4375 .75 “0d .00
4 035 038 5342 s342 5102 5102 5048 5048 49,75 £3.75 rn “n
& 60,36 .38 5342 5341 §102 702 5048 5048 475 975 404 “H04
8 03 €035 83,42 54 ] 57.02 5048 5048 4975 975 H.04 44.04
7 60.35 .38 5342 8342 .02 57,02 5043 50.48 £9.75 9,75 “Hod 44,04
8 €036 035 53.42 3.4 5702 §7.02 5048 50,48 4975 £9.7% “od 4404
) 036 60,36 5342 53.42 57.02 5701 5048 5048 4975 “7s 4H4.08 “os
10 035 .34 (L} 3L sra 5201 5048 iy 473 49,75 “@od 44,04
1 60.38 038 8342 ¥ - 8702 s1.0% 8048 $0.48 4975 49,75 44.04 “m
12 €038 .36 8142 5343 57.02 s1.02 50.48 50.48 4375 45,75 44.04 “04
13 60339 6036 5342 5341 s2.02 57.02 5048 5048 4495 43.7% .01 AL04
1 6038 5136 5342 5342 57402 12512 50,48 50.81 £9.75 55,19 “.0d 4441
15 60,36 £591 5342 5833 57.02 6266 5042 5546 49.75 .76 “od 4345
18 6635 5% 5342 5335 57.02 €315 50,48 5550 4375 58,15 “0 4884
17 60,35 §7.06 5343 52.35 5702 .36 5043 55,00 4935 $5.19 M4 4884
18 $0.55 7134 15342 6314 $1.02 6.2 5048 3861 9.7 5785 404 5121
10 $0.36 war K341 85.64 57.02 63.89 58,48 60.97 975 039 “ea 8.4
20 €35 7563 342 504 57.02 ™8 5048 62.11 4975 6131 4404 54.56
21 63.36 9 $3.42 sy 8702 037 5048 7% 975 6157 4.4 5449
2 5035 e 5342 53.97 5702 sz 53.48 53] @S 61.57 “n 5443
23 §335 7R45 33.42 69.44 s7.01 007 5948 618 97s 62.08 .04 5495
24 838 Y] 542 70.64 5101 244 5248 .42 48,75 63.47 “04 617
26 s 8107 =¥ H nw s7.02 kik:) 50.48 (L4 @n 6459 M 51,16
28 5038 8264 5342 344 5702 7532 048 66 4875 6.0 “o4 (L]
27 £0.36 8453 5342 748 5102 e $048 68,40 8 | as “o .08
23 £0.35 65 5342 749 5802 £0.45 5133 nau 5079 01 4458 s258
1l £0.38 o185 53.42 ny 5889 £4.80 s214 565 5156 7442 5.4 6585
30 0.5 LIS 53.42 LY 5.9 £3.35 5259 e 5L 855 6.5 6952
H 8109 2347 5407 nn 6093 LK ] L2 Lckr) 53,55 1.0 4739 T349
32 6245 10252 55.27 3% 3 6228 8805 55,11 ®%.I8 5458 8806 4831 7616
k<] 6456 107.02 740 % /] 6494 10259 57.47 20,80 57.00 8954 £0.45 79.60
34 2k 11057 38,63 91,67 6160 10815 5983 9385 53.92 93.01 52.50 2135
36 6342 s 214 w37 1) 107.73 6080 §5.35 6038 8451 8342 8384
38 o 1288 [+ ] 0 TLI6 0892 6288 5.40 £2351 1 5533 8456
a7 T3.96 1517 6545 10193 442 1139 €587 353 5528 .70 ST B4
38 B 11843 6.7 10453 037 11435 0.4 10121 8.5 10029 6159 818
30 BS.57 12397 I 10991 8648 L2067 1654 10688 550 10350 709 364
40 B340 13065 7823 118,53 8156 12403 nes 10985 e 10009 8.4 9654
41 ©%.00 1LY 8231 1795 an 1257 8103 N34 1.2 1106 7189 9339
42 o364 138.52 62 12082 w1 13016 BsddL 115,20 B354 11425 74.03 10112
43 $7.9 14142 £5.65 1489 oS usn|  s5n 11056 ®.72 118,57 7546 10404
44 10116 pLTE - 8953 17.67 16153 13837 69.49 12246 =1 12148 846 10745
451, 1032 14531 $1.83 L2860 10357 140,35 %21 12404 o115 1287 .87 10883
48 10883 14355 $5.19 13156 109.41 143.50 .57 12438 $5.80 12633 72 1182
47 1245 150.53 952 133,22 11297 14637 9998 12955 99.08 12840 8763 113.64
48 11894 15201 196,07 13482 108 14755 30628 130.85 10537 129.59 o 11478
49 12585 15587 uLyy 13794 17,89 15211 e 13462 nLw il - w8 11887
60 14196 16142 12563 14285 13491 156.25 11940 13830 11k50 1371t 10501 13134
&t Ha 16554 13212 14738 14331 16209 126,81 14346 pri¥d M 11135 1559
62 1364 LS 13869 151.58 1512 157.63 JEER 3 14836 1327 ELTX SR B TH X 13020
53 16348 178,12 14461 15498 158.53 i 18031 152,67 13900 151,34 12300 13394
B4 17158 18061 15183 160.72 a6a3r 17988 14887 159,20 148,92 5823 13180 Té0
8 18214 183,58 159.43 167,78 1778 18338 15745 15673 1565 16608 138.7% 14699
56 18541 183.74 16458 17.45 10541 193,72 364,10 1143 163.43 170,63 144,70 151.19
&7 194,26 15345 7Ls 175.62 18431 199,15 L 176.28 17117 17548 35149 15531
&3 20478 L0 180.35 178.62 28,77 0281 182,12 17950 18143 176.50 16057 157,58
] nin o 187.38 18265 5,15 2335 150,44 18451 16968 18324 168,05 162.18
1] 288 rA 20257 18507 23335 nu8 20653 197,17 2566 156.09 182.01 173.55
ot 233,82 7555 068 153,88 UL 18048 nes? 2049 a7 20933 169.18 1799
62 i 2035 21823 209,68 BLz 2453 324 20845 22083 w78 195.53 183,93
83 2043 23725 219 0398 s 2481 2411 21567 22083 2643 19553 19156
84 24572 24762 21719 © 71234 253,21 5121 224,11 22433 22083 praXe) 155,53 16553
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Antham Heallh Plens of Kentudky, Inc.

Rates shawn are kased on our Praforced riak ter - 573

Lumancs HSA - Aran 3 Lumenos HSA Select« Area 3
HSADY 50% HAADS 5058 HSA Select 20% HSA Saloct 20% HSA Select 7% HEA Selact 04
Prov DedCobnd Prov DedCokss Prey DedCoing ey DedComs PrevDedColye Prev DedColns
$1.503 ] $1,000 $2.750 $4.500 S4L000 $8,000
e Snge Fanly Eandly Sagls Stagle Famdly Feendy Siagle Srgle Fambty Fiemnily
[Aga]  wae Fetetla | M Fermule Mulg Ferntle Baie Fensle | Mate Ferals Mals Fernle
1] 10844 JOEAP #5.01 8501 611 86.11, X %21 b3 .72 [T 67,91
11 a2 802 e 759 7268 7268 6432 (X ] B34 63.94 5.5 559
2 s147 131 50.07 5007 €412 6412 56.76 55.76 5604 55.04 4958 4953
3 216 5216 5501 8501 5873 58,73 1113 5149 5124 5124 .55 4515
4 218 .16 £5.01 $5.01 5873 58.73 5188 5152 F1%1] 5124 4535 4535
& s218 s218 55.01 508 5893 B 5158 5153 5124 5124 535 4545
B 5248 .18 58,01 $5.03 58.73 san 5188 51.98 5124 [551] 4535 4535
7 (A1 .16 5501 55.00 58.73 & 5193 s1.53 SLH 1.4 4535 4538
8 6216 §0.16 55.01 5501 5873 873 5198 5198 sL 12 4538 4535
] 8216 8015 55.04 [LE) 5473 s 5198 5192 L E0 12 4538 4535
10 s1.16 5218 5501 5501 5873 5473 5198 s198 5124 s1L3 4535 4535
1 $2.16 6236 5501 $501 B3 a7 5198 s168 5124 5124 4535 45.33
12 6258 6216 5.0 5501 tam 873 3%} 5183 ELad sLi4 4835 8535
13 £2.58 €216 5500 5501 =i 5473 5188 SR 5124 5124 5.35 45.35
14 216 $2.36 5501 5501 373 5904 5158 sd3 SL24 s162 4538 574
15 6216 &rar £5.01 8007 5873 6453 3193 s st 5439 8838 49,51
18 6215 §3.08 o 5112 L% 65,04 5188 5756 5134 8.4 5.3% 5030
17 6218 6346 5301 6512 1w 5.4 518 §756 513k 5584 535 5030
18 6215 73.48 5501 a5.02 313 6819 8198 , 6035 5424 (117 1538 5274
19 6L16 p X7 55.01 6760 ELY £ 094 5168 an 5124 6198 4538 5486
20 a1 749 s5.01 6.3 87 7 5158 =K 5Lt B34 43533 5543
21 6216 #8365 55.01 n3 87 na 5198 [ZET1 5i24 6341 4535 502
7] 61,16 8% 5501 1 5873 4t $1.98 6414 5124 341 4535 5542
23 6116 250 5.0 T 87 7388 5153 6468 14 ©3 4338 £5.59
24 6L18 .30 5.0 s 5873 461 5193 6683 514 .35 835 52.84
256 " 6L18 80 5500 Y 5873 3.3 5L 61,20 5124 €651 535 5285
] L8 8511 85,01 R san 756 5148 6845 M4 243 4338 £0.21
27 6216 0.0 £3.01 10 87 73.60 5158 04 LIRS 63,89 4535 5185
28 6218 9017 13.01 7980 5975 8285 5288 7383 $239 282 8 £45
b 6218 B8O 55,01 872 £.66 87,33 $3.70 kX an 18.64 .00 s1A3
30 62,18 86.96 53,01 #5.51 ) £14a 92.02 441 8144 538 82,50 78 7165
3% 6202 102, 58,68 0029 22} $7.40 8549 231 8518 552 4581 TS
32 6482 10558 58,97 8344 12 106.97 515 937 625 83.63 9.7 T84
i< wn 110.22 5914 87.54 .87 10555 59.18 c3s1 47 $163 5155 LVE]
34 £3.38 11366 6140 1o 59 4562 16932 6161 B [5T] 580 54.07 M40
35 7845 us3? 8236 19193 ] 11098 261 35,19 8246 §7.33 53.02 254
36 7183 £16.24 6446 10283 ns 11217 8.5 .27 433 2840 5688 703
37 1 11861 6748 104.97 7664 1N (2.3 10L88 6142 10062 5943 2904
-] #1.12 32163 7150 10754 8L 1are riz¢ 10423 1167 10322 243 G141
39 - SR 717 788 UL £3.06 128 1862 120 7806 10896 €348 o344
40 $LO4 13456 e84 1908 9085 12744 %] FIEETY SO ] 11234 w0 93.42
41 578 13K 8476 12847 =547 13249 M 1549 8365 11438 4 10423
42 SBE5 4060 .05 12443 "2 13465 %693 158,64 25.14 11767 TEH 104,34
43 10084 1453 89.24 12862 10067 139.14 £9.10 171318 &7 812 36207
44 16438 14857 2.0 13148 10443 uzs0 92.1¢ 126.42 9139 LY ] el 11066
48 0588 14964 453 13244 106,97 14433 WHE LT ny 188 308 11208
48 15194 153,09 $9.0% 135.49 1237 144.20 2945 FEIR Y] 265 13030 8732 115,44
47 115,81 155.03 10150 137.09 11634 150.74 10297 13342 10004 n $0.20 10
43 17250 15654 10841 13853 11367 i3] 109.45 FELY, ) 10851 13355 $5.0% 11820
40 12981 16053 1470 16206 #3LTL 15545 11657 13864 31553 13738 16233 11159
60 12620 166.23 12338 142,12 13294 160.92 12257 4242 mn wLN 10315 497
51 15374 17153 13685 35179 14759 16593 13083 14274 12957 146,26 11467 12945
62 18138 17635 sa282 156.08 155.63 17263 11274 15278 13657 15150 12096 13408
&3 16828 18035 14893 15951 163.26 177.41 14489 15702 14315 15565 12670 urs
54 17653 12740 13497 15552 A17234 16535 18347 16385 15335 16195 135.73 14422
&5 15551 19531 1418 v ®ma 1 B2I5 L2% 2 16145 17104 14289 15138
] 19183 19982 #391 17658 19095 19950 16960 17656 16338 17592 16902 155,79
57 399.95 04,37 17697 w087 211 2509 1AL 15|, 1 18012 155,01 15984
68 20087 7.3 185.73 18401 1L 03.66 18758 18455 184.8% 18362 18536 16255
59 21806 258 19297 188.12 2158 2446 15612 16981 18555 1837 173.07 16701
80 .12 22599 2862 20053 a3t 942 21269 20305 333 00 167.45 787
61 418 B850 0406 205.85 29568 H13 2088 2008 2015 20940 154.84 185,33
62 2048 e n1es 9% %875 24255 22990 21467 2352 1402 20136 189.42
63 BIS 24434 ooy neu w7 B2 W0 4 2752 2250 20138 192.28
64 6438 S50 23397 22563 26577 260.77 210,80 13820 27752 2152 29136 20135
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Anfhiem Health Plans of Keatucky, Inc.

Reates shown are based on our Preferred tsk ter « 673

Lumenvs HSA - Area 4 Lumenos HSA Select- Arga 4
HsA0a 50% HIADS 30% HSA Select 30X A Solect 209 HSA Sedact 0% HSA Select 0%
Prav DedColn Prev Dedtoin Prev DedColns Prav DedColns Prav DedCoba Prev DedCols
$1.500 $3.,000 $2.253 $i00 S48 $8500

| e Srghe Famy Fandy Shigls Sngle Famdy Family Single [ Famly Tamdy

Agal  puts Feials Ml Fetnsla Wala Femaly Mals Farnade Male Female Yo Femele
0 106,98 10496 M54 .66 8450 B4.50 7544 75147 64 ) 65.95 6.5
1 8.7 8.7 E ) 850 NES TLE5 6342 =75 =121 £3.04 55,79 5899
2 .91 E551 wn 0. [x%+] ¥ 5.8 85.95 555 5515 wa 44
3 1% 8129 4.3 LR} 5739 $7.90 5128 ns 50.52 5052 “r “un
4 Ly 6123 4N (1% 5750 51.90 5125 5L sasz 5051 “un “un
] €28 51 [2F: 53 51.%0 5750 5178 5125 5052 5352 “umn “r
8 >8] 8.9 4.3 5423 57.90 5190 sLY% 5128 5052 0,52 “ur 73,3
7 €13 $1 (¥ <] L% 5790 57.90 5125 5LE 5052 £0.52 " 471
8 382 LM LT ] L2158} 7.9 5290 5L7% 51.2% s052 S0.52 “i 4“7
] 1.9 61.29 5423 0 57.90 57,0 5185 515 5052 $0.52 “wi .71
10 129 L1 5523 %) 5190 5180 5135 5175 5052 5052 (15,1 47
11 L3 L33 5423 L 2% 5790 5780 5128 SLIS 5052 5052 [7% /3 @
12 "o L% [ 7% “ua 5790 5780 51 5L 5052 50.52 “n @71
13 6129 5% s423 EIF ] $7.50 5150 s 5L25 5051 5952 “H1 “un
14 6L 6128 ®uy .3 57.90 sa41 L3%- L 5057 5098 “uin 45.10
16 6128 2153 423 5843 T80 352 nn 5531 50512 5554 “n 4920
18 5129 sars 8uan .28 57,90 12 L2 =5 ) 5052 5543 “n 4353
17 61.29 €368 un 028 $7.90 6412 LIS $575 5952 5503 4.7 4959
18 13 1A M [ 811 §7.90 723 55,28 $2.51 %052 58.75 “un 5159
19 38 530 M. 5553 5790 85 L3%3 6150 5052 6111 “n 5409
2 1.2 o4 “.n 6756 57.90 s [3F - €3.06 $052 6125 H“Hn 5809
2 6133 bR E] “un 70.03 5799 7545 51L8 6324 5052 5251 @ 5533
2 (2% fi-BE] L2 %] w03 5150 748 L 5134 5052 6151 “n 5333
n 3% w6 L8] 50 57.80 216 s 63,77 S0 6304 ® ®BR
24 x 5104 L8] nn 52.50 7355 515 65.10 5052 44 “.n 7.08
25 .29 232 7% :] FLIS 5750 7485 51.2% 2] 5052 8557 “an 5308
26 85,29 .31 5423 4326 5240 74T L% 57428 5082 [54] 75 5935
21 8129 ©5a 5423 556 5780 7848 3% BoAs 5053 6390 W1 093
= 6123 £3.91 2%} 068 e 8162 5213 "N 5137 7180 4584 6354
20 5123 §3.26 413 8253 53,81 $5.10 5254 16.20 5238 7556 34 €5.87
<] 3% #5859 s a0 [111) ke d 53.64 0. 5345 bk ] 4596 059
i 6203 100.69 1] Lo 1) 6192 W 54.80 £5.00 5437 £432 @i 62
a2 6341 104.09 =AY 212 6.2 9385 £5.85 8211 5542 85138 905 a3
3 6555 10866 5838 96,56 €5.84 104.46 $2.35 o119 s7.57 $32 $132 82
34 6840 11206 054 947 68.64 107.78 £0.75 §5.29 s0.8 LRy 3.3 <193
35 6348 11353 (37 10049 &4 10939 673 $6.81 6129 598 LLF 84.92
] 7180 11461 6155 10143 5 11059 §3.9% $7.67 B3AT" 7.0t 5.8 85.56
7 nie 1164 546 L0 7587 13.08 547 0010 628 9.10 366 i ]
k] S8 0882 i ] 106,13 82,59 11631 s BRI TO.E8 10183 6254 8632
39 £5.88 12567 k3] 11139 781 1252 wn 0245 76.56 10743 sa11 9548
40 8975 13268 A3 1741 0931 126,14 7908 1164 7837 11076 €28 w0
41 $4.42 18592 857 11978 84,13 12865 [ X} 11385 8148 nLyr 2 $981
42 108 PLET Y 542 12267 8584 11216 8570 11867 £4.92 116.01 75.18 102567
43 8342 14328 58 126,87 .25 1718 8784 141 #7.03 12038 02 10655
44 hiie® s pL 83,60 12962 10266 140,89 2085 12454 001 1r3s 968 109.10
43 10547 4154 §3.34 11057 108.47 14238 $335 1% 9258 12485 Y- 11650
44 110.35 15063 8757 13358 11078 148,14 83.05 12931 oy a2 508 11352
47 114.18 14284 10105 135,27 11430 14462 10152 | 131w 10060 13037 2403 11538
43 12677 18433 106489 13859 il 15042 16791 13287 10558 13168 $4.69 11654
49 12778 185356 1308 140.66 120.85 13484 1483 136.69 13400 13545 100,89 119.88
50 414 1250 FF LT 1] 13593 15855 12123 042 12047 13421 10662 1232
b1 15147 #9098 13415 14955 14551 16453 friy s 145.68 17 144.20 RET:) 12761
&2 15811 17368 14088 15888 115348« 17020 3880 150,83 134.74 16938 M9zs 15219
&3 1583 178 14823 15758 160.97 174.88 14246 15481 4118 15368 1481 138569
B4 17433 FLIE 154107 16318 170,90 18254 BLES 15164 18120 160.665 13382 24249
&5 18280 19248 35187 11033 16063 19127 159.87 n 189.47 168,63 14088 24934
&6 189.28 1871 16751 7609 18835 196569 166.62 17408 16680 17345 146.92 15350
5¢ 15713 20148 17447 17832 1972 2L 17461 17897 17380 17847 15382 15763
53 206.9% X500 18342 1BLAZ 20843 24592 18491 1825 18421 1811 1630 16040
54 1453 w957 190.2% 185.48 21846 21144 19235 187.24 19280 185.05 17059 164.66
0] =nww 2380 n5E8 W06 <13 539 20970 200,19 15 19%.0 18481 1762
] B4 pr-%+1 21168 20253 2518 734.02 ey 20712 2105 WH4S 18209 18271
ot 24685 23369 21855 20680 560 289,14 2655 21165 224.3), i 19953 18675
a3 fxX- 2050 22476 3% %5710 2857 a7ss 22000 114.3) 21976 15853 13449
84 260.65 143 23068 2150 25130 257.10 22735 22158 431 . 2243t] 39383 198,53
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Ratos shown &ro based on our Prifersed risk ter - 573

Anthem Health Plans of Kentucky, Inc.

Lumenos HSA - Area § Lumenos HSA Seloct« Area b
HSADS 50% HSADS 50% H5A Setect 0% H3A Select 2% HA Seloct 0% HSA Select 0%
Prav DedCoins Peaw DedCotrs Prav DedCofns Prev DedCotng Prey DedColns Prav DedColns
$1.500 $3,000 §2.250 $4500 $4,000 $8,0%0
| S Singla Famly Facrdly Stnghe Sirgla Feoully Ferndy Sigle Singa Ferndly Fardly
0 Tetraln Mals Fernale Mals Fempla Ml Femasa Male Fomale Mals Female
0 10460 10460 $257 157 .01 bz TikS 48 g7 FX) 6547 6547
1 .46 B 7510 73,10 007 70.67 E102 6202 S164 154 5456 5456
2 £5.44 ¥ 5791 5791 6182 182 54.72 5472 “m 54.03 47.82 a8
3 we 5902 53.04 5504 - 5661 8662 san 011 A3.40 4340 an an
4 s9.53 59935 3.4 (LY 5482 5552 50.11 5311 £9.40 4948 073 AT
5 o3 $9.93 534 5301 5552 5852 50.11 031 4940 Qo &2.73 0an
8 5903 59.93 £3.04 53,04 5562 5662 5041 2041 43,40 4549 5% ] an
H4 59.43 5993 53,04 5304 5562 5561 53,11 3011 §9.40 4940 un Qan
8 59.93 59.93 53.04 5304 35,62 5567 a1 5011 4940 49.40 un an
] 5983 5993 53.04 5304 651 5561 [ 513 50.11 4940 4940 ap oan
10 5993 sag 5304 5304 5582 55.62 011 0.1 4348 4980 an "
" £9.93 59.93 13.04 5304 5662 56,62 53,11 5012 4948 49.40 an @
12 993 £9.93 53,04 53.04 5682 85,62 s211 5011 L340 #9.40 [ER:} a7
13 CET- I 1] 534 53.04 5662 24,62 5511 5011 4948 4540 an 4373
1% 89413 59 53.04 53.04 56.62 57,13 5011 5055 49.40 o an 44,10
16 9 544 204 5761 5652 €272 5043 - 55.07 4340 437 o273 4812
16 5953 6658 s304 5893 5662 271 50.11 5550 4940 23] @n 48.49
17 3993 €558 53.04 5893 5551 11 5013 55.50 940 $4.60 Hn L7
18 53.93 7084 53.04 6269 56.62 65,75 5011 5818 4240 $743 o7 5084
18 $9.93 7364 $3.04 £5.47 5663 §8.40 50.11 053 494 597 PN Sid9
il 5999 %09 53.04 645 56,62 6,68 5031 6167 4340 8.8 3.3 5382
21 5993 nag 1.4 6348 5561 6587 so.1 184 49.40 sLi3 [ER ! 5430
2 59.43 7138 63.04 6848 56.62 £9.87 ©0.01 6182 4940 8113 4372 54.10
= 55.9% 7. eT S &Y 5662 7046 5041 8235 4940 6164 43,73 5456
24 59.93 PS5 53.04 04 56,62 ne 5013 w50 49.40 6202 373 5577
% 53.53 £0.50 5304 nM 5662 7.2 50.11 7 4940 [IRH a7 4.7
28 5243 8205 53,84 7262 5662 78 50.13 £5.18 4940 &8s 373 58.0§
27 jX:<1 g 5304 s 5562 7674 501 6792 4940 67.38 4273 59.63
28 53.93 85.9¢ 3.4 7894 750 7958 50.58 70.70 5043 w02 #4583 6234
2 52.93 120 53.04 0.7 58,49 28] 517 nSs2 L33] 7380 4592 532
] 53.93 8343 53.04 [3/] 5827 80N 5248 785 5189 8.0 4592 8843
31 60.55 €346 5358 714 6055 9393 5389 842 5397 R4 AT45 7297
3z 62.01 0L 4,58 w049 6LE2 9235 54,72 .18 5459 543 4197 .33
3 (= ¥] 106.26 5699 Mo 6447 10186 5707 $0.35 3650 8330 008 83
4 5569 10958 59.20 9658 6712 10340 $3.41 132 s8.40 $2.33 5243 e
36 .93 ALY £0.12 8415 [1F) 10697 60,57 o467 5983 (13 53.04 63,08
30 0.2 112,07 6214 sl 0486 30814 6254 w88 (3] $4.87 5443 8396
3 A 11435 6459 10128 7359 11058 6540 9149 480 $1.01 57135 "5
a8 nn nrs 5.2 0378 78,80 11354 AT 10049 63,10 9958 6115 23.13
34 Y- 1508 .10 10893 5.8 11962 7600 306,05 7536 10505 6661 8207
40 BT prods) 71.68 12480 8734 12335 7720 109.17 T6.54 10331 7.7 5.8
41 &2 13233 s1Lrn nurLL o205 13581 .47 11135 BOL56 1028 38 9160
42 ™93 1355 Bi07 118,55 5469 12934 B3 11435 X1 15345 B 10040
43 2.2 14012 Bod 124.00 9705 134,15 £53 ME&T3 8513 uarm 7552 104.3%
44 100,44 14323 2389 12676 100.8% 13789 LS 12160 8802 12085 256 10669
45 109.14 1z [1%:] 12758 10313 188,18 #1228 12116 £3.50 12209 £0.18 19808
48 107.92 14759 .51 139,63 1083 14288 .69 12648 $5.42 12843 8418 1101
47 11168 149.47 £3.82 19228 13218 14554 w0 128.63 8348 LT A9 14 118
48 1a10 1%0.92 10452 13387 neN 14681 10552 12993 184.62 1287 260 11396
49 12488 154,77 11053 1369 126.88 151.03 11239 133,88 11248 13243 #8856 1722
50 1o =¥ 1347 (81 13356 155,15 11855 13731 17.8) 13613 10437 12048
&1 ua 2 168385 13L48 19634 M2 16094 12594 14284 12491 #1021 11955 12420
&2 15558 17003 e 15043 15065 16543 13280 147.30 13197 H56 116,61 227
63 18224 prT:) 14353 15388 15241 17105 13931 15039 1380% 15028 12215 13299
&4 bkl ] 18033 15076 15958 167.12 178.50 14791 12807 14765 15711 13085 130,05
&5 885 T e 15828 16557 176,64 181,04 156.34 165,55 15586 154.50 1377 U5
68 185.18 192.37 16381 1024 124,09 19234 %293 170,23 16233 16961 14357 15011
&7 19078 19764 1706L 17438 19293 10074 1073 17508 169.96 1748 15341 154.20
&8 202.34 20047 1729.07 11741 0431 20137 180,83 ma 18015 b 8] 15943 15685
&3 0.23 20493 185,05 18137 1364 20677 189538 1R3.00 168,53 18184 | 16686 16142
83 nns 21885 W0L13 15343 2349 22119 20508 195,97 20420 184,20 18972 17232
61 FETRTS .26 0720 19346 4072 22885 213.05 20251 nrs w18 $82.65 178,68
62 J4Lse 2851 1372 wany 25044 2155 nLe 2591 21936 ford T 30414 W62
83 Ha3s 2558 24879 20843 5142 24308 2252 1333 2193 24 10414 19020
84 5489 245.85 125,58 2759 %142 2148|2152 12252 21935 21035 154,14 184.14
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Rates shown are based on our Proferred cisk tler - 573

Anthem Health Plins of Kentucky, Inc.

Lumenog HSA « Area 6 tumenos HSA 8Sslect- Area 8
. HEADO50% | AL 50% HSA Seleet 20% HSA Salact 0% HA Seloct 0% HEA Select (%
Prev DedColnt Pray DedColts PravDedCokis Prev DedCetm Prev DedColny Prav DadCobrs
$1.500 $3.008 . $2,.350 $4500 $4.000 $a.000
] sage Singhe Farnly Faply Single Srgle Femily Fealy | Sngh Strglo Farely Fandty
Age]  Mse Fecnaie Mals  -Ferasle Wala Fersls Blale Ferale Maly Ferala Male Femele
[] 11459 148 101.67 10167 9118 .18 #0.71 80,71 anx BLES ne ne
1 93.28 0 8249 8243 %.56 %56 [L5}] 68.12 &1 [345 1992 53.82
2 L83 nes 361 6368 6191 6151 60.10 60.10 5985 £33 1282 5252
3 65,83 5.8 3825 58.25 6259 %219 53.04 55.04 8436 4.2 48.02 48.02
4 5.8 3] 583 5824 s218 6212 55.04 55.04 s42¢ 5428 4801 4802
5 oA &8 5828 5228 (AL 6139 55.04 55,04 5436 54.26 48.01 43.02
a S8 883 5826 5828 $L19 62.19 55.04 55.04 5428 428 4302 43.02
7 6583 583 5826 5835 219 6218 35.04 £3.04 5428 5428 .0 4801
] 635.83 1Y) 582 5825 8219 .19 35.04 55.04 8428 5476 420 €8.01
9 3.8 £33 58216 58.25 6219 6219 55.04 504 5426 5426 802 45802
10 6553 6583 5836 5426 6239 6219 55.64 5.4 5435 5435 43.02 4307
11 8583 65,83 58.7% 58.25 5239 6218 55.04 55,04 542 9.3 4202 4802
12 6583 6343 8% 5826 6219 6119 5504 55.00 5428 5436 @8 4802
13 £5.83 65,83 5% 5828 6213 6119 55.04 2504 5426 .26 4882 4802
14 8583 5.3 3828 5826 6219 62.73 504 5882 5428 M1 4202 484
16 4510 7188 $3.28 105 [+ 51] 834 58,04 049 8425 5.1 1] 5285
18 65,83 nua %375 6471 4219 6887 504 £0.94 5454 60.39 £8.02 337
17 53 ni 5226 .72 8218 8387 55,04 4096 B35 60.19 48.02 53.27
18 65.83 7181 5325 588 6219 nn 335,00 6391 5436 6110 4802 55.84
19 6543 e048 58.25 88 6219 7513 55,04 64 L2 F 3 6564 4801 5803
2 6383 8248 58285 3.00 6218 7553 3.04 67,73 5426 - 23,03 5918
2t 658 2458 53.26 522 6115 75.74 35.04 67,92 5425 62,14 48.00 $9.43
prd L% IR 5825 7522 6L18 1674 £5.04 62,92 54 62.34 48.02 59.43
23 [=3.] 88y ELE ] TR [-51] 7740 55.04 63.43 L2 ¥ 617 8.m 5992
24 £5.63 Er04 $8.26 703 8219 7901 55.04 6352 5% 69.28 @an 6135
2% .83 5242 5826 o 6212 041 55,04 a7 6.8 7043 48.02 6234
il 6583 i3 3% nE 6218 £.13 55.04 7270 4% T4 302 6.6
27 £5.83 w218 £5.26 158 213 un $5.04 7450 5426 74401 43.02 £5.50
28 €5.83 8549 5826 L2571 3.2 72.74 56.00 TIES $539 kA3 49,02 8.5
pat] 65.83 10037 LW 3 £3.65 .24 §248 5585 8185 523 8116 .78 7183
330 6583 102638 [LE 0.67 65,10 G744 §1.62 £5.24 5458 £5.67 50.44 7582
3 6663 10818 5897 w7 6655 0315 5856 9130 55.46 2045 5168 £0.48
32 6845 11183 t0.28 6385 6191 106.93 0.0 04.64 8952 £3.45 5268 #3.08
3 073 mez] . 6259 10329 062 318 6267 53,02 6246 809 55.01 83,81
34 7347 12036 .02 105.52 R us.7e &85 10244 641 10147 5126 851
35 7468 12196 .03 10784 149 10749 .30 10309 6563 10307 82 122
30 Thi2 122,10 6826 10894 751 1ua78 €369 105.13 68.18 164,20 0,34 X
37 8066 12561 7138 1LL6 BL1? 12147 783 16751 bR TR X1 .00 94,30
38 X5 12860 7603 IEL ] 1556 2T 76,60 10.37 758 103 6717 2660
39 332 135.32 a9 1ap4 M2 13161 8347 1643 a5 18 16 162,12
40 2640 14249 2331 12611 #5.93 13549 £490 11991 8447 | Le9y ey w52
41 10143 145,35 8.7 128683 10130 13818 8948 12230 8330  12p.13 B 16720
42 10497 14869 82,29 BLTS 19401 ML 006 12564 9122 12460 074 10
43|, 10878 153,90 9450 13620 106,60 1473 $455 12048 048 12080 an jire-
4“4 1632 15782 763 13223 130.26 150,82 9759 13335 £6.68 1324t 85,56 11718
| 46 15329 15847 100,28 1“es 1328 152.84 10325 135.27 2940 124.10 B7%3 11069
48 1854 1511 10458 13347 116893 156.84 105,32 13890 104,43 FEVR 5 9247 12193
&7 17264 16407 |* 10854 1452 1.0 15963 109,04 fLiE ) 108,06 14001 05,63 12293
48 12972 18577 11480 145,71 130.9% 1HLEs 115,91 M2 11492 14143 101.70 1518
48 131.24 16999 12146 13044 13947 16588 1234% 14581 1244 14548 10857 12876
50 154.52 17604 13761 15579 147.13 170.41 130,21 150.83 12840 149.52 11453 13233
31 16260 18162 14408 160.74 15649 176797 13833 15645 137.20 18488 12143 127.03
62 17080 12545 L 165,58 16881 18230 145,85 141,73 14473 180.43 12869 14193
63 178.9 59058 wht 159.02 17284 107,47 153,02 15428 5159 165.04 134.47 146.07
654 187,10 18805 168,53 175.28 18355 196,17 162.45 17362 t52.41 17288 $43.94 1827
65| -tosas 0872 17387 18265 19402 1544 mnn 12183 170.97 FESRES 15131 16033
58 20334 219 19 18659 mn FItE 7] L7897 185.58 L7830 15530 157,80 154.88
&7 175 216.42 187,40 19153 1191 nry 157,55 19222 185.67 19118 165.21 15987
&8 27224 22019 9569 19487 2448 nL18 19862 198,76 192.85 13467 1311 1L
658 23091 215.10 20485 19920 ne6s 2710 Fr ZZ S F ] 207.03 169,84 183,27 174,65
83 249.62 240,38 20,92 AL nida e P ¥ 15503 224.29 i8S 19850 189.27
61 5735 usm| =z 279 %5440 KL 234,01 2247 2313 LS 20533 190,25
62 5.5 25099 2478 212 e 2685 14345 .3 240,54 2684 3.4 20058
63 7278 5875 24162 2899 7418 w699 2441 23639 240.94 23504 M wa95
84 279.87 270.04 M7 2899 276,15 276.15 244,41 24441 240,94 240,34 213.1 113.24
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Rates shown are based on bur Preferred risk tler - 573

Anthem Health Plons of Kanlucky, Inc,

Lumenos HSA - Aren 7 Lumenog HSA Select- Araa 7
HSADS S0% . HSADS 50% HSA Sadact 20% HSA Seloct 20% ] Hh Sefect 0% HEA Saloct 024
Piav DodColnt Prev Dedloks Prev PedCod Prae DedCots Pres DodCeins Prev DedGoins
$1.500 $3.000 ] $2.250 54550 $4,000 ] 000
B T Sagle Forndy Ferly Single Single Femiy Faally Sngle Singe Farndy Fumdly
[Ago] My Famale Wals Femsle Hule Ferpaks Bals Fessale Male female Kale Famale
[i] us 1us.n 10199 1018 [FAT 2146 62,95 8095 8149 [ nyn FrRk]
1 9349 #3.49 274 P s 19 632 532 6781 6191 1] =313
2 2] 7.0 €380 63.80 =514 .31 @02 0.2 5352 59.52 5263 5268
3 s8.03 £6.03 s8.43 5843 6218 6238 5.1 52 LT H 442 @ 4817
4 58,03 .03 5843 sad3 6238 6233 55.M, L1 %3] a7 5442 15 417
5 65,03 603 a4y 5343 6238 6118 5531 1531 5442 5442 4817 a1
8 55,08 8603 5843 5843 (>3] 6218 5.1t 5521 3442 s4.42 817 afr
7 (215} 5.0 5843 58.43 6238 6238 S5 B 5442 5442 4817 4&17
8 £5.03 5.0 1543 5843 6238 [k 2] =n 5521 442 442 4337 4817
;] 5.3 66.03 5543 5843 6238 6238 5.2 55,21 $4.42 442 4837 ®17
10 6503 £5.03 5343 5543 [>XT] 7k ] s 5531 5441 $4.42 4817 4817
] - e 5,03 56,43 5243 538 6288 1331 552t 941 5942 4817 4817
12 65.03 5.0 584 FETL] 5133 6148 S5 5521 5441 5442 4817 a1y
13 66,03 65.03 5843 443 6232 6238 5524 §5.21 5441 5442 4817 4217
14 66.03 65.03 5843 5843 6238 g2 £5.21 5568 441 5159 4847 4838
15 6603 7203 5843 840 5235 454 5.2 057 5441 £8.90 8147 3.0
18 6503 335 5348 (25 [ FX1:] 1.3 £5.21 sL14 5342 5297 817 5343
171 - e 7235 1443 6482 5138 1] 5821 6LI4 si42 37 817 5343
18 e8.c3 7204 5043 6506 [FE 74 L8 F) a1 LLLH) 8.9 4817 502
19 65.03 0 5843 7180 R 1) 738 5821 663 5442 SR 4317 .37
20 6543 nn 5843 no 6238 %] 3521 5784 .42 67.07 4317 5915
H €503 8.5 5343 7545 6238 7688 5521 .1 5442 %735 .17 5961
n 5.3 BE 5843 7545 6232 48 55.21 S ES 442 6735 4017 5961
23 5603 $5.82 5843 7555 6138 63 52 280 3442 6791 4317 R}
o3 5503 731 5343 37 6238 B 55,21 .14 “a2 £9.42 @17 6144
i) 6509 363 5543 7848 6138 S 5.2 TLAR A2 T0.68 48.17 6253
i) " 6603 .40 53.43 EO.LO 6138 0.9 ss.1 72011 - sa4a2 7 ¥ 4817 6395
b1 5503 B4 s8.42 ¥183 6132 8455 552 L% -] 442 7424 @17 6569
28 5.0 $5.78 5343 B 6344 201 5517 nL 5555 738 49.17 £3.46
28 503 10047 58.43 892 643 76 5703 210 5641 140 4933 1104
an 5,03 02,99 5843 8LI5 6539 774 57,73 £65.50 S48 5593 £0.59 %405
H 6853 10248 s8.15 601 6571 10345 59.04 $1.57 5858 S0.84 LB was
2 €491 112,34 6045 w0 6311 107.25 60.29 84.92 59,75 5434 5284 531
o) 13 108 .78 10360 74 m2n 6185 9232 6235 338 55.18 .07
M 73569 120.73 .1 106.64 T3S 161 6545 w7 28 3 10173 5743 9008
35 7483 w2 66523 108.36 7544 0784 .50 10430 603 103.38 524 9150
36 1736 18347 6845 10937 18 1934 €289 10544 [ E 10452 6052 §250
ar £0.90 12599 e 11150 Bl41 12164 205 10784 7140 10687 a.20 9458
3B 8.7 129.19 %635 11454 8562 12509 7683 110.71 5] 10570 137 1.3
-] w181 13560 8284 11000 $4%9 110 [ <kl Ls.e3 8251 11874 EEE 1243
40 %668 Mim 8547 . 1348 622 13543 5.8 10% £33 lom 7463 10560
41 101 M58 8303 129.02 10141 13860 % 12267 =31 11149 8.4 10183
42 10459 143,34 8257 13216 10433 L1 ©3 126,02 $L.50 12498 8059 110,61
43 Fio AT 13437 8.7 135,61 166.93 147.79 S84 130.40 375 17369 X3 1479
£4 11065 15780 ¥7.93 13965 110,60 15436 yrae 13596 $5.97 13281 [L¥>] NS4
£5 11363 15884 19055 140,87 1353 15331 ICHST - 13548 .70 151 s34 11908
46 1869 16281 105,82 14381 31938 15741 105.63 139.32 10460 11818 %] 12230
&7 12300 16466 10867 573 12357 16011 10937 14171 1833 140,48 9592 43
2] FELR wh7 11534 HLIS 13136 15173 U625 #3A5f- 1528 141.65 10101 11555
49 13756 17053 1218 15049 1390 16639 1282 147,26 122.81 143,02 16869 12315
60 155.28 17557 13742 15636 14258 17053 130,61 15L28 12979 14998 13468 BLM
&1 15309 pi >R 14452 16123 15677 17730 1875 15692 13162 JLEE 12160 15749
62 17142 18733 15870 165.79 1#5.30 18435 13530 162,28 14516 160:92 12848 14348
53 17874 19158 15819 16353 17341 12344 15348 166.78 15205 163.54 13457 14651
& 208766 148,65 16609 bt 184,12 1967 16295 174.15 1#10 1708 14437 153,19
3 19705 0138 174 W8 15460 106,06 mn 18238 1148 181.67 15177 160.78
66 2052 1192 16047 38758 20281 2150 wE50 18754 11884 15585 JLEFE) 165,37
1) 21238 1168 18756 pLTATN s 51 18512 192.80 B4 19145 165,71 16988
-] 22291 noss ]t 1977 18548 2509 12185 193.21 19633 19846 15508 11864 11248
i3] sl .y 20447 16981 1538 o] 26831 20181 FT A7) 20044 12383 17740
8 By 4L10 22133 21358 B 24369 @592 568 21497 21450 159.99 18984
8t | " oA 1706 21837 it3- 255.20 5212 3471 2319 38 2142 05.95 19535
82 266.05 5175 23546 2080 nsw 5763 2459 27808 24166 24 2383 WLY
;<] 2360 5953 245204 12953 29658 26760 518 nret 24156 BETS 2358 w954
i) 15062 27088 24452 339.71 276.53 17838 245.1% 245.15 24166 20165]  H3es 213,28
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Lumenos HSA - Aroa 8 Lumenos HSA Solact - Aroa 8
HIAPS 50% HEADS 5% HEA Sefect 20%4 HEA Select 2% A Sefect 0% HEA Sabact 094
Prev DodGolng Frev DedCoby Prev DedCotns Prev Dedtalm Prav DedCobis Prow Dedolns
$1.500 £3.000 52150 $4500 84,000 55,000
] sk Sagta Famly Famy tnge Sngle Family Fara2t gl Sogla Femlly Famdly

[7Go] waio __ femals | sl fomale {] wals _ femde | Wl ferute ] Mo genale ] Wia_ Fomils |
1} 1348 N34 a4z 10042 K7 w7 e 1w 80 8.2 73 Hnay

1 206 §2.00 Blar 147 %00 %02 74 ] &1.28 6688 1] 59,19 59.19
2 003 059 [+3] 6253 5197 6297 5035 5836 5361 .35 1.0 s1.e7
3 £5.02 £5.02 3754 5754 6143 6L42 5437 54937 5353 535% §1.43 47.44
4 £35.02 [2117] 5184 5754 [JEH 6143 % 5437 5359 5359 a4 4744
& 4502 .02 5754 5154 .43 6143 52 5437 5358 5359 4, a4
§ €502 €5.02 5754 57.54 5143 £143 5437 5437 5358 5355 144 4744
7 65.02 6502 5754 5154 6LdY 6143 597 8487 (11 3339 744 1AL

B 6502 e 5754 5254 8143 £14 487 L2 R 5359 3359 o189 744
[} &0 .00 $754 5754 6141 §143 $437 5487 5359 5359 L1404 ATA4
10 8.0 $502 §1.84 8154 6143 6143 497 437 5359 5359 47584 4144
11 €5.02 §8.02 5144 5754 6143 6143 437 5437 5359 5359 a4 4144
12 - 8502 £5.02 5784 5754 6143 5143 5497 5437 5350 1359 4744 4744
13 6502 6502 5184 $754 6148 8143 5437 5437 5358 5138 A¥A4 4144
14 65.02 501 5154 5154 6143 6156 s4a7 LTR Y] 3388 5403 ATAL 41485
18 [--3:H b3 1. (3] AL43 £248 5437 A 5359 sa5 4744 5Lt
16 542 7 5154 8.5 6143 6803 887 GaL] 339 $9.45 are 5261
31 6542 "y 5754 (1< €143 223 447 4021 8359 53.45 8744 5261
118 502 1655 5754 &R0t £1.43 733 5437 4118 5359 6213 04y £5.18
19 €507 1989 5154 0.0 §L43 “n 5437 6567 5359 [ £1.54 5738
< 502 .47 5754 7130 $LA3 g 437 Lo [1X1] %00 4744 5845
21 S0 B 5754 7430 s143 T80 437 L X 2359 £6.32 AT44 5870
bl 5.3 o] CRISE I P IEL) B “Har 52 $359 6537 $1ds 38,70
2 X5 8552 51 M $L42 54 “ar 6745 3558 BaAS 4744 818
24 6502 3542 52,54 76.03 6143 a4 5487 a7 2359 63.38 414 050
] 502 o34 5754 ns 8143 142 $437 T 358 6337 4744 6157
i) £5.02 £a.00 5754 bk ] 6143 813 5437 a0 8389 %1 144 8201
3 Fig B2 $1.04 57.54 038 6141 B8 “y 7349 5353 bR L] 4144 Eh ]
a8 502 9432 5754 47 6250 4555 5531 .70 5471 1517 4842 6745
28 £3.02 $2.54 5754 8758 6245 9135 5518 084 5558 .44 .35 Rl
30 502 10142 57.54 7 [7%31 shis 3585 £5.18 (0] 8462 4982 74,89
31 £5.81 W68 5825 £455 6569 10189 5214 $0.18 5148 2945 S105 e
a2 (74 ] 10.43 59.54 .73 .07 10351 5936 93A4T 5880 .10 5163 [+
o] ¥ 2] 1538 ¥ ] 10282 [3-] 5L 6191 vrul 6140 |35 134 &SH
H 7257 pivs: ] [ 0521 7.8 11435 6445 101.20 6231 160.23 5556 870
35 nw 12045 £5.a2 AC5EL By 116,05 6549 10270 65.02 10180 5758 90,10
30 7607 12159 8142 w0 kS 11133 6154 10354 134 10292 59.60 S108

& 37 k1) 12407 051 HRED £0.17 1953 7088 105.19 031 10534 an 53.14
s B4ES 12222 .30 11259 254 12398 546 .02 187 10803 £5.35 %551
39 918 13354 8153 He1s 9116 12955 8245 11845 132 11383 T2 10047
40 5.1 14075 1% ) 12456 7S 13182 8385 11044 LX) 1751 A 1035
44 00.18 14357 5359 12705 HES 13649 &ag 120,69 8780 1884 T1A4 30559
42 0Ly 147.06 P15 130.1% 10273 FLIE) s053 124.09 [5¥ 1 FFEY. okl 10852
43. 10548 15201 X7 13453 105.29 1554 £3.59 11851 ErEE] 12172 BL72 113064
144 song7 153,39 6.4 13753 w0891 14905 #6450 13192 B5.49 13038 2453 11575
£5 1150 i55.52 53.03 13852 11189 15097 89.04 13151 83,33 12245 8.5 ma

4 48 pEFE:] 16912 10362 1L 31753 15501 104.02 13719 103.20 13508 FI ] 104
1 47 Heid 16235 w723 14251 13069 15741 10770 11955 16673 12831 .48 24
48 12313 1837 11339 14451 12935 159 11449 14056 11351 132.720 1046 11364
49 11555 %N FIEL ) 148,60 s 15355 12188 14501 12004 uim 10%.04 12718
80 15292 17253 13533 15383 145392 §5332 |  -12Rs62 1a97 12741 MTE8 11332 13071
61 - 16041 % 14232 1583 15438 17490 135453 15453 13552 15289 11954 13533
B2 16881 15447 14939 163,36 Lk ®O56 14448 15941 14185 15845 12657 H0.25
53 176.02 1e464 15544 15694 17077 18559 15114 16424 4974 163,02 11252 14428
B4, 18480 195.62 16356 71 18131 19377 15047 17148 16042 17044 4197 15085
85 19405 20419 173,73 =071 191563 292 16361 171360 16387 118.50 14945 15983
&8 0e81 208,70 iR 18470 1712 s 17677 15468 17612 164,61 185.67 1B28%
&7 215 ALY ) 14510 109,18 0333 FITLE] 1855 189.85 164,39 18364 16338 1601
& 21982 21743 18428 19248 2165 21847 196,18 193.35 1543 15228 17297 17047
5 ZA48 22234 20184 19576 23177 22492 20513 15854 70459 %739 181.03 17469
€0 245,56 8143 F3LE) 1013 5135 J39.97 22247 11239 221 HLy 10607 166.95
Bl B 3.3 247 i L 4819 23134 Hw3 8077 219.03 203859 JLES.
az oo 101 Mrat 2548 27168 310 24047 224354 22798 1385 21662 15813
3] 944 #5359 23848 2618 Fi5 wIN 24141 3340 23193 83118 2052 20634
84 11654 %51 244,73 236,45 | 27273 LT 24141 24141 23148 137,98 2151 210.62

Hates shown era based on our Prefermad riok tier « 513

Anthem Health Plens of Kentucky, fnc,
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Anthem Health Plans of Kenhudy, Inc,

Retes shown are based on our Proferred risk tler - 573

Lumanes HSA Select- Aren 1
HSA Select 0% HA Sefect 0% Safect 20% HSA Sefect 0% HiaSeloct 208 | HSASelact 20%
Prav st Prav 15t Doliar PravistDoler 3 Prav 3st Dotler Prwe 35t Dodar Prev 15t Dolar
$5,800 3L70 $3.000 $11.600 $3.500 $6000
Sege Single Single Soge Stngle Hogle Tanly Feoity | Femily tamily Ferdly Family
A8 | Mats  Feedds | Muls  Fewate | pama  feuls ) M Fomale | Mty Femste | Mss  femsue |
0 [z [7EN) 115.18 1515 13102 Lo % 8075 {11 0191 0825 °8.%
1 2.8 7206 o168 87,60 392 saf2 s 6.7 8545 A4S %) B0
2 482 5442 8558 8558 6.5 §1.35 835 a8l 5.7 wh 5951 5951
3 4388 958 n39 o 6159 L) .12 “12 0% 0.2 5451 5451
4 €388 0 »ny Ny 5139 £1.59 “a M1z .S .26 451 5451
6 985 §9.88 k] 8 6153 E159 44,12 “1z 0.5 0.2 5451 5451
8 4983 965 k] ™8 6158 £1.59 #12 “12 0.% % 5451 5451
7 4985 4388 k] ol 6159 E155 #.12 L R H] 0% . NE 5451 5451
8 L1 4988 7333 1959 6159 BLSS “12 LR 0.5 .25 5451 5451
8 .85 4565 78,38 7.8 5159 6159 4412 412 0.8 .25 5431 5481
10 4985 4985 .39 ™y 6L58 5159 442 “a 0.8 s 5451 5451
1 4985 2585 33 7939 £159 (311 M1 “iz n.m 70.28 54351 54,51
12 4988 4945 9.5 % 6159 5159 41z XY . 2025 5451 5451
13 4985 49,85 7939 7939 §1.59 8159 M4z A543 n.n 0.29 5451 5451
14 4964 4584 039 ] 159 5159 M 44 ¥ RE 70.8% £431 451
16 49,66 L% ] 39 #7110 $1.58 .57 12 4348 108 77.07 5451 59:80
18 4955 5.5 7989 LA §059 £3.08 44,12 4055 ] 1750 5451 €162
17 9.8 55.49 7939 7.9 5L83 6895 R 4955 S 7769 5451 5102
18 49,65 5949 bk 9205 6158 1356 “n 5L To.5% 5146 5451 Sa8
1@ 49.88 €230 79489 ©.77 6559 7864 .12 5593 202 84 5451 (7 <]
0 49,65 4351 ™3 9758 6159 7804 492 56.21 035 8,33 5451 95
21 4985 .19 P33 9782 [31%) L2 .52 s257 70.26 857 5451 L
2 4955 .19 938 s7.82 6189 8142 %3] 5857 70.25 8557 5451 nmn
23| | a9 sn 7039 o863 sL59 8185 .12 904 7026 .3 8451 218
] 49.56 L .39 100,72 5159 295 “n 5955 5 8243 5451 1341
3 49.86 5861 %] 102:30 6159 8461 “a 872 70,26 0.1 5451 H3s
] 4.8 62,50 959 104.71 6159 8571 “42 5187 702 92.66 54.51 755
b1 2.6 71456 39 10746 6159 BRTS “n [=X2] T2 95.10 51 77465
zn 49.66 73,96 8.6 11187 6159 soss| - 12 €545 ns 9.5 5451 B3
2% 4585 a3 M7 17.01 6159 2500 “i €34 284 10438 5451 B4.08
30 845 .28 BLY? 124.24 5159 93,53 “12 BB nA 10095 51 48
¥ 4988 8235 2% 13184 6159 10184 “11 7 .01 1640 54.51 012
32 59,37 L2X 8653 13538 6283 10545 4459 7537 7689 120,66 5564 9345
<] 5354 (=¥ 0.2 14263 65,44 10064 4649 i b 126.27 57.91 57,02
¥ 5452 o167 7 147.64 63,00 s [% -3 .60 8.7 130,64 £.18 NS
35 53,47 [T¥: ] 543 149.70 6347 11455 43,09 8167 8450 13248 L 10136
36 5737 .23 o) 151338 7163 1572 50.77 251 543 131,84 £139 10241
k2 5388 504 16333 15465 e 118.07 5259 a2 n4 13686 s 10445
-] 375 $7.38 1021 15878 E X2 1205 5543 8518 9258 140,51 7056 107,04
33§ 830 10239 1242 16759 8568 pFi514 6133 054 106.30 14838 31 1251
40 206 10887 12232 17240 83,78 13461 an FEY 108.55 15257 45 B3
41 7569 110,85 1237 175.58 94.48 137,18 6653 88.11 11357 155,74 a6t 2133
42 mn 113.63 1Buse WIS 913 180.70 082 100.56 1t 160.00 5557 12458
43 7966 11751 13566« 18768 $9.49 14550 50 10400 1045 158,08 805 128.76
44 8243 11068 14024 192.21 10281 14870 7285 105.21 124,19 170,10 107 13160
46 2159 12134 14433 19442 10558 15020 7486 0721 127,73 08 9343 13292
4G 83,65 124,36 15049 19964 3LV 153,83 TRES- 10928 114,08 17657 2,06 13813
4 8177 136,15 15688 019 1478 15650 1R 11165 1888 17960 10155 13849
48 #7.21 12048 185,75 2501 12189 15788 85.02 11256 14758 18142 107.60 13072
49 103.47 13055 177.2 0w 12847 162.15 FTE 11558 156.83 185.65 11438 14350
50 w67 13617 185.99 21657 142,74 168,65 16551 12051 16547 151,66 13075 193,26
51 12850 Hars isa6a 2442 156.39 17443 I1LEs 12456 17582 158,60 13849 15437
62 13283 Us16 20941 21163 164,18 180,08 HA38 12847 183,92 w55 145.29 15897
53 1385 148,68 21048 1345 1712 184.78 12235 13176 13421 21101 1HL82 16352
54 14663 15484 23257 24891 18180 19236 12377 13703 20550 22026 160,68 s
65| 15466 16i18 248546 5981 18183 w133 13588 14353 nrn 23001 169,76 17817
68 3071 165.61 36t 26665 19952 0603 16224 AT nexn 233.97 17656 18232
&7 167.87 170.74 %783 7468 208.70 n 148.66 1511 0T 24303 13438 167.80
&8 1755 mes ®Lrs en usx 21606 15539 15386 %0.21 24754 19368 15120
58 18284 17800 29569 28130 22138 2213 16181 15752 26167 5423 N 195.83
60 19951 wuer] 34 Er ] 1820 2313t 17637 18892 843 7183 1964 21000
1] wra 19683 33338 31n15 faz ¥ 284,68 183353 7an 1583 280.64 2833 21653
62 215,24 wo08sf 460 IBS 5795 249.50 190.48 17787 051 2562 8L 22L16
a 137 20893 35251 1600 27350 26005 195.91 18450 JLes 2734 Huz 2083
] Ly 1899 35251 35100 27350 150 19598 15459 3iLes 31061 34307 24200
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Anthem Health Pans of Kesttueky, Inc.

Rates shown ere besed on our Preferred riok tler « 573

Lumonos HSA Solect« Area 2
A Sedact 0% HEA Salect 20% HIA Sefect 20% HEA Select O3 HSA Setect 203 HIA Slect 2058
Prevint Dolar Fravist Doler Prev 13t Doflar Prav 133 Dolar Prev 1t Dollar Prew 15t Dofar
_$5,800 51750 $3.000 513,600 ] 33500 $5.600
e S | s sepe | Sewe  Sige | Fevly  Family | Femly  Femlly | femby  Feuiy
Aga]  Mste Ferale Mals Fornsls Mils Femais Mala female Mats Farmale Mals Famale
[] e ne 103.02 103.02 [ZER] 9382 .24 N $L17 9137 [ [
1 €445 A48 8733 6748 7955 7955 5708 8105 78 7 n40 4
2 4277 87 T 7754 017 60.17 4315 4338 6152 6852 5324 81
3 G450 4450 ne 102 85.30 5548 3347 33,47 6288 6285 4876 s
4 44.50 #4.60 i 7102 5510 5548 13.47 3947 [ 6185 4875 8%
[ 3 44,50 .60 02 1 55.30 55,10 1247 8547 £245 6185 4215 s
8 460 4450 L 1M 5530 s5.10 A7 147 6245 6185 @ar 48,76
4 “E 4450 prE T 7102 55.30 5510 A7 3947 28 6185 815 376
] 44350 “a 9102 noa 55.10 55,10 A7 a7 6245 6285 4378 4375
] 44.60 4460 nm 702 55,10 5540 Ay 3947 5255 62.8% 4876 4375
10 440 50 .02 71.02 £5.10 $5.10 47 3947 5228 s283 487 4876
11 060 [1r 082 71.02 5510 5.0 3047 3947 6285 L2185 85 4476
12 458 4463 s 7.0 55.10 5550 3947 3347 6245 6285 e 215
13 2440 [T 7192 7102 55.40 55,10 2947 2947 B1ES 52053 [l 4876
14 #e0 ass L2 71854 $5.10 15,10 2047 954 6165 6348 8% [Tk
16 £4.80 4801 02 7152 ss.16 048 2947 a7 6288 6845 489 A8
18 “80 50.09 ne 7853 5540 6188 EEY LT ] 6265 69.49 4876 S460
17 £4.60 50.09 rm 7853 55.40 31 3947 .23 6255 6343 4838 $4.£0
18 #4.60 5337 7102 B238 s5.40 €550 840 4740 62.85 287 488 5831
10 “He4 T3 7102 £5.62 55.10 257 4 4932 62.85 5.8 4478 .57
20 4460 5581 oz .27 55.10 551 047 5028 82.55 nn 4878 sLm
21 45 5921 ne #1851 £5.40 248 Ay 5240 62.85 7745 &% §4.14
22 4158 £9.21 7i02 8751 55.10 7243 3947 5240 62.85 7745 4378 s414
23 .60 wesf . 7L 8825 55.10 7198 3947 5281 6185 7430 4876 .57
24 463 00 .02 9210 55.10 74.20 3947 FET S §2.65 A 4875 @57
b} “en 137 am 0 55.10 516 3947 5481 [T BLIS 4475 .51
28] . 4150 6253 7103 67 55.10 %68 3947 58.35 371 3] @ §785
21 4488 =1} TL02 P=S EY 55.10 750 »a7 56.57 6285 847 4376 6947
28 .90 6615 At 10047 55,10 81.17 39.47 5855 6343 21 4375 7192
2 4460 6018 nu 10548 5540 199 947 6L east 335 43.75 7521
30 4450 003 H“n JLERT) 5330 edgt 3947 3% 2 535 4876 7665
3 24,50 T 5.8 e X4 55.10 #1160 39.47 &89 67.10 10413 4378 Ba62
32 4505 2] TIAL 12188 55,25 o8 989 6.5 =133 107,54 49,13 8.4
33 4740 7 e0.74 17064 5354 sa.08 4159 w5 7145 1129 5180 ®w
<] w7 147 8106 13207 034 W14 43,16 7210 7459 116,87 53.83 941
35 2963 $25% 85.42 133.92 6133 10247 4392 7306 7559 1851 54.7% 2068
33 sL32 a4 £3.37 133,39 8408 10352 4542 na 7821 119.82 5411 9L6L
k14 5357 .02 §244 13833 65.9% 105.62 5740 6ns a1%) 12243 58,24 9347
38 5108 an 2253 16204 [EN 10829 5043 72.10 ek 150 63,13 BT
38 8152 $187 10745 149,92 75 11374 54,66 8083 §5.09 13267 2+ 10065
40 5448 079 1043 15423 031 12042 s105 £5.19 5.8 13648 o7 106.57
41 6171 .17 s 15749 £4.52 12271 £9.52 8277 10095 13931 %9 16859
A2 6957 10184 11853 16173 e 12587 6157 1] 10469 141,13 wh 15199
43 7136 163.12 12136 157,49 3300 - 130056 =11 1] 10740 14857 8.76 15,18
44 1374 10736 12555 7L 105 133,03 63.26 $5.01 11110 152.17 8145 urLR
45 7564 10837 129.44 17391 43 53457 6557 o] e 15388 8359 11890
48 7930 11107 13352 178.60 9%.12 197,61 .19 430 119.92 183 8113 121,78
A7 809 1285 14032 18155 10266 100 T264 $9.84 12497 160.68 2015 12389
48 8896 [TEE ] 143,18 18389 10877 taL24 1695 10963 13202 16230 §5.28 12499
49 (751 pITE ] 15852 1863 11558 14506 8168 10336 14023 16598 1015 12897
50 10705 12182 16728 19374 13217 154,88 MU 10781 148.03 7148 116.56 13153
51 i 1S4 L 200,76 330.50 15645 100,15 1144 157,20 ATIES 123.80 138.09
52 11868 12985 187.84 201.52 14643 15110 1500 11493 16578 18365 11997 142s?
& 12368 13318 19323 3L 15318 155.30 109.45 a7 177 18876 PELE ) 1520
54 13117 13351 2914 22246 16263 172.03 11609 12259 124.19 197.04 14393 15289
65 13836 14508 ness 128t 17151 180,11 12244 12240 15482 108,75 15185 15939
66 prev el 14233 0869 3854 j18ds a3 12734 13127 w2 aLm 15745 16310
57 150.26 1324 23963 2569 18870 18985 13289 A7 n207 217.41 165,31 16800
5 157.07 15552 B2es FBE] 16519 193.23 131900 13763 met anes 111M 7105
69 16155 159.23 451 25700 034, 197.97 14475 14892 23403 2744 180:01 1509
60 17848 17075 287,53 27455 FreEe FIEE ] 15795 15511 B445 PLESH 19643 187.87
3] 215,58 17608 298.24 28372 23042 A 16418 15583 6392 5B1OY 045 193.70
82 9255 17909 20934 2975 3970 286 17040 15312 s 256.41 nat2 19784
83 19303 185.91 31534 30058 249457 8263 WS 165.41 279.06 255,99 2183 2587
] 19302 195,60 315.3¢ 313.99 234.67 24467 175.15 174,17 2906 27787 21851 21651
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Ruatus shownt ers based on our Proferced risk ther < 573

Anfhem Health Piana of Kentuiy, Ine.

Lumenoa HSA Select-Arga 3
HSA Sabect 0% HSA Selact 0% HSA Sedact 20% HSA Select 0% 34 Saoct 20K 654 Saloct 20%
L | PeavistDelx - Prév 18t Dollar Prav 152 Doller Prev ist Daller Prév 3ot Dolir Prav 134 Dolar
$5.800 $1,750 $3,000 $11,600 $3,500 $6.600

| Sy wrgla Sngle el Stngla Skgla Famdy Facndy Fidly Femdy 3 Fordy Fandty
[Agal  hule Fernsle Mals Fernxe Mats Femzle | Male Fernale Mals fornals Male fernale
[] 8406 8405 1510 306.10 10229 50229 ] 440 14407 =Y 8389 $0.51 9051
1 6639 8539 %0.60 90.00 183 6192 7% 8% .04 .64 250 7258
2 0.2 6.0 7985 7985 6195 6194 .45 “4s 7087 0.6 SAA3 4.8
3 LLE-c] 459 7314 nu 56.74 %4 4965 2065 “n 6473 5021 5022
4 .83 45.92 74 B 5674 ®14 £0.65 0G5 %1 (2% 5022 0.2
& 5.9 LLE-c ] e 7334 561 %624 £0.65 40,85 N “n 5022 50.22
[} 45,83 45.93 314 7334 56.74 &4 055 4055 an 43 0.0 50.22
7 45.63 4393 7344 7334 58,94 5674 LT 2%/ ) .73 5021 50.22
8 45.63 4543 nHM ny 56,14 6674 £0.65 [T “urn “h 502 50.22
) 1593 4558 7384 =311 56,74 5.4 €055 o5 .73 6473 s S0.22
10 485 4593 M 734 561 S8.74 5% 0 [k n 5022 0.2
1 4583 £5.93 344 T34 56,74 5674 4065 4065 28 8.7 sn 0.
12 4559 $.43 %1 334 5674 6.4 4063 4065 6.7 6473 sq.a2 5022
13 4583 &85 a4 7314 8 5574 46,65 4083 2% %] 5022 560.23
14 LY &6.03 A .77 5574 5.4 4065 072 @ 5.9 0 0.22
16 L1 ) SO.47 4 24 55,74 60.26 40,55 st 64,73 7.0 sz 5509
13 45.03 5158 4 8087 £5.74 6353 4059 565 (%3 187 S0 6.1
17 £5.8 5158 7314 £0.87 5874 6353 4269 2555 2% ] TL87 5022 se.n
18 4553 £8.17 K BAED 86.74 67.88 045 4852 (2% 505 s0.22 6048
19 5.8 5259 14 82 5874 7061 0,53 . 2 ) 78.07 5022 6249
20 45.53 13 3.4 63.87 674 59 4065 5L78 73 79353 022 8582
4l 4553 5057 M $8.12 5674 B4 £065 5397 “n X 50.22 66.06
/] 4383 5097 T $0.12 8674 7454 Lt 5357 “73 TG 5032 €505
<] 43.83 BL4S nu $0.89 56.74 b A 40,63 B43g “n 8043 5022 654
24 4543 5241 i Er ] 5674 7642 D63 55,23 73 8212 50,22 6763
23 45.8% =¥ T 9.4 5614 740 0.5 55,54 o] 8357 .22 58,49
b3 4563 B4 34 $5.46 56.74 87 .63 140 6473 8397 5042 §9.88
! 45.03 563 .4 9300 674 50.84 40.65 58,25 8473 8761 £0.22 7154
B 4593 814 7338 10306 55,74 8,70 40,63 6030 =%} LI L8] .07
2 4593 724 7542 10863 5874 153 053 6308 [ % 2518 50,22 2746
30 4593 712 7544 114.46 56.74 £5.20 4058 6343 6764 10129 £$5.22 s
M £5.63 SE 8.8 1218 55,74 9383 40,68 6724 69.10 107.24 5022 £3.03
2 4541 B I 123.62 s1.92 .87 407 815 7055 1147 51.26 &7
B 48.40 BLSL £3.13 13145 5025 10101 4 2.4 L9 11632 5345 8938
3 50.23 £3.98 557 136,01 6265 1405 s M 76.62 12038 55.44 s2.08
36 5141 £5.62 797 13792 31 10553 (L% 15.24 7158 12205 55.69 $3.98
38 5265 £5.83 $1.42 13944 589 106.61 €678 %00 .54 12340 5340 434
a7 55.17 #1358 2% 14248 =13 10877 Y-} 7748 L F 126,02 €101 9625
35 5874 R 10154 146.28 TIAT 11143 51,88 ny 8.8 12345 €501 9261
39 £3.84 M3 105 134,89 73.85 IEET 2 J 1 BAL 8753 13663 061 1366
40 £5.38 100,80 15263 158.84 8.7 12401 5878 876 $9.72 14056 ki ] 10975
41 9.7 HTRE] 11865 182.12 w104 12638 6171 5089 105,80 14347 ‘T 1L
42 e 10468 12207 165.56 §9.39 12962 6341 9164 108,82 14740 mHn A7
Gl ne 10a% 12499 L7250 9166 134.05 4.9 85.61 1061 153.01 LER1Y 11862
44 7584 11057 12930 177.09 9481 13700 (Y% 085 11442 1581 £3.90 12124
45 143 11160 13297 17911 .77 13837 e8.97 8877 st 15451 £5.08 12245
48 8169 11439 13957 18393 10200 ML e 10124 13353 18277 9034 11541
a7 654 11622 14450 16598 10872 14418 148 10285 127488 16548 .55 12758
48 6355 11737 15363 1Ea8y 11201 14346 1925 103,70 13585 167.14 59,13 12872
48 =73 120.28 163.36 19432 11900 14939 8412 10345 14448 17196 10531 .-, 1320
53] uex 12545 mn 19352 136,11 185,39 §7.52 11103 15248 17586 12046 13751
3] 21854 12968 18004 XeTs 144.08 16070 103.14 11478 55198 18296 12250 14221
52| . 1337 19393 HITR 15128 16591 10814 11838 J 2 T B R £ 13388 148.82
63| .1 13705 0218 1968 157.75 FER TS 11272 32138 17892 184,40 13980 15068
64 135.08 14265 2435 22931 16749 R 11956 [Eo3 ) 189.69 w292 14822 155,83
65 14245 14942 WK 2945 176.73 18548 12830 1923 700.92 L0 15658 184.44
2] 14806 1527 3552 W56 183,81 18988 13L04§ 135,19 20842 1740 162.66 157,97
67 135473 157,29 246.29 25301 19227 13351 13695 B 21840 12390 170.45 17302
68 1617 160.15 26049 BLIS 20002 W5 143,18 LT 23052 2885 17789 17615
&8 16844 16388 27241 468 0948 0387 159.07 145,52 24107 =% 185,38 180.42
&0 183,80 173.54 511 83,06 22866 21863 16267 155,62 w108 50.43 20085 193,47
at 19145 /L 30744+ 218 27 220542 152.08 16049 27150 BEST 21035 139.48
62 198.29 185.15 31889 B4 24588 208 175.43 153.87 28212 264.06 21845 374
683 203.94 19248 32476 30958 BLY 23058 18049 17038 28739 16Xz} prrid 1
&4 203.84 Forlad 2478 31337 5197 BLY 120,43 17937 287.39 28556 22297 22297
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Anthem Healtht Plans of Kentucky, [ne.

fates shown era basod on our Preferred risk tler - 673

Lumsnos HSA Select - Aroa 4
HSA Select 05 HSA Sefact 27% HSA Selact 20% MSA Selext O% HEA Setect 204 HEA Select 208
Preew 0t Dotar Prurv 15} Dollar Prev 153 Do¥ar Prey 1t Dotar Previst Dolar Prev 1at Dofer
$3.500 $1.750 £3.000 $11.600 $3500 55,000
| sk Snghn Singla Sirgly Single Family Famlly Farir Ty '} femdy Famby
Al Ml femtle | Midle Famala iale Formale Mals Femils Mak Femala | Male Female
[] T x2s3] 10460 10450  somed 100.54 BIS 7245 92.57 9257 8324 £9.24
1 " enas £S48 % £8.73 ik &0.97 5783 57.48 852 7182 7148 7148
2 4982 4982 M B [F: 6169 4382 434 &858 €368 54.08 406
3 4528 &2 F7AY] 7% 31 5594 pAEY £3.08 0.0 €382 Ba 4951 4951
4 4528 4528 fr3t 7211 5594 554 608 L0028 63.82 B8 4951 4958
[ [. %] 4528 7 7211 55,84 1594 £2.68 4003 6342 342 4351 4951
8 [F] 4528 k3% 7en 5554 1594 008 w003 8343 (1Y) 4351 4951
7 43.28 4528 nun 7.1 5584 5594 40,68 2068 8382 6342 451 4951
] £3.28 45.38 7243 7211 5584 M a8 4003 63.82 63 4954 4951
] 4528 £5.28 k31 71 55,94 8.9 4008 “©08 3.4 6.2 4351 4951
10 453 8. L 7211 55,94 5504 008 %08 [F] 6342 4952 4351
" 4328 45.28 nu 11 s594 55,54 .08 903 8382 6382 4958 4851
12 4528 L% 721 7n 5594 LX) 4008 4003 a1y £3.82 4951 4351
13 452 4528 7y 72141 5594 5594 40.08 008 LT e 4351 49.51
14 5.8 536 nu nn 5584 5594 40408 2034 L.ES ] 8437 4351 4351
16 4338 976 1 A1} 55,94 617 €008 @04 s34 001 4351 5431
16 4828 5085 b3 7874 S5.54 8264 40,08 4301 6382 054 £3.51 5543
57 38 5068 1 ) 5594 6263 4008 43.03 6382 7056 4351 5543
18 4528 uy i 8381 5554 £4.90 £0.08 @153 [EE.H ne 4351 e
18 528 588 nn B5.98 594 273 082 047 6362 97 4358 6151
20 4598 5768 721 ) 55.94 083 4008 3108 L) 7842 4254 6.1
21 4528 041 7210 2385 5594 7159 49,08 3.0 6142 7883 4351 6592
2 4328 s 7231 3.5 55.94 7339 K008 13,20 [T B Y < 4951 6542
3 3.7 059 7 89,61 5594 7408 2008 1382 3. 7930 4351 545
24 4538 6153 74 9149 55.94 7534 @003 445 6352 E0.96 4351 €667
26 5.2 231 nu 3.1 55.94 7631 e 5515 5 239 £9.51 6753
20 4528 8349 721 £5.41 55.54 86 40,03 5619 (5 -2 £438 4951 6350
2 4528 40 7.1 ES 55.94 o0 4002 $745 33 8537 49.51 084
) 45.28 §7.18 L 105.60 55.54 252 4048 $9.45 &4t 8901 4951 02
23 43.28 04 7435 107,40 55,54 £5.20 40.03 6216 £5.60 978 4354 %57
30 45.28 naw 3 1285 5564 8754 008 5293 6663 -7 4951 77.82
31 4538 " 553 119,48 55.94 #2560 20408 810 [} 105,72 4951 8155
32 45.75 7S 7861 12385 2.0 95,51 A9 $3.23 €255 10960 054 8452
3 ann 885 [T 12960 59.44 5358 Qn 7LI% 1255 114869 5260 8843
K2 4952 R 85,38 13430 6176 10258 Q.8 nn 7584 1867 5463 83.78
38 5239 3] %)) 13597 533 B 459 7438 7695 12033 55.60 9207
38 211 £458 813747 £5.06 1051 4813 FLT) AL BT 5248 #3062
7 $4.3% £5.33 IS 14047 G197 8.3 %40 g 1n €0.15 8450
38 $7.92 £2.45 103.30 16422 7243 10285 5136 f ¥ 1) 162 e .
39 6294 9202 109.30 18222 n 15548 8.1 (31 %654 13470 [T 10219
40 €345 4288 130 156,60 8154 12237 $2.93 4731 332 13857 7218 1642
41 3] 100.69 1693 15984 B5.83 12454 €085 8.1 10352 1AL45 Ti84 11026
421 e aal| 1203 AR B¢ 12760 6251 g134]  f0es50 14832 00 21309
43 238 196,73 12322 17047 9037 13116 6404 46 10905 15085 97 0 165E
44 48 10900 1248 IMSe 347 13587 2% s543] nam 15450 8171 11983
45 78683 11063 13190 17652 #5.90 13543 £3.00 9738 11602 15627 8155 12073
48 0,52 11278 13789 18134 10065 1942 % $3.81 123176 160,47 007 1588
A7 £3.85 11458 247 18434 184.23 14235 7336 16141 126468 16313 $2.4 1757
48 [ 11552 [47 AN 11844 14342 /8L 10224 134.0¢ 164.78 -k 32691
48 .7 318.59 160.87 19458 1Az Urm a283 404 18245 16954 10183 13034
50 16859 12469 159.84 196,73 1130 LY ] 96,20 169,47 15030 raga] 87 13557
[ 11450 12 18046 20343 14288 15844 10168 11314 159.0 18038 12570 14041
b2 12047 13185 9o nen $49.13 16357 10585 116,69 16882 18347 13397 18475
63 12557 1352 195.44 21658 155.53 167.84 13113 1947 17640 19166 13163 14453
B4 13318 14064 H133 2608 165.13 mea 187 12447 157.02 20056 14513 35462
55 14048 14741 nass 3608 17424 g7l 1em 13047 197.30 w0892 15419 18}
6 145.97 150,61 L0 1220 18122 187114 12919 13328 20548 21483 160.5¢ 165.60
&7 15257 155,08 Han 2945 18955 19276 135,08 LY R0 2532 2075 167.75 17058
] 15947 15791 8682 Ba0T 18818 1635 14114 el 227w prIE] 17538 173467
B9 166.07 16167 6857 260.95 0653 0000|1869 useal  z2vsr 23082 1817 177.88
60 8L 17337 29184 ot 544 21855 166,38 15243 25835 685 19950 190,78
B1 1883% aye| g 288,06 435 mu 166.70 158.22 %197 3492 20139 186.67
62 19550 18235 31431 2419 PR 2699 173,02 161561 7RIS %034 2537 20087
63 20L07 189.77 32038 20519 4842 neM 17185 18155 2334 7007 218.83 209.02
64 20007 19982 320.18 318.91 248,42 24842 17155 17684 28334 28113 21953 9.4
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Anthern Haalth Plans of Kentucky, Inc,

Rates ehown are based on ol Proferred rigk tior - 573

Lumenos HSA Seloct - Area § _
H3A Setoct 006 HSA Sehict 20% HSA Eslact 2G84 H3A Select 0% HSA Seluct 20% HSA Selact 3054
Prey 15t DoSar Preev 15t Dodar Pray §5t Dolur Pray 16t Oollar Prev st Dofler Frav 35t Doder
$5.600 $.750 $3,000 $12.500 $3500 $6.000
_— Siogle Sagle Yrga Shaps Siogle Femily Faroly Femily Family Fondy Family
jApal  wuls farale Mals Fenale Mala forals | Mls Femte Maa fewle 4 Ml Famale
0 sL.05 8L05 102.23 10273 [T $3.65 s N3 8052 [T .2 8.7
1 64.00 #.0 E% ) .77 1869 Lt 5563 58,65 7879 w0 63,50 £9.90
2 4843 4343 7899 7689 $5.74 59,74 a5 4265 oot 63,14 5188 52.86
3 “un ®28 7052 ™z 471 S4.78 59,19 319 2.4 5240 a4 &3.42
4 “.8 M“nm 70.52 052 4,71 L7 =R L) 13919 @A 6240 4842 4842
] H“Ham “2s 7052 7052 54,73 S4.7% 39.19 mas 240 62.40 LV 48.42
8 “.n “m To.52 T052 54,75 5478 59,19 1319 [7 X1 8240 - TH 4842
7 7% ] 48 w2 7052 475 £478 R 39,19 624 K40 4842 4342
8 4428 “.2n 052 7052 f1843 5478 0.1 919 6240 6240 adz d8.42
° 4428 “us 7051 052 5473 347 219 EAC) 62.40 5240 842 4342
10 “3 “.2s 7052 7052 L1373 sATL 53.19 .19 140 5240 LrvH 4842
1" 4.3 4428 7052 7052 471 un 5319 39.19 6240 6140 4842 4842
iz " “2m 052 7052 M7 841t 39.18 1819 240 [>2°.) 4842 4342
13 4.0 “.28 7052 052 4.7 s 3919 18,19 82.40 6240 4842 4842
14 “n 36 052 13 54,74 ATt 239,18 1.6 5240 5294 4341 ag 4z
16 %] a5 7052 7136 5471 6007 19.19 -43.06 8240 B46 4842 53,12
18 a8 Hn 7082 .87 5471 Ok 8.8 401 240 900 4342 54.21
17 4428 .73 7082 .57 M 3% 3 9.5 oy 62.40 800 4342 5.2
18 4.3 $a.19 70.51 BLIS L% [1X-] shig 4707 240 7135 4342 57.99
10 4428 15,83 7052 85.06 5471 a0 918 4897 5249, na 4242 60.25
2 “a 541 7082 86.65 71 5931 59.19 4992 8240 6.6 4842 X
Fa .23 5479 .82 569 471 7L #9.19 52403 5147 75.90 4342 6369
22 4428 5% 70.52 e AN LSS EoALS 5208 5240 %90 4342 63,58
23 44,28 ft 7052 142 471 7244 e 5244, s240 7 4342 6411
24 .28 97 7052 8945 5T 7348 58,19 3.5 6240 »17 as42 65.20
5 428 6454 7052 $L05 5471 ET ™18 5393 5240 0.5 4342 £6.03
] "M [+1.] me2 $3.00 5471 76.14 39,49 Hes 5240 8230 LLY}) 6732
27 4.3 647 052 27 A %4 3819 87 5240 8147 48.42 [
8 M8 £553 /R3] 936 AT £0.70 .19 314 &a.37 17,93 4842 7341
2 &4.28 =1 r &) 10473 san 839 018 £0.7¢ E4.35 9168 4342 68
ke 7%} 8953 7369 13035 5471 £6.00 -1 6153 [ %> $7:68 4342 7611
] L% 3.4 8 11683 s 5045 39,19 “n 6462 10339 4842 B8
a2 [T% 2 7] 7487 11132 5584 940 3958 .t 6803 107.18 £9.42 7.3
33 45.67 7858 817 12574 58.13 $7.38 LPE0] €55 0085 1215 55.44 X1
34 2543 0. w47 19114 6040 100.32 (P23 s ne 116.04 5345 8877
35 2227 nen st 132,87 6144 10L74 4351 714 b X 1767 5437 0.04
%8 s0.05 -3 875 13444 £3.63 10278 .10 ne 155 11857 56.30 095
57 5313 2442 SL.78 13737 6647 10487 4707 i 253 121056 58.82 9240
38 58,64 1843 9789 18143 f8:< 16743 5013 7655 B5.53 12481 €68 5.07
-] 6L5S 126.69 14865 4 11293 5443 .41 04 1BL7 (2§14 94
40 A0 $%6.70 1865 133.13 bR 1956 5665 8358 0644 13551 7636 16581
41 [TF:] 8348 114.33 15631 [:<%->] 12184 53.50 .44 0123 13833 AR 10182
42 308 10092 117,69 150.88 86.19 12407 61,13 #9.32 104.15 16231 7527 11083},
£3 w076 1457 12053 154,70 sy 1924 6261 .37 106.54 1P52 7821 1437
&4 na 106,60 12465 1 140 132.09 2% 5434 11031 351.08 80,63 11669
45 7514 107.60 1 1769 . 13341 [ZE 05,23 113,45 15182 8299 11808
48 B4 120.2% 13455 17733 .42 13563 €343 7,60 119.08 15693 8710 12091
& 81.51 11205 13932 18027 10133 13500 bR 93,17 12229 3552 S0.20 12301
48 235 11297 14812 180208 108,00 14024 641 5968 19108 ®1.34 £5.58 124.10
49 9L54 11596 15741 18735 11473 144.03 BLI 10163 139.39 #3799 10153 12746
(] 108.2¢ 12055 156.08 19237 18L3 14981 o407 107.04 146.97 .8 11613 15258
61 pivE ] 17502 7547 199.33 13881 15494 944 11056 156.17 17840 12283 137.11
62 117,84 i 185,01 20505 165.83 159.96 4 1 6453 18235 12065 14158
&3 12280 132.24 13153 1L 15209 164.13 16863 117.03 17250 18741 13439 14524
54 13024 13783 20065 22108 6148 17088 1528 172 18289 19%.68 14289 15120
8 137,38 10405 u803 23085 170.39 178.83 12133 12748 182.83 20430 150.75 158.25
58 U7 FLTr -] 210t 23683 177.22 183.00 126.24 130,35 20085 29,60 15683 16188
57 149.70 15166 BIK I 183.37 18850 132.04 4.2 nasy 215,87 16404 166,81
&8 15595 15441 %115 2456 19381 151,81, 13800 188.68 228 219.87 ESL 169.83
2] 162.40 158,10 %163 w548 201.97 15655 Likel 1992 23242 1582 17,73 17395
80 7 169.53 BIAY 180 22046 20 156,83 150.04 2260 2150 195.09 18583
a1 18420 748 2612 BLA 22918 21733 183.01 L w20 HIH 81 192.52
62 19118 17831 20736 25169 23800 maer 169.20 15799 bir Xl 5458 21061 186,44
83 196,62 185.58 31311 B34 24293 73058 174.01 643 FerX] 26440 21497 704.4%
&4 196.62 19540 31301 3176 242.93 24283 17401 7293 ferls] 1589 21457 214,57
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Anthem Haa'th Plans of Keatugky, Inc.

Rates shown are baaod on our Proforred rlsk ter - 673

Lumencs HSA Selact« Area 6
HSA Salect 0% HSA Selact 20% HSA Salect 20% HEA Safect 0% HSA Salact 2% HSA Select 20%
Prow 15t DT Prav 15t Dotar Pravist Dalisc Prent 13t Dotler Prey 15t Dolfar Prev st Doler
55500 $1.750 $3,000 $11.600 £3,500 $6,000
] S Single Sirgle Srgle Single Singhe Facully Farly Facrdly Fay Faenly Foraily
Ago)l  Mate Famale Hale Fervala Mate Femala ale Femsle |  Male Femads | e Femals
0 B2 CE Y] 1235 10831 [T [ T8 8943 04 s BE
1 w03 T30 o "I - ] BT an [+37] M (252 WA .78
2 519 3.9 8457 ws? 6561 65,61 a7 4707 M M 5806 5805
3 4864 4364 2] A ©m €009 43.05 4305 6854 [T 53.18 5318
4 4354 864 T4 T145 Q.0 0 .05 *3.05 6354 5854 53.18 5318
§ 4.6 64 TIAS 7145 S00 6009 LEX: ) £3.05 6454 6854 5718 53.48
8 L=t et TIAS e so4e -1 Q08 305 6354 6% 348 5338
1 4 564 A e 80,02 00 FET 4308 €354 6854 s3.18 5318
8 8 864 7145 145 [3:F 6009 4305 <305 =% >33 8318 5233
] 4854 LT TIAS TI4S 003 €0 LET: 6345 6334 10 53.18 5318
10 486 28,64 A5 71434 002 0.0 Qa0 LT 6854 63546 53.18 5318
1 4864 48.64 7145 TI45 6008 (1] 4305 4305 6354 6854 53.18 S48
12 4364 854 IS TIAS £0.08 €000 4308 4385 (=173 6854 5318 5318
13 26 Lt 745 243 €043 €009 Qs s 84 6854 5318 53.18
14 4364 fan A4S 7812 0 000 .05 a1 ¢854 §s.14 5393 0 s3aA
16 LY 5348 TS 8457 60,09 £5.92 4345 4130 (S 5,18 £348 5834
16 4854 5482 745 5.6 .09 [75%::] 4305 43 6854 %7 5318 5953
17 4364 5482 na 8565 6009 .28 4308 L0 6854 o] 5348 58.53
18 [ETT) 5842 T4 89,61 €0.09 TLES 4305 5170 6854 47 5319 6359
10 36 60.78 A 8343 .09 b2 4305 53,79 6854 8258 5318 €418
0 364 6196 TTAS §517 ©@.00 7648 43,05 5463 €854 “y 5318 €77
21 4864 57 7745 544 60.09 08 a3 57.15 2 5] 245 £318 69.95
p-1 364 €457 As 544 €00 TS 4305 SLI5 284 A5 5%.18 €95
2 864 £3.08 FRAS 4805 6009 257 3.0 5150 855 5.4 53.18 7041
24 264 5.0 TIAS s33% 7] 0.5 3,08 5849 8’54 £5.9 53,18 7161
25 4864 8553 145 160.01 [7-) 197 308 59.23 254 2350 $%1a 1253
2 4864 (8§03 7748 10215 0.0 £3.63 4308 6045 8354 W40 $3.1% 1400
27 @4 @n 7145 10484 s0.09 8561 955 L0 6854 wun $3.18 3.3
] 4 7236 7866 10913 £0.09 £3.63 o0y 6156 481 0657 8318 1842
2 26 TSAS wE 1564 09 9163 Qs 8.7 7063 I0LED 5318 02
30 865 738 0o man 009 $446 Hes €7.59 163 w07 £33 359
31 4484 £0.34 .6 b5 0.0 9935 405 7110 n 113,56 5318 #7.92
32 42,34 Hres A4 13103 6138 10258 4250 nH HnH 3%} 0.78
33+ 5135 042 8345 b ] 63.84 106.96 4535 %39 75 1 5550 9455
34 5338 8,65 9168 144.04 £534 110,29 107 18,63 8113 1746 470 9783
kL] 5432 003 0,15 14805 6748 fiih:3 47.90 368 g2.44 1292 LR ] 5869
36 5597 90,96 5558 14756 €358 11388 4954 8050 5.8 13067 (31 £9.95
ar sa42 92,72 10051 15088 103 14526 st.70 207 81 13352 6461 10194
38 6211 swl 10752 154,51 7140 118.00 ss.08 8408 %35 FETE ] 5865 10442
38 6751 ¥ 11748 163.50 57 12404 59.83 £3.33 10370 144.68 %4 169,77
40 M0 0872 119,33 16820 o759 13L33 [*3] 5460 163,60 188 7741 1ma.22
41 F:2 20848 125,64 17166 9117 13345 6535 872 LIS 15043 8157 11843
42 SHT 1085 12927 17628 o467 19726 67,14 s2.10 1